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(AT.E.F &)
(F=TaT FUE FX)
At
11"&!‘-2 3191, 2020

¥, S/ raeew /A TaEe/112/274 —SFFT FOAT (STHAT w1 AIAUT U siqeor) stafaa,
1970 (1970 =T 5) T &T 12 FT IT-GTT (2) F TTT THST &I 19 FRT T&T ARKAT FHT TN Fd g4 I
AT FSTaT & (e WeoT 7 g HLRIT 6l 09 WAl 6 T 3T a1 5 9% % awwel § uagger 9%
A FETaT (AfereTeY) Far fafaTw, 1979 § wena e =+ forw Meforfea fAffms aamn €, st -

1. (1) 7 ofF=w 5% st aEtar (e g4 (Ferge) fafq=m, 2020 Fgamr.
(2) 7 fafaae Tfera s et 30 10 STEe, Svg qaa< 2012 F 98l fad & THTe 9797 STus.

2. &% o aEtaT (Afrh) T Affmw, 1979 # (z9# T qana wfEa Affmww ¥ = § "@eiim),
== 3 #, @ (UF) § Meforiad @ staeaiaa BT o, i -

() “afvare | st srfar i ai/afa, sfgmrd 9w oot = & s e s= (Rew |

TE FHIIAT TG o T T=o AT ATHA &), 40% AT (terew it feamrar arr fGamr wre/age, Gaar ¢ o

ST TATHYET AT ST Tg Tl T, Tg ST AT aTiad gl AT qid & STRT T TATHYET AT THca<hT af a7

rear sga sfiw FatRa afgar afeswrr & Awer § a9 q9Rts qrar-fodr I7 qe-a9E, qhd 140

GRS

1645 G1/2020 )
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FFHIFT QO ®T F AT | AT TRAET & UF 9367 ¥ ¢ o=t o7 £.10000/- TiaATE & AfaT 7
g ST I QU ST TRETE & 92T ATqr-19aT g ar Rt Ua St 91iee o a1 Jrar-oar a1 i Je6d
AT %. 10000 I AT & SATe g qT AT ATAT-10aT ST I U7 & & AT A5l AT ST,

3. su-fafa=me (6) ¥ forw =g fAffay & Bffwa 4 ¥, FRufies sy-RfRe sfteenteg o s,
AT -

(6) 1.11.2012 & wars 2ft ¥ wrom AR Samam Meargar 2

F. I FAITAR O

FJaaaT VIl - %. 76520 —2120/4-85000

JaTHT VI - %. 68680-1960/4-76520
g, FY gagT At

FJaaaT™ V - %. 59170-1650/2-62470-1800/2-66070

Faaar 1V - %. 50030-1460/4-55870-1650/2-59170
T, LT Taee AT

FJaaaT |l — %. 42020-1310/5-48570-1460/2-51490

FJaadT |l — %. 31705-1145/1-32850-1310/10-45950
T, FAE Taee 2o

Jaa9T | - %, 23700-980/7-30560-1145/2-32850-1310/7-42020

FFHF7r - 31.10.2012 | TATAT AqFHTT Fore TR 9% A AR g1 § 39 01.11.2012 F =& 37 fAf{=w
* ATE FER R aaaar | 3 BT SToaT srEr gated aqaarE § T 990§ JaqeT 9400
T AT ST TS 79T T 33 797 B A1 aaqg e qrraa: a9 gl g i 9 9% g <7 g,

(7) 37 AT (1), (2), (3), (4), (5) 377 (6)  IfeaAtad et HT aTd F7 3T 7 Tl ST {6 5%
T HqAT = AT | ATIHTRAT F°r Famd @,
(8) 1.11.2012 ¥ STTARTIAT T TS T T ST HHTTETE 3T ST
FTAATT ZOft -1l - A AT T 7.75% + 39 T AN Hadls AT
FATHATT AT IV-V- G Fa7 FT 10% + IT 9T AN THTe FT
FTAET ZO VI-VII- T 309 F7 11% + SH T AN TadTs AT

(9) 9T 2020, F 31 F faF FT ¥ = A% T FAITAF A0 H BT ALIISF % T & 0
FATHT AT T T FHTE gh:

(WEICEIRRIEER

et VIl = %. 1,03,000 - 2,700/3 - 1,11,100 - 2,800/1 - 1,13,900

(&) farere sy

TRt VIl = T 399 7T 11% + AT AT AT

Ford T =8 Su-fafaaww & sfeafaa et off sma &1 smerr a2 981 grn & 9% @ a7 =9 i §
STerRTRAT T JaTed T,

e THH 9 79mE A< & A7 IU-fAt=E (8) ¥ (9) # iy ey 9wy Fr srfeaftar vy staiq =
YT ThiH, TITa<e % 3T =42l & [olT 0T | Tl forar Sros.”
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4. F¥q R T FRFTa=E 5, -
i.  Su-fEEe (1) F o Fefefa So-RERee sfaearg B S, seoiqQ

“(1) e 01.11.2012 =T 3w 39 arg ¥ AfF7w 4 F 37 FfF=w (6) F wEgmt F wtehii= aaagfaat
fRrerferfera % stefim dsge &t stTosfy, srata:-

T,

fafaaw 4 % 3w fafagw (6) # afva fAfvs aaaamt § Ay Faagfeat, gaw siewrd
&1 7 F e arfie e w3 gl i o 7w ® g 3 gt gf 39 "e 6
et a4 T &¥ STUsT

AT | T FaaaT || F ATIFTRAT 7 (9= Gatdq Jaqq9 § AfoFaq Iqa91= aF
TEAE % UF A1 915 @ (H7) § A€y oaEr o 57 3999 # qeeg Javgis aed
ST 9ae Fleg & STOT 97 T Ivgiv FeqaT ST &l 91 647 &

FAY T Foft Fq=H | F 1 Aty s AR (@) F e dafdwaw aaaae @
TgAd & TATT Hed Taed ot aaq 719 || § 9gA7 8, a8 T4® 3 U1 o0l gar T 2 9%
TR AqeG Aaqgrgal & o0 97 O S %.1310/- F I AqagiEdm TAT 39h q1E
%.1460/- %7 31 Fqeafa 2.

e Yaved Fof JaaaE-1l F7 Aty s @fawT (@) F aqew Afgwan qaq9+ a6
Tead & TETT TeT GG A0(-11| F AqTHT § TgAT & ag AT A1 q1 o0l ar Q21 F
T %.1460/- F AT sTawg Fagiadl & O 91 ER &Y faT qaeg aaqgig & 2 a9
& 1% AT STAEg Aa9gia €. 1460/- F oI 911 g0,

Ford T UH stfereprdl fSegie q1e Sa%g aaadie & a18 &l 99 IT 399 T8 hl Ja1 T
FT Al g 401.05.2015 F AT %G aaqd e & o7 97 i,

AT He wererd Aoft Faawre |1 § SATEnTor (S 7ed Jag= Avtt/aaqan |1 # At
TU E AAAT TR g0 8) T A1 AT 6l AT 01 F2ed 18 TedF %.1460/- Hit T s(a5g
IAAGTEAT * T ZT T o srferaprat & 01/05/2015 T ST Sa®g aaqgiag e
T % T AT IT ST 912 %.1460/- F¥ =it Jamgiay ofiw =t Jaagfs sy 29 & <1 auf
F A& %1460/ FT T=ET TqEE Aqaqgl 6 (o7 T g1, Ferd T P stfesprs 7 =reft
qAEF dadia & 918 af a9 U w2 o0 & 39 01.05.2015 7 Fi=dl a%g dqqdia IH
B

AT 01.05.2015 & as awed Foi/aqaq -IV F Afawrt sfesaq aaaqa a6
TEAA & A AU & A18 .1650/- T UF Tq%5 Aqg i TTH FIA & 9T 2.

Ford o =9 avg At Jamgiet 39 Attt v 78 & STt Rregie gereg R S 9w
TEIT o & HAT FT 34T 2.

TTSFL © - 26 IU-fA7HT & q8d 3Tl 37 Aq9H # Ut aaegie T @S gRei
fore 7Y € s srfermrhiat % faerorterere, afiefeerat, wder i Rrereriat 37 9o ual &
w7 § T AT

(i) S-FFme (2), TSR H, T (TF) F 978 ¥ Al ¥ ugd, Futofug @ #v wfEe B s,

ERIGE

“ST. 07.11.2072F7 i< 3T 918 | AT T AVS(1 o THTH L@ I SATAHTAF TRIAAT AT T 35 qTierhT
EERGIEGRIECRERIRIE
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SUEED

i qffaw warfaue e SR S=hae | () afteman Iaaa aF Tg== F TF a9 THTT
i T (FUAEATEAT) AT AEREE THIAUL | ©.670 /- T AT
A A TEIEE Alw dFE (Hrouardl) -
aTe | 3=t T
Sl afdwrze A siw 3Ra9 Sediere | (i) AfaTaw aaa9Te aF 9ga & U a9 TETT
giw dwd (Froargarsd)) F 0 9 St | %.670 /- 9 "
g (ii) STTEFaT FqTATT T Tga & &I a9 THTT
%.1680 /- Wi #T=.

I Toh 3T Fle ATTFET TS/ HITA THAT (FIe Tk AN/ AT AW) AT JqTHAT o0l
IgTH HHT 9¥ UgA % 918 916 FAT 8, 39 39 fod, o &9 3899 3<% Trgar v it g, § AEEras
TRAAT AT T TgeAT e < St § 3f¥ SATIETAH AFAAT AT T SRIAT o ST\ TRAAT 9T
et e T g At At | gefia it

(iii) 39-F=H\ (3) ®, @< (3) * Taq aqrferar & are, Haferiad g& BT ST, st -

“(TF) 1 qEaL, 2012 FT AT ITF AT T 7T FVSAT 6 THIT g T ST SR AT 6 r-a1 A&y
AT Ml &% 9% g i |aT & W &ty « forw [ w2,

LSED
FAqg (5 e (%) 01.11.2012 & Iq9g (g Teh 9T | ST a5 AT AATH IqAH

TS AT (%.) FLIT AT Tl T

T JfRee =T (%)
(1) (2) 3)
1310 143 1453
1460 159 1619
1650 180 1830
1800 196 1996
1960 214 2174
2120 231 2351

e

(i) == IT-fEfFTwEE (3) % @< (), (F), (@), () ¥ (TH) F Hiaw (3) § eataq dqam s
FrfReh AT AT T Ftheh aa U TSRl &1 foaT STuar S S &7 Same Iqerssl X
TATE.

(il) SmET| AT I F AT AT & o et Jaftew 9=r a7 vt auted aaq @9 (TF) &
T Al AT 6 Hiad (1) T (2) ¥ AfAfEs afer qar @FR=s 4 F so-fAFRasa (2), (3), (@),
(5), 3% (6) # fafAfde Hafraa aamwme # sifaw aamafs F a9 gafeaq st g o ST
STATH ST T TTFL T TA SIS ST

(iii) Fae UH ATAFET ST SF it FAT F 1 FE4GL, 1993 FT AT IAT g o, o AT Hatedd a9 |
ATERTH AATHIT T Tga & Uah a9 TETq ST A ThE dae 91 & forT a1 g,
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(iv) 1 F==T, 1999 #T 3f¥ IEF aTe ¥ w7 IFRFF a9 F Ty g+ % Feor 39 AfF=ma (2) f
FTEAT (HT) F AT ATIATAF TRAAT AT 6 AT g T GHRATATS § Fle TREa" 981 7w
STTUATT.

Ford o g F WTALTHT F FTLOT TS SATTETAF TIAT 9T F Gaiad s Fohed TF a9 36T 98
ST € S ST 01 799, 1999 T AT IHF T8 LT AT & a7 g Haterd stterptr v ot & Sy
BRI 3 ATaETE ARaar 9T i gasr e, i3 e gr, 01 999w, 2000 T ST g,

(V) ®ITE IFRRF AT T TATE ST R A o g TEF T AT ATH o 7T IT7 /AT SATUIT

(vi) T AT Sl ST @ (T) § Sfedrad TqaT S daadie of o gl o ATIwdaH JaTqT"
H Ugad & UH a9 THq I @2 (), (7)), (), E) 1 (TF) § Icafaq aqar wq1e aqtms
AT AT TATE AR AT AT il
(STT) A= 2020 F 31 o a7 &7 T IHh a18 T =T ATl F GHF g 9¢ AT Jofheh 9T %

TTA-FTT ATATE T, TTS A 2, IF FIAITAF A0 Jaq99-VII H &7 AgTIaaF T4 % I8
o, Meferfe &% 9% g 3T &aT i W &ty % fow [ wm:

SUEEDS
JATGE FeF (%) | dqTIIE Teh UL HGITs ST Ao T ATATH IqASH HL[AT ATAT &
T (%) FZT e ST TR AT (%)
(1) (2) (3)
2800 305 3105

5. == 7 % forg, Mefertea e it staeenfua T o, s —

“7. FTTReer — (1) 979 2020 F 31 & T &7 i< 39 a1 ¥ fi¥ ARa9= 6 F yragm™i & 9efi+,
d% ¥ stferaprreat & At aat & Aeferiaa arfers § AREE sqa avftaa T ST

GUSED
LEH STt T AqAHAT SIEH T@T T g
HET HETIE LT g FAITES Fit aqaAaE-ViI
EEPELED 3 FTHITAE FT Fq=HT -V
EEEFAPERED 3 FHITAE FT FFTHT -V
HETTF HETTSEF ALY T (T FATHT -V
T Jae Y gegT Aoft AFTA IV
ElReRERED HeT Taee Zoft aqam -l
FERED e Jae A0 a9t ||
ATEHTLT STTAT 3T Vvl FAY Tarere Fff =TT -l

(2) AR IYLIRE AHLIT & FIE FHiSATS AT AR ST BT €, AT T oy [Aerh T 7T Frarers
ey 3T UF o=y =xfxw a7 AR O getaa aiata & 9 9GS ST S g9 Ao # o g e
FARAEE R EauC I o
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Ftoq fBafaae & [Rffas 21 9, se-Effeea (5) F e, Fefefa B v aftefog G
STTURT, SrAT—
“(6) faaT 1.11.2012 =T TAT TAF T &, WIS W7 AT AT fET THF a7 ITAH oo

TAFF (ATHTT) AT 1960=100 F AR Sia § 4440 TiEe F FUT AW qiee it TAF Il
ET Rivae & B9 & 399 % 0.10% T &¢ & < g

TTHFTT— =7 SU-tafg9T F 3297 ¥ oo, -—
(T) WEITE ST o oI “Iae” & M9 sra%g aa+ Fiaai e f&ferg a= afgd g a7 7 8;

(&) =TFETEF AFET 91/ SATEETAE AFEar aaq 9t F fAfRew 5 F su-fRffmwe 2) #®
TEFC F g (), (), (), (TF) #% <) F FfREe G = g, a8 o &g T &

wtaa farfaeae & AffaeT 22 % —

(i) Su-fafa=se (1) & for, et sw-fafaaee & sfaeariea T s, s —

() =t ForeT SATEERTT T 9 ZIRT SATaTE T e TG4 6l Sl ¢ af 98 S aqqdq=T § 7§ 39

FTAATT o TIH =T T 0.75 TiAerd A AT rare & forw 7w o, s ot 9 &1, a9 B

SITUAT,

(=) =fT AT T 9 T A Al (<FT S7q7 8, qf (&A1 01.11.2012 FT AT IHF 91 F a8
erforfea arforsr # ARt a2 9% o= T = % fore o gem—

GUSED
EIRIDE] HHT foharaT s
(1) (2)
(i) T “T” a0 o T TAqT TG U & ToiFe THAT e Fa #71 9.0%
(ii) & | § 3777 T TAT THE &1 % TIoree TAT e qAT = F7 8.0%
TrET T
(iii) 3= T FaT F1 7.0%

Frd o Fre ATAFRTT TR0 T e Toqa F2aT g af SH &F Hehl| AT 9T, ™ aq= 9= # a8
g 9 A FI0T & 9ad & 0.75 TAqd & FUT, IqH g7 A9 A9 & g fozm w17 areafas
TR 3 ZIRTT ST 9T Hied (2) § 9T AT 27 F AT aF Tt ThardT A=t &1 Afdswaq 150
sfrera g,

e ATEHRET F AT FTATHA AT AT ] ARG o 2 Fh T 97 % T AF oeft 7% %
T TRt TRTraT AT 7 150 Sfera as Hiea gi.”;

(ii) 39-FafF=we 2 ger fo=T s

FIa e * AfFTaT 23 §,—

(@ se-RafFEEE (1), (2), (3), (4) = (5) F foru, FwfafEg sv-Affwe #v sfoenfea B
STTOATT, AAT(—

“(1) AT 1.11.2012 =T < ITF a2 & F(Q ATeRT Fafertaa arfersr & wad (1) § featea
TRHT TV U2 1A § A7 a8 S9 #19 & 99 Hiad (2) § edfad 3¢ 9% ML ITags 91 I
T IT T —
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G 48

(1) (2)
(i) &= | 3T TrET T o T qA qq9 FT 4% ST AfeFaq &. 870/-
T o Srefie g

(ii) I AT AT IAH ATAFH TAEEAT AT T | A aa9 w1 3% ST Aferhad & 600/-
S TTSAT T TSTLTAAT AT A RTE, o oY | a1y % T g
e AT,

R 1.11.2012 3 39 arg &, 9w & a9 f X =7 At f o=t [t &
ST,

3% 1.11.2012 T 39 912 ¥ T FE ATGFET TH & § q97d g e 99 T a1 99 o %
AT T AT Tioree TRAT & &9 § AfAfEe @ g @ a8 @9 ‘T % & =, 400/- gfawre
e "qyE & % forw %, 350/- STaATE it 3¢ 7 Tisiee THRAT ITadZa 9T 919 & T 91 R,

&A1 1.6.2015 T 3T 39 1% |, FTx e STTeramT<l & Srferd a9 & 1= § Uah €79 | gAY €T
T TR HAT STaT g, 3T AT 39 UF AT UF F AfeF ag [@adi e\ 9 @Ry a1
HETE=TAT | TeqaqT FX T ¢ al O ariig &l AT 95 98 9¥ Ra1E F:2ar g, 39 arig &
I gferd a9 & ofq aF, auft agi & orw w1100/ 9T A1g 7eA <qfersd a9 weiaer 97 o r
STTUATT 93 e IHF THT ag Taad! €79 92 AeqAT FIAT 9 X ad g qf Tg AT (HaAr g ar
STTUAT,

3T 1 S 2015 7 377 39F 12 & Ff3 Bt srferardy &1 9 & arge o "= % oy sfafags
T SITaT € a1 a8 TAAgRe & 98 9% F TRATEAT Al ITH FA & (o0 o471 Fshed < 96aT &
FIAT 98 e F FT § UG qq9 % ATAh aa9 F 7.75% ATeFHan €. 4000/- I ATE F
e TIATRg R 9T &% UH o= 9 of q1 § ST I8 IHT #1797 qa1 H q77q 2 60
et # .

Forq T ITeht TTATI R & T IHhT ATl 6 TT9 T2 & AT el TR0 § Tiaagh T STra
g 1 39 39 aad & 4% ATaFHaR £.2000/- ST 778 % Aeqefie At q=r He.

Forar o ToReT STTershT<Tr T S & YTSTeqor §eTe | |6 928 & &9 § JAiagh T Srar g 39
IEF AAT HT 4% ATTFHAT €. 2000/~ T ATg T =g qT FHemm,

(@) 3u-fafRawe (8) * forg fawferfera 3w fafazse gfawe i fo STo, 7om-

“(8) &A1= 1 Fa=¥ 2012 F¥ 3T I8F ATE F AT ITFT HH-THT [ o a7 AW § F2T gl § AT Frd

9T % =9 AATS § FF | FH a0 5 FT Fa0d g af 39 £.200/- T 77 Ao w-a97 |9av

(#%) Su-ffF=H== (10) # & oqam:

() =i, STEATT 3T 9Teal oIy “qaa 2007 T Tgetl ar@”, o €I 9¢ “Faa¥ 2012 &t I8t

AT, 3T, Tl S ereat | qiaearfoa o S,

(@) 2= & forg, Reaferteaa Zae giaerfo grm, ge@m-
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1G] @<

(1) (2)

1000 e 37 IHH ATeF g | 9+ F1 2% ATewad 750/- I 71 F AeAefiT
1500 12T & FH FATE AT

T T HLRLT T

i. 1500 H1e< ofiT SH& ATTF Tig | aad &1 2.5% Afawanw 1000/- wfd A€ +

3000 2T T FH FATE ATAT FeqefieT
T

3000 e 37 3T ffered =TS | a7 FT 5% AfErwaw 2000/- wfy 918
EISIESIG)

9. wtq afv=w & RAfRTwT 24 F sram-
(i) su-faffag= (1), F oo =t sy sy B s, aor-

“(1) faAT 01 Faa¥ 2012 FT 3T ITF 18 F ATAFET T2 i sraq 7fvame g Frfeer = & gfagfd *
o Referiea qiferrT & Sea@ T T A 31ET At T2 09 & o0 @ndt i @Eweft & 9o var =97
FIA o T o TF-THTOMTS o ST 9T I g, TT:-

GUSED

Soft gfagfd it stférepas €aT wfaay

(1) (2)
FAY TFGT AT AT T2 %.8000/- IT = T TS T2, ST AT FH &1
Serere Aot
g yeee Joft 3fiw 357 %.9050/- AT 37 T T2 T, ST AT FH 21
FEAATAT A0
re:-

(i)

10.

v fercT gerar /= we &t SAquia stfesrd F & ST ghdl g T g8 (Rl | qeT
FIT ¥ TS ATEHAT T o A AT & SATe Aal gl AT 0 AT,

F¥ 2012 * forw, Ffhcar AE@ar TISHT & qad =ehedl A7 6 Jraqid 2 Tgid, dATq a4,
2012 37 f&Eaw 2012 & forg auaias: €9 § 9878 ST,

(170) FrE aferaT eers wea g AfAfds A va aat & SqE o9+ &Y 999 9Rar & o
FerfercaT & g % forg o= e

Ftaa fafrew ¥ e 25 #, s e (2) F fou Aetafe sy sfegenfi o
STTUAT, TAT:-

“(2) Su-fate=w (1) # AfeT T o1 & 981 gid gu o Ff< 9% =7g a1 ATIFET FI ard Iqsel LT
TwaT & e forg srfarerrdy famis 01 F9a¥ 2012 &7 3% T8 97 & 379 S 9T o TI9 &7
0.75% = FHTT AT ATATH & [oIT e TR, ST St F7 21, FT S H:

FITT AR TH ATATH IT ATAFTL T FeA 1= T 3T FITAT ITIT BT AT IAF JqTHTT o TIH &L 6
qA AqT A1 0.15% % FLTaT ATATITh TT19T IAEH aGA il SATT,
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11.

12.

13.

)

(4)

14.

Ford 7g ot foF gt & g7 UHY AT ST IUAsH FIS AT g, AT fasrefy, areT, e i qhrs
THTT, AT FIT T FhT STOr.

Ftoq fBafaw & fBAffma 33 ¥, sv fAfFaw (4) % oo fwktn sy-Rfaaae afenfia &Fo
SITUAT, TAT:-

“(4) TaT® 01 ST 2015 T 3T ITH q12 F UHT AT FT FIEHT gl AAH 6 [T e Hwar

AT § MY S eI w347 747 21, Afdrwaw 270 a7 a% #r i srasprer g |@f=a frar S
AT

TATI, TSI STAHTI o AHE LT il HHAT STTEwan 240 AT 6T gHAT.

TSI STAHTI A F Togah ATARTET ATHTIA: UHT AT oA F AT AT T TAAT 7 F 77 15
T @ .

Ftaq At F AfFgue 34 ¥, oo Bffw (3) ¥ ar, Fwkfa syt afee G
STTURTT, ZT:-

“(4) T 1 S 2015 & e/ T T F2 & forg sfeerrdt =T 1 @ qar safy F SR
Ieg 30 foAT T T T STy srarehrer =1 1 ST THAT 2.

wtoq fafaaa & fAffsme 36 o, 3 fBfqaw (2) siw (3) ¥ foru M=ot su-faffeme afaerfoa

o ST, -

“(2) 25 ®£ 2015 &, 50T AfgaT ATSFET F 1 a9 H FH IH & (AL F FAT TT F TG o 3q

AT % I Awferied Fem ud ordt & sterei= sAfdewaw 6 w18 #7 srafyr & forw v a srashre

I IEGRER IR ICET S

() Fae UF AL TR AT I TR T AT ST,

(i) TOrgr IT=ra AT TTHAT & e o™ ST AR T J&AT FHATL AT UH AGH190 it TFd 2 96
T T Toor@ T HAT g,

(iii) ST I AT AT T 39 ATAAT H AT GeT TNt g g FT 77 GIEET 6 ATe9H 8 galr 8, 37

(iv) THIT HAT TATE o I 12 TR ol oo GTIaT | {197 a1 ST Tl T &,

faAT 25 7 2015 |, 12 We i T8 =t o Fra, T w1 (Awrer & G § off syfarway

60 3T T 7 71T T AT ST 9T 2.

qTdca Saa1eT, ST o areatas oaqq a2 g, T afgar afasrT & et UF a6 92 6 7g °
At & T w=ha Al AT ST $fiY 39T 09 94T S&td & 09 12 7 & o wfiga
[ERIES NS

IO o 12 ATE AT A9 rafy § THATE, THAIG AT AEHA qT I TH9I7T Fa 67 Bafq §
AT FAIHA AT ST THaT 2.

1 ST 2015 F T S{{ad agi ak arel T8 HHATLT AT Tt hl TG & e 15 &1t & g
AFHTET % ToIT 9T ZRI. TG AAHTET SATHICAT TAHTI Tl BISHT (T AT START F AT STIST ST
AT 2.

Ford T =0 staehter & forg ag Y Refra<t &t ardig 7 15 &7 9z a1 6 A T e & o7
TqHAT 2.

Fa Aaw % Afaae 38 * forg Mferfaa So-fafaaee sfawertaa o s, 7=1m-
“(38) AL FT AT (AH) FHAT: AFATIEd FT ATHT Fd gU, ATHT & AW, HaT [,
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(1)

e, REaTst, aTea iy 1 FaT FHIE 9% 39 THET STRTT W gl SATur.”

FIOq I =l AT F HATHGT g ATl At Rt ot srater & fow s g |@f=a sfsa
TR, ST ATAFAR 240 T, T TRATSLTT T THTT T F TG LA 3 SEIATT AT I AT,

Frd Ag o oF Ffs Forelt stfesrdy & devaey Af=ar a1 g BT @ g, ag B off safer &
T s g |t STfSra staeter ST STfasRa® 240 ZIRT, il THATSLAT sl Foe 19T o TLaT 19
= SITATA o 9715 gl

T A AT o T AT 7 HAT FTeA o ST JoF & SATAT § AT Sl o TG il ITeh G |
AR oTfSra staarer, ST 240 & STfer 7 g, & TRATGAT & THEHET LT IHh HIIAT STTARTLTT
T 3T AT,

Ford A AT FoF AfR=sT 20 % IT-FfFaw (2) F aqam 3t=a Jrfed a7 % 72719 01.04.2001 &7 37

IHF ATE o AT F ART T & FTA ATAFRTE T AT it GHTTH T qEE F [ZT U ST=awm1er &
AT srareRTer, ST 120 foaT 7 srferss 7 g1, % TaRdor 7 9T ST

Fa s F AT 41 % s
Iu-fataam (1) & foro fetorfea su-fEffaae sfaenfa G sosr, aom-

“(1) 1 FEaT 2012 =7 3T &, T AT et TSy &7 wrateiia 29T | ATAT FIAT g, UHT
et # Mferiea &g AR g, T4T-

FAY TFLT FfY T AR oA FIT TAH A0 72T 2873 THT T 9L & AT F: o o0 a1 2.

T TAL (THITHT ) I ATAT FIA % {10 q0 ZRIT A0 {6 ATTA AT ARERRAren 41 A0 f2d
FT AT | TEd gU T TR G127 SIqAf af 7% 2

e Tarer HT T SATERTET o T T SO 721aT THT 2 S 9T & J747 % oy 97 2.
g TAT (THRAHT AO) FRT ATAT FIA F O AT AT q9qA & AT AT S AT EF 1000

feRetTH e & 7fer gl

Fg FH L & o o T2 (SHIAAT 2A0T) & IAT FT G6hal g q9qd T Tea9 It grer
ST ATREHRATar sT2raT vk 2 & wasd #§ 7fy germ wyrieer grer squfa & 7 2

() =g wae 9oft sraar 37 FrEaTersd Aoft F7 ATARET o g THT TIH AT TIAT UALT (THIAHT

(<T)

()

AfT) T AT FA F T O

TS Fae AT AT Ig FETAT AU FT ATTFET THT SFIE AT TAT TIAT A H qol =T gs &
TH T I 1 H ATAT HA 6 (70 G § F979 1o g4 500 FReareie & srferss a1 3r;

7f3 &1 T A A ATTFTH T TAT ATAT I G qT AT FHAT @ AT HAAS: Fdel A9
T FHL G qF it A7,

TAATI STHEHFHAT I @A gU TAT TTIEHTLT FIET e AT 3T ATARIEN Hl, IHb AT TIAT
AT AT A % AT o ITAT F (o0 ATATT &T ST Tl &,

(T TReT T #oft sToraT IqaH FT SATSHRT UHT S ST A€ @T AT AT I § =T 7 &, 9

afagd & Roe wfaw 9oft ¥ Jm= Fe & forg 9 g
(ii) ST A== (4) § &2 (T) & (@) F o Aeferfad amesi #1 giaertad Bham STo seriq

“(@)  01.06.2015 & TAT Z&F TETT == &F T AN F FHterw 1 # Ifearfera soft/ aaqawam
ATEFTT A9 Fiaw 2 | Ifedted dagedr a2 ° o w1 91 % forw o grm:
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TN F 9 a7 |
SRt ) A/ 3 ARl ‘H@"I(E) {58 Wg’;ﬁ
(%) ' (®) '
(1) (2)
T VI TI9T 399 F9T F
S 1800 1300 1100 950
FATATT IV T9T V F ety 1500 1300 1100 950
Fa=ar |/ 11/ 1 srfesrrdr 1300 1100 950 800

FIrd o STgl STaatd i FoT STafd S °e § FH g AThd AL 6 o 18T g, [aH F1 ITIh a2 &

AT T .

FgEiFor: AT AT T TUET F LT | “IIHE T oA § 24 wE T TAT AT AT ITAT e SATTF AT
STfeh TIT ZIRT ATAT T ST it Rt & seame g & forw ROifesr & 90T 9 i o7 779l § T8I &
THT § T ANTHA o qEq A G0 T I AT § 037 ST 7 SgT Aqareata it T stater Ara 9 —
e H FH g TgT “SIE FT T A5 HE T FH AT T Aol .
() AT 2020 F 31 & fa F1 3f¥ I 918 | (9% ATferhT F Fiew (1) § FINT T A0 AT JqTHT 6
ATEHTLT FT ATEATAT Bl AT #hl TTALTT T ST THAT & STTh SISAT ST STATHE FHIAILLT % Uk HHL
% TATL %0 TITLT F ATTeT FiAH (2 ) § FATT MW T2 H F FHL F TATC T AT g, S0 HAHATER 8

GUSED
FTRTRAT &1 Hoft / JqTAT g & grErar
(1) (2)
AT - VI, VI T3 VI 4 w1 B
ESREICEALCAY 3 W@ gred
FaaT e 2 T grea (oMt arargEten)
FATAT - | 1 T glea (BT arargaiea)

TN Toh g TLHRT o (TGN o SAqaer § Hgers gea Ifaqi oy S & fore Suees AHes fEra

srfers sfa s =T &1 e w2 aar 2.

16.%fa fafaaw + faffaw 42 4, su-fRfaaw (3) & o, Fefateaa st w1 afaertag B

STTOATT, S i—

“(3) 01, 2015 =T =¥ I8 ar=, et AfaFT & wamiaew g a2 et arfersr # gaiu sqamr
g AT, T Tag, AT HT AT, e T S @Al 6 (o0 THHLT AL o T a1 T, ST —

et
FofY/ JqTH Ty
(1) (2)
3¢ FAITAT UF G Taew =0T %. 20,000
(FTTET |V 3T 39 AfaF F sTferam)
e YA UF FAY TG A0 (FAq9AT ||| TF % T %. 15,000
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17.

18.

Ftaa At & fffaw 44 ¥, su-fRfew (3) F o, FRuferfg se-Rffaw #ir sfoentia G
STTURT, SrAT—

“(3) AT AT & T GUE F LT ATHTLT &7 FUT F A GUE § U qT¥ A9 T (FTHETSH)
T AT T ST AT GIAET T AT 0.

Ford o a7 I aUT % UH GUe § A9 AT qAT gAY @€ H A H ot oft e ff qa9 w9
T % AW F JTAT HT 96T 2.

Ford g oft T faais 01 97 2015 | Feeqa: sfel 9 a9 a7 &7 a9 % gve § JI4T fade
T, ST AT HIHAT g, STIAT STARTLT ATAT FIAGT AT TEATAA TAT AREIHLIT FT Tl g (TS %0F
ITAT F ATafeh), THT ol ®, FFg yavaa Aot/ qam | 99 7eaw JawaT aoft/ aq=aqr || ue
I % TFERTET 4500 FRerTHTes (T av) FT g aF AT 3g Tawad Fofi/ JaaaT IV a9T 289 FIC
& ATRET 5500 AT T (TF TIEH), T 0l ATAT A0, rees o o 91 §, & F ey &
TTTET ITH T FH 2.

Ford g T a7 01 ST 2015 & Sraanrer ATAT AT F THAIHLOT FT (GFeq o ATAT ATFHT,
5 @ve # 7g Faraor AT T 8, SEH 9UH T U IR & [ofU TaT F q6dT §. TAUHHT
& THAHLT o6 I AAHTI ATAT AT AT THT AT AAHT Bl THRIHLOT FIIA o0l Graem dF
ST T,

(3U) A ATEAT TAT AT S T ATEHILN STAHTL ATAT FIAGT o T@T & ATHAT: 39 6 qHT
T ok forT feserdy =MHiaeor 219 9 9THTT AT o o0 91 g 97 Afasr g ot S
AT STARTLT ATAT T & o1 o Fom 7 od e =« g a99-a97 92 forw 1 [ort 92
areTe g,

Ford fadih 1 @€ 2010 & FATFH1L ATAT AT o & IF HAY THFGT AT FTTHT | STFEHTT
qaE T THOAT Aol TREET FATE § gaTs ATAT FAA & g qr gem, e g areatas
TR =T 29 & THT WA Aot § ¥ AT T2 L w1 R, S AT w9 1, 3 AL Ser @ 1000
TR | & g, agT AR ATAT AT FT AT ofd 7T HET Taed A Iq9a71 || 37 727
Serer AT aqeHT || % AT 9T a5l Haw an] g,

e fafaaw it sraeET o oo Meferted seqgET i afaeta BT STo, srid-
[frfemT 23(2) 39 ]

01 Faa¥ 2012 & sfgardt Aeterted artersrr § FEe stgaw 9w o= 9 % forg o g, 519 a%
o o T T3 & AT AT FT F ATH Tal o1 ST AT FLTET Tl 190 ST, AT

CUEEDS
*. &, & T (29T H)
¥. 24,000 ¥ F9 ¥. 24,000 §
ELE) e AT
(1) (2) 3) (4)
1. | s
F) e 1 FHes e e aur feew & qoers Soer & 2000 2600
TS erex 7 25 TRt & stfes T A e
g) T qIAs el 7, FFrers g 7 25 T | 37 amer e 1600 2100
EQCIEETS




[T 1Hl—avz 4] AT T TSI AT 13
UREEESE IR UE ESICRE 1200 1500
2. | NTRE 1600 2100
3. | sieH sk e fv agg
F) ST A, HeF HEHM, oY HeHW, FaEn @i 2000 2600
ATHISH 51T THE
@) 2T SeHT (1 s Afeq) 1600 2100
4. | ffgm 2000 2600
5. | AEET ET 9g 2000 2600
6. |@H 320 400
7. | A 320 400
8. |BT
%) BT F FieT e 1600 2100
@) FHST GAT I BIEhT T =T 1200 1500
9. |=fix 1200 1500
10. | SARUTHSA T
F)  FRUTAA TR F ST &7 2000 2600
@) FHIST &A1 F AATAT THET ATTAA TG 1600 2100
11. | ST ST FHI
T) el o : Raradarr, A, Aqg 3T 7St 2000 2600
EDEEEREREAEEI
1. T TEHAME, AST TART TATHT, 90T 2() F ariaer 2000 2600
T GIEHT
2. T AT AL AAA TAT F92 7 AL ALEH 6 1600 2100
* e
#fT) =TT e - 2000 2600
T TATH AT Fhedame ageiar & e Aivma
SURCARELE 2000 2600
et & aeft =
<) e e 2000 2600
1) THET SA-[A2Tad, TR 96 RIS T 332 garsr 1600 2100
2) wi=ret
) 98 AT TS e
9= 3T TSI TR H BIEH G i T o & 1200 1500

e S AT &Y TSl | HaZaeT T o0 918y &
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SfY) SYORE (T) | (TF) F AATET IT & ST ATeAAE
=y v & 8 ot & #9 T 9T g AT a8 & S 980T
T qT ST GLHTL g 3% TTF & (o7 FieY 99 F &
H =rfoa forar Srar 2.

1200

1500

12.

IEULE SR E

(1) == S

() uiefy agEter, AYHIT agHd, Y=g 0 I, JTeid,
T T, TARMH T T2T, Ta: ITH 9=13d SHd 1 ATe,
T GATAT ATGeT T FATCET

() IHR qEHIe, I (U) § omfHer g=maai S T
TIEHT

(#1) swforaTe qgHe ¥ few 9=, 08 dgdid, TAgSil
TR (T ATET AT )

2000

1600

1200

2600

2100

1500

2. et e

i) ST, At sfiT S l/= T T=1ad, el GaT, T2,
ST =T T AT GHAIAL A AT FA g4 15/20 &, B
3 foremT, Suein RgiRa 9=maa &= 1 SEa

ii) SURIE (i) ® orTfier &=t T grewe a9 S

2000

1600

2600

2100

3. T foram:

(i) @, F#a< 3T FT 0! ITH T=AA] D AT Fd g0
et agHe & 15/20 &=

(ii) STEL-aYST (T gl & Sehld @TAT ST a2y Tal &l
FIEFT) T qq0 o (aredt 3 &9 & s &
T H GIEHT Tq MHE TEEIA & SETd GTET 37 a2 Hl
gfeafad Fed gu)

2000

1200

2600

1500

4. FTE i ot forer
AT i R T A T

2000

2600

5. formaeT o= :

i) T, AATAT-HTEAT, T AT AST ILaT 6 T=q=ar o
AT T g0 THIE dgH I & 15/20 &

i) TET FAT qEHA, THIT H IEAFSAT AT AT 9=TIC,
LT THIA 3T HATET, TAT ALTEA T TET A&

i) =TT AT ST S, oTTe, TeawT, TETET qITg i
TS 3T e FTET, Terorel & it TSI UTH G=TId, T
FIRTEE, THAIT TGEIA 0l TEET AT 5 FHedT THIL AT
TR AT, FraeT ZrSe 3fiY I T UfEY (ST, ST,
T, ATLET, TTTGET TAT Tq)

2000

1600

1200

2600

2100

1500
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6. FTET o

i) ST AT 3T BT A o6 &

ii) FTT et T e 2139 ST FAiee {191 % a8y
T SRHITAT 2134 § ARAfaq Rud {e e g e
ArSArems, =9, sRsar aheid, THAE, J13ee IAhaT
AT ZT3T 3fT T AT w7, dTehlg, AEC qThlg it
HIATOATE  FATAT, FEET Fod qare AT, T,
TATALEHT FTHT, HTAL, S AARAT FATA, IR,
FES AT FIATA, AT, &7 HeFest, T, Ao
IYfA9TT, T, e FETET, A, BEEr deee,
TR

TAARA T P, IAHIE Aied ST el T 9edqe
T3, i FRfATe €97 F J8Y 99 TTAHYE 6T |
gteafoa Rua % wmete: w=dt v GeatEemaT s,
Hed  TAAIHE  FATAI/STET  EH, dERT,  HEHAT
FATAA/ZET -G THheae  Ferfa/gadidieaeget
Rfawm, zafesa oo Rfaww, sgar, Sfrer s,
AT, TATFewha TaTUHEs R fas, T

1600
1200

2100
1500

7. w1 o

ST TgEIA i et aol, TNRET & AN dgald #hf
AR, SEY, FAGMI, FAd™, GIAAT, A, Aeefami,
FTHATE, THATAT, TATC AT JRIETAG, FLEN TG hiT
TG AATER, TN, MATAE, G, g, Hgel, A,
TET, I, RIEd T qa, I dgdid Sl 9Ead -
ST, TSATT, =TT, T FHIST, T ST o

1200

1500

8. forHiv fore:

qT, ATFAT (TS TgHIe), ATIRT AT (qTAAT ageie),
faeaT (AT agHie), Rsaw (IrsE dgeie) i AT HTERT
(ATEA qgHI) 3T TR S i v=mad

1200

1500

9. grerq o«
T 9919d

1200

1500

10. I 1 7 9 4= | 7 griegferg B 10 fZaT=e T3er %
a7 a9

320

400

13.

AL T3
FHET, TOeTe 3T 397 Freff 51 % aga o=

2000

2600

14.

IqUETE:
91T, ToaTe, 397 F1efY, TouamT 3T |raraq St F

Ted &=

2000

2600”
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EENIETRIREE

== faffeet & R ru qdeardft w9 §F o E aEtaT & Attt F o aa9 ST sy ay 3fi7 st Ay
AT § 3T AT & H ATTRET FA 2. oTd: 9 ATHIHT % I TTAeTHI Hl TAATIT TH1F 3 § =H
T TASATHT T &l AR Fe & et off ==f= % R ov wiager wama 7gf 7=7m.

TR 9T TTa<, HETIadF

[FrsTTa=-111/4/3147./524/19]

e gontae By aa F a9 9 1|, 9@ 4 § [Referfrg st & greaw 7 gt o T, 79m-

#. |, % & g TR TG § TH9
i fafr
1 | THE AU T:10/13:455 AR 07-03-1988 26-03-1988
2 | T uEdUE:T:10/13:456 faeiw 07-03-1988 26-03-1988
3 | T uEdAUE:T:10/15:73 fRAiE 21-01-1989 25-02-1989
4 | THIUEAUET:10/15:267 faeiE 01-03-1989 01-04-1989
5 | T uEdUE:T:10/10:792 faei® 10-05-1990 16-06-1990
6 | THAUHAR&SMEA:T/10/14:1030 fawiw 21-07-1993 25-09-1993
7 | THESAUAEAR&S A T/10/16:1029 fAiw 21-07-1989 25-09-1993
8 | U AUHEAR&IMEA:T/10/9:657 fai= 05-06-1993 24-07-1993
9 | U AUHEAR&SMEA:T/10/14:704 =7+ 30-04-1994 16-07-1994
10 | TS AUAAR&SME A T/6/9:2828 fawis 02-12-1996 22-02-1997
11 | TS AUAAR&STEA:T/12/9:2902 e 11-12-1999 14-01-2000
12 | TSSO A&STEA:T/10/18:1057 fawi 21-06-2000 29-07-2000
13 | TS SAUHA&S A T/10/20 &A1+ 10-12-2002 04-01-2003
14 | ST US98 faeT® 20-02-2006 07-04-2006
15 | TS AUAAR&STEA:T:10:150 27-11-2006 02-01-2007
16 | f=7® 23-12-2010 22-01-2011
17 | UHE UH-3 T U U & AT 3Y: 282 faAi 15-11-2017 12-12-2017
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BANK OF BARODA
(HRM Department)
(BARODA CORPORATE CENTRE)
NOTIFICATION
Mumbai, the 31st March, 2020

No. BCC:HRM:EXE:112/274.—In exercise of powers conferred by section 19, read with sub-
section (2) of section 12 of the Banking Companies (Acquisition and Transfer of Undertakings) Act, 1970
(5 of 1970), the Board of Directors of the Bank of Baroda, after consultation with the Reserve Bank of
India and with the previous sanction of the Central Government hereby make the following regulations
further to amend the Bank of Baroda (Officers”) Service Regulations, 1979, namely:—

1. (1) These regulations may be called the Bank of Baroda (Officers) Service (Amendment) Regulations,
2020.

(2) Save as provided in these regulations, they shall be deemed to have come into force with effect from the
1% day of November, 2012.

2. In the Bank of Baroda (Officers’) Service Regulations, 1979 (hereinafter referred to as the said
regulations), in regulation 3, for clause (f), the following clause shall be substituted, namely:—

‘(f) “family” means the spouse of the officer, wholly dependent unmarried children (including step
children and legally adopted children), wholly dependent physically and mentally challenged brother
or sister with forty per cent or more disability, widowed daughters and dependent divorced or
separated daughters, sisters including unmarried or divorced or abandoned or separated from husband
or widowed sisters, and parents wholly dependent on the officer and in the case of a married female
officer may include her natural parents or parents-in-law, but not both.

Explanation.— “wholly dependent” shall mean such member of the family having an income not
exceeding Rs.10,000 per month and where the wholly dependent family member are parents, the
income of any parent or aggregate income of both the parents if exceeds Rs.10,000 per month, both
the parents shall not be considered as wholly dependent on the officer;’.

3. In regulation 4 of the said regulations, for sub—regulation (6), the following sub-regulations shall be
inserted, namely:—

“(6) With effect from the 1 November, 2012, the scales of pay specified against each grade shall be
as under:

@) Top Executive Grade
Scale VIl = Rs.76520 — 2120/4 — 85000
Scale VI = Rs.68680 — 1960/4 — 76520
(b) Senior Management Grade
Scale V = Rs.59170 —-1650/2 — 62470 — 1800/2 — 66070
Scale IV = Rs.50030 — 1460/4 — 55870 —1650/2 — 59170
(c) Middle Management Grade
Scale Il = Rs.42020 — 1310/5 — 48570 — 1460/2 — 51490
Scale I = Rs.31705 — 1145/1 — 32850 — 1310/10 — 45950
(d) Junior Management Grade
Scale | = Rs.23700 — 980/7 — 30560 — 1145/2 — 32850 — 1310/7 — 42020

Explanation.—Every officer who is governed by the scales of pay as in force as on ~ 31% October,
2012 shall be fitted in the scale of pay as set out in this sub—regulation as on 1* November, 2012 on
stage-to-stage basis or the corresponding stages from first stage onwards in the respective scales and
the increments shall fall on the anniversary date as usual.
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(7) Nothing in sub—regulations (1), (2), (3), (4), (5) and (6) shall be construed as requiring the Bank
to have at all times, officers serving in all these grades.

(8) With effect from the 1% day of November, 2012, officers shall be paid Special Allowance as
under:

Scale I-111 = 7.75% of Basic Pay plus applicable Dearness Allowance thereon
Scale IV-V = 10% of Basic Pay plus applicable Dearness Allowance thereon
Scale VI-VII = 11% of Basic Pay plus applicable Dearness Allowance thereon.

(9) On and from 31% day of March’ 2020, the Scale of Pay and Special Allowance for the post of
Chief General Manager in Top Executive Grade shall be as under:

(A) Top Executive Grade

Scale VIII = Rs.1,03,000 - 2,700/3 - 1,11,100 — 2,800/1 — 1,13,900

(B) Special Allowance

Scale VIII = 11% of Basic Pay plus applicable Dearness Allowance thereon:

Provided that nothing in this sub-regulation shall be construed as requiring the Bank to have at all
times officers serving in this grade.

Note: The Special Allowance referred to in sub-regulations (8) and (9) with applicable Dearness
Allowance thereon shall not be reckoned for superannuation benefits, such as pension including New
Pension Scheme, Provident Fund and Gratuity.”.

In regulation 5 of the said regulations,—
(i) for sub-regulation (1), the following sub-regulation shall be substituted, namely:—

“(1) Subject to the provisions of sub-regulation (6) of regulation 4, on and from the 1% November,
2012, the increments shall be granted subject to the following, namely:—

(a) the increments specified in the scales of pay set out in sub—regulation (6) of regulation 4
shall, subject to the sanction of the Competent Authority, accrue on an annual basis and
shall be granted on the first day of the month in which these fall due;

(b) one year after reaching the maximum in their respective Scales, officers in Scale I and
Scale 11, shall be granted further increments including stagnation increment in the next
higher Scale only as specified in clause (c) below subject to their crossing the efficiency
bar;

(c) officers in Junior Management Grade Scale | who have moved to Middle Management
Grade Scale Il in terms of clause (b) after reaching maximum of the higher Scale, shall be
eligible for four stagnation increments for every three completed years of service of which
the first two shall be Rs. 1310 each and next two, Rs. 1460 each;

(d) officers in Middle Management Grade Scale Il who have moved to Middle Management
Grade Scale I1I in terms of clause (b) after reaching maximum of higher scale shall be
eligible for three stagnation increments of Rs.1460/- each for every three completed years
of service and a fourth stagnation increment of Rs. 1460/- two years after receipt of third
stagnation increment:

Provided that officers who have completed two years or more after receipt of the third
stagnation increment shall be granted the fourth stagnation increment with effect from the
1% day of May, 2015;

(e) officers in substantive Middle Management Grade Scale 11 (those recruited in or promoted
to Middle Management Grade Scale I11) shall be eligible for three stagnation increments of
Rs. 1460/- each for every three completed years of service and fourth stagnation
increment of Rs. 1460/- to officers who have completed two years or more after releasing
third stagnation increment as on 1% May, 2015 and a fifth stagnation increment of Rs.
1460/- two years after receipt of fourth stagnation increment provided that the officers who
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have completed two years after receipt of the fourth stagnation increment shall be granted
the fifth stagnation increment with effect from 1% May, 2015;

(f) officers in Senior Management Grade Scale—IV shall be eligible for one stagnation

increment of Rs. 1650/- three years after reaching the maximum of scale with effect from
1 May, 2015:

Provided that such increment shall not be allowed to an officer who refuses
promotion when offered.

Explanation.—Grant of such increments in the next higher Scale under this sub—regulation
shall not amount to promotion and the privileges, perquisites, duties and responsibilities of
the officers shall continue as of their substantive posts.”;

(i) in sub-regulation (2), in the Explanation, after clause (f) and before the Note, the following
clause shall be inserted, namely:—

“(g) On and from the 1* day of November, 2012, other things being equal, the quantum of
Professional Qualification Pay shall stand revised as specified in the Table below:

TABLE

1) (2)

Those who have passed Junior Associate of | Rs. 670/- per month, one year after reaching
Indian Institute of Bankers or Certified Associate | maximum of the scale

of Indian Institute of Bankers — Part |

Those who have passed both parts of Certified | (i) Rs. 670/- per month, one year after reaching
Associate of Indian Institute of Bankers maximum of the scale

(if) Rs.1680/- per month, two years after reaching
maximum of the scale:

Provided that an officer acquiring Junior Associate of Indian Institute of Bankers or
Certified Associate of Indian Institute of Bankers (either or both parts) qualifications after
reaching the maximum of the scale of pay shall be granted from the date of acquiring such
qualification the first installment of Professional Qualification Pay and the release of
subsequent installments of Professional Qualification Pay shall be with reference to the date
of release of first installment of Professional Qualification Pay”;

(iii) In sub-regulation (3), after the table under clause (e), the following shall be inserted,
namely:—
“(f) On and from the 1* November, 2012, other things being equal, Fixed Personal Pay
together with House Rent Allowance shall be at the following rates and shall remain frozen
for the entire period of service:
TABLE
Increment component Dearness Allowance as on 01.11.2012 on | Total Fixed Personal Pay payable
(Rs.) the increment components where Bank’s accommodation is
(Rs.) provided
(Rs.)
(1) ) ®3)
1310 143 1453
1460 159 1619
1650 180 1830
1800 196 1996
1960 214 2174
2120 231 2351
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Note:

(i) Fixed Personal Allowance or Fixed Personal Pay as indicated under column (3) of the tables in
clauses (b), (c), (d), (e) and (f) of this sub-regulation shall be payable to those officers who are
provided with Bank’s accommodation.

(ii) Fixed Personal Allowance or Fixed Personal Pay for officers eligible for House Rent Allowance
shall be the aggregate amount specified under columns (1) and (2) of the table under clause (f) and
House Rent Allowance drawn by the concerned officer when the last increment of the relevant scale
of pay as specified in sub—regulations (2), (3), (4), (5) and (6) of regulation 4 is earned.

(iii) Only officers who were in the service of the Bank on or before 1% November, 1993 shall be
eligible for Fixed Personal Pay one year after reaching the maximum scale of pay they are placed.

(iv) On and from the 1% November, 1999 there shall be no change in the schedule of release of
Professional Qualification Pay as in Explanation (c) of sub—regulation (2) on account of release of
Fixed Personal Pay:

Provided that where any installment of Professional Qualification Pay which on account of
the earlier provisions has been shifted by a year and is scheduled for release on or after the 1%
November, 1999, it shall be released to the officer on and from that date and second installment of
Professional Qualification Pay, if any, shall be released on the 1 November, 2000.

(v) The increment component of Fixed Personal Allowance or Fixed Personal Pay shall rank for
superannuation benefits.

(vi) An officer who has earned the advance increment as in clause (a) of this sub-regulation shall
draw the quantum of Fixed Personal Allowance or Fixed Personal Pay as mentioned in clauses (b),
(c), (d), (e) or (f) above, one year after reaching the maximum of the scale.

(g) On and from the 31* day of March 2020, other things being equal, the Fixed Personal Pay
together with House Rent Allowance, if any, for the post of Chief General Manager in Top
Executive Grade Scale-VIl1I shall be at the rates given in the table below and shall remain frozen for
the entire period of service:

TABLE
Increment component | Dearness Allowance  on Total Fixed Personal Pay payable
the increment components where bank’s accommodation is
(Rs.) (Rs.) provided
(Rs.)
(1) ) ®3)
2800 305 3105

For regulation 7, the following regulation shall be substituted, namely:—

“7. Categorisation.— (1) On and from the 31* day of March 2020 and subject to the provisions of
regulation 6, the various posts of officers in the Bank shall be categorized as specified in the table
below:

TABLE
POSTS GRADE or SCALE IN WHICH PLACED
Chief General Manager Top Executive Grade Scale-VIlII
General Manager Top Executive Grade Scale-VII
Deputy General Manager Top Executive Grade Scale-VI
Assistant General Manager Senior Management Grade Scale-V
Chief Manager Senior Management Grade Scale-I1V
Senior Manager Middle Management Grade Scale-111
Manager Middle Management Grade Scale-ll
Officer or Dy. Manager Junior Management Grade Scale-I
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(2) If any difficulty or anomaly arises out of the above categorization, the same shall be referred to
a Committee consisting of the Managing Director and Chief Executive Officer and such other
person or persons as may be appointed by the Central Government for this purpose, for its
decision.”.

In regulation 21 of the said regulations, after sub—regulation (5), the following sub-regulation shall
be inserted, namely:—

“(6) On and from the 1* day of November, 2012, Dearness Allowance shall be payable for every
rise or fall of four points over 4440 points in the quarterly average of the All India Average Working
Class Consumer Price Index (General) Base 1960=100 at 0.10% of pay.

Explanation.— For the purposes of this sub-regulation,—

(@) “pay” for the purpose of Dearness Allowance shall mean basic pay including Stagnation
Increments plus Special Allowance;

(b) Professional Qualification Allowance or Professional Qualification Pay as specified in clauses
(c), (d), (e), () and (g) to the explanation in sub—regulation (2) of regulation 5 shall rank for
Dearness Allowance.”.

In regulation 22 of the said regulations,—
(i) for sub—regulation (1), the following sub—regulation shall be substituted, namely:—
“(1) On and from the 1% day of November, 2012,—

() where an officer is provided with residential accommodation by the Bank, a sum equal to
0.75 per cent of the basic pay in the first stage of the scale of pay in which he is placed or
the standard rent for the accommodation, whichever is less, shall be recovered from him;

(b) where an officer is not provided any residential accommodation by the Bank, he shall be
eligible for House Rent Allowance at the rates specified in the following table, namely:—

TABLE
Place of work House Rent Allowance
1) )

(1) Major “A” Class Cities and Project Area 9.0% of Pay
Centres in Group A

(ii) Other places in Area | and Project Area 8.0% of Pay
Centres in Group B and State of Goa

(iii) Other places 7.0% of Pay:

Provided that if an officer produces a rent receipt, the House Rent Allowance
payable to him shall be the actual rent paid by him for the residential accommodation in
excess over 0.75 per cent of pay in the first stage of the scale of pay in which he is placed
with a maximum of 150 per cent of the House Rent Allowance payable as per aforesaid
rates mentioned in column (2) of the above Table.

Note: The claims of officers for House Rent Allowance linked to the cost of their ownership
accommodation shall also be restricted to 150 per cent of the House Rent Allowance as
hitherto.”;

(ii) sub-regulation (2) shall be omitted.”.
In regulation 23 of the said regulations,—

(A) for sub-regulations (1), (2), (3), (4) and (5), the following sub-regulations shall be substituted,
namely:—
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“(1) On and from the 1% day of November, 2012, if an officer is serving in a place
mentioned in column (1) of the table below, a City Compensatory Allowance at the rate
mentioned in column (2) thereof against that place shall be payable:—

TABLE

Places Rate

1) 2)

(i) Places in Area | and in the State of Goa | 4% of Basic Pay subject to a
maximum of Rs.870 per month

(ii) Places with population of five lakhs | 3% of Basic Pay subject to a
and over and State Capitals and | maximum of Rs.600 per month.
Chandigarh, Puducherry and Port Blair

(2) On and from the 1* day of November, 2012, the rates of special areas allowances shall
be as specified in the Schedule to these regulations.

(3) Onand from the 1* day of November, 2012, if an officer is serving in an area specified
as Project Area falling in Group A or Group B, he shall be eligible for a Project Area
Compensatory Allowance at the rate of Rs.400/- per month or Rs.350/- per month
according to the classification of area as Group A or Group B respectively.

(4) On and from the 1* day of June, 2015, if an officer is transferred from one place to
another in the midst of an academic year and if he has one or more children studying in
school or college, in the former place, he shall be eligible for a mid—academic year
transfer allowance of Rs. 1100/- per month from the date he reports to the latter place
up to the end of the academic year in respect of all the children, provided that such
allowance shall cease if all the children cease studying at the former place.

(5) On and from the 1% day of June, 2015, if an officer is deputed to serve outside the
Bank, he may opt to receive the emoluments attached to the post to which he is
deputed, or he may in addition to his pay, draw a deputation allowance at the rate of
7.75 per cent of pay subject to a maximum of Rs.4000 per month and such other
allowances he would have drawn had he been posted in the Bank’s service at that
place:

Provided that where he is deputed to an organization which is located at the same
place where he was posted immediately prior to his deputation, he shall receive a
deputation allowance equal to 4 per cent of his pay subject to a maximum of Rs.2000/-
per month:

Provided further that an officer on deputation to the Training Establishment of the
Bank as a faculty member shall be eligible for deputation allowance at the rate of 4 per
cent of his pay subject to a maximum of Rs.2000/- per month.”;

(B)  for sub—regulation (8), the following sub-regulation shall be substituted, namely:—

“(8) On and from the 1** day of November 2012, if the working hours during a day
are split with minimum interval of two hours, an officer shall be eligible for a Split
Duty Allowance at the rate of Rs.200 per month.”;

© in sub—regulation(10),—

(@) for the figures, letters and words “1* day of November 2007”, the figures,
letters and words “1* day of November, 2012” shall be substituted;

(b) for the Table, the following table shall be substituted, namely:—
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“TABLE
Place Rate
(1) )
(i) Place with an altitude of 1000 metres and | 2% of pay subject to a maximum of
above but less than 1500 metres and Rs. 750 per month
Mercara Town
(ii) Place with an altitude of 1500 metres and | 2.5% of pay subject to a maximum
above but less than 3000 metres of Rs.1000 per month
(iii) Place with an altitude of 3000 metres and | 5% of pay subject to a maximum of
above Rs.2000 per month”.
9. In regulation 24 of the said regulations,—

(i) for sub—regulation (1), the following sub-regulation shall be substituted, namely:—

“(1)  On and from the 1% day of November, 2012, an officer shall be eligible for
reimbursement of medical expenses for self and family on the strength of the
officer’s own certificate of having incurred such expenditure supported by a
statement of accounts for the amounts claimed as specified in the table below,

namely:—
TABLE
Grade Maximum limit of reimbursement
1) )

Junior Management and Middle Rs. 8000 per annum or the amount
Management Grade incurred whichever is less

Senior Management and Top Executive | Rs. 9050 per annum or the amount
Grade incurred whichever is less

Note: (i) an officer may be allowed to accumulate unavailed medical aid so as not
to exceed at any time three times the maximum amount provided above; or

(ii) for the year 2012, the reimbursement of medical expenses under the
medical aid scheme shall be enhanced proportionately for two months, that
is, November, 2012 and December, 2012.

(1A) An officer shall be eligible for Medical Insurance facility for self and his family, as per
the terms and conditions specified by the Board.”.

10. In regulation 25 of the said regulations, for sub—regulation (2), the following sub-regulation shall be
substituted, namely:—

“(2) Notwithstanding anything contained in sub—regulation (1), it shall be open to the Bank to
provide residential accommodation to an officer on payment by the officer, on and from the 1%
day of November, 2012, a sum equal to 0.75 per cent of the basic pay in the first stage of the
scale of pay in which he is placed or the standard rent for the accommodation, whichever is less:

Provided that where the officer is provided with furniture at such residence, a further sum
equal to 0.15 per cent of basic pay in the first stage of the scale of pay in which he is placed shall
be recovered by the Bank from him:

Provided further that, where such residential accommodation is provided by the Bank, the
charges for electricity, water, gas and conservancy shall be borne by the officer.”.

11. In regulation 33 of the said regulations, for sub—regulation (4), the following sub- regulation shall be
substituted, namely:—

“(4) On and from 1% June, 2015, Privilege Leave may be accumulated up to not more than
270 days except where leave has been applied and it has been refused:
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13.

14.

Provided that encashment of Privilege Leave shall be restricted up to a maximum of
240 days:

Provided further that an officer desiring to avail Privilege Leave shall ordinarily
give not less than 15 days notice of his intention to avail such leave.”.

In regulation 34 of the said regulations, after sub—regulation (3), the following sub-regulation
shall be inserted, namely:—

“(4) On and from 1% June, 2015, Special Sick Leave up to 30 days may be granted to an

officer once during his entire period of service for donation of kidney or organ.”.

In regulation 36 of the said regulations, for sub—regulations (2) and (3), the following sub-
regulations shall be substituted, namely:—

“(2) With effect from the 25" May 2015, leave may also be granted once during service to a

childless female officer for legally adopting a child who is below one year of age for a
maximum period of six months subject to the following terms and conditions:—

(i) leave will be granted for adoption of only one child;

(ii) the adoption of a child should be through a proper legal process and the employee
should produce the adoption deed to the Bank for sanctioning such leave;

(iii) the leave shall also be available to biological mother in cases where the child is
born through surrogacy; and

(iv) the leave shall be availed within overall entitlement of twelve months during the
entire period of service.

(3) With effect from the 25" May 2015, within the overall period of twelve months, leave
may also be granted in case of hysterectomy up to a maximum of sixty days.

(4) Maternity leave, which shall be on substantive pay, shall be granted to a female officer
for a period not exceeding six months on any one occasion and twelve months during the
entire period of her service:

Provided that within the overall period of twelve months, leave may also be granted in
case of miscarriage or abortion or Medical Termination of Pregnancy.

(5) With effect from 1% June 2015, male officers employees having up to two surviving
children shall be eligible for fifteen days paternity leave during his wife’s confinement
which may be combined with any other kind of leave except casual leave:

Provided that the leave shall be applied up to fifteen days before or up to six months
from the date of delivery of the child.”.

For regulation 38 of the said regulations, the following regulation shall be substituted, namely:—
“(38) Lapse of Leave.— Save as provided below, all leave to the credit of an officer shall

lapse on resignation, retirement, death, discharge, dismissal or termination:

Provided that where an officer retires from the Bank’s service, he shall be eligible to
be paid a sum equivalent to the emoluments of any period, not exceeding 240 days of
privilege leave that he had accumulated:

Provided further that where an officer has been compulsorily retired including as a
measure of punishment, he shall be eligible to be paid a sum equivalent to emoluments of
any period, not exceeding 240 days of privilege leave that he has accumulated:

Provided also that where an officer dies while in service, there shall be payable to
his legal representatives, a sum equivalent to the emoluments for the period not exceeding
240 days of privilege leave to his credit as on the date of his death:

Provided also that where an officer resigns from service on or after 1% April, 2001
after giving due notice as in sub-regulation (2) of regulation 20, he may be paid a sum
equivalent to the emoluments in respect of privilege leave to the extent of half of such
leave to his credit on the date of cessation of service, subject to a maximum of 120 days.”.
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In regulation 41 of the said regulations,—

(i) for sub—regulation (1), the following sub-regulation shall be substituted, namely:—

“(1) On and from 1% day of November 2012, wherever an officer is required to

travel on duty, the

following provisions shall apply, namely:—

(@)

(b)

(©)
(d)

(e)
()

an Officer in Junior Management Grade is entitled to travel by 1% class or AC 2-tier
Sleeper by train:

Provided that he may travel by air (economy class) if so permitted by Competent
Authority, having regard to the exigencies of business or public interest;

an officer in Middle Management Grade is entitled to travel by 1* Class or AC2-tier
Sleeper by train:

Provided that he may travel by air (economy class) if the distance to be travelled is more
than 1000 kilometers:

Provided further that he may travel by air (economy class) even for shorter distance if so
permitted by the Competent Authority, having regard to the exigencies of business or
public interest;

an officer in Senior Management or Top Executive Grade is entitled to travel by AC 1°
Class by train or by air (economy class);

an officer in Senior Management or Top Executive Grade may travel by car between
places not connected by air or rail provided that the distance does not exceed 500
kilometers:

Provided that when a major part of the distance between the two places can be covered by
air or rail only the rest of the distance should normally be covered by car;

any other officer may be authorized by the Competent Authority, having regard to the
exigencies of business, to travel by his own vehicle or by taxi or by the Bank’s vehicle;

an officer of any grade or scale shall be eligible to travel by water transport in deluxe
cabin category between places not connected by road or air or rail.”;

(ii) in sub-regulation (4), for clauses (a) and (b), the following clauses shall be substituted, namely:

“(a) On and from the 1* June, 2015, an officer in the Grades or Scales set out in column (1)

of the table below shall be entitled to per diem Halting Allowance at the corresponding rates set out
in column (2) thereof, namely:—

TABLE
Grade/Scales of Officers Metro Major ‘A’ Class | Area-1 | Other
(Rs.) Cities (Rs.) (Rs.) Places (Rs.)
1) )

Officers in Scale VI and 1800 1300 1100 950

above

Officers in Scale IV and V 1500 1300 1100 950
Officersin Scale I, Il and 111 | 1300 1100 950 800

Provided that where the total period of absence is less than eight hours but more than four

hours, Halting Allowance at half the above rates shall be payable.

Explanation: — For the purposes of computing Halting Allowance “per diem” shall mean each
period of twenty-four hours or any subsequent part thereof, reckoned from the reporting time for
departure in the case of air travel and the scheduled time of departure in other cases, to the actual
time of arrival and where the total period of absence is less than twenty-four hours, “per diem”
shall mean a period of not less than eight hours.
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17.

(b) On and from the 31* day of March 2020, an Officer in the Grades or Scales set out in
column (1) of the table below may be reimbursed the actual hotel expenses restricting to single
room accommodation charges in India Tourism Development Corporation hotels of the
corresponding star category set out in column (2) thereof, as under:

TABLE
GRADES / SCALES OF OFFICERS ELIGIBILITY TO STAY
(1) (2)
Scale-VI, VIl and VIII 4 Star Hotel
Scale-IV and V 3 Star Hotel
Scale-Il and 11 2 Star Hotel (Non AC)
Scale-I 1 Star Hotel (Non AC)

Provided that the Board may specify the additional limit to be reimbursed in excess of the limits
specified above, in accordance with the guidelines of the Central Government.”.

In regulation 42 of the said regulations, for sub-regulation (3), the following sub-regulation shall be
substituted, namely:—

“(3) On and from the 1** day of June, 2015, an officer on transfer shall be eligible to draw a lump
sum amount for expenses connected with packing, local transportation, insuring the baggage, etc., as
specified in the table below, namely:—

TABLE
Grade/Scale Amount
(1) )
Top Executive and Senior Management Grade Rs.20,000
(Officers in Scale IV and above)
Middle Management and Junior Management Rs.15,000”
Grade (Officers up to Scale I11)

In regulation 44 of the said regulations, for sub-regulation (3), the following sub-regulations shall
be substituted, namely:—

“(3) During each block of four years, an officer shall be eligible for leave travel concession for
travel to his place of domicile once in each block of two years:

Provided that, he may travel in one block of two years to his place of domicile and in another
block of two years to any place in India by the shortest route:

Provided further that with effect from 1°'June, 2015, alternatively, an officer by exercising an
option anytime during a four year block or two year block, as the case may be, surrender and encash
his Leave Travel Concession (other than travel to place of domicile) upon which he shall be entitled
to receive an amount equivalent to the eligible fare for the class of travel by train to which he is
entitled up to a distance of 4,500 kilometers (one-way) for officers in JMG-Scale | and MMG-Scale
Il and 111 and 5,500 kilometers (one-way) for officers in SMG-Scale 1V and above:

Provided also that with effect from 1% June, 2015, an officer opting to encash his Leave Travel
Concession, shall prefer the claim for himself and his family members only once during the block in
which such encashment is availed of and the facility of encashment of privilege leave while
availing of Leave Travel Concession is also available while encashing the facility of Leave Travel
Concession.

(3A) The mode and class by which an officer may avail of Leave Travel Concession shall be the
same as the officer is normally entitled to travel on transfer and other terms and conditions subject to
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which the Leave Travel Concession may be availed of by an officer, shall be as decided by the

Board from time-to-time:

Provided that with effect from 1% May, 2010, an officer in Junior Management Grade Scale |
while availing Leave Travel Concession shall be entitled to travel by air in the lowest fare economy
class in which case the reimbursement will be the actual fare or the fare applicable to AC 1% Class
fare by train for the distance travelled whichever is less and the same rules shall apply when an
Officer in Middle Management Grade Scale Il and Middle Management Grade Scale Il while

availing Leave Travel Concession where the distance is less than 1000 kilometers.”.

For the Schedule to the said regulations, the following Schedule shall be substituted, namely:—

“SCHEDULE
[See regulation 23(2)]

With effect from the 1% day of November, 2012, an officer shall be eligible for the Special Area Allowance
till such time they are withdrawn or modified either wholly or partially, as specified in the Table below,

namely:—
TABLE
Sl.No. Area Allowances (in rupees)
Pay below Pay above
Rs. 24,000 Rs. 24,000
1) ) ®) (4)
1. Mizoram
(a) Chimptuipui District and areas beyond 25 kilometers 2000 2600
from Lunglei Town in Lunglei District.
(b) E_ntire Lunglei District e_xcluding areas beyond 25 1600 2100
kilometers from Lunglei town.
(c) Entire Aizawl District 1200
1500
2. Nagaland 1600 2100
3. Andaman and Nicobar Islands
(a) North Andaman, Middle Andamans, Little Andaman, 2000 2600
Nicobar and Narcondum Islands
(b) South Andaman(lnCIUdlng Port Blalr) 1600 2100
4. Sikkim 2000 2600
5. Lakshadweep Islands 2000 2600
6. Assam 320 400
7. Meghalaya 320 400
8. Tripura
(a) Difficult areas of Tripura 1600 2100
(b) Throughout Tripura except difficult areas. 1200 1500
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9. Manipur 1200 1500
10. | Arunachal Pradesh
(a) Difficult areas of Arunachal Pradesh 2000 2600
(b) Throughout Arunachal Pradesh other than difficult 1600 2100
areas.
11. | Jammu and Kashmir
(a) Kathua District:
Niabat Bani, Lohi, Malhar and Machhodi 2000 2600
(b) Udhampur District:
0] DuduBasantgarh, Lander Bhamaglllaga,
other than those included in Part 2(b). 2000 2600
(i) Areas up to Goel from Kamban Side and
areas up to Arnas from Keasi side in Tehsil
Mohre. 1600 2100
(c) Doda District:
Illaquas of Padder and NiabatNowgam in Kishtwar
Tehsil 2000 2600
(d) Leh District:
All places in the District
2000 2600
(e) Barmulla District
0] Entire Gurez— Nirabat , Tangdar Sub—
Division and Keranlllaqua
2000 2600
(i) Matchill
(f) Poonch and Rajouri District: 1600 2100
Areas in Poonch and Rajouri District excluding the
towns of Poonch and Rajouri and Sunderbani and
other urban areas in the two Districts. 1200 1500
(g) Areas not included in items (a) to (f) above, but
which are within the distance of 8 kilometers from
the line of Actual Control or at places which may be
o 1200 1500
declared as qualifying for border allowance from
time—to—time by the State Government for their own
staff.
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Himachal Pradesh

1. Chamba District

(a) Pangi Tehsil, Bharmour Tehsil,Panchayats: Badgaun,
Bajol, DeolKugti, Nayagam and Tundah, Villages:
Ghatu of Gram PanchayatJagat, Kanarsi of Gram
PanchayatChauhata

(b) Bharmour Tehsil, excluding Panchayats and
Villages included in (a) above.

(c) JhandruPanchayat in Bhatiyat Tehsil, Churah Tehsil,
Dalhousie Town (including Banikhet proper).

2000

1600

1200

2600

2100

1500

2. Kinnaur District;

(i) Asrang, Chitkul and
HangoKuno/CharangPanchayats, 15/20 Area
comprising the Gram Panchayats of Chhotakhamba,
Nathpa and Rupi, Pooh Sub-Division,excluding the
Panchayat Areas specified above.

(i) Entire District other than Areas included in (i) above.

2000

1600

2600

2100

3. Kullu District;

0] 15/20 Area of Nirmand Tehsil, comprising
the Gram Panchayats of Kharga, Kushwar
and Sarga

(i) Outer—Saraj(excluding villages of Jakat—
Khana and Burrow in Nirmand Tehsil) and
entire District excluding outer Seraj area and
pargana of Pandrabis but including villages
Jagat—Khana and Burrow of Tehsil
Nirmand).

2000

1200

2600

1500

4. Lahaul and Spiti District:

Entire area of Lahaul and Spiti

2000

2600

5. Shimla District:

0] 15/20 area of Rampur Tehsil comprising of
Panchayats of Koot, Labana—Sadana, Sarpara
and Chadi— Branda.

2000

2600
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(i) Dora—Kawar Tehsil, Gram Panchayat of
Darkali in Rampur, Kashapath Tehsil and 1600 2100
Munish, GhoriChaibis of Pargana Sarahan.

(iii)  Chopal Tehsil and Ghoris, Panjgaon ,
Patsnau, Naubis and Teen Koti of Pargana
Sarahan, Deothi Gram Panchayat of Taklesh
Area, Pargana Barabis, kasba Rampur and
GhoriNog of Pargana Rampur of Rampur 1200 1500
Tehsil, Simla Town and its suburbs (Dhalli,
Jatog, Kasumpti, Mashobra, Taradevi and

Tutu).
6. Kangra District:
(i)  Areas of Bara Bhangal and Chhota Bhangal 1600 2100
(i) Dharamshala Town of Kangra District and the
following offices located outside the Municipal 1200 1500

limits but included in Dharamshala Town-—
Women’s ITI, Dari, Mechanical Workshop,
Ramnagar, Child Welfare and Town and Country
Planning Offices, Sakoh, CRSF Office at lower
Sakoh, Kangra Milk Supply Scheme, Dugiar,
HRTC Workshop, Sadher, Zonal Malaria Office,
Dari, Forest Corporation Office, Shamnagar, Tea
Factory, Dari,l.P.H- Sub-Division, Dan,
Settlement Office, Shamnagar, Hinwa Project,
Shamnagar.

Palampur Town of Kangra District including
HPKVV Campus at Palampur and the following
offices located outside its municipal limits but
included in Palampur Town —H.P.

Krishi Vishwavidhalaya ~ Campus, Cattle
Development  Office/Jersey  Farm,  Banuri,
Sericulture  Office/Indo—German  Agriculture
Workshop/HPPWD Division, Bundla, Electrical
Sub-Division, Lohna, D.P.O. Corporation, Bundla,
Electrical HESEE Division, Ghuggar.

7. Mandi District:

Chhuhar Valley of Jogindernagar Tehsil, Panchayats 1200 1500
in Thunag Tehsil- of Bagraa, Chatri, Chhotdhar,
Garagushain,Gatoo, Garyas,Janjehli,Jaryar, Johar,
Kalhani, Kalwan, Kholanal, Loth,Silibagi,
Somachan, Thachdhar, Tachi, Thana, Panchayats of
Dharampur Block—Binga, Kamlah,Saklana, Tanyar
and Tarakholah, Panchayats of Karsog Tehsil—
Balidhar, Bagra, Gopalpur,Khajol, Mahog,
Mehudi,Manj, Pekhi, Sainj, Sarahan and Teban,
Panchayats of Sundernagar Tehsil- Bohi, Batwara,
Dhanyara, PauraKothi,Seri and Shoja.
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8. Sirmaur District;

Panchayats of Bani, Bakhali,(Pachhad Tehsil), 1200 1500
Bharog Bheneri(Paonta Tehsil), Birla (Nahan Tehsil),
Dibber(Pachhad Tehsil) and Thana Kasoga (Nahan
Tehsil) and Thansgiri Tract

9. Solan District 1200 1500
MangalPanchayat

10. Remaining areas of Himachal Pradesh not included in 320 400
items (1) to (9) above.

13. Uttar Pradesh

Areas under Chamoli, Pithoragarh and Uttar Kashi Districts 2000 2600
15. | Uttarakhand
Areas under Chamoli, Pithoragarh, Uttarkashi, Rudraprayag 2000 2600~

and Champavat Districts.

EXPLANATORY MEMORANDUM

The retrospective effect given in these regulations relate to the pay and other allowances and benefits to the
officers of the Bank of Baroda and are essentially beneficial legislation. Hence, giving retrospective effect to
the said provisions of these regulations will not adversely affect the interest of any person as a result of such
retrospective application.

DEVINDER PAL GROVER, General Manager
[ADVT.-111/4/Exty./524/19]

Note: The amendment regulations were published in the Gazette of India, Part I1l, Section 4 vide following
notifications, namely:—

SI.No. Bank’s Circulation Date of publication in
official Gazette
1 HO:STF:A:10/13:455 dated 07-03-1988 26-03-1988
2 HO:STF:A:10/13:456 dated 07-03-1988 26-03-1988
3 HO:STF:A:10/15:73 dated 21-01-1989 25-02-1989
4 HO:STF:A:10/15:267 dated 01-03-1989 01-04-1989
5 HO:STF:A:10/10:792 dated 10-05-1990 16-06-1990
6 HO:0OSR&IR:A/10/14:1030 dated 21-07-1993 25-09-1993
7 HO:0OSR&IR:A/10/16:1029 dated 21-07-1989 25-09-1993
8 HO:0OSR&IR:A/10/9:657 dated 05-06-1993 24-07-1993
9 HO:OSR&IR:A/10/14:704 dated 30-04-1994 16-07-1994
10 | HO:OSR&IR:A/6/9:2828 dated 02-12-1996 22-02-1997
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11 | HO:OSR&IR:A/12/9:2902 dated 11-12-1999 14-01-2000
12 | HO:OSR&IR:A/10/18:1057 dated 21-06-2000 29-07-2000
13 | HO:OSR&IR:A/10/20 dated 10-12-2002 04-01-2003
14 | BCC:HRM:98 dated 20-02-2006 07-04-2006
15 | HO:OSR &IR :A:10:150 27-11-2006 02-01-2007
16 | Dated 23-12-2010 22-01-2011
17 | HO:HR-OPS:OSR&IR:282 dated 15-11-2017 12-12-2017
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