I 4. ST.u.- 33004/99 REGD. No. D. L.-33004/99

Che Gazette of India

1.5l -TH.T.-31.-17122021-231899
CG-MH-E-17122021-231899

HQTETI
EXTRAORDINARY

AW | 1—EvE 4
PART Il1—Section 4

grfee T THfAT
PUBLISHED BY AUTHORITY

. 647] 7% Taeett, e, s 14, 2021/30gMT 23, 1943
No. 647] NEW DELHI, TUESDAY, DECEMBER 14, 2021/AGRAHAYANA 23, 1943

3% i APy
(T&T STt qor)
CIPECET
aur, 7 feesew, 2021
B H., TR /THE/ATHA/1325/2021-22 —S T FOAT (STHAT FT ATEREIT T AT
afafaaw, 1970 (1970 =7 5) T &7 12 T IT 1T (2) % TTT I15T &1 19 FIT T&T ARAT /T TIRT
FA T, §F oA HGTY FT [Aaerd v aedta 5 5% & qwmel % a7 of7 dw avFre it foregedt o5y
& T, TAEEIT a9 A6 Ay (AT a7 AfHaw, 1979 § onr "enge # & foru Mwforfaa
fafaTs amar 8, srata-
1. (1) = fATH=aT #7 9% A TR (ATTFHET) qaT (Ferre) [Eaw, 2021 FT ST 9647 g
(2) =7 RAFAET § &0 10 Y=g F A9, Tre 9487, 2012 F 92 & & T9ret 9197 S|

2. 9% A ATy (ATEEwRT) "ar AfF=w, 1979 (39 U UaegeT St (Al & &7 # §aiid) ¥,
fafa=w 3 #, == (uw) F fow, Meferie @ & staeroa BT s, sreiq —

(TF) "ITET" FT T g ATAFE T I I, TOT T F AT Afared ag (Fider agi s w9
¥ e fow o gt |@fgq), A giaea ar dfeew [ewanmar & a7 ariie o Aetes € 9 F
TrReivT O3 a¥g & A ATS a7 g4, fErgaT Sfeat s artra aamensar a1 aie<h stedf, ag+ oy
AT d AT TATHLET AT TR AT Tid & TR AT fFear ag amtad g e T a3g § AT u
T wrar-foar iz fFerea afgar At F amae § 39 JTHids ATar-raar 31 JTe-a97 e a1
T 8, ATHT ZT ARl
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FFHIFTT —"T00 T H AT 1 o TRAR & UH q2€7 § gHIT fSreent o %.10,000 wiq #18 &
Afer qET & A gt IhaT & U7 ¥ deeg Arar-fuar g, Arar-foar § & et 7 off s 37 |/rar-
foar I it $ T AT %.10,000 9T 978 & A&F § a7 AIQT-19ar1 IE1 R0 ATTFRET 9¢ 0 €9 7
AT AT AT SATOT

3. S fafaa % e 4 ¥, su-fafa=w (6) =g, Meferfea su-fafem aftafoa fr smaw, stafq —

“(6) 1 7aaT, 2012 & woTEt T Avft ¥ g Afe v R i

(®) < wrduTers Aoft

FJaaaT VIl = £.76520 — 2120/4 — 85000

FaaaT VI = %.68680 — 1960/4 — 76520

(@ Ry yegw ot

FaaaT V = %.59170 — 1650/2 — 62470 — 1800/2 — 66070

FaaaT IV = €.50030 — 1460/4 — 55870 — 1650/2 — 59170

(M) Fegw yEu At

FaaaT |l = €.42020 — 1310/5 — 48570 — 1460/2 — 51490

Faa9T Il = %.31705 — 1145/1 — 32850 — 1310/10 — 45950

(F)  FES veET Avft

Faa9T | = %.23700 — 980/7 — 30560 — 1145/2 — 32850 — 1310/7 — 42020

FTHFHTT — T ATIFILY, ST 31 T2, 2012 FT AN AqTATHT G TG &, Hl FAL(-IL-=L9 ST
9T 1 qEaY, 2012 T =9 I9-FAATH & sqa MeiRa aq=qw # I7 Geted aaqaAEi § 9gel F207 7 36
Tetera = | fohe T ST i aaw gfg gaaT it a3g auTe &t arg 9% &1 S|

(7) 39-faf=w (1), (2), (3), (4), (5) 377 (6) § UAT T HY 7! AT AT 7 % F forw g7 7077 37 a9t
ATOT H T ATHRT AF9TF 2

(8) 1 werae, 2012 # srferrriat st e frer sw=m fagr stroa:

Fqq9 |-l = q1 307 7 7.75% + IH 9% AR AGTS 9T

FaAT V-V = 7 aaq #1 10% + 39 9¥ AR HgiTs AT

FaaaT VI-VII = g1 30 &7 11%+ IH 9 AR[ 7gTe 97

e Iu-fafa=w (8) # #afsfq farera w=f & a7 IH 9T AN HewTS 9T il 0T SATHG T ATHT TAT 7%
Gor ArorAT, Wiy [T 3w Suam afgq dom, & forw 981 it S

4. 3% A= & AfRaw 5 7 —
(i) sv-FafRerm (1) % forg, el se-fffam i gt S s, i -

"(1) fafF =W 4 % su-faffaw (6) F yraam™T F stewei, AEay, 2012 F ugd foF v siw 5w fRw A,
T g Feferiea & s &t Srost, sraiq : —

() = 4 F Iu-AfFEw (6) § MuiRa aaaam & ARy aav gy, Tam o & 7567 *
srefi, arfie smame uw SUTfSia Erft 8w 39 wgia % uge faw & srosft, e 7 3w g,
(@) I FETIq FaaHe § ATTFAH T TH TgAT & UF a9 q1E, Jqq919 | 3T aqqae 1w

ATEFTIAT FT 3T Ig AATH H AAEE A9 Jrax Algd ART il I g S AT ATTH &l X
T % e A1 g (W) #§ [y aqEm g y'e fi o,
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(1) FS FaeT Foft FTTH | H AT, ST IF AqTHAT  SATAFHAH T T Tgad * 91 @ (3)
& TEH H HeAH Taed HT a9 || § TR 37 TU &, AT o T=H A I a9l g A1 Aa%g aa
g F 9T g1, o & qger 27 %.1310 Teih 37 397 &7 €.1460 Jed g

(FT) WA | Faed A aaqAT || H AT, ST 37 AqTH1T & AT d &< a6 Tgad & 918 @< ()
F "l # geaw weree it Jaear 1§ siafia g v g, FaT F T4 di qof a9t F T %.1460
T T A1 TqEG 9T Jleg 3T ATHLT SAa6E Aq J1eg TTH 31 % &l a9 & I9q %.1460 Fr =T=ft
A& aqd gl & oI I ghr:

Ford o S5 srfershrfat F Srat sraeg aae gy T I 6 ara &1 |l A7 39 SAieeh i et o
FT AT 8, Sve 9%, 2015 F 9go fam & 9ref1 sraeg aa+ Fig war= it Srusfy;

(F) g weaw Yaga Aot aaaar || 7 SfeeT (ST 9ea87 e G0t aa=are | & 9t a1 9@=q
T &) FAT % T i o7 FuT % o7 £.1460 o it i saeg Ja+ g5 3 3w 1 78, 2015 =7
LT Ta%g a9 g THT T & 918 &7 9T 7 Iq9 ATIF AAfd qof F2 el syferaprieat #7
%.1460 & =1t sraeg g v =Tt saeg aaq gig & T F 2T 91 918 £.1460 F Ti=edt
qa%g a9 gy ST FA F 9T Z Fod o F srferry S =it srawg aawgts g F
1T 3T T L F2 0 2f 37 1 7S, 2015 § I=d] Saeg daqd 4 &I =l STus;

(@) Aty vagd Aot Saaar - IV F Afgwe dfeeFaq aqqq 0% 9g=" F d 1 a1 a1e 1 A,
2015 ¥ #.1650 1 T (a%g o= i & (70 I 2,

For Fr el e qfy B oAty Fr T e #r AR & ST S e R S
TR 3 S A AT 2

FIIFT — Z& FU-131797 F Havd 5 IF Fa7717 4 56 a¥g #1 397 JI& F1 7=Ied & &T F

TET HTAT STTTIT ST STAFIRAT # [@ATIEFIT, ATATH, FAT ST FTRIAA I7% JT 931 % &F H

STTRT 21"
(i) ST-Fafa=w (2) #, Trdiaor §, @< (TH) & I A Al ¥ Tgd, Faferiea g wfae fGar s,
AT —

"()" qFAY, 2012 F Tg & FI 3T 37 T |, =7 qTd qHIH g I, SATAATAT TTAT aa+

T JTAT A= &7 TS qrfert § [iae R s dentad gri:

USEDD

(1) (2)

S AT tafdue |@fF SRaT SFee &% | % 670 9 @1, ATIwan &hd 9% 9gad & UF
S A7 AIEHISS TAIHUE AF SRA9 SIS A% | a9 Suid
e - T | IO Rt g

Rregiv Gféwres TalHue ofih IRa9 Sedele A% | (i) % 670 Wi 778, sAfewan e 9% g & UF
e T T 307 foRT gt v T

(i) =. 1680 wfq #TE, sAfewan Thd % Tga &
EEGIEACERIE]

Ford o JaaT & ATIFaT T TH TgAT F I AT THIHUE AF AT SElee A®
I AT ATEHITS THAIMUE AF AT SHIS[E AT dHd (T qf TFH AT AT AW) it TRIAT I8
FIA AT ATTHTLN T VT TRIAAT ITH A Al qE F SATIETAE TRAAT o 6l Tgedl ohed &f
STTURT 3 SATAETAH TRAAT IqT ol SRTAT [hedT T SATLIRTIT SATAET A TRAAT Aq Sl Tgedl Tohed
ST 2 T I F qGH F G R




4 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1I—SEC.4]

(iii) IT-FAf==w (3) #, @< (<) F SAaa qrieraT & IUd, Herered Sterg o ST, sarq—

"(S7)" 1 FEET, 2012 FT T 39 &7/, F=T A7 AW g UL, FHA AT A (TAAL) F AT
fAfera aatrs aaa Meforfaa a2 9% g S #ar it O sraty & forw feuw wgem:

SUEEDS
Fa 3T TeFt 9% 01.11.2012 71 e s .
AT g 72 (%) W‘:%)W ﬁ%wmwﬁmmﬁg
J

(1) (2) 3)
1310 143 1453
1460 159 1619
1650 180 1830
1800 196 1996
1960 214 2174
2120 231 2351

e

(i) == 3u-fafaaw & g (), (H), (), () 30T (TF) § qUrHTsi & Hidaq (3) F Fq0d 93T TAT
A2 st 9T a1 [Afsa aafes aaq 37 gt 1 37 R (g 3% FT & Sudsy Haam
TAT Bl

(ii) STETH AT T gq T AteAr & forw [ aafes s a1 [t agies aq+, @< (T)
& ST ATrorahT o Hiad (1) 3T (2) F Favia S For i i gafea st g o i srare
T =T (Tee) @TIT g Ay 4 % su-fafaam (2), (3), (4), (5) =T (6) ¥ fAfew yfrs
FAHT ¥ Afaw Faw iy sTfra i STt En

(iii) FaeT FET ATFTT ST 1 FAaE, 1993 FT AT IAH TgA de 6 a1 § o, o Jq=9= & 7 €, 3796
AT F ATHAH AATHIT T TgA o Uk Y ST (21 GATheh 9 o (o0 T gl

(iv) 1 FaaT, 1999 T i 39 fag &, [T agfes aa9 IR 37 & F0T IT-FAHT (2) F siavq
TISTRLOT (¥fY) 3 AAETE ATTATIAF TIAT AdT AT FA hT TH-H F 1S TRade gl g

T o STET SATAATAF TRAAT oIdqF T Fls (ohed, ST Tgel & JTALTHI F FTLOT UF T & o0 siaqied
T AL AL g S 1 TFaY, 1999 FT AT ITH F1E FART (T ST & o0 Feifa §, a8 Areanl & 39
AT 7 ofiv 39 oAt ¥ 7 A AFFar a9+, afe A g, i AT e 1 7997, 2000
ST Y ST
(v) fera aatwes w7 o1 [taa aates aaqq &7 gigefia e sfgafiar arar & ow & B
ST
(vi) FrE srferarr e =8 3u-fafe=m & @ (T) F aqaw AW aq9 gig Ao & g, 39 aqTq919 &
ATEHTH T TF Tga & UF a9 & I90d 394 @< (&), (#F), (1), () 71 (v%) # heatea Ffza
FT<hRe T AT M2 Tk a4 sl AT T gRT

5. 3 fafa=wt & fAfFaw 21 #, s9-fafa=w (5) & amr, Feforta se-fafaas vfere G s, staiq—




[T Hl—&Ts 4]

HILT =T TSTIA . AT

5

"(6) FEaY 2012 F g & #r ofiw 37 3 &, e I siea A8 o STARR qod TaHiT
(@mHT) e 1960=100 aa= % 0.10% 9% faaT=! 3fiEd § 4440 i 9% =1 3! Al TAF g

7 fierae % forg /garrs =T 37 grem
TSR - =9 I9-TATHaH & wFeHT & forg, -
(F) FETE 9 F IZeT & forw "Iqq" wT AT A a9 g SEH e aaq gl o FOw =

ST &;

(@) fffaw 5 % su-ffaw (2) § et ¥ o g (@), (), (&), (Th) i () § [
STIATIAF TRAAT AT AT SATIATIAE TAAT a9 HITE TT 5 (o7 T g |7

6. 3= fafaawi & AFFw 22 %, —

(i) Su-fafa=e (1) % o, Mefofa se-RREw Fr afaeata BT S, seriq—

"(1) FaaT, 2012 F g e Arsfiw 3 a9 ¥, -

(F) sTgT et AT F7 §F FIT AATET rAeT Y& it AT 8, Tgf T aa9 & TH 6 I8l
=0T, SEH 9 9289 g, § § 9a # 0.75 Tiaerd & ara T80 AT AETE & g q1eh e, ST
AT 7 2, 3HE T AT S,

(&) STET ATEHTLT T S FIT il AETHIT AT TZT qg! 0l ST &, Tgf qg (At qriersr §

TSy a2 9% 7 T A=t & forw arer g, Srrie; -

UKED
FE oA SraTe T W
(1) (2)

(i) 7 © ¥ 9@ Aot F g fx  "T" Fa= &7 9.0 widera
RS & %3
(i) &= | & o= =9 ¥ 99z o # A= & 8.0 wiaera
TS & g TAT TaAT 5T
(MHEREZIE] A= & 7.0 wiaera

Ford o AT Fre ATTFET BT &t Tie T qa F7aT §, I S <F T haaT 997 39 g

ST ATART % HIAH (2) H oA @d ITUT 22 & LA 3T HH a1 AT & Afghan 150 siaera

& AT A9, SEH 98 956 g, % Tgd 90 | aaq & 0.75 T & SAferd Arare T qraer & o
AT TR AT ATEd e AT gem

TTe:- I TATTHCE ATETH T AT & [ T AT AT g ATAFRET o 1 ofF 37 o il a¥g o AR
TR 9= % 150 i a =i il

7. 3% fataast & faffew 23 4, —

() 3u-fafa=w (1), (2), (3), (4), 307 (5) 7q, el u-fafF=wi #r staenfua BT s, si-

"(1) qEET, 2012 F 9 fam &7 sf¥ 39 foq &, afx *wre Aty €= < T qrferT F wew (1) ®
STeafad ©IT9 9% 9471 X 72T 8, AT 3H &I & G0 FHiad (2) § Ifedrad g 9% TH 79 Td@Zh qr

T I
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GUEEDS
o T
(1) (2)
(i) & 1% T T TET T I a9 F7 4 widerd s aAfersway €.870 v
ATE % AT B

(i) T ATE ST I ATF dT AETES aT | o Jad F7 3 Wiaerd s aAregsaq €.600 s
T TAT T5F T TALTEIT 3T FSHTE, TEALN | A1 F e gl
3T q1E & a|

(2) FEa, 2012 F qger faq &7 & 39 fam |, Farw & 9w it 2 == At & gt § [ o
ATAT EAT

(3) TEaT, 2012 = U & &7 ¥ 37 [ &, Ff% FI< ATTFHT T3 U AT 994 &1 H T2 ATl TRATSAT
&7 & = # e &= § ¥ama g, a1 a8 &7 & avi (07 & Aqa HHe: 9 T AT T &1 & &9 § I 918
%.400 =7 Wi 71g %.350 it X 9¢ TRASHET &7 FTaqs A & o 9 g

(4) ST, 2015 = wger fawt &0 T 39 faw ¥/, iz Bl srfesprdt &1 Gafoes 9 % &= § uF w0 | g3
T O T (6T STTAT 2 37 {3 IHHT U AT IHE ATF g Td 6 ST 9L TFel AT FHiersl § T&d
g, I 9g 12 & gAY T 9 NOE 27 & oA & G497 agi & 999 § qeqfors a9 & ofq a6 Jid 77g
%.1100 T FeA-AeAT07F FT T AT ITH FA o IT3 2T a9rd 6 afs aft g @ &1 9% 9@0
% T & q7 AT AT GHH g1 [0

(5) 5T, 2015 F uge faF 7 3% 39 o &, afe S AT 9% & q1ee Fa1 7 & o gfafags g, ar
g 39 Ug, O % a8 Iiafag<h g, & [ET TRATIT Hl ITH F FT Fohed oI T §, IT 9 A9 oa
& Ak ATIFad £.4000 I AT F AL (a7 9a+ & 7.75 TiAerq &if & & gfafagin 9 ST 37
UH 3 97 ST 9 39 €ATH UL 9 il a7 § JATG g1 I I Hedl, I FE qhal &

T o ag TH 154 | TAIh ¢ ST SHT &1 92 2uq § Set ag st Sfafagie ¥ 31 T2t
AATT AT, T IH SATerHad .2000 ST AT F AT (0T Aq F 4 AT o FaT A< a7 I

ELRLE

Ford 7g o T 5% & TIAeA TAe § 91 96T % &9 # JIA\<h 92 Fle SATHRET SATerHTH
%.2000 ST HTE o STeqeT I A o 4 T(Aerd il &< & ATAZ<h AT T HLeA & (o0 a1 g7

(@) 39-faf=w (8) 7q, Meaferfaa su-fafe=s & siaeatfua forar s, sraiq : —

"(8) FEAY, 2012 F Tge faw HI ¥ 39 fa7 &, I( U &7 & I 1 el Hl aF = 6 FAqH a6
ary fErarior fFaT STar g, a7 U Aty %.200 I A7Tg i 3% e =2 9w & o arr gem;

@) 39-fafa=w (10) #, -

(F) “TEET 2007 FT TgAT 7A” F I, AL AT a1 6 T 9T “qFa, 2012 FT ggar faq”
I, LT AT 9reg Tfaeeriua fFo sro;

(@) arferet & fore Mo arferT it staeaTiea & s, starq . —
UKEDS

1GI 38

(1) (2)

(i) 1000 H1ex % 389 Jfas 1 FATS aror T | AfgFaw €750 Ifa 918 F sreaefi= aq= &1 2
ST 1500 HIeT o 3 3{¥ WHLT 2137 giaera
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(i) 1500 Hex 3T 3T Afeek R 3000 Hex T | srfersraw €.1000 I AT F steaefi= aa+ &7 2.5
FH FATS ATl ©ITH BIGEIC)

(iii) 3000 HTe¥ i IHH AferF i FATS aTeAT T FferRaw €.2000 ¥f¥ #Tg ¥ srewefiw aaq #1 5

gfaera

8. 3k fafaawt & fAaffaw 24 & —
(i) 3u-fafa=w (1) * forw Refrie se-RfH sfoenfud o ST, s9ig-

‘(1)” FEaT, 2012 F g fae &7 sfiv 39 w7 &, v stfaerdy stow sie ufare & foro e =
TTAYI o 7T 9T ST, ST SATEahTr & €9 & THI07 O & ST ¥ 7 38 & Sur=d @ # (o0 araT
T TS T 3 forw @At & fEaer gy |widd gy, S & Jr arfersr § [fde g, sraiq-

GUEE
Soft wfaqfd & srfereaw €T
(1 (2)
FAY TFLT AT AR TF4=T F0fT %.8000 W a9 AT ITTq ¥ T TIFL0 ST AT 7 BT
g Taew SiY of T wrfuTers Aoft %.9050 Wi T AT IO T T (9 ST AT FH FT

qe

(i) ToReft STTerhT<r ol STS<h T=fehcaT SgrEar Sf=rd e &l TAAfd &t ST qahal g qrieh Tg el |r
T T T&TH 01 T TSR TITLT o e I[AT & ST T g, AT

(i) F¥ 2012 #F form, f=fhcaT ag@Ear FeET % sfasia T 2 & Ifaqid & a1 dgil, Jier
TaaY, 2012 37 faFa, 2012 F oI squTas 9§ F@ra7 ST

(1A) T sAfeerr Faas deo grr [fde FEt & aaf F S qa o9 &7 oo afar & o
T T e & o g gem”

9. I fatawT F fafa=w 25 #, 3u-fAfaaw (2) F forg, Mefeted sv-RfRaw i giaenta B s,
TATL—

"(2) ST-TafH=E® (1) ¥ F= AT ATHA B & ATANE, 9% & (9w ag fwen gar g & a7 steswr
FT ST o0 ST 9% 9a9¥, 2012 % Tgor (&7 &7 3T 39 3T & et ey & sramia giaem
ITASH FITTIT, ST IH AATHI o Tgel 90 H T a7 0.75 Taera it i< & araw g 5o+ a8
q&e g AT AET] % forg areeh o, S off 9 2

T Toh ST ATARIET T UH AT T Fr (92 TG FHAT SITAT &, Tg1 8% g7 39 a9, SreH
g TS g, & Tl I H T oa & 0.15 TTqerd & ara< ATqwh ey a9 6l S0

Ford 7g AT 3 STt % grer Uy swarey g Iudsy w1 AT g, qgi e, o, 9 siw
FTATALIT FHLEAT (FoTawwT) T THTL AT FIRT A2 Fh AT SO

10. Su-fafem (4) % forw s<6 fafaeat & i 33 o, fwfetea so-EfemT S sfaerfua G
STTOATT, AT -

"(4) T 2015 F Tger 3T FT =i 37 @A 7, AW A v |7 g9 @At F Avgw T i
o ST Fehar &, A = T g2t & for straee a3 § 8T 38 sedtsn &7 13T 147 2

ot ToF faroraTfarsTe starerTer T Aeha T sTfersRa® <7 |1 Arene foAt ae sfasfea T smom:

Ford Tg o T FAuTfamTe sraawrer 1 ATH o F TogE ATSFET ATHAGIT UHT Gt o &
AT 3IT< I HF H FH Tvzg (o 6l g1 "
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11. 3<% AT % A= 34 ¥, I9-fAfaw (3) F a1e, Mefried su-faf==w gfee o o, srai:-

"(4) 1 S 2015 T & 39 2T &, fhet °v o A & forg uw gy wi sEed o Far i
AT F ST Teh F1 AT (AT aeh T [T ST staswrer f@ar ST aehar 1"

12. 3-fafaew (2) s (3) & forw o= fafat & faffaw 36 #, Mwfafaa su-Afaw #i sfoentia
ERISIIRERIHE

"(2) 25 AT 2015 7, U A:H0a AT ATAFET F7 UF a9 F FH IH % g F HAAT & F TG A
& o0 4T % I UF a1 GEr & AT Gl g, ST HEtetad [SIE 7 oadqt & T srteway g
I Y sty % forw g—
(i) FAA U T Tl TS A & [T Gel & ST,
(iy U T HT 0T FGAT AT F ATEIH T M FAAT G ST AferwTr Uy gy A wSET F
forw S 1 3 oo seqa F;
(i)  STITAISERAT A HT AT 3T ATHAT H Gel STed gRIT STl ag AT w7 qINET 6 HATeqHq
g &, e
(iv)  HET % FEOT STATer & I Gel, A48 Held sl T TIaT & Sia< ST i ST
(3) 7E, 2015 # 259 fad & RECIFIHT & ATHA |, TG Held 4l ToA ATy & A<, ATTFHaq 915
oAt = 1 ger ot &t S Fohd T 2l
(4) AT SATFHILT, ST A AqF IL SR, T HlgaT SATAFRET Tl Fhel AT TF a6 97 ATIwaH S5
HE I ST IHehT HaT sl GFLUT SAATe & I qXE Hald F T8 rafe & oy Jgl &F1 S|
Ford o aTeg ATg T Afhaw safer & fiqe wiura a7 fAenst 31 ataer i e
T o AT | AT gl T&T 00 ST Tl 2|
(5) 1 S 2015 &, T&T ATAFRTT FHATLL o ATAFAH T SATad AT 5, o TIAT T T 0 TG &
2 dag oAl fOgea staesrer & o 91 g, S srwfeas et & stiaiich (el oed Tahre sl
Fel & "I ST ST qhalT &
FIrT T Gl ag & S0 il A § G5 (& Td IT ANTHT g AT T SaTad il STusr|”
13. 3% fafa=st & fataew 38 & v o Mo fafaas wiaeataa T Soa, starq—

“38. eI &l FHIH, — A= QU TU q@ed= & srarar, Tt sfespr & &g § A7 a9 gigar
TEAT, FATIG T, JF, HATHh, TETER(T AT IHA9 g 9 T9TH gl STTus:

Ferd T afe 1 srfewry §% ft qar F FarHga gar g, a1 ag BHEr sare § o
qRefeedt & THed (A F A g = N, ST 386 gRT df=a &t |7 =ree oAt #iv
faQraTtasRT gat & e 72f g

Ford A AT ToF =t TreT stferspmsy &7 99T & SUTT |id A=ard &9 F (FFIAd e T) Farg
T T Srar 2, v ag Rt stater & forg TRt & aaqed T & A &g 913 g, S 396
T |=rd &7 &7 Areng faAt it ferariesn gt & oFfad T5i g

Fora Toh Ffe et srfesprdr &t |aT & 3 g7 81 STl &, af Saehl gog & faai® il srarer
T T IIATSEAT & T T FT [T 396 fates gfaf=ter=t wr fBrar S, ST 39+ g™
A= 21 |Y |ATerre faAt i errteeT gt 7 sttere 98t g

Ford g ot foF 7T g ey 1 srder, 2001 T 37 9% Iuiq fafa=w 20 F sv-faftHaw (2)
& ATE FAH AT a7 % 912 997 § SRR a0 8, a7 39 [AAuriesr gt & oo § 941 6l
qutta At At w1 S gigat F g 9 9% stfeewan uF Ar dr| GA i st F oerewefia
TATSEAT % A LTI HT AT 64T ST FJha T 817
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14. 3<% fafeay & faffaa 41 5 —
(i) S9-Fafe=w (1) % forw, Mot Se-AfRas F sfaearaa BT ST, &g —

“(1) FErET 2012 F Tg faF &7 i 3a a1, #fe Rt sfesrrdy &1 swraterfe &1 | 3y # f
AELTFRAT BT &, AT FHATITET TTAETT AR F, TATT—

() g Feige Aoft & stfarpret Yo 7 g Soft a7 vHt 2-fogw &= o & Jrar #3772 9 8

T T a8 AT SIS (SHRIAHT FATH) F ITAT FT T g, A3 TAT TTIEHN FIT HTAT
FT TATALTFATA AT ATASAF f3d FT £IT9 § TG g AT TSI ¥ T 2T,

(T) TEIH TFLT AU o AT T %0l TAF F0f AT THT 2-Feaw a2 & J131 3 g I &

9 T a8 TATS e (SHRFHT FATH) | ITAT FT THdT g, A< JTAT KT 9 FTAT T 1000
foretTHes & arfers 2

FI0d Ag A o6 ag 79 T & o0 o7 gare SR (SHAHT FATE) | ATAT FT G g, (< Ta09
STTErRTT BT SAGHT &l AATILIHATA AT HIAST (A (8 &l &4 H T@d gU LA T&TT il T
2l
@) A gaga AT oY FrEUTAF AT F ATAFLT LA AT THT TAH A0l AT gATS TEIS (THEATHT
FATH) T AT FL 2 T 25
() AT wEgw a1 o FTAATAF A0 % SATHRT gaATS Tt AT <A F Al {2 SIS HT F
AT T T &, F90d 1% 321 500 Frerreies & o7fer 7 2

FTd T ST &1 ST 6 A1 T LT AT U THE [FT AT ST AT I & AT1eqHq | T /a7
ST &HAT g, THT FTehr a1 FLT ATHATAA: FIL G aF 0l A1 AR,

(F) A AT AATALTFATA Fl AT F T@ gU TR ATTAFRT FIRT helt oo STferapmey &l off
AT ATE AT SHAT AT AF o ATged & FATAT HTA o [o1T AT (hAT ST Fohal T &;

() Toreft oft =oft AT SaaATT T ATIFRT T2 AT AT eI AT < F qgl [ T & 1= AT
T 6 (10 T TAg & [SAFT hiae O § AT FIA g I 27,

(i) Su-fEatEw (4) 9, @< (v) F forw, Fefofaa @ sfaenfug o S, sara—

“(%) 1 S, 2015 ¥ 3T I8 d18 &, A= &T T2 AT & wiad (1) § feataa Soft 77 qa=1917 5
AT IHF dagedl wiad (2) ¥ Faiia dafed a2 o < owm 9= g 91 g, Taiq—

USEDD
ATERTIAT & F{T / AqH AEX THE T I F g | §F-1 | T
(¥.) (¥) (¥)
(F)
(1) 2
FATHT VI 3T 399 TS srfaeT 1800 1300 1100 950
FATHTT IV 3TV F SrfarepTr 1500 1300 1100 950
FaTaT |, 11 3/ 111 3 srfderr 1300 1100 950 800

Forq T ST ARt it T SAATer S 5 F FF AT AL B & AT af, Tal IT4h a4 il
AT FaTH AT & R

FFHFTIT — TATTH AT &F TUET & {0, “SHE | qead A6 5 ol Toi® Tarer IT ST Aqadi wls
f2EAT, gaTs 13T % AT § e o forw Rt | siie o=y araet § yeame o Heifa a9 & e
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& ATEqTAH THT T AT 6l ATAT g A STGT ATATEATT il FT AT A oe § FH g q@l, “SAF o
ERRRCIECIPRRIE I cRci R Rl

15. 3 fafqawt & fBfRaw 42 ¥, su-fafHew (3) 3q, Mefatea su-faf==m & sfoeartg Gar s,
AT —

£S

“(3) ST, 2015  Ugel &7 & 3l I8 T8 |, TG I U AT Hofotaa arrear § e

FET T, T aREed, ar #7 ST oy 7 2 A F forw uaed ey 91+ g 9T g,

AT —
GUSE
oft A1 ITAH T
(1) (2)
oftel FTaTer ST Ay Tage Aoft (FaaT 1V i 399 aivy srfeaerre) %.20,000
HEAH T4 3T AT TFae FfT (Fq9a7T || T F FEhT) %.15,000”

16. 3= fafaaat & fBfaw 44 #, su-faffaw (3) % oo, Fufofea su-fEffaw s sfaenfa G
STTURTT, ST -

“(3) =TT T o T ST o aI¥T, Uk ATARTLT &l a9 o T scfiah H Ueh AT I STTEATH T i
RIEIEA I FIRIEIRERIDE R E AR

Ford T, o8 21 99 & UF At H AT ATHATH T AT T a9 o6 gAY A1 H AT 6 (el ot
AT 9T fAehed® 90 § AT F:T G 2

IO g AT T 1 [T 2015 &, afcq® &9 §, THh AT, TAT ATHAT AL qY & oA AT &l
U F ATH 6 G (T T THT T fadeT &7 TANT Feah 0T gl AT NI (rfeams & &
T IATAT o FATAT) FHT AT T ST ATAT il ATAT TTAAT 6 A, FAG TaeT A0{1 - IqTHT - |
AT AT e AT - FqTqT - || 747 1 % SAferamr 4,500 Freries (T ae® 6t Jm) it T aF
A AT vy Aoft - AT - IV 7 IHE ATIF & AfeFRT 5,500 FFATHET (TFH TTF i A1)
T ATAT o ToIT 9T 1T o FHET TITLT T TR0 H g T gl

Ford 6 1 T 2015 |, SAIAT el AT AT F THaH0r & fGFweq w7 =99 F37 are
e, TR (T ST T soAsh & S el Ueh 91€ 37U A< (I TRaT & ey & o
TMET X THAT g AT Gal ATAT ATAT ol AT 6 THRHLT & TG0 el 1T AT T FLd G097
T TQTTIEaRT Gat o AHAIHLT ohl e T ITTse g

(3$)Qamfazﬁrﬁﬁvmewaﬁ?ﬁﬂﬁﬁw WHW@%WWW%@W@HT% T
TR Gel AT AT FT ATH 3T FHaT § AT ATTFET FRT Fgl A7 {RATT F7 A1 o9 |
T o {99 7 o1 Meer 52 g a9g-987 0¥ forw 70 9f srqam g

Ford T 1 9%, 2010 &, FAY TaeT A0 Ga=a7Ta | FT ATeHT gat I AT FT a1 3I3T1d
U " HF a1 ShIATHT FATH | gaTs ATAT L o [o7T qT g, UH ATH § ATediaeh ohardr a1
T ¥ T T F oo Yo vt yorw Aoft w7 G, zoR & S oft w5 g, afaglE i sy s 1000
Brefrfies & F9 T  9% gEl AT R 6 AT 5T % A A8 e werw waee v
FTAAT || 37T T TG 0T a1 || % STrerahry a2 A AW gl

17. 3 fafaaw 7 srqgeT 3q Referfad et &t staerfod B STosm, steid—
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[af=w 23(2) 7@]

TaaT, 2012 F g foT &, v stfeerrdy 2o e a7 & forg a0 a9 91 g ot 9 o 3 e e
arferent # [fae BT sTame qur AT st =9 & arae o a1 HLted qgl (6T SIar g, S -

SUSEDS
T (%)
#.49. & T
Ad9 €.24,000 €.24,000 %
T Fq -

(1) (2) (3) 4)
1. | e

7) Fimges frem e g Fr gt e A s Pt | 2500

TtereF & &=

q) €T A ST - FRes 8T | 25 Rt & stfersh & &= 1600 2100

T BIEHY)

1) ol srestrer frer 1200 1500
2. | NTeE 1600 2100
3. | siewe 9 RaER v 998

'_’F) ﬁﬁ- W, HET W, ﬁlﬁ? GiSHld, ﬁ“h|®||( 3ﬁ_{ 2000 2600

AHISH T T8

) IR SIEHTT (TS ST |igd) 1600 2100
4, | Rfgw 2000 2600
5. | G qYE 2000 2600
6. | W 320 400
7. | AETeE 320 400
8. | BT

CORERER UL 1600 2100

(&) T BT - O &t T GIE T 1200 1500
9. | wlr® 1200 1500
10. | =TSR TEq

() ST ST F T 07 2000 2600

(@) TH &A1 AT GISH TY07 TRTAA T | 1600 2100
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T (%)
*.9. &= I
23?"‘6.24,000 *.24,000 &
™ s
(1) (2) 3) (4)
11, | TR SR FeHT
1) g S5« Framaa aT, AR, geg 3T aEEr 2000 2600
2) AT o
(F) TT TEHACME, AST ATHRT SATHT, AT 2 () § TIHA AR 6 2000 2600
AATATI
(@) FFT AT | TUA T 6 & AT ATgL AU H [haTel 1600 2100
ATET | AT qF 6 & |
(3) =reT o=
fheqaTe qEHter | 9Te¥ Y fAamea /s & 21w 2000 2600
4) =g e
foret o arelt worm 2000 2600
5) FTTET ST
(F) LT A-A¥ad, TRIET IT-HEA ST LT TATH] 2000 2600
(@) TR 1600 2100
(6) I 3T TS o
REREIRA E IR Sl S E U S e | El S ER | £ 1200 1500
Hawaet ST e orgdt &l F GIEHT
(7 & ST FUT (1) | (6) TF | ATIHA AT g, AT ST ATEA A 1200 1500
A= Y| | a1 3 o 5 5T a9 T oud =g o6
FHATAT g7 THI-T9T 9 HAT 97 & o0 g =iva war
STTAT 2, & 8 fohet e it T o Wia< &l
12. | Ram=e weer
(1) = e . , 2000 2600
(F) TR qEHI, ALHIT TEHI, TaTTd: T2, dTefid, T30
FAAT, AANMH ST 2T, TE: T =90 S/ F7 A1, IH
T=TId FTgaT T FATLH
(@) TIHIT TEHI, STLh (F) | AT GHATAAT S Tl A0 1600 2100
EAEEaY
(1) FEATT THIA § AS®E G, qL0g TgH I, TARISIT 23T 1200 1500
(=T e |9i2d)
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#.9.

T (¥.)

99 ¥.24,000

T &

Iqq

¥.24,000 &
S IRED

(1)

()

©)

(4)

(2) etz S

() e, rager o g FAT / =J90r 9=, 15/20 &
S Fur [RfEe d=maa &= 1 SIEFT ST g4, 9T $i7
w4, I8 SU-Hed AT ATH 9=714d ATHS 2|

2000

2600

(F) SUIE (F) | TS &= o saArar 27 S

1600

2100

(3) Fog ot
(%) e qeehie % 15/20 &=, ™oad @M, FEr T 900
IR IRCIIE I

2000

2600

(@) Fga-aere (Mvwe qgefier ® 92 & Shra-=mT * T
BIEHT) TAT AT TS &7 3T TS F T H GISHT
=7 S, fofhg MeHe g & Sa-=mT S 921 T i)l

1200

1500

(4) @i s =fify S
AT 3T T &7 T

2000

2600

(5) fermeT S
(F) THIR TgEIA FT 15/20 &= REH Foe, AAT-HEHAT, TR
3T FST-A(ET AT T==d ATHS 2|

2000

2600

(T) SRT-FAT TgEIA, TAIL H STLEHAT %0l ITH G,
FTTTT TEHTA 3T TIIAT TG Al AT, T AT 4|

1600

2100

(T) TCTAT TG shl ATITA TEHIA ST HALT, GSRITE, TeaT,
e ST T IS, Tl &7 0l Ia31 ATH T=19d, THIL
TEI o TIIAT THL T TEET AT, FEET T AT
TR AR, TAHAT 218 37 39 ITTT (Toet!, SITERT, FgHe,
HLTTET, qTTRET Y 22)1

1200

1500

(6) FTeT forE:
(F) T AT 3T FIaT ST % &

1600

2100

(@) FTEST TS &7 G HLATAT 2137 3T ARATITRT HHT % FTg<
& feerferfer wrater, s e areq & onfoer € - afger
arEdrems, Y, FRAFT THNT, THARR, T FOATT AT
TTST UE Hel AT AR, Tohlg, HTARTHUE AR AL

1200

1500
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#.9.

T (F.)

99 ¥.24,000

T Fq

IaT
¥.24,000 ¥
& IRED

(1)

)

()

(4)

TqhIg, FHTEST T Y AT, FAATT, TAAEHT FTHLTAT,
Y, ST AT FEATAE, A, a9 A8 Hed, arEar,
I THF, T, AT IT-HEA, T, dqEed FAAE,
AR, BFaT IRASET, AR, FET ™ #7790
TeA, TAHIE H THEdehAEl FuE gfed v Feferfed
FEATAT ST THHT AT HAT F dge Baq g, At
AT 2134 | AT & - U497, Fo fGreafEemas ahEw, 1g
o Fratera/swl wH, ae, Ya9 IcTed AT/ ed-
SHT F FrEemAr/TEffesgE R, dear, Fea su-
Hed, drRdT, SLATeN. H, JEr, Tofdcsd Uasudss
R, e

(7) W=t e

STRFET Jgeie i e ATel, AT dgdie il d=rad -
TR, A<, e, TWREH, T2, TRATE, Soigdl, ST,
gL, FegMl, FAAM, GAEd, A5, A, qE=,
AT 3T AEIAT, FEART TEHIA i TaATTd-aTT e, JIT,

HETAT qgdied il 9aTad-argl, Jeanl, g9, TI-Ha,

I AT 9T

1200

1500

(8) Frzwie 5=

o o o o . o o
1T, Tl (UTgs dgdlel), HIIHET A (‘4|d| dg¥lel), Tdel

(ATeA dgHr), Reaw (ITsE dgHie) ST 9T FHET (AT
TeHTer) 37 Jiefy T & g=rae

1200

1500

(9) T foreT:
I 9=19q|

1200

1500

(10) FRHT==T 29T & QU9 & ST Uk (1) & (9) § it 987
El

320

400

13.

ITAL IS :
THTAT, foremTe T 3aarely et = siaeta o aret &

2000

2600
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T (F.)
: Jaq
w8 il 24,000 | oy 000
G W
(1) (2) (3) (4)

14. | STTES:
AT, fraeTe, Saertell, TR SS9 et & siaa 2000 2600
_ AT &

IEERUIRER D]
= fafaaat § fau 10 gerdt g9 S ofiE agrery & AfRi F Gaq A A7 9l A AT ¥
Tafard & o srfer w7 & Rfawrt fFym 81 zafer, == ffgwt % <6 syt i w@errdt g9 3
q TH qTE F [AATHT serae & wfomaeasy fFft fF =it F g v afasger s a8t azvm

T 9ATH a9, HETIEF, (AT THTE Tae)

[FErsTTa=-111/4/31971./510/2021-22]
Be AIe:- Tg Hred BT wa & a5, 90 1, G 4 § Faferiad sfesg==reit & qreqs & TaRiiad

o T, oerie :-

S — S i mdi:%?;;;—gq )
T 7.12.1987 26.12.1987
2. | TUEH-1/UEE/AUEsT/14046/96 5.5.1997 17.5.1997
3. | UuEE-1/uad/suE=T /3169/2001 19.5.2001 16.6.2001
4. | UUHEE-1/UHI/ATHAT /853/2003 11.2.2003 15.3.2003
5. | TusH-1/uEdl/SAuEsT /2053/2006 21.3.2006 7.4.2006
6. | TUFE-1/TEI/ATHEAT /5207/2006 30.5.2008 5.6.2008
7. | wuEE-1/uad/euE=e/1324/2017-18 1.3.2008 14.03.2018
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BANK OF MAHARASHTRA
(HEAD OFFICE: PUNE)

NOTIFICATION
Pune, the 7th December, 2021

F. No AX1/ST/OSR/1325/2021-22.—In exercise of the powers conferred by section 19, read with sub section
(2) of section 12 of the Banking Companies (Acquisition and Transfer of Undertakings) Act, 1970 (5 of 1970), the
Board of Directors of the Bank of Maharashtra after consultation with the Reserve Bank of India and with the
previous sanction of the Central Government, hereby makes the following regulations further to amend the Bank of
Mabharashtra (Officers”) Service Regulations, 1979, namely:—

1. (1) These regulations may be called the Bank of Maharashtra (Officers’) Service (Amendment) Regulations,
2021.

(2) Save as provided in these regulations, they shall be deemed to have come into force with effect from the
1% day of November, 2012.

2. In the Bank of Maharashtra (Officers’) Service Regulations, 1979 (hereinafter referred to as the said
regulations), in regulation 3, for clause (f), the following clause shall be substituted, namely : —

‘(f) “family” means the spouse of the officer, wholly dependent unmarried children (including step children
and legally adopted children), wholly dependent physically and mentally challenged brother or sister with
forty per cent. or more disability, widowed daughters and dependent divorced or separated daughters,
sisters including unmarried or divorced or abandoned or separated from husband or widowed sisters, and
parents wholly dependent on the officer and in the case of a married female officer may include her natural
parents or parents-in-law, but not both.

Explanation. — “wholly dependent” shall mean such member of the family having an income not
exceeding Rs.10,000 per month and where the wholly dependent family members are parents, the income
of any parent or aggregate income of both the parents if exceeds Rs.10,000 per month, both the parents
shall not be considered as wholly dependent on the officer;’.

3. Inregulation 4 of the said regulations, for sub—regulation (6), the following sub-regulations shall be inserted,
namely: —

“[6] With effect from the 1* day of November, 2012, the scales of pay specified against each grade shall
be as under:

(a) Top Executive Grade
Scale VII = Rs.76520 — 2120/4 — 85000
Scale VI =Rs.68680 — 1960/4 — 76520
(b) Senior Management Grade
Scale V =Rs.59170 — 1650/2 — 62470 — 1800/2 — 66070
Scale 1V = Rs.50030 — 1460/4 — 55870 — 1650/2 — 59170
(c) Middle Management Grade
Scale 111 = Rs.42020 — 1310/5 — 48570 — 1460/2 — 51490
Scale Il = Rs.31705 — 1145/1 — 32850 — 1310/10 — 45950
(d) Junior Management Grade
Scale | =Rs.23700 —980/7 — 30560 — 1145/2 — 32850 — 1310/7 — 42020

Explanation. — Every officer who is governed by the scales of pay as in force as on the 31 October, 2012
shall be fitted in the scale of pay set out as in this sub-regulation as on 1% November, 2012 on stage-to-stage
basis, or the corresponding stages from first stage onwards in the respective scales and the increments shall
fall on the anniversary date as usual.
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(7) Nothing in sub-regulations (1), (2), (3), (4), (5) and (6) shall be construed as requiring the Bank to have at
all times, officers serving in all these grades.

(8) With effect from 1% day of November, 2012, officers shall be paid Special Allowance as under:

Scale I-I1l = 7.75% of Basic Pay plus applicable Dearness Allowance thereon
Scale IV-V = 10% of Basic Pay plus applicable Dearness Allowance thereon
Scale VI-VII = 11% of Basic Pay plus applicable Dearness Allowance thereon

Note: The Special Allowance referred to in sub-regulations (8) with applicable Dearness Allowance thereon
shall not be reckoned for superannuation benefits, such as pension including New Pension Scheme, Provident
Fund and Gratuity.”.

In regulation 5 of the said regulations, —
for sub-regulation (1), the following sub-regulation shall be substituted, namely: —

“(1) Subject to the provisions of sub-regulation (6) of regulation 4, on and from the 1% day of November,
2012, the increments shall be granted subject to the following, namely: —

(a) the increments specified in the scales of pay set out in sub-regulation (6) of regulation 4 shall, subject to
the sanction of the Competent Authority, accrue on an annual basis and shall be granted on the first day of
the month in which these fall due;

(b) one year after reaching the maximum in their respective Scales, officers in Scale | and Scale 11, shall be
granted further increments including stagnation increment in the next higher Scale only as specified in
clause (c) below subject to their crossing the efficiency bar;

(c) Officers in Junior Management Grade Scale |1 who have moved to Middle Management Grade Scale Il in
terms of clause (b) after reaching maximum of the higher scale, shall be eligible for four stagnation
increments for every three completed years of service of which the first two shall be Rs. 1310 each and next
two Rs.1460 each;

(d) Officers in Middle Management Grade Scale Il who have moved to Middle Management Grade Scale 111
in terms of clause (b) after reaching maximum of higher scale shall be eligible for three stagnation
increments of Rs.1460 each for every three completed years of service and a fourth stagnation increment of
Rs.1460 two years after receipt of third stagnation increment:

Provided that officers who have completed two years or more after receipt of the third stagnation increment
shall be granted the fourth stagnation increment with effect from 1% day of May,2015;

(e) officers in substantive Middle Management Grade Scale 111 (those recruited in or promoted to Middle
Management Grade Scale 111) shall be eligible for three stagnation increments of Rs.1460 each for every
three completed years of service and fourth stagnation increment of Rs.1460 to officers who have
completed two years or more after releasing third stagnation increment as on 1% May,2015 and a fifth
stagnation increment of Rs.1460 two years after receipt of fourth stagnation increment provided that the
officers who have completed two years after receipt of the fourth stagnation increment shall be granted
the fifth stagnation increment with effect from 1% May, 2015;

(f) officers in Senior Management Grade Scale-1V shall be eligible for one stagnation increment of
Rs.1650 three years after reaching the maximum of scale with effect from 1% May, 2015;

Provided that such increment shall not be allowed to an officer who refuses promotion when offered.

Explanation.— Grant of such increments in the next higher scale under this sub-regulation shall not
amount to promotion and the privileges, perquisites, duties and responsibilities of the officers shall
continue as of their substantive posts.”;

(if) in sub-regulation(2), in the Explanation, after clause (f) and before the Note, the following clause shall

be inserted, namely:—

“(g) On and from the 1% day of November, 2012, other things being equal, the quantum of Professional
Qualification Pay shall stand revised as specified in the table below:



18

THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1I—SEC.4]

TABLE

@

@

Those who have passed Junior Associate of Indian Institute of | Rs. 670 per month, one year after reaching

Bankers or Certified Associate of Indian Institute of Bankers —

Part |

maximum of the scale.

Those who have passed both parts of Certified Associate of
Indian Institute of Bankers

(i) Rs. 670 per month, one year after reaching
maximum of the scale.

(if) Rs.1680 per month, two years after reaching
maximum of the scale:

Provided that an officer acquiring Junior Associate of Indian Institute of Bankers or Certified
Associate of Indian Institute of Bankers (either or both parts) qualifications after reaching the maximum
of the scale of pay shall be granted from the date of acquiring such qualification, the first instalment of
Professional Qualification Pay and the release of subsequent instalments of Professional Qualification Pay
shall be with reference to the date of release of first instalment of Professional Qualification Pay”;

(iii) in sub-regulation (3), after the table under clause (e), the following shall be inserted, namely:—

“(f)” on and from the 1% November, 2012, other things being equal, Fixed Personal Pay together with
House Rent Allowance shall be at the following rates and shall remain frozen for the entire period of

service:

TABLE

Increment Component

(Rs.)

Dearness Allowance as on 01.11.2012 on
the increment components

Total Fixed Personal Pay payable where
bank’s accommodation is provided

(Rs.) (Rs.)
1) 2 @)

1310 143 1453
1460 159 1619
1650 180 1830
1800 196 1996
1960 214 2174
2120 231 2351

Note:

(i) Fixed Personal Allowance or Fixed Personal Pay as indicated under Column (3) of the tables in clauses (b),
(c), (d), (e) and (f) of this sub-regulation shall be payable to those officer who are provided with Bank’s

accommaodation.

(i) Fixed Personal Allowance or Fixed Personal Pay for officers eligible for House Rent Allowance shall be
aggregate amount specified under columns (1) and (2) of the table under clause (f) and House Rent Allowance
drawn by the concerned officer when the last increment of the relevant scale of pay as specified in sub-regulation
(2), (3), (4), (5) and (6) of regulation 4 is earned.

(i) Only Officers who were in the service of the bank on or before 1% November, 1993 shall be eligible for
Fixed Personal Pay one year after reaching the maximum scale of pay they are placed.

(iv) On and from the 1% November, 1999, there shall be no change in the schedule of release of Professional
Qualification Pay as in Explanation (c) under sub-regulation (2) on account of release of Fixed Personal Pay:
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Provided that where any instalment of Professional Qualification Pay which on account of the earlier
provisions has been shifted by a year and is scheduled for release on or after 1% November, 1999, it shall be
released to the officer on and from that date and second instalment of Professional Qualification Pay, if any, shall
be released on the 1* November, 2000.

(v) The increment component of Fixed Personal Allowance or Fixed Personal Pay shall rank for superannuation
benefits.

(vi) An officer who has earned the advance increment as in clause (a) of this sub-regulation shall draw the
quantum of Fixed Personal Allowance or Fixed Personal Pay as mentioned in clauses (b), (c), (d), (e) or (f)
above, one year after reaching the maximum of the scale.”.

5. Inregulation 21 of the said regulations, after sub-regulation (5), the following sub-regulation shall be inserted,
namely: —

“(6) On and from the 1% day of November, 2012, Dearness Allowance shall be payable for every rise or
fall of four points over 4440 points in the quarterly average of the All India Average Working Class
Consumer Price Index (General) Base 1960=100 at 0.10% of Pay.

Explanation. — For the purposes of this sub-regulation, —

(a) “pay” for the purpose of Dearness Allowance shall mean basic pay including Stagnation Increments
plus Special Allowance;

(b) Professional Qualification Allowance or Professional Qualification Pay as specified in clauses (c),
(d), (e), (f) and (g) to the explanation in sub-regulation (2) of Regulation 5 shall rank for Dearness
Allowance.”.

6. Inregulation 22 of the said regulations, —
(i) for sub-regulation (1), the following sub-regulation shall be substituted, namely: —
“(1) on and from the 1% day of November, 2012, —

(a) where an officer is provided with residential accommodation by the Bank, a sum equal to 0.75
per cent of the basic pay in the first stage of the scale of pay in which he is placed or the standard
rent for the accommodation, whichever is less, shall be recovered from him;

(b) where an officer is not provided any residential accommodation by the Bank, he shall be eligible
for House Rent Allowance at the rates specified in the following table, namely:—

TABLE
Place of work House Rent Allowance
1) )

(i) Major “A” Class Cities and Project Area Centres in Group 9.0 per cent of Pay

A
(ii) Other places in Area | and Project Area Centres in Group 8.0 per cent of Pay

B and State of Goa
(iii) Other places 7.0 per cent of Pay

Provided that if an officer produces a rent receipt, the House Rent Allowance payable to him
shall be the actual rent paid by him for the residential accommodation in excess over 0.75 per cent of pay
in the first stage of the scale of pay in which he is placed with a maximum of 150 per cent of the House
Rent Allowance payable as per aforesaid rates mentioned in Column (2) of the above table.

Note:- The claims of officer for House Rent Allowance linked to the cost of their ownership accommodation
shall also be restricted to 150 per cent of House Rent Allowance as hitherto.”.
7. In regulation 23 of the said regulations, —

(A) for sub-regulations (1), (2), (3), (4), and (5), the following sub-regulations shall be substituted, namely:—

“(1) On and from the 1 day of November, 2012, if an Officer is serving in a place mentioned in column (1) of
the table below, a City Compensatory Allowance at the rate mentioned in column (2) thereof against that
place shall be payable: —



20 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1I—SEC.4]

TABLE

Places Rates

@ (2)

4 per cent of basic pay subject to a maximum of

(i) Places in Area 1 and in the State of Goa Rs.870 per month

(i) Places with population of five lakhs and over and State | 3 per cent of basic pay subject to a maximum of
Capitals and Chandigarh, Puducherry and Port Blair. Rs.600 per month.

(2) On and from 1% day of November, 2012, the rates of Special Areas Allowance shall be as specified in the
Schedule to these Regulations.

(3) On and from the 1* day of November, 2012, if an officer is serving in an area specified as Project Area falling
in Group A or Group B, he shall be eligible for a Project Area Compensatory Allowance at the rate of Rs.400
per month or Rs.350 per month according to the classification of area as Group A or Group B respectively.

(4) On and from 1st day of June, 2015 , if an officer is transferred from one place to another in the midst of an
academic year and if he has one or more children studying in school or college, in the former place, he shall be
eligible for a mid-academic year transfer allowance of Rs.1100 per month from the date he reports to the latter
place up to the end of the academic year in respect of all the children, provided that such allowance shall cease
if all the children cease studying at the former place.

(5) On and from the 1* day of June, 2015, if an officer is deputed to serve outside the bank, he may opt to receive
the emoluments attached to the post to which he is deputed, or he may in addition to his pay, draw a deputation
allowance at the rate of 7.75 per cent of pay subject to a maximum Rs.4000 per month and such other
allowances he would have drawn had he been posted in the bank’s service at that place:

Provided that where he is deputed to an organisation which is located at the same place where he was
posted immediately prior to his deputation, he shall receive a deputation allowance equal to 4 per cent of his
pay subject to a maximum Rs.2000 per month:

Provided further that an officer on deputation to the Training Establishment of the Bank as a faculty
member shall be eligible for deputation allowance at the rate of 4 per cent of his pay subject to a maximum
Rs.2000 per month.”;

(B) for sub-regulation (8), the following sub-regulation shall be substituted, namely: —

“(8)” On and from 1* day of November, 2012, if the working hours during a day are split with minimum
interval of two hours, an officer shall be eligible for a Split Duty Allowance at the rate of Rs.200 per
month.”;

(C) in sub-regulation (10),—

(a) for the figures, letters and words “1¥ day of November 2007”, the figures, letters and words “1*' day of
November, 2012” shall be substituted;

(b) For the table, the following table shall be substituted, namely:—

“TABLE
Place Rate
@) )
(i) Place with an altitude of 1000 metres and above but less 2 per cent of pay subject to a maximum of Rs.750
than 1500 metres and Mercara Town per month
(ii) Place with an altitude of 1500 metres and above but less 2.5 per cent of pay subject to a maximum of Rs.1000
than 3000 metres per month
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(iii) Place with an altitude of 3000 metres and above

5 per cent of pay subject to a maximum of Rs.2000
per month

8.

10.

In regulation 24 of the said regulations,—
(i) for sub-regulation (1), the following sub-regulations shall be substituted, namely:—

“(1)” On and from 1% day of November, 2012, an officer shall be eligible for reimbursement of medical
expenses for self and family on the strength of the officer’s own certificate of having incurred such
expenditure supported by a statement of accounts for the amount claimed as specified in the table below,
namely:—

TABLE
Grade Maximum limit of reimbursement
1) (2)
Junior Management and Middle Management | Rs.8000 per annum or the amount incurred
Grade whichever is less
Senior Management and Top Executive Grade Rs.9050 per annum or the amount incurred
whichever is less

Note:

(i) an officer may be allowed to accumulate unavailed medical aid so as not to exceed at any time three

times the maximum amount provided above; or

(i) for the year 2012, the reimbursement of medical expenses under the medical aid scheme shall be

enhanced proportionately for two months, that is, November, 2012 and December, 2012.

(1A) An officer shall be eligible for medical insurance facility for self and his family, as per the terms

and conditions specified by the Board.”.
In regulation 25 of the said regulations, for sub-regulation (2), the following sub-regulation shall be
substituted, namely:—
“(2) Notwithstanding anything contained in sub-regulation (1), it shall be open to the Bank to provide
residential accommodation to an officer on payment by the officer, on and from the 1* day of November,
2012, a sum equal to 0.75 per cent, of the basic pay in the first stage of the scale of pay in which he is
placed or the standard rent for the accommodation, whichever is less:

Provided that where the officer is provided with furniture at such residence, a further sum equal to

0.15 per cent of basic pay in the first stage of the scale of pay in which he is placed shall be recovered by
the Bank from him:

Provided further that, where such residential accommodation is provided by the Bank, the charges
for electricity, water, gas and conservancy shall be borne by the officer.”.

In regulation 33 of the said regulations for sub-regulation (4), the following sub-regulations shall be

substituted, namely:-

“(4) On and from Ist day of June 2015, Privilege Leave may be accumulated up to not more than two hundred
and seventy days except where leave has been applied and it has been refused:

Provided that encashment of Privilege Leave shall be restricted up to a maximum of two hundred and forty

days:

Provided further that an officer desiring to avail of Privilege Leave shall ordinarily give not less than

fifteen days’ notice of his intention to avail of such leave.”.

11. In regulation 34 of the said regulations, after sub-regulation (3), the following sub-regulation shall be inserted,
namely:—

“(4) On and from the 1% June 2015, Special Sick Leave up to thirty days may be granted to an officer once

during his entire period of service for donation of kidney or organ.”.
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12. In regulation 36 of the said regulations for sub-regulation (2) and (3), the following sub -regulation shall be
substituted, namely:—

“(2) With effect from the 25™ May 2015, leave may also be granted once during service to a childless female
officer for legally adopting a child who is below one year of age for a maximum period of six months subject
to the following terms and conditions:—

(i) leave will be granted for adoption of only one child;

(if) the adoption of a child shall be through a proper legal process and the officer shall produce the adoption
deed to the Bank for sanctioning such leave;

(iii) the leave shall also be available to biological mother in cases where the child is born through surrogacy;
and

(iv) the leave shall be availed within overall entitlement of twelve months during the entire period of service.

(3) With effect from the 25" day May, 2015, within the overall period of twelve months, leave may also be granted
in case of hysterectomy up to a maximum of sixty days.

(4) Maternity leave, which shall be on substantive pay, shall be granted to a female officer for a period not
exceeding six months on any one occasion and twelve months during the entire period of her service:

Provided that within the overall period of twelve months, leave may also be granted in case of miscarriage or
abortion or Medical Termination of Pregnancy.

(5) With effect from 1% June 2015, male officer employees having up to two surviving children shall be eligible for
fifteen days paternity leave during his wife’s confinement which may be combined with any other kind of leave
except casual leave:

Provided that the leave shall be applied up to fifteen days before or up to six months from the  date of
delivery of the child.”.

13. For regulation 38 of the said regulations, the following regulation shall be substituted, namely:—

“38. Lapse of Leave, — Save as provided below, all leave to the credit of an officer shall lapse on
resignation, retirement, death, discharge, dismissal or termination:

Provided that where an officer retires from the bank’s service, he shall be eligible to be paid a sum
equivalent to the emoluments of any period, not exceeding two hundred and forty days of privilege leave
that he had accumulated:

Provided further that where an officer has been compulsorily retired including as a measure of
punishment, he shall be eligible to be paid a sum equivalent to emoluments of any period, not exceeding two
hundred and forty days of privilege leave that he has accumulated:

Provided also that where an officer dies while in service, there shall be payable to his legal
representatives, a sum equivalent to the emoluments for the period not exceeding two hundred and forty
days of privilege leave to his credit as on the date of his death:

Provided also that where an officer resigns from service on or after 1% April, 2001 after
giving due notice as in sub-regulation (2) of regulation 20, he may be paid a sum equivalent to the
emoluments in respect of privilege leave to the extent of half of such leave to his credit on the date of
cessation of service, subject to a maximum of one hundred and twenty days.”.

14. Inregulation 41 of the said regulation,—
(i) for sub-regulation (1), the following sub-regulation shall be substituted, namely:—

“(1) On and from 1* day of November 2012, wherever an officer is required to travel on duty, the following
provisions shall apply, namely:—

(@)  an officer in Junior Management Grade is entitled to travel by 1% class or AC 2- tier sleeper by train:
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Provided that he may travel by air (economy class) if so permitted by the Competent Authority,
having regard to the exigencies of business or public interest;

(b) an officer in Middle Management Grade is entitled to travel by 1% class or AC 2-tier sleeper by train:

Provided that he may travel by air (economy class) if the distance to be travelled is more than 1000

Kilometres:

Provided further that he may travel by air (economy class) even for shorter distance if so permitted by
the Competent Authority, having regard to the exigencies of business or public interest.

(c) an officer in Senior Management or Top Executive Grade is entitled to travel by AC 1% class by train

or by air (economy class);

(d) an officer in Senior Management or Top Executive Grade may travel by car between places not

connected by air or rail provided that the distance does not exceed 500 Kilometers:

Provided that when a major part of the distance between the two places can be covered by air or rail
only the rest of the distance should normally be covered by car;

(e) any other officer may be authorised by the Competent Authority, having regard to the exigencies of
business, to travel by his own vehicle or by taxi or by the bank’s vehicle;

(f) an officer of any grade or scale shall be eligible to travel by water transport in deluxe cabin category
between places not connected by road or air or rail.”;

(if)  in sub-regulation (4), for clauses (a), the following clauses shall be substituted, namely:—

“(a) On and from the 1% June, 2015, an officer in the Grades or Scales set out in column (1) of the table
below shall be entitled to per diem Halting Allowance at the corresponding rates set out in column (2)

thereof, namely:—

TABLE
Grade/Scales of Officers Metro Major ‘A’ Class | Area-1 Other Places
(Rs.) Cities (Rs.) (Rs) (Rs.)
@) 0]
Officers in Scale VI and above 1800 1300 1100 950
Officers in Scale IV and V 1500 1300 1100 950
Officers in Scale I, Il and 111 1300 1100 950 800

Provided that where the total period of absence is less than eight hours but more than four hours, halting
allowance at half the above rates shall be payable.

Explanation. — For the purpose of computing halting allowance, “per diem” shall mean each period of
twenty four hours or any subsequent part thereof, reckoned from the reporting time for departure in the case
of air travel and the schedule time of departure in other cases, to the actual time of arrival and where the total
period of absence is less than twenty four hours, “per diem” shall mean a period of not less than eight

hours.”.

15. In regulation 42 of the said regulations, for sub-regulation (3), the following sub — regulation shall be

substituted, namely:—

“(3) On and from the 1™ day of June, 2015 an officer on transfer shall be eligible to draw a lump sum amount for
expenses connected with packing, local transportation, insuring the baggage, etc.” as specified in the table below,

namely:—
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TABLE
Grade or Scale Amount
1) )
Top Executive and Senior Management Grade (Officers in Scale IV and above) Rs. 20,000
Middle Management and Junior Management Grade Rs. 15,0007
(Officers upto Scale I11)

16. In regulation 44 of the said regulations, for sub-regulation (3), the following sub- regulation shall be
substituted, namely: —

“(3) During each block of four years, an officer shall be eligible for leave travel concession for travel to his place
of domicile once in each block of two years:

Provided that, he may travel in one block of two years to his place of domicile and in another block of
two years to any place in India by the shortest route:

Provided further that with effect from 1% June 2015, alternatively, an officer, by exercising an option
anytime during a four year block or two year block, as the case may be, surrender and encash his Leave Travel
Concession (other than travel to place of domicile) upon which he shall be entitled to receive an amount
equivalent to the eligible fare for the class of travel by train to which he is entitled up to a distance of 4,500
Kilometers (one way) for officers in JIMG-Scale-1 and MMG — Scale 1l and Il and 5,500 Kilometers (one way)
for officers in SMG - Scale IV and above:

Provided also that with effect from 1% June 2015, an officer opting to encash his Leave Travel
Concession, shall prefer the claim for himself and his family members only once during the block in which
such encashment is availed of and the facility of encashment of privilege leave while availing of Leave Travel
Concession is also available while encashing the facility of Leave Travel Concession.

(3A) The mode and class by which an officer may avail of Leave Travel Concession shall be the same as the
officer is normally entitled to travel on transfer and other terms and conditions subject to which the Leave
Travel Concession may be availed of by an officer, shall be as decided by the Board from time-to-time:

Provided that with effect from 1% May, 2010 an officer in Junior Management Grade Scale | while
availing Leave Travel Concession shall be entitled to travel by air in the lowest fare economy class in which
case the reimbursement will be the actual fare or the fare applicable to AC 1% Class fare by train for the
distance travelled whichever is less and the same rules shall apply when an officer in Middle Management
Grade Scale 1l and Middle Management Grade Scale Il while availing Leave Travel Concession where the
distance is less than 1000 Kilometres.”.

17. For the schedule to the said regulation, the following schedule shall be substituted, namely: —

“SCHEDULE”
[See regulation 23(2)]

With effect from the 1% day of November, 2012, an officer shall be eligible for the Special Area Allowance till
such time they are withdrawn or modified either wholly or partially, as specified in the table below, namely:—

TABLE
sr Allowances (Rs.)
No- Area Pay below Pay above
' %24,000 %24,000
) ) ®3) (4)
1. |Mizoram
a) Chimptuipui District and areas beyond 25 kms. from Lunglei Town 2000 2600
in Lunglei District.
b) Entire Lunglei District excluding areas beyond 25 kms. from Lunglei 1600 2100
town.
c) Entire Aizawl District 1200 1500
2. |Nagaland 1600 2100
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sr Allowances (Rs.)
No. Area Pay below Pay above

324,000 %24,000
1) ) ®) (4)
3. |Andaman and Nicobar Islands
a) North Andaman, Middle Andamans, Little Andaman, Nicobar and 2000 2600
Narcondum Islands
b) South Andaman (including Port Blair) 1600 2100
4. |Sikkim 2000 2600
5. | Lakshadweep Islands 2000 2600
6. |Assam 320 400
7. |Meghalaya 320 400
8. |Tripura
(a) Difficult areas of Tripura 1600 2100
(b) Throughout Tripura except difficult areas. 1200 1500
9. |Manipur 1200 1500
10. |Arunachal Pradesh
(a) Difficult areas of Arunachal Pradesh 2000 2600
(b) Throughout Arunachal Pradesh other than difficult areas. 1600 2100
11. |Jammu and Kashmir
1) Kathua District: 2000 2600
Niabat Bani, Lohi, Malhar and Machhodi
2) Udhampur District:
(a) Dudu Basantgarh, Lander Bhamag lllaga, other than those 2000 2600
included in Part 2(b).
(b) Areas upto Goel from Kamban Side and areas upto Arnas from 1600 2100
Keasi side in Tehsil Mohre.
(3) Doda District:
Illaquas of Padder and Niabat Nowgam in Kishtwar Tehsil 2000 2600
(4) Leh District :
All places in the District 2000 2600
(5) Barmulla District
(a) Entire Gurez-Nirabat, Tangdar Sub-Division and Keran lllaqua 2000 2600
(b) Matchill 1600 2100
(6) Poonch and Rajouri District :
Avreas in Poonch and Rajouri District excluding the towns of Poonch 1200 1500
and Rajouri and Sunderbani and other urban areas in the two Districts
(7) Areas not included in (1) to (6) above, but which are within the 1200 1500
distance of 8 kms. from the line of Actual Control or at places which
may be declared as qualifying for border allowance from time-to-time
by the State Government for their own staff.
12. |Himachal Pradesh
(1) Chamba District 2000 2600
(a) Pangi Tehsil, Bharmour Tehsil, Panchayats : Badgaun, Bajol,
Deol Kugti, Nayagam and Tundah, Villages: Ghatu of Gram
Panchayat Jagat, Kanarsi of Gram Panchayat Chauhata
(b) Bharmour Tehsil, excluding Panchayats and Villages included in 1600 2100
(a) above.
(c) Jhandru Panchayat in Bhatiyat Tehsil,Churah Tehsil, Dalhousie 1200 1500

Town (including Banikhet proper).




26

THE GAZETTE OF INDIA : EXTRAORDINARY

[PART I1I—SEC.4]

Sr.

No.

Area

Allowances (Rs.)

Pay below
%24,000

Pay above
¥24,000

(1)

)

®3)

(4)

(2) Kinnaur District:

(&) Asrang, Chitkul and Hango Kuno/ Charang Panchayats,15/ 20
Area comprising the Gram Panchayats of Chhota Khamba,
Nathpa and Rupi, Pooh Sub-Division, excluding the Panchayat
Avreas specified above.

2000

2600

(b) Entire District other than Areas included in (a) above.

1600

2100

(3) Kullu District:
(a) 15/20 Area of Nirmand Tehsil, comprising the Gram Panchayats
of Kharga, Kushwar and Sarga

2000

2600

(b) Outer-Saraj (excluding villages of Jakat-Khana and Burrow in
Nirmand Tehsil) and entire District excluding outer Seraj area
and pargana of Pandrabis but including villages Jagat-Khana
and Burrow of Tehsil Nirmand).

1200

1500

(4) Lahaul and Spiti District :
Entire area of Lahaul and Spiti

2000

2600

(5) Shimla District :

(a) 15/20 area of Rampur Tehsil comprising of Panchayats of Koot,
Labana-Sadana, Sarpara and Chadi-Branda.

2000

2600

(b) Dora-Kawar Tehsil, Gram Panchayat of Darkali in Rampur,
Kashapath Tehsil and Munish, Ghori Chaibis of Pargana Sarahan.

1600

2100

(c) Chopal Tehsil and Ghoris, Panjgaon, Patsnau, Naubis and Teen
Koti of Pargana Sarahan, Deothi Gram Panchayat of Taklesh
Area, Pargana Barabis, Kasba Rampur and Ghori Nog of Pargana
Rampur of Rampur Tehsil, Simla Town and its suburbs (Dhalli,
Jatog, Kasumpti, Mashobra, Taradevi and Tutu).

1200

1500

(6) Kangra District:
(a) Areas of Bara Bhangal and Chhota Bhangal

1600

2100

(b) Dharamshala Town of Kangra District and the following offices
located outside the Municipal limits but included in
Dharamshala Town-Women’s ITI, Dari, Mechanical Workshop,
Ramnagar, Child Welfare and Town and Country Planning
Offices, Sakoh, CRSF Office at lower Sakoh, Kangra Milk
Supply Scheme, Dugiar, HRTC Workshop, Sadher, Zonal
Malaria Office, Dari, Forest Corporation Office, Shamnagar,
Tea Factory, Dari, 1.P.H. Sub-Division, Dan, Settlement Office,
Shamnagar, Hinwa Project, Shamnagar.Palampur Town of
Kangra District including HPKVV Campus at Palampur and the
following offices located outside its municipal limits but
included in Palampur Town — H.P. Krishi Vishwavidhalaya
Campus, Cattle Development Office/Jersey Farm, Banuri,
Sericulture Office/Indo-German Agriculture Workshop/HPPWD
Division, Bundla, Electrical Sub-Division, Lohna, D.P.O.
Corporation, Bundla, Electrical HESEE Division, Ghuggar.

1200

1500

(7) Mandi District:
Chhuhar Valley of Jogindernagar Tehsil, Panchayats in thunag
Tehsil-of Bagraa, Chatri, Chhotdhar, Garagushain, Gatoo, Garyas,
Janjehli, Jaryar, Johar, Kalhani, Kalwan, Kholanal, Loth, Silibagi,
Somachan, Thachdhar, Tachi, Thana, Panchayats of Dharampur
Block- Binga, Kamlah, Saklana, Tanyar and Tarakholah, Panchayats
of Karsog Tehsil — Balidhar, Bagra, Gopalpur, Khajol, Mahog,
Mehudi, Manj, Pekhi, Sainj, Sarahan and Teban, Panchayats of
Sundernagar Tehsil — Bohi, Batwara, Dhanyara, Paura-Kothi, Seri

1200

1500
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Sr Allowances (Rs.)
No. Area Pay below Pay above
' %24,000 %24,000
1) ) ®) (4)
and Shoja.
(8) Sirmaur District:
Panchayats of Bani, Bakhali (Pachhad Tehsil), Bharog Bheneri 1200 1500
(Paonta Tehsil), Birla (Nahan Tehsil), Dibber (Pachhad Tehsil) and
Thana Kasoga (Nahan Tehsil) and Thansgiri Tract
(9) Solan District :
Mangal Panchayat. 1200 1500
(10) Remaining areas of Himachal Pradesh not included in (1) to (9) 320 400
above.
13. |Uttar Pradesh:
Areas under Chamoli, Pithoragarh and Uttar Kashi Districts 2000 2600
14. |Uttarakhand:
Areas under Chamoli, Pithoragarh,Uttarkashi, Rudraprayag and 2000 2600
Champavat Districts

EXPLANATORY MEMORANDUM

The retrospective effect given in these regulations relate to the pay and other allowances and benefits to the
officers of the Bank of Maharashtra and are essentially beneficial legislation. Hence, giving retrospective effect to
the said provisions of these regulations will not adversely affect the interest of any person as a result of such
retrospective application.

RADHEY SHYAM BANSAL, GM, (Human Resources Management)

[ADVT.-111/4/Exty./510/2021-22]

Foot note: The amendment regulations were published in the Gazette of India, Part I11, Section 4, vide the following
notifications, namely: —

ni?q:gielr Notification number Notification date gzziti: which published in Official

T 7.12.1987 26.12.1987
2. AX-1/ST/OSR/14046/96 5.5.1997 17.5.1997
3. AX-1/ST/OSR/3169/2001 19.5.2001 16.6.2001
4. AX-1/ST/OSR/853/2003 11.2.2003 15.3.2003
5. AX-1/ST/OSR/2053/2006 21.3.2006 7.4.2006

6. AX-1/ST/OSR/5207/2006 30.5.2008 5.6.2008

7. AX-1/ST/OSR/1324/2017-18 1.3.2008 14.03.2018
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