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Th. &, TS TETdt/177/01/2021-22 (8) —STT Fet it (st 5 wfee v
Fa¥ur), 1970 (1970 FY =T 5) Fr &2 19 o am=T 12 it 3T &7=T (2) F AT TET AT § TG ATAFT
FT STANT FXA gU SMOSTT SHATHIT o T Mard HSd, AT ot 9 6 a1 Tl Fideh 3 94 &l
FF AT FIET TTH T F a1 S0 avds 9 (Atawr) @ar e, 1979 # vagnr g€ g
e o forg Mefertea fAfRas wear g, seria

1. (1) = FfF=at i1 SOea Sirawwlisr a4 (ATt FaT (Ferree) fAfHaw, 2021 F2T1 ST 9aT 2
(2) T2 TEET 2012 F Tg fad | TATAT AT SITUIAT, F97d o6 AT § T o7 T & vad g 37
=4 fafAast § Ffvrarem geier g
2. TIUSAT @S aF (AT "o Bfaaw, 1979 (38% Tara &wiq AfRaw wgr sron) F &Faw 3
F IUFY (TF) F ATATE, ITAE (TF) % €A I [FHferierd Iqae wT e&ra= A ST, -

“(u) “afEre” T sttereRr Fw1/ET afa/aed, quia: e afEEtRd ag (St ag et &t
®T F AYATU T I THA), ATE T AERE &7 F 40% A7 Aferew e a9 7 a8+, Fear
afeat sfiT AT TATHYET AT AT i, Afaared AT TATHLET AT T AT I F ST AT
fAreraT ag+ s T vy & afesry o Al grar-foar s fenfRa afger afeswrd & amer o
IE VT ATAT-T0dT AT ATE-9L ATHA &7 T0d &, AT 2=l Tl

1120 G1/2022 @
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AT - "T0F & F A" FT o1 TRAT F UH qa€7 § g foreeht 3 10,000 i A71E & 7fas
el g ST STl IRET % qul &7 | q qae q1ar-19aT &, et |7 qrar-foar st T a1 |/rar-
foar T i Fo s AT 10,000 T WA AIE | AfAF g, AT A1 ATqT-foAr w7 @ dvE |
AR O 49T 7T 91T ST

3. 3= faffewt & BfRaw 4 9, oo B3R (6) F oo, Referfea so-ffRayt w ateafea frar so,
ERIGE

“(6) 1 7aaT, 2012 & TATEY, ToT Hadt % forg Iq=aT Remgar e
(F) Ig FETAS GO A
=he VIl = %. 76520 — 2120/4 — 85000
et VI = %. 68680 — 1960/4 — 76520
(@) g T "ot
Thet V = %. 59170- 1650/2-62470 - 1800/2 - 66070
= |V = %. 50030-1460/4-55870- 1650/2 -59170
()  WEH TaeT Haq
e |Il = %. 42020 - 1310/5 - 48570 - 1460/2 - 51490
et Il = %. 31705 - 1 145/1 - 32850 - 1310/10 — 45950
()  FAY TaET qaT
et | = 23700- 980/7- 30560- 1145/2- 32850- 1310/7-42020

FTHRF : 54F FTEFRT T 41 31 srgae 2012 FT 1Y Fa7 F17 & G107 517 & I8 3 37
fAfFT7 # aga a777 77 Fa7717 § 1 794 2012 TF G095 &F & %2 97 7097 7717 F
TIH T G AFT FALTA] U] H TFEZ FATHIT 35 SATATT AT 7T Flg ATHITET & TTANIE
F1 fafer & &y g1 717 341 ST TF1¢ T 177 787 1397 7137 & ahl

(7) = Hawl § wELT ATTHIAT gq 3T ™77 (1), (2), (3), (4), (5) 7 (6) ® Al T It 9% %
oI ZHaT 2 AT Tl THAT SATUT
(8) 1 Ea, 2012 & sttt 1 ergam oo w=m T Sosm:
A |-l = AR "gTE A digd 99 a9 # 7.75%
TR V-V = &0 HeATE W dfed g 9d9 F1 10%
T VI-VIl = F1] 9231TE 97 Aied J aaq &1 11%
Fora T =8 I-fafaaw it Rt off a1 &1 a8 o T81 O S & SF w7 g7 a9 =T a9t
TSt H AT ATHTAT T ATT9THAT 2
Me : Iu-fatv=w (8) # fAfdw e war, 39 o= an] 7we W afgq daragi ardr , 59 & 7% goe
ST, Aiaey e 3w I=t afga Gor & forw /gt /17 ST |
4. g AT % [AEFE 5 % aqa, -
(i) 3w fafaam (1) F oo Mot sw farffem i sfaeerrfoa G s,

F) “(1) 1 q9a< 2012 7 3fT F @Af=aHT 4 F 37 @f{=w7 (6) F Tragm i & a9 9%, daqd e H
fArfertera ordt & gt g 9% #S(¥ 3T ST, srord-
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7) faffaw 4 % su-fafaaw (6) & 9= aaaam # iy aav gie, Taw wfeesr £ w57 it

)

E))

%)

=)

E)

o U, AT T 9T gRIT i 5| #1g # T8 T R 39 HIg & 9o fad Jard &
ST

HETer Thet | STTEha® ST 9T Tgad & Uh a9 6 978 &hel | T Thel || & STTahtiedl &l
qA%G AqgTg Aied AT qa9 Jleg T 6 STy =7 & = (7)) § Afde g, aad & 7
FEATT T T ATH F3d 315

FAY TavdT Tl Tl | & ST ATTFET IFAH Thel H ATIHAH TH Tgad & a8 TLIH TaeeT
ot The |l § =T T 8 o HAT o TodF qI a9 G2 FLd 9L AT (EadT aaq-d i (o ar
2T ForFH & ager a7 1310/- 3 ZINT 3T 37er &7 31460/- F g

e TFeT I The || % ST ST @ (3T) & ATHAE ATTHAH I dqTHT aF T & a1
qeT e T &6 || § 9g= TC Y, T HAT % TAF 1 IO 991 & 0 1460/- FF AT
qTEG A9 gl AT qTY Sgra g T 9 F T a9 918 11460/- A AT srawg 99
g & forw or=r gim _
Ford o o AfesmTat F ST Taeg aaq gl ol I & 918 &7 a9 A7 Sa9 A9 hr

Tt T FT A g, e 1 7%, 2015 | A1t stawg Aqgig T&TF il ST,

e Yae I 6t ||| | FTd ATIFHET (ST 77 e U< &6 ||| § 9T a7 9279 d gu 2)
T A IOT UL Al FAT & 1T ¥1460/- Ft T (965 aa7 gt 3T 1460 & A1t sraeg
a9 gt & o 9 g0 /- 1 72 2015 T TALT Ta%g ad9 gl ST F2 6 a7 aF 91 A7
IO ATeF T FA ATl ATTHTRAT 1 1 72 2015 § Ii941 Aq%5 ddqd [ TIT 1 ST
Forq o I SATARTRAT F =Y sa%g aa g TTH % a18 &7 a7 T FL o0 2 |

g gaud UT Thd- [V % AfTFET 1 95 2015 | ATSFAH qaqA7 92 Tga & 918 did a9
% forT 1650/- T UF Ta%g aa+ gfg & 91 gl

Ford B Ut Faw g i srgafa Gl o8 stfgard o /) & STt Sy Srersper o s a2
TR | HE FHT 2aT 2l

FHF - 57 FT-131397 & Tg7T 71 IF FaTHIT H 26 <8 #1 3a7 iz F1 T3iela # &7 § 781 137
STTONIT ST STEIFTIRAT % (@9, ST, FAs7 i [FARTRAT 379% o7 931 # &7 § 137 511

(i) 37 AfF=w (2) * IT=T (TF) & TG TS0 7, AT A F 0@, Fafoiag suag & oarfHa

ERIEIRUAERIGES
"(ST) “1 FEET 2012 T T ITqF A1, AA ATd THIT LT, TAAT T2am aad il THET FEgEr
TeTTerd gIf:-
ECK]
(1) (2)
St i taifEe i 9 sRese At (i) TheT o SATIHAH Tgad 92 TF 99 92 % 670
e 77 AfEwrue e o SR ftesre stw afa AT
e aTe AT gl — ST |
et "fewmue varfaue @t 3w Sfteae (i) = F ATTFHIH Tga I TF 99 W %
ATE S T AT AR 979 /A7 2 670 ¥ @1y
(i) T & ATTFHAH TgAT W UFH 99 W&
1680 Wi AT
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g YT T Srar g & # Afgwt aaaae F Afgwan qgad & 918 a7 UHIHueE JiE
Rww femre aiw 99 a7 gféwue taIfue «F RT ifftese oafF S99 (F1E UF I1 49T
) SZAT T FLAT g AT I VLT SZAT 9T F2A Kl At & G9raw rgar i qgett foheq ware &
STORT SfiY I8+ 978 & fhedl % YaTg % forw eraw sgar aa+ it wgeft fheq fau s & fafer v
ey F qr 97 forar ST

(iiiy ITE (3) # @ (3) F A+ QU T T & arg Muferfed 3wy v gfaeroa fBar s, 394 -

“(T) 1 FaaT 2012 & AT I 912 |, o7 AT aTd qHF Tad g, ARiee Mt a7 & @ sram
TR s Refered 2% 9% 3T SO ST a8 O30T |t Sate & 0" 011 of T29T-

(i)

(i)

(i)

(iv)

ke
AT TR 9% 1.11.2012 F1 STET s gTeT REreer STesy LT STl
FTTIE TF (%) ST WEATE 9T (%) & a5l & g At ol 4aw (%)
(1) (2) (3)
1310 143 1453
1460 159 1619
1650 180 1830
1800 196 1996
1960 214 2174
2120 231 2351
e

TTT F FHAH (3) F ITFG (AT), (7)), (E1), (3) T (TF) F AR arorargare AfEe [t s ar
AT Mt 309 37 sfesRat 1 < R g 9 it % & Arare Iuesy FTET T247 2|

ST AtERTT a9 & o o g sae oo fafafee st a=r ar s Ash
FAA, FEITeLT ATEFRTET G ISTT AT T ATATH TR =7 o1 39 fafqaw 4 % su-faf=am (2),
(3), (4), (5) & (6) # TAfSw wxf=ra Fq=wT= F ifaw Faglg F T9T ITH BT T ST ¥ &ad &
FIAH (1) T (2) H IS (TF) F Aquid (AHTE Fer 097 g

FAA Al ATTHIT ST 1 TFaL, 1993 T AT ITH TZA doh sl HaT | o, I ATIHAT Ja=THT I
TEAd & UF a9 a1 e st oa+ & o o grn

1 F99%, 1999 ¥, fafAfde st aa= ST 8 & & 3u-fAfFaw (2) F Tdiw (*#) F
ATET SATIETIE TIAT AqT ST FLA hl GHI-AON § Fle TREdT dai 2RI

Fordt T STET =ATa|TaT AT Ja+ $iF e e, ST Igd F YTEEl F H1e0 UF a9 F oy
AW T &7 T ¢ 3T 1 799, 1999 FT AT IHF a8 I Fed % foruw [{yifa g, 98 =@ arfe
FT T T AT 37 SAEETEE T Jq= 1 gl g 72 g 21, 1 799, 2000 &
ey 7 TaTT it ST

oo ST 97 /TR9x (ST 3+ &7 gt "o aar=gid arai § A R |

UF ATTFHT RE" SURE @ (T) % G AH Ja9 Jlg dod @l g, 39 &hd & oY
ATFHAH AT T Tgad & Tdh a9 J12 3T (J1), (HD), (), (3) a7 (TF) § Ihearaa
Aty s aa+ /Ruw [t aa+ it /7= 9T gRM
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5. Fuq ffaEt & f{fRaw 21 § se-RfFaw (5) F v Fakte su-Afae @ afteteae B
ST, &9 i:-

“(6) e 2012 F gl faF & AT IHE AT, WS AT 4440 o H T AL AF 7 FIAT AT
FTETALT IT AT ST Ut afEeT e dFog|e ITeH S99 (A1) 9 1960=100 F fauTer
AT T, TATAT F 0.10% T 3 F T AT

TSI -3 IT-FATH F 32T T -
(T) HEATE A< % & § “Fq HT 0 TN %5 a9 (g A [HAT A1 AT G 777,

@) w5 % sw-fafaw (2) F wrdiaww (#f), (@), &), (@) 7 () & AR aqEr
AT TRAT AT AAAT Y9G AZAT Aq, HETs A § T ZRM

6. =t fafaeat & fafqaw 22 -
() s-fafaaw (1) w1 FeEfotea & Eeafa BT s, s -
"(1) FEET 2012 F Tt [T | S 39+ a7g,

(7)) STt TRET AT STTeraRT &1 9 G SaTH I iaeT Suase F7s s &, S99 (o] aaqa o
BT I T8l IO H g A F7 0.75% F Fa< hl (A SAET AT 6 o e e,

TH T S Y F ST, AT ST,
(31) Stet wat oft et stfaerrdy 1 afe 9= i o T e i g 98 suesy e 1§ A
At et 2aa § AfAfEeEr smam FET 931 ST #3349 & o 9r g, st

ECE)
STET Sl hTAEe T TR Bl 3 THALG, AT
(1) (2)
(i) THE ‘T 9 6 AT AT T T o URAT 65 T #79.0%
(ii) TRAT 1 % 37T g U THg &1 o AToree TRAT HF S 7 8.0%
ERIEIRIFR]
(iii) EORDIC FaT F1 7.0%

g AT ITaeTe AT Sar g & afe #irg At BT wiie Te=qa 3T § df, SaEl & A
TR =17 38 = ATEq (A (ohTU & S7aY @R STl 1o {518 aae 1= H ar § 396 T2 =97 &
FqT % 0.75% & AT ST o HIeH (2) H T 6 ATATL aTE 63T 97 1 150% 37 g

e~ SATEHRTAT o T HETAT AT % T e FATHA AATH ol AT & 2 g &, 9 Al o1
T ! L8 AT (har AT A o 150 TTAera aa HITHd T2

7. ¥ AT w23 ARTw T -
(@) IT-FRfEET (1), (2),(3), (4) 37 (5) ¥ foro frer so-Rfe=t #r wienfia G sm -

"(I) 1 FEEE, 2012 FT ST ITF AT F, A FHIE ATTFRET A= & TS AR % Hidaw (1) &
STeAfera =19 9% ¥a71 FX BT 8, AT 39 A & WaTh ITH e (2) ¥ Sfeafed ¥ o

U T8 TTaqZaF AT &7 AT -
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o T
(1) (2)
) TRET 1% a8 T Mar T A Aq9 FT 4% ATIFHaH %..870 Wi 718

K Wﬁ?ﬁﬁ?& wﬁgﬁ%&ﬁ—{ A 99 & 3% Aferaaw €.600 wir
EERES - |1 7

(2) 1 7&FaY, 2012 &, fFarw &= Wi Hf 2 =9 AT & T § [Aide F e ghf

(3) 1 amz 2012w sg Ra T g s oA e A F T X T S AR F AT a1 & o
TEq AT ATl TRATSHT & Ff &9 # [FfAfEe g a7 98 0 & a7 T G &7 F a6 &
FTE F 400 WAHTE a7 & 350 W(AHTE il T & TRATSHET & ATaqid A< & forg o
LR

(4) 1S 2015 ¥ 3w 39 o & =fx F1E ATTFHET ATer a0 & HeT § TF €09 § gL &
T TATHTA ToRAT STTAT ¢ ST IS SEFT U A7 A8 ag Tgof arel e § oo &=t a1
FIAS § 98 ¥g & T a8 0 a7 agi & forw g w1+ ox e #w f7 fafr & afers a0
T FHTH T TaATg & 1100 F 7T dferd a9 S0 99 & (o0 905 g, T90d T
g TATH IT TEA AT 3T F7 a7 T TS &I 34 & 9T UAT 97 &F 75l g

(5) 1 S 2015 =7 3w 39 faw & =f% g stfawdy % & arge qar gq whofAgs Gy Smar g
T a2 39 92 F [ AT ATH &l TTH FT Thal g (o0 [0 IH FTA Ik 63T 74T 2 AT
AT AT F ATAE a8 aa+ & 7.75 Taad &l 3¢ ¥ YA\gch A7 I FT 96T g
Ford T3 g AT TTAHTE = 4000 ¥ T8 7 B | THeh SATAT 9 UH q+F A< AT 9T ThalT
ST 3T IH TATH T2 5 6l 997 § (Hg<h e o2 f7erd g |

IH AT AT 6 4 VAT F A A Hg<h 91 6 2N (1 & 2000 SaATE & A8 T8t g
Ford T 3T UH T | giaf=gs & T 8§ ST 3E ©19 9¥ 8 Sel 39 Iia=gh ¥ Od 98 I
[ERIRR IR
T Toh AT FoReT SATEERTT 1 5 o I TS § 1T 9867 & €T H YA 4<h AT S1am g
qT a4 AT AqFH * 4 Tiaerd it 3T & IiAf=gs 9 & o a9 g St € 2000 Fiawrg & e a5t
g
(B) Su-faff=w (8) & = ux Mwferfed Su-fafF=w afaenfua T stromm, 7o- “(8) 1 Faa< 2012 &
3 39 o & 73 w1 997 &7 2 "l & IAqH (GO Aied [arrd AT SITar g ar Sarerd sTreepr &
w200 wfaHTe #FT 3T 7 fFrartra wrF 9=ar fHenm
(C) 3v fafa=rw (10) # -
#) “TaraT 2007 F Tg fad” F SAhST, AL 3T eTeal o T 9¥ “qawa< 2012 FT Igf fad” &
ATRET, TN AT TRl Al TAeATad FohaT 57U

) g9 & foru 3 Taer 1 sfaeerrfoa B s, S 51 T 8-
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(1) (2)

1) 1000 Hta¥ 3T Ia9 FfAF it SATS 3T 1500 Hex T F | 2% of pay subject to a maximum

FTeT T TAT HHILT AZT of Rs.750 per month 3@+ &1 2%
Afewaw 97 750 I 918 &
2) 1500 HTe¥ ¥ I8 ATe dl HaTe 3z 3000 TeX T FH | I & 2.5% Afewaw €9 1000
EIEE2IT] gfa 71g &
3) 1500 HT2x i IHH ATerF FiT FATS ATl T Fa T 5% Afersanw =92 2000
gfd ATg #

8. s Affaw & Affew 24 ¥, -
(i) 37 fafa=m (1) 9, FReferfea sa Fag sfaeanfia i s

"(1) 01 Fa¥=¥ 2007 & 98« faF ¥,0F AfFarT w=d i o= aRaw & o ST g=t
Sraqfa gq T G, ST 39 d¥g & AT & (o7 ATHIAT T @TdT & (90l & qaiaq iy &
g 9= | R A qrfernr #§ Aaw sw q dr g 2

ECE)
I wiRgfF  srftraw @
(1) (2)
FAY TFGT T TAH TG4 IS %.8000/- ST W AT @= ¥ AT TLr ST AT F7 2T
FY Teee 3fiT IF FEITAF U €.9050/- s s =7 T+ Y AT T AT AT FHET

A (1) Tt ofF srfardT 1 srpen fefehcaT wgraar Sf=a wed it oTata &7 ST 9hdl g 5T 397
& T2 srfermae wfer flt off o fiw A ST AT g
(2) a9 2012 = ferw, =fercT agm@ar FSET & qgaq Miher =27 &t Ifaqid al dgid & o
AUTT &9 | TETS SATUIT, AT Fava¥ 2012 3w famw=w 2012 % o |
(1) srfeeerdy € g e fwt six ot % sqEme st e s wftame & oo S
AT ey % o g i |
9. 3<% Aty & gy 25 ¥, su-faffaw (2) 9, am (v) & forw, e su-fafem sfaesfoa $i srosft
TIT:
*(2) IU-FAEH (1) ® Ais@ et AT oweaeg & JEsE, 9% & 99 98 AdeT gar g & F 9% &
SATEARTRAT T SAEATHIT FFAEAT I FIT A e G qawa? 2012 i Tgal aHrg § 37
FU, S a9 | 9% 9 TREATUT 8§ 39

AT T a9 H & 0.75 TIAerd & FEra< AT AT & [orT qrees Foherar S o7 w9 g
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78 T 70 938 F Fame o wt=e s sfaeerdy &t wa= o i, o a9 ue 98w g
IEF T AL H A a9 F 0.15% F qTa< hl T o T F9A il AT

AT 7g AT FATAT AT 72T ¢ TF S T 37 avg F AT §% g IUSsd FIU AT § v fersrel [, AT, i
T TS i 3 T9TT T A SATerTT grer o6 St
10. 3= faff=wt % f{fFaw 33 ¥, su-Rffaw (4) F o o, feftag so-ERag s ety G
STTURT, ST -

"(4) 1 5A, 2015 FT AT ITF a2 ¥, FATIAFRTT sraawrer a1 |47 g &A1 7 wferew 981 s FFar s
T g, e zaes B gl 3 e sraee o 1 2 S 28 sredieh e e A s

Ford foF faororfersT sraerrer &1 AR srfersraw a7 =7 =rehie faAt i AT T Hifaa grm |

g A AT T TeraTieraTe sTashter oI & T=ga SATerahTl &l STHIqdT UHT Gl T AT 35T =l
fafr & w9 & F9 dsg &7 9ger g=ar < 1 g "
11. 3% fafR=at & @I 34 #, s9-fAfHaw (3) & arg, Mafateaa sv-fafvaw afrafoa o s,
AT
"(4) 1 37, 2015 FT 3T IT6 A& A, TF ATTHILT FHAT [ (eheeT T 3T I & (70 ITHbT T 4T
ST o I e AT A 16 [l a1 [A9rT ST 0l gel & SI1 dehdi 1"
12. 3 fafaaat & fBfaae 36 °, su-fafa=w (2) =% (3) & wum wr, fwferfa su-fafaem #r sfaeenfa
[ERISIUIACRIGE
"(2) 25 wi£ 2015 &, fA:wa ARAT ATAFET FT UF 990 F FH 3T & aF F GAT €T T T(E o 5
fore &am & < wE A el ° 4T S gdn 2, S e odt F erefi sfsmaw my wi
At F o g o -
(i) Fa TF TF T MG oA forg gt &F SAruam
(if) g FT TG AT U ST FTIAT AT F AT | SR A AFAFTLT TEHT Gl #9L FA & oI
% T TF T foor@ T HLAT T |

(iii)) T, ST ATAT F 3T AIHAT § ¥ 3T ST STgT ag FT S0 ALNET 6 ATEAT & g1 25
R

(iv) T, AT 1 T AT F T aTg Teie o0l T T o6 Ha< At SIros|”

(3) #E 2015 % 25 & faw &, ag Agl+ &t FoT aAtd & Hiay, {eeaetdt & A8 § sAtewhad 915
AT o &7 ger o & 7 "ot 2

(4) AT STAHTI, ST A AqF TL T, Teh HigedT ATIRT Fl (el T SAG9Y T Tg Al A 396
X HAT T AT o FT AT He o & (e il SAATe o [oIT Al [<FT ST |

Ford T aTeE A A T AT o HiaT Tad: g THATT AT THATT AT TATaedT it FH=rireasnrr aara
& T | o et & ST qhl g |

(5) 1 S 2015 | T&T ATeHIT, ok a1 Sfad ag 8, ATAT Tdt il THEEAT 6 I Ugg &l &
e sraerer  forg o= 2w, o senfen stashmer 1 Srea et o T it &t a1 ST oI
qHAT gl
Forq o GET O & S ol arE | Ugg [aF 92l a7 g B ATg q oAf STt | "

13. 3 fafa=ei & fafH=w 38 & v a¥ Meferiad AAas graerod R ST, sra;-

"(38). &t F FUTH T - A= fou 70 yraems F srerman, et sfesr & ara § =7 a4 gg@r
T, FaTHg T, o1, Mdes, sateastt a7 a7 i J81E 9% q997 g1 STt
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Ford T STgT I ATIFTET S it FaT T FATHgT grar g, ag et oft srafer £ aRefeaat % aaw
TTTRT T ST el T IT G, ST SHeb GTT STHT %0l TS &l |T ATA I QAT 6 [ALIATieehTe saehmer |

ATerR g1 gITT |

g TE AT o g uE AfFwry #7 d w@ww afq ey €9 § qarega w @ @ g, ag G oft
Safer o TRATSEAT  FIET T FHT FIATT LA HT GTT T, ST 3Heb FILT STAT 01 TS &T &1 ATA T
ot o faerarferT sraeter & srferss 981 g |

T Ag AT Toh ST U ATIRT il FAT o T Jg & SATAT | IHeh FIAT TTATATSIT T IEhT T
1 TG T ITHF GTd | &7 GF =1y &t  freramieasme srashrer % avre< it iy 37 grf

Frd T AT T STt U Afeahr 1 319, 2001 FT AT I8 a18 [@A=aH7 20 F IT-EA I (2) F AqAw
stra Trfed 39 % a7e 4T ¥ TR @ 34T €, 39 SO stahter & Heer § ufierfeudt F avray
TTTRT T AT AT ST FHhaT | AT A 6l TG I UHT Get H7 ST 396 @Td H ST 21 ST,
ST SrfareRaw wek |7 e foet F refie g

14. 3w i RREw 41 4, -
(i) S9-Fafe=e (1) & w97, et su-fafaae & staenfua B s, serr;-

"(1) TEET 2012 F Tg (o &, STET Fel Wl T ATTRET Hl ST T ATAT HId Al ATHAT Bl

() Fg e Iz & vk et 37 & srorey Aoft A7 weft - T F AT A T FHAR 2

I T a8 gATe (SHRAHT FATE) T AT FL GHdT g, Q@ TOq TAARET FRT FF9ET AT
AT+ BT T AATTLAFATA T &A1 H T gu ATHT &F TS &,

(1) T T TS | UF ATHILN & & TAF AT 7 Tt 2-Feaw Thu & I137 i 7 gHha &

TS T =g FATS (TRIATHT FeTT6) & T T T T € AT ATAT T ST ATt 24 1000 Freirehie &
afer &

Frd o a8 FH 0 6 o0 off gaTs (SHATHT F19) | ITAT FT Gl g, T1a T TR T
AT B F HaETT AT STATATFATA HT &9 § T g0 VAT FIA T STIA T &7 T 3T,

(*1) afg wagT a1 offd FEFERT U § UF ATTHRRT o AT gaTS (SHIATHT FATH) G TEHT T2
Soft & ITAT A FT ZFAE L,

(1) T Yy AT T FEHFRT I | ATARTET UH T F S0 HE T ATAT F TRdT g ST gaTs
TS A F 2 51 & F9d o ¥ 500 Frerrfie & e 7 81

FT Toh ST QT TN 6 Sl gL FT TF F8T (86T gaTs AT I FIT FHa¥ AT ST 9hal g, ar
AT AT T ATHTT BT FHE G T A A AL

(%) Tt v STferapTaY T |eq® WIS G0 AT il STcATaeaharel &l &9 | Tad gu oI+
TS AT ST AT o ATZT & ATAT F2A & for7 Afarwa &FFam ST aehar ;

(=) TR AT = AT T FT TSR TEF AT ZATS AT T & 1 S BTN F A1 STeqsh hialel
iy H 7T TIREg T ATAT FXA & o7 a1 gl

(i) S9-Fa==w (4) 7, @< (V) & w0 9, Fetotaa @< & staea™a Bam S, s9iq -

"(W) ST, 2015 F Uge faF &, A= & 7 arferr F wtaw (1) ¥ FReifa I 71 =6 § v gy
et =20 9% '9iq &7 92573 97 7 Ha gl 396 e (2), TATC-
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ECK )
ATARTTAT T U2/ Thed HaT (%)) T A % THE 08T | a7 -1 (F.) q T (%)
(%)
(1) (2)

ohet VI U9 309 39T 6 1800 1300 1100 950

EIBEa

L=l \VA VA e e 1500 1300 1100 950
srterRTEY

=Re I/ 3 srfdrepTdy 1300 1100 950 800

Forq o STET squfeert T T STafer 3 5 | FH AThd A1 5 o ATIF 2T, T@T ST 22 il aeft &% 9%

TETE AT & g |

THHTT- TETE A T TOET 3 TS 6 forw, "t @9 &7 oref Steie = &t I a i 97 39 918 %
et ot T & g, TS gaTe AT & AT § TR & o ROt /9 S yeu & Mg g6 |
AT ST g1 97T ATHAT §, AN 6 qreqias® a9 aF A Sl Aqaredfad # Fof safe A4 5 F 77

g, "I &T" 7 o1 7 & FF TS = & said g |

15. 3 ARzt & Affaw 42 9, su-fafaae (3) % wm ur, Refofea sa-fafaeaw @ afaeerfog G

STTUAT, S7oFTe;-

"(3) I 2015 F T T &, TATAIALOT UL U AT TTET, TATHIT TRARH, AT AT 4T, NS ¥ 2
G 6 (1T THALT T [Hhta o o7 o g, SrEr & 1= &1 T2 arferer § [Miee 8, Teid:-

ECE)
DENA= U {9 T
(1) (2)
ot Jee U aig Tagw (TR |V Ta IHH FUT 6 ATAHN) %.20,000/-
T Tl U HA T (Ther Il T F AFarhreY) %. 15,000/-"

16. 3% AfFaat & Affaw 44 9, s9-ff=m (3) & == ae, _eforfaa sa-fafaaw = sfaeenftoa B

STTUATT, SToFTe;-

"(3) AT AT o TAF oA o LT, Teh ATEFTEN I ATA & TcAh sAieh B Ueh AT AT [T €1 it

7T 3 forw ggt am=T R & fore arr gR |

FITA, g AT | & U s § I [FATE TATF TF A I AT % gL oAl § AT § et off worer

T HEH Gl e F JTAT HT G’ 2 |

Frd T3 1 S 2015 |, Thfca® & H, TF ATHIL, AT ATA F sl AT T TTA o AT, STAT 9T
HTHAT BT, o I ThET AT T80T UF Ahed FT TN Fleh, AT TACTET T SATCHTHY ST TRGTHT HT
THAT ¢ (ATEETH F T T ATAT o AeraT) 5| 92 ag o & J=7 it Fofy *F forw arer R 3 aerew Tt
ITH T 7 ghar g, o o1 ag SuRsit-wha- | i Tausst- (1 377 11 # srfgerfan & foro 4500
feReATHIe (T TTF) T g2 aF, THUASH-5he |V 3T IHE SUT & AT & o 5500 FFardier (uh

) T ITAT T HATE & |
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Frd T 1 S 2015 |, (T TALHT Tl AT T (e I ATAT ATAFRTE AT AT TATE F G
FAA T FTC AT ST AT TRATE 3 TGEAT o6 (o710 TTAT FT ST TH TLG oh AR IR T ATH ISTIT
TAT § 3 AT o THT TQTTIEreRTe STaenter o Tha ol il e ITH § | Ger AT RATaq & gl &7
THRQIHLT Fdl gU TAHTT oA RAma | 3uerse g |

ST o a8 g FRT-a9T 97 a7 AT Sruer (3A) o a8 ST 3t gy Ua st gt A
AT 7 AT 33T THAT B, T Tal T ST ATEHTIT SAHATL TT EATATALOT I ITAT FLA T ghal glal g
S o= e o ardt o orelie U stfeepm<Y g et AT= RATa &7 7 ST S J9at 2 |

Ford foF 1 95 2010 F THTET TACTHT &1 ATH I5Td g0 (AT HASTHE I The | § T SATeahTT qae
FH R THREATHT FT9 § gaTS I F9 AT gHaTT g, TH JTH § TIaqid aredtas BT a1 29 geT
TET T At % FRT 9% @ T g | St g3 1000 fRerrHTeT & 9 gr amAT i T g 9T a8t
R AL S ST 7T TaeT I T || 3T 7ed TFGT IS &6t ||| § T Arerahret gt I Ramd #7 are
IoTd 9T ITH A 3 |

3 fafaat it eaer & vae o Referfaa 2o i afaearta B s, srai-
eCr)
[Afaw 23(2) T€]

1 qFaY, 2012 F TATT ¥, TF ATFRT AT &7 97 F 70 a0 T I G A aF o Ivg A9 of TS
arferst # e qof a7 sifors = | aroe ar genterd Tai f&Har Srar g, J9id@ -

T (%)
HH
- Skl 224,000/ | ¥24,000/-
¥ ¥ sfer
1 @ 3) (4)
1. | e
%) fostew % feraqeTs o o erers. rer % s ore? % o 2000 2600
aTe 25 T =T e
q) W s ool § S & s age 7 25 Tt &7 & & 1600 2100
IS T
T) FEQOT sEStier forer # 1200 1500
2. | ATITelE 1600 2100
3. | sieHm ud e §0 a9g
%) I FFETE, 7T ITA, T A, Fahrare sfiT araieq 2000 2600
FIREE o
(@) =feroft sieHT (T % aiega) 1600 2100
4, | tafagw 2000 2600
5. | AETET EIT 997 2000 2600
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T (%)
wH
e Skl 224,000 | %24,000/-
qwq ¥ e
1 1) ) (4)
6. IqH 320 400
7. | wETAR 320 400
8. | B
(%) ﬁ'&'ﬂ%ﬁ%‘%@_ﬁ 1600 2100
@) T % Ho &= & stamar @ BHEr § 1200 1500
9. II'F&I'T{ 1200 1500
10. | STEOTTAA TR
(F) TRV TR F FIST &7 2000 2600
(a) STRUMTAA T % FHiST &A1 o6 AATAT T AE0TAA T | 1600 2100
11. | 9 U FIHIT
(1) g forerT ; 2000 2600
T aTi, Ael, AR ST Agrer
(2) TEHI @ :
(F) TT THAVE,ATST THIT TATHT, AN 2(A) & oA & 2000 2600
FATAT =T THT
(@) T TTF | AT qF 6 &7 3 g A1 H hedl il 1600 2100
T & ATAT T 6 &
(1) FET T
TreqaTe qgeier # Faa A i 9= % AT 2000 2600
4. g e
EEEEEIR>ICE 2000 2600
5. @XHAT ST
(@7 T A Fad,ZRET 39- AT ¥ 3 ZeAre 2000 2600
(zm) et 1600 2100
6. T=8 3 TR e




[T 1l—ETE 4] TLA T TSI AT 13
(%)
wH
- Skl 224,000/ | %24,000/-
qFq LEIEET
M @ ©) (4)
U T TSR ST o 9187 3T 39 a1 Sl aead! adr o+ 1200 1500
LT &4 AT BT FL G AT TSR oreAr
7. IUIH AE § A H F O | AT A7 g AT, g awatas 1200 1500
oy e & 8 AT T % qgd AT ST AE F A
T HaEd1 g7 H9T q9T 9T FIEX AT g S S arer
7 =TT gU &I
12. | fRoT= gaer
(1) == e
(31) R TS, ATHIT T, G a9 TSI, 3T 2000 2600
FCT, TAWH ST ST, UTH: ITH TATAT ST 6 =, ATH
GATIT ATZAT Al FATCHT
(3M) WEHIT T, ITH (1) | oTHHe TTH 3 9=1aq 1600 2100
EIRIES]
(3) ATEATT TgHIa § ATSE YA, A8 g, SARIS(T 1200 1500
(AT TET Afgd)
(2) Tz S
(31) ST, Rreget T g Fo1/ =T =13, AT99T ¥ 41, T8 2000 2600
I R, 3T Seated T &5 & ATAh Srel HidT
T I =TT A 15/20 S
(31T) SRR H (31) AT & T Gresh T fored] 1600 2100
(3) T T
(F) @, FAAT AT T 60 JH 99090 6 @47 § FHHg 2000 2600
TEHT & T 15/20
(@) aeh Tes(Fdve g sfiv SWa-a@mT F ATHE R 1200 1500
AfATh) 3T 15/20 TIMT ¥ JTELr ST & & I
FT T ST i Mviee agde & g0 ST SR -G &
PIEIGIES]
(4) SR T e e
ATerer s foet 1 @ aw 2000 2600
(5) formaT o
(31) FET-ATRT,{, AATAT-HEET 377 Fe il =14 6l T § 0 2000 2600
TR TG HT 15/20 &
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T (%)

24,000/-
I+

24,000/-
CEICED

(1)

(2)

@)

(4)

(3M) SRT-FAT TEEA,TTHE H TTHTST o ITH T=7Td, TG THIET
= BT AT, I ST FHTATIT TEETT

1600

2100

(3) YR TWMET % T FIE, i qreer, Tawy,osmia, =iy s
IIA dgEIA, dHAT A ok AT AT A, TEET
FITEH, AT TEENA F THYT ST THET A S T 707
FEAT T, AT 92T ST SEE IUANE (FeAl, STEM,
FHFIAT, AT JTTAT ST 22)

1200

1500

(6) FreT fore:
(37) ST T % & 3T FreT e

1600

2100

(31) FHITET S &7 gEReTaT 987 Y T 9w & aee faa A=
FATAT AT GHATAT 9TgT § AT 8- AIGAT MEErems,
T, WeRAshel Fe(q, THAL, FT FEATT JAT Mg Ta 39T
TRATSAT FATAT, ThIg, A= Thig § HAHUE FHATAT,
FEEST T AT AT, TE, TAAEHT FHIALATAT, T,
Ar=TeTw AARAT FATAT, TR, a9 R FAEE, 9T,
AT, TEaT oS, arE

et B & aeH e gy aftd areH T & TAdiend et
O, 3T T A AR THHT % argY Fua A i
T TAHYE 2T H aTfHe g -u=Edt. s feafEemes
FOE, TLATAT A FEATAI/SET B, T, SHeAT
FATAL/ TS-SHA FO FEALATAY TANEAST =,
Fuear, o=@ 39 wuew, dredar, sSrdven A, gEe,
[EEGRUE ELGERR: L B LS

1200

1500

(7) wT S
SRFETR g H ggd =TT, RN F Jgeid AR &
T, T, BIEdT, TEEA |, S, TATE, HSgedt, AT, ey,
FAGHI, Fodd, G, A, @, FH=Ed, JT=e, ar=,
JTET, T — AT GEAQE AT G, FAATG, THATT, TAL AT
ATCETAT, FLEANT qgE T T=Td- Ty, TR, Ty,

qgHIe i T=TTd- qET, TEaT, gaaT |, TIRTRS, 33T i

IS

1200

1500

(8) FrHI S

T T I, SETAT (T dgEieT), TORT AT (TieT ageie)

e (T TeHie) fRed? (T TeHler) ST 91 FHET (A2
TgET) 3T ST

1200

1500
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™ (3)
w7
- Skl 224,000/ | %24,000/-
I T rfaw
1 1@ 3) 4)
(9) = e
LRI 1200 1500
(10)  STUH (1) | (F) H SHA AT Z AT [HTHA 39T % T
K 320 400
13. | ST 99T
Hree ot Y g, st Oeimre, I T, sa Fet F 2000 2600
FAIT AT AT &
14. | ITUEsS:
THTAT, foreim e, Saeertelt, TeIamT 7 Sqrad St & iaeiq o 2000 2600
CIERGE]

AT, . T, ALl Tawe®

[FR=FTae-111/4/519T./646/2021-22]

e gerree At aa & a9, 9 1, @< 4 § [uterted Afeg=arst & qreaw |/ JHie B o

o, AT

FHE SATAEAT FHIH ECIED TS § THhTer it fafer AT H
sifa At

1 | 31/meErdi/97 12.01.1988 13.02.1988 12.01.1988
2 | 31/uagfi/861 07.05.1988 28.05.1988 07.05.1988
3 31/11'\‘!71‘13[/2139 29.07.1988 22.10.1988 29.09.1988
4 | fui/177/3/88 09.12.1989 30.12.1989 09.12.1989
5 Tust/177/1/89 09.12.1989 30.12.1989 09.12.1989
6 fot/177 05.03.1994 09.04.1994 05.03.1994
7 | fugir7 21.07.1995 28.10.1995 21.07.1995
8 | dui/77 17.08.1996 09.11.1996 17.08.1996
9 |77 19.11.1996 07.12.1996 19.11.1996
10 | Trui/77 12.05.1999 12.06.1999 12.05.1999
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11 ruSt/magdi/177 09.09.1999 09.10.1999 14.10.1999
16.10.1999
12 | TroSt/oagd/177 22.05.2000 17.06.2000 17.06.2000
13 | rui/magdi/177 28.08.2001 08.09.2001 08.09.2001
14 | TroSt/aEgd/177 29.11.2002 21.12.2002 21.12.2002
15 | frugt/magdi/177/49 10.05.2006 08.06.2006 08.06.2006
16 | TroSt/magd/177 25.03.2008 05.04.2008 05.04.2008
17 | T=smeuEEt/uadi/177/001 | 28.03.2019 08.02.2021 28.03.2019
18 | T=emEuHS/waTd/177/002 | 28.03.2019 08.02.2021 28.03.2019

INDIAN OVERSEAS BANK
NOTIFICATION
New Delhi, the 8th February, 2022

F. No. HRMD/SUP/177/01/2021-22 (E).—In exercise of the powers conferred by section 19, read
with subsection (2) of section 12 of the Banking Companies (Acquisition and Transfer of Undertakings)
Act, 1970 (5 of 1970), the Board of Directors of the Indian Overseas Bank in consultation with the Reserve
Bank of India and with the previous sanction of the Central Government, hereby makes the following
regulations further to amend the Indian Overseas Bank (Officers') Service Regulations, 1979, namely:-

1. () These regulations may be called the Indian Overseas Bank (Officers') Service (Amendment)
Regulations, 2021.

(2) Save as provided in these regulations, they shall be deemed to have come into force with effect
from the 1° day of November, 2012.

2. In the Indian Overseas Bank (Officers') Service Regulations, 1979 (hereinafter referred to as the said
regulations), in regulation 3, for clause (f), the following clause shall be substituted, namely:-

'(F) "family" means the spouse of the officer, wholly dependent unmarried children (including step
children and legally adopted children), wholly dependent physically and mentally challenged brother or
sister with forty per cent or more disability, widowed daughters and dependent divorced or separated
daughters, sisters including unmarried or divorced or abandoned or separated from husband or widowed
sisters and parents wholly dependent on the officer and in the case of a married female officer may
include her natural parents or parents-in-law, but not both.

Explanation. — “wholly dependent” shall mean such member of the family having an income not
exceeding 10,000 per month and where the wholly dependent family members are parents, the income
of any parent or aggregate income of both parents if exceeds Rs 10,000 per month, both the parents
shall not be considered as wholly dependent on the officer;’.

3. In regulation 4 of the said regulations, for sub regulation (6), the following sub-regulations shall be
inserted, namely-

"(6) With effect from the 1¥ November, 2012, the scales of pay specified against each grade shall be as
under:

(a) Top Executive Grade
Scale VIl = Rs. 76520 — 2120/4 — 85000
Scale VI = Rs. 68680 — 1960/4 — 76520
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(b) Senior Management Grade
Scale V = Rs. 59170- 1650/2-62470 - 1800/2 - 66070
Scale IV = Rs. 50030-1460/4-55870- 1650/2 -59170
(c) Middle Management Grade
Scale Il = Rs. 42020 - 1310/5 - 48570 - 1460/2 - 51490
Scale Il = Rs. 31705 - 1 145/1 - 32850 - 1310/10 — 45950
(d) Junior Management Grade
Scale | = 23700- 980/7- 30560- 1145/2- 32850- 1310/7-42020

Explanation.-

Every officer who is governed by the scales of pay as in force as on 31st October, 2012

shall be fitted in the scale of pay set out as in this sub- regulation as on 1st November, 2012 on stage to
stage basis, i.e. on corresponding stages from first stage onwards in the respective scales and the
increments shall fall on the anniversary date as usual.
(7) Nothing in sub-regulations (1), (2), (3), (4), (5) and (6) shall be construed as requiring the Bank to
have at all times, officers serving in all these grades.".

(8) With effect from 1* Day of November, 2012,, officers shall be paid Special Allowance as under:

Scale I-111 =7.75% of Basic Pay plus applicable Dearness Allowance thereon
Scale IV-V  =10% of Basic Pay + applicable Dearness Allowance thereon
Scale VI-VII = 11% of Basic Pay + applicable Dearness Allowance thereon

Provided that nothing in this sub-regulation shall be construed as requiring the Bank to have at all
times, officers serving in all these grades.

Note : The Special Allowance referred to in sub-regulations (8) with applicable Dearness Allowance
thereon shall not be reckoned for superannuation benefits, such as pension including New Pension Scheme,
Provident Fund and Gratuity.”.

4. Inregulation 5 of the said regulations, -
(i) for sub-regulation (l), the following sub-regulation, shall be substituted, namely: -

"(1) Subject to the provisions of sub-regulation (6) of regulation 4, on and from the 1% day of
November, 2012, the increments shall be granted subject to the following, namelv: -

(a)

(b)

(©)

(d)

The increments specified in the scales of pay set out in sub-regulation (6) of regulation 4
shall, subject to the sanction of the Competent Authority, accrue on an annual basis and shall
be granted on the first day of the month in which these fall due;

one year after reaching the maximum in their respective scales, officers in Scale | and Scale
I1, shall be granted further increments including stagnation increment in the next higher scale
only as specified in clause (c) below subject to their crossing the efficiency bar;

officers in Junior Management Grade Scale | who have moved to Middle Management
Grade Scale Il in terms of clause (b) after reaching maximum of higher scale shall be eligible
for four stagnation increments for every three completed years of service of which the first
two shall be Rs.1310/- each and next two Rs.1460/- each;

Officers in Middle Management Grade Scale Il who have moved to scale of pay for Middle
Management Grade Scale Il in terms of clause (b) after reaching maximum of higher scale
shall be eligible for three stagnation increments of Rs. 1460/- each for every three completed
years of service and a fourth stagnation increment of Rs. 1460/- two years after receipt of
third stagnation increment.

Provided that officers who have completed two years or more after receipt of the third stagnation
increment shall be granted the fourth stagnation increment with effect from 1* day of May, 2015;

(€)

Officers in substantive Middle Management Grade Scale 111 (those recruited in or promoted
to Middle Management Grade Scale I11) shall be eligible for three stagnation increments of
Rs.1460/- each for every three completed years of service and fourth stagnation increment of
Rs.1460/- to officers who have completed two years or more after releasing third stagnation
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increment as on 1% May 2015 and a fifth stagnation increment of Rs. 1460/- two years after
receipt of fourth stagnation increment provided that the officers who have completed two
years after receipt of the fourth stagnation increment shall be granted the fifth stagnation
increment with effect from 1 May 2015.

(F) Officers in Senior Management Grade Scale-IV shall be eligible for one stagnation
increment of Rs.1650/- three years after reaching the maximum of scale with effect from 1%
May 2015.
Provided that such increment shall not be allowed to an officer who refuses promotion when
offered.
Explanation- Grant of such increments in the next higher scale under this sub-regulation shall not amount to
promotion and the privileges, perquisites, duties and responsibilities of the officers shall continue as of their
substantive posts.”;
(if) in sub-regulation (2), in the Explanation, after clause (f) and before the Note, the following clause shall
be inserted, namely:-

"(g) On and from the 1st day of November, 2012, other things being equal, the quantum of
Professional Qualification Pay shall stand revised as specified in the table below:-

TABLE
1) )
Those who have passed Junior Associate of Indian (i) Rs.670 per month one year after reaching
Institute of Bankers or Certified Associate of Indian maximum of the Scale.
Institute of Bankers — Part |
Those who have passed both parts of Certified (iv) Rs.670 per month, one vyear after
Associate of Indian Institute of Bankers reaching maximum of the Scale.
(v) Rs. 1680 per month, two years after
reaching maximum of the Scale;

Provided that an officer acquiring Junior Associate of Indian Institute of Bankers or Certified
Associate of Indian Institute of Bankers(either or both parts) qualifications after reaching the
maximum of the scale of pay, shall be granted from the date of acquiring such qualification, the first
instalment of Professional Qualification Pay and the release of subsequent instalments of
Professional Qualification Pay shall be with reference to the date of release of first instalment of
Professional Qualification Pay.”;

(iii) in sub-regulation (3),-after the table under clause (e), the following clause shall be inserted, namely:-

"(f) On and from the 1st November,2012, other things being equal, Fixed Personal Pay together with
House Rent Allowance shall be at the following rates and shall remain frozen for the entire period of

service:
TABLE
Increment Dearness Allowance as on 01.11.2012 Total Fixed Personal Pay payable where
Component on the increment components bank's accommodation is provided (Rs.)
(Rs.) (Rs.)
() ) ©)
1310 143 1453
1460 159 1619
1650 180 1830
1800 196 1996
1960 214 2174
2120 231 2351
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Note:

(i) Fixed Personal Allowance or Fixed Personal Pay as indicated under column (3) in clauses
(b), (c), (d), (e) and (f) shall be payable to those officer employees who are provided with
bank's accommodation.

(i) Fixed Personal Allowance/Fixed Personal Pay for officers eligible for House Rent
Allowance shall be aggregate amount specified under columns (1) and (2) of the table
under clause (f) and House Rent Allowance drawn by the concerned officer employees
when the last increment of the relevant scale of pay as specified in sub-regulation (2), (3),
(4), (5) and (6) of Regulation 4 is earned.

(iii) Only officers who were in the service of the bank on or before 1% November, 1993 will be
eligible for Fixed Personal Pay one year after reaching the maximum scale of pay they are
placed.

(iv) On and from 1st November, 1999 there shall be no change in the schedule of release of
Professional Qualification Pay as in Explanation (c) of sub-regulation (2) on account of
release of Fixed Personal Pay.

Provided that where any instalment of Professional Qualification Pay which on account of
the earlier provisions has been shifted by a year and is scheduled for release on or after to
1st November, 1999 it shall be released to the officer on and from this date and second
instalment of Professional Qualification Pay. if any, shall be released on 1st November,
2000.

(v) The increment component of Fixed Personal Allowance/Fixed Personal Pay shall rank for
superannuation benefits.

(vi) An officer who has earned the advance increment as in clause (a) above shall draw the
guantum of Fixed Personal Allowance/Fixed Personal Pay as mentioned in (b), (c), (d), (e)
or (f) above, one year after reaching the maximum of the scale.”

5. Inregulation 21 of the said regulations, after sub-regulation (5), the following sub-regulation shall be
inserted, namely:-

"(6) On and from the 1% day of November, 2012, dearness allowance shall be payable for every rise
or fall of four points over 4440 points in the quarterly average of the All India Average Working
Class Consumer Price Index (General) Base 1960=100 at 0.10% of Pay.

Explanation.- For the purposes of this sub-regulation,-

(@ "pay" for the purpose of Dearness Allowance shall mean basic pay including Stagnation
Increments plus Special Allowance;

(b)  Professional Qualification Allowance or Professional Qualification Pay as specified in
Explanations (c), (d), (e), (f) and (g) to sub-regulation (2) of regulation 5 shall rank for
dearness allowance".

6. In regulation 22 of the said regulations,-
(i)  for sub-regulation(l), the following sub-regulation shall be substituted, namely:-
"(1) On and from the 1* day of November, 2012,

(@) where an officer is provided with residential accommodation by the Bank, a sum equal to
0.75per cent of the basic pay in the first stage of the scale of pay in which he is placed or
the standard rent for the accommaodation, whichever is less, shall be recovered from him;

(b) where an officer is not provided any residential accommodation by the Bank, he shall be
eligible for House Rent Allowance at the rates specified in the following table, namely:
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TABLE
Place of work House Rent Allowance
U] (2)
0] IC\;/Iajor "A" Class Cities and Project Area Centres in 9.0% of Pay
roup A
(i) g'ﬁi;irp pllaa;f:j |gt§£e§fl (222 Project Area Centres in 8.0% of Pay
(iii) Other places 7.0% of Pay:

Provided that if an officer produces a rent receipt, the House Rent Allowance payable to him shall be
the actual rent paid by him for the residential accommodation in excess over 0.75per cent of pay in the
first stage of the scale of pay in which he is placed with a maximum of 150per cent of the House Rent
Allowance payable as per aforesaid rates mentioned in column (2) of the above table.

NOTE.- The claims of officers for House Rent Allowance linked to the cost of their ownership
accommodation shall also be restricted to 150 per cent of House Rent Allowance as hitherto.”.

7. Inregulation 23 of the said regulations,-

(A) for sub-regulation (1), (2), (3), (4) and (5), the following sub-regulation shall be substituted,
namely:-

Places Rate
@ (2)
4% of basic pay subject to a maximum

Places in Area 1 and in the State of Goa of Rs.870 per month

Places with population of five lakhs and over and
State Capitals and Chandigarh, Puducherry and Port
Blair

3% of basic pay subject to a maximum
of Rs.600 per month”;

"(I) On and from 1* day of November, 2012, if an officer is serving in a place mentioned in
column (1) of the Table below, a City Compensatory Allowance at the rate mentioned in
column (2) thereof against that place shall be payable:-

(2) On and from the 1* day of November, 2012, the rates of special areas allowances shall be
as specified in the Schedule to these regulations.

(3) On and from the 1% day of November, 2012, if an officer is serving in an area to be
specified as Project Area falling in Group A or Group B, he shall be eligible for a Project
Area Compensatory Allowance at the rate of Rs.400 per month or Rs.350 per month
according to the classification of area as Group A or Group B respectively.

(4) On and from the 1% day of June 2015, if an officer is transferred from one place to another
in the midst of an academic year and if he has one or more children studying in school or
college, in the former place, he shall be eligible for a mid-academic year transfer allowance
of Rs.1100 per month from the date he reports to the latter place upto the end of the
academic year in respect of all the children, provided that such allowance shall cease if all
the children cease studying at the former place.

(5) On and from the 1* day of June 2015, if an officer is deputed to serve outside the Bank, he
may opt to receive the emoluments attached to the post to which he is deputed, or he may
in addition to his pay, draw a deputation allowance at the rate of 7.75per cent of pay
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subject to a maximum Rs.4000 per month and such other allowances he would have drawn
had he been posted in the Bank's service at that place:

Provided that where he is deputed to an organisation which is located at the same place where he was
posted immediately prior to his deputation, he shall receive a deputation allowance equal to 4per cent
of his pay subject to a maximum Rs.2000 per month:

Provided further that. an officer on deputation to the Training Establishment of the Bank as a faculty
member shall be eligible for deputation allowance at the rate of 4per cent of his pay subject to a
maximum Rs.2000per month.";

(B) for sub-regulation (8), the following sub-regulation shall be substituted. namely:-

"(8) on and from the 1* day of November 2012, if the working hours during a day are split with
minimum interval of two hours, an officer shall be eligible for a Split Duty Allowance at the rate of
Rs.200 per month.”;

(C) in sub-regulation (10),-

(a) for the figures, letters and words “1* day of November 2007", the figures, letters and words “1*
day of November, 2012" shall be substituted:;

(b) for the table, the following table shall be substituted, namely:-

“TABLE
Place Rate
1) )

(i) Place with an altitude of 1000 metres and above but less 2% of pay subject to a maximum of

than 1500 metres and Mercara Town Rs. 750 per month
(ii) Place with an altitude of 1500 metres and above but less 2.5% of pay subject to a maximum

than 3000 metres of Rs.1000 per month
(iii) Place with an altitude of 3000 metres and above 5% of pay subject to a maximum of

Rs. 2000 per month";

In regulation 24 of the said regulations, -
(i) in sub-regulation (I), the following sub-regulations shall be substituted, namely:-

"(1) On and from the 1% day of November 2012, an officer shall be eligible for reimbursement of
medical expenses for self and family on the strength of the officer's own certificate of having
incurred such expenditure supported by a statement of accounts for the amounts claimed as
specified in the table below, namely:-

TABLE

Grade Maximum limit of reimbursement

) )

Junior Management and Middle Management Grade| Rs.8000/- per annum or the amount incurred

whichever is less

Senior Management and Top Rs.9050/- per annum or the amount incurred
Executive Grade whichever is less
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Note. (i) an officer may be allowed to accumulate unavailed medical aid so as not to exceed at any time
three times the maximum amount provided above or;

(i) for the year 2012, the reimbursement of medical expenses under the medical aid scheme shall be
enhanced proportionately for two months. that is, November 2012 and December, 2012.

(1A) An Officer shall be eligible for Medical Insurance facility for self and his family, as per terms
and conditions specified by the Board.

9. In regulation 25 of the said regulations, for sub-regulation (2), the following sub-
regulation shall be substituted, namely:-

"(2) Notwithstanding anything contained in sub-regulation(l), it shall be open to the Bank to provide
residential accommodation to an officer on payment by the officer, on and from the 1st day of
November, 2012, a sum equal to 0.75per cent, of the basic pay in the first stage of the scale of pay in
which he is placed or the standard rent for the accommodation, whichever is less:

Provided that where the officer is provided with furniture at such residence. a further sum equal to
0.15per cent of basic pay in the first stage of the scale of pay in which he is placed shall be
recovered by the Bank from him:

Provided further that, where such residential accommodation is provided by the bank, the charges
for electricity, water, gas and conservancy shall be borne by the officer."

10. In regulation 33 of the said regulations, for sub-regulation (4), the following sub-regulation shall be
substituted, namely :-

"(4) On or from 1* June, 2015, Privilege Leave may be accumulated up to not more than two hundred
and seventy days except where leave has been applied and it has been refused.

Provided that encashment of Privilege Leave shall be restricted up to a maximum of two hundred and
forty days.

Provided further that an officer desiring to avail privilege leave shall ordinarily give not less than
fifteen days’ notice of his intention to avail of such leave.”

11. In regulation 34 of the said regulations, after sub-regulation (3), the following sub-regulation shall be
inserted, namely :-.

"(4) On and from 1* June, 2015, Special Sick Leave up to thirty days may be granted to an officer
employee once during his/her entire period of service for donation of kidney or organ."

12. In regulation 36 of the said regulations, for sub-regulation (2) and (3), the following sub-regulation shall
be substituted, namely:-

“(2) With effect from the 25th May 2015, leave may also be granted once during service to a
childless female officer for legally adopting a child who is below one year of age for a maximum
period of six months subject to the following terms and conditions: -

(i) leave will be granted for adoption of only one child.

(i) The adoption of a child shall be through a proper legal process and the officer shall produce the
adoption deed to the Bank for sanctioning such leave.

(iii) The leave shall also be available to biological mother in cases where the child is born through
surrogacy; and

(iv) The leave shall be availed within overall entitlement of twelve months during the entire period of
service."

(3) With effect from the 25" day of May 2015, within the overall period of twelve months, leave may also
be granted in case of hysterectomy upto a maximum of sixty days.”. -

(4) Maternity leave, which shall be on substantive pay, shall be granted to a female officer for a period not
exceeding six months on any one occasion and twelve months during the entire period of her service.
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Provided that within the overall period of twelve months, leave may also be granted in case of
miscarriage or abortion or Medical Termination of Pregnancy.

(5) With effect from 1% June 2015 male officers having up to two surviving children shall be eligible for
fifteen days paternity leave during his wife's confinement which may be combined with any other
kind of leave except casual leave.

Provided that the leave shall be applied upto fifteen days before or up to six months from the date of
delivery of the child.”.

13. For regulation 38 of the said regulations, the following regulation shall be substituted, namely:-

“(38). Lapse of leave - Save as provided below, all leave to the credit of an officer shall lapse on
resignation, retirement, death, discharge, dismissal or termination:

Provided that where an officer retires from the Bank's service, he shall be eligible to be paid a sum
equivalent to the emoluments of any period, not exceeding two hundred and forty days of privilege leave
that he had accumulated.

Provided further that where an officer has been compulsorily retired including as a measure of
punishment, he shall be eligible to be paid a sum equivalent to emoluments of any period, not exceeding
two hundred forty days of privilege leave that he has accumulated.

Provided also that where an officer dies while in service. there shall be payable to his legal
representatives, a sum equivalent to the emoluments for the period not exceeding two hundred and forty
days of privilege leave to his credit as on the date of his death.

Provided also that where an officer resigns from service on or after 1% April, 2001 after giving due
notice as in sub-regulation (2) of regulation 20 he may be paid a sum equivalent to the emoluments in
respect of privilege leave to the extent of half of such leave to his credit on the date of cessation of service,
subject to a maximum of one hundred and twenty days.”.

14. In regulation 41 of the said regulations,-
(i) for sub-regulation (1), the following sub regulation shall be substituted, namely:-

“(1) On and from 1* day of November 2012, wherever an officer is required to travel on duty, the
following provisions shall apply, namely:-

(a) An officer in Junior Management Grade is entitled to travel by 1% class or AC 2- tier sleeper by
train:

Provided that he may travel by air (economy class) if so permitted by the Competent Authority,
having regard to the exigencies of business or public interest;

(b) An officer in middle management Grade is entitled to travel by 1% class or AC 2-tier sleeper by
train:

Provided that he may travel by air (economy class) if the distance to be travelled is more than 1000
kilometres:

Provided further that he may travel by air (economy class) even for shorter distance if so permitted
by the Competent Authority, having regard to the exigencies of business of public interest;

(c) An officer in Senior Management or Top Executive Grade is entitled to travel by AC 1% class by
train or by air (economy class);

(d) An officer in Senior Management or Top Executive Grade may travel by car between places not
connected by air or rail provided that the distance does not exceed 500 kilometres:

Provided that when a major part of the distance between the two places can be covered by air or rail
only the rest of the distance should normally be covered by car;

(e) Any other officer may be authorised by the Competent Authority, having regard to the
exigencies of business, to travel by his own vehicle or by taxi or by the Banks vehicle;
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(f) An officer of any grade or scale shall be eligible to travel by water transport in deluxe cabin
category between places not connected by road or air or rail.”;

(i) in sub-regulation (4), for clause (a), the following clause shall be substituted, namely:-

“(a) On and from the 1st day of June, 2015, an officer in the Grades or Scales set out in column (1)
of the table below shall be entitled to 'per diem' Halting Allowance at the corresponding rates set
out in column (2) thereof, namely:-

TABLE
Grade/Scales of Officers Metro (Rs.) | Major ‘A’ Class Area-1 (Rs.) Other Places (Rs.)
Citites (Rs.)

1) )

Officers in Scale VI & above | 1800 1300 1100 950

Officers in Scale IV & V 1500 1300 1100 950

above
Officers in Scale I/11/111 1300 1100 950 800

Provided that where the total period of absence is less than eight hours but more than four hours, Halting
Allowance at half the above rates shall be payable.

Explanation.- For the purposes of computing Halting allowance, "per diem" shall mean each period
of twenty-four hours or any subsequent part thereof, reckoned from the reporting time for departure
in the case of air travel and the scheduled time of departure in other cases, to the actual time of
arrival and where the total period of absence is less than twenty-four hours, "per diem" shall mean a
period of not less than eight hours.”.

15. In regulation 42 of the said regulations, for sub-regulation (3), the following sub- regulation shall be
substituted, namely:-

"(3) On and from the first day of June 2015, an officer on transfer shall be eligible to draw a lump sum
amount for expenses connected with packing, local transportation, insuring the baggage, etc., as
specified in the table below, namely:-

"TABLE
Grade/Scale Lump Sum
1) )
Top Executive and Senior Management (Officers in Scale IV and Rs.20,000/-

above)

Middle Management and Junior Management (Officers upto Scale Rs. 15,000/-"
1)

16. In regulation 44 of the said regulations, for sub-regulation (3), the following sub- regulation shall be
substituted, namely:-

"(3) During each block of four years, an officer shall be eligible for leave travel concession for travel to
his place of domicile once in each block of two years.

Provided that, he may travel in one block of two years to his place of domicile and in another block of two
years to any place in India by the shortest route.

Provided further that with effect from 1st June 2015, alternatively, an officer, by exercising an option
anytime during a four year block or two year block, as the case may be, surrender and encash his LTC
(other than travel to place of domicile) upon which he shall be entitled to receive an amount equivalent to
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the eligible fare for the class of travel by train to which he is entitled up to a distance of 4500 kilometres
(one way) for officers in JMG-Scale-I and MMG — Scale Il and Il and 5500 kilometres (one way) for
officers in SMG- Scale 1V and above.

Provided that with effect from 1st June 2015, an officer opting to encash his LTC shall prefer the claim for
himself and his family members only once during the block or term in which such encashment is availed of
and the facility of encashment of privilege leave while availing of Leave Fare Concession is also available
while encashing the facility of Leave Travel Concession.

(3A) The mode and class by which an officer may avail of Leave Travel Concession shall be the same as
the officer is normally entitled to travel on transfer and other terms and conditions subject to which the
Leave Travel Concession may be availed of by an officer, shall be as decided by the Board from time-to-
time.

Provided that w.e.f. 1st May 2010 an officer in Junior Management Grade Scale | while availing LTC shall
be entitled to travel by air in the lowest fare economy class in which case the reimbursement will be the
actual fare or the fare applicable to AC 1* Class fare by train for the distance travelled whichever is less
and the same rules shall apply when an officer in Middle Management Grade Scale Il and Middle
Management Grade Scale 11l while availing Leave Travel Concession where the distance is less than 1000
kilometres."

17. For the Schedule to the said regulations, the following Schedule shall be substituted, namely,:-
"SCHEDULE
[See regulation 23(2)]

With effect from the 1st day of November, 2012, an officer shall be eligible for the Special Area
Allowance till such time they are withdrawn or modified either wholly or partially, as specified in the table
below, namely:-

Allowances (Rs.)

Sr.No. Area Pay below | Pay above
Rs.24,000/- | Rs.24,000/-
1) ) @) (4)
1. Mizoram
(a) Chimptuipui District and areas beyond 25 kms. from Lunglei 2000 2600
Town in Lunglei District.
(b) Entire Lunglei District excluding areas beyond 25 kms. from 1600 2100
Lunglei town.
(c) Entire Aizawl District 1200 1500
2. Nagaland 1600 2100
3. Andaman and Nicobar Islands
(a) North Andaman, Middle Andamans, Little Andaman, Nicobar 2000 2600
and Narcondum Islands
(b) South Andaman (including Port Blair) 1600 2100
4. Sikkim 2000 2600
5. Lakshadweep Islands 2000 2600

6. Assam 320 400
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7. Meghalaya 320 400
8. Tripura
(a) Difficult areas of Tripura 1600 2100
(b) Throughout Tripura except difficult areas. 1200 1500
9. Manipur 1200 1500
10. | Arunachal Pradesh
(b) Difficult areas of Arunachal Pradesh 2000 2600
(c) Throughout Arunachal Pradesh other than difficult areas. 1600 2100
11. 1. Jammu & Kashmir
(1) Kathua District:
Niabat Bani, Lohi, Malhar and Machhodi 2000 2600
(2) Udhampur District:
(a) Dudu Basantgarh, Lander Bhamag lllaga, other than 2000 2600
those included in Part 2(b).
(b) Areas upto Goel from Kamban Side and areas upto 1600 2100
Arnas from Keasi side in Tehsil Mohre.
(3) Doda District:
Illaquas of Padder and Niabat Nowgam in Kishtwar Tehsil 2000 2600
(4) Leh District :
All places in the District 2000 2600
(5) Barmulla District
(a) Entire Gurez-Nirabat, Tangdar Sub-Division and Keran 2000 2600
lllaqua
(b) Matchill 1600 2100
(6) Poonch and Rajouri District :
Areas in Poonch and Rajouri District excluding the towns of 1200 1500
Poonch and Rajouri and Sunderbani and other urban areas in the
two Districts
(7) Areas not included in (1) to (6) above, but which are within 1200 1500
the distance of 8 kms. from the line of Actual Control or at
places which may be declared as qualifying for border
allowance from time-to-time by the State Government for
their own staff.
12. Himachal Pradesh
(1) Chamba District
(a) Pangi Tehsil, Bharmour Tehsil, Panchayats : Badgaun, Bajol, 2000 2600
Deol Kugti, Nayagam and Tundah, Villages: Ghatu of Gram
Panchayat Jagat, Kanarsi of Gram Panchayat Chauhata
(b) Bharmour Tehsil, excluding Panchayats and Villages included 1600 2100
in (a) above.
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(¢) Jhandru Panchayat in Bhatiyat Tehsil,Churah Tehsil,
Dalhousie Town (including Banikhet proper).

1200

1500

(2) Kinnaur District:

(@) Asrang, Chitkul and Hango Kuno/ Charang
Panchayats,15/ 20 Area comprising the Gram
Panchayats of Chhota Khamba, Nathpa and Rupi, Pooh
Sub-Division, excluding the Panchayat Areas specified
above.

2000

2600

(b) Entire District other than Areas included in (a) above.

1600

2100

(3) Kullu District:

(a) 15/20 Area of Nirmand Tehsil, comprising the Gram
Panchayats of Kharga, Kushwar and Sarga

2000

2600

(b) Outer-Saraj (excluding villages of Jakat-Khana and
Burrow in Nirmand Tehsil) and entire District excluding
outer Seraj area and pargana of Pandrabis but including
villages Jagat-Khana and Burrow of Tehsil Nirmand).

1200

1500

(4) Lahaul and Spiti District :
Entire area of Lahaul and Spiti

2000

2600

(5) Shimla District :

(a) 15/20 area of Rampur Tehsil comprising of Panchayats of
Koot, Labana-Sadana, Sarpara and Chadi-Branda.

2000

2600

(b) Dora-Kawar Tehsil, Gram Panchayat of Darkali in Rampur,
Kashapath Tehsil and Munish, Ghori Chaibis of Pargana
Sarahan.

1600

2100

(c) Chopal Tehsil and Ghoris, Panjgaon, Patsnau, Naubis and
Teen Koti of Pargana Sarahan, Deothi Gram Panchayat of
Taklesh Area, Pargana Barabis, Kasba Rampur and Ghori
Nog of Pargana Rampur of Rampur Tehsil, Simla Town and
its suburbs (Dhalli, Jatog, Kasumpti, Mashobra, Taradevi and
Tutu).

1200

1500

(6) Kangra District:
(a) Areas of Bara Bhangal and Chhota Bhangal

1600

2100

(b) Dharamshala Town of Kangra District and the following offices
located outside the Municipal limits but included in Dharamshala
Town-Women’s ITI, Dari, Mechanical Workshop, Ramnagar,
Child Welfare and Town and Country Planning Offices, Sakoh,
CRSF Office at lower Sakoh, Kangra Milk Supply Scheme,
Dugiar, HRTC Workshop, Sadher, Zonal Malaria Office, Dari,
Forest Corporation Office, Shamnagar, Tea Factory, Dari, 1.P.H.
Sub-Division, Dan, Settlement Office, Shamnagar, Hinwa
Project, Shamnagar.Palampur Town of Kangra District including
HPKVV Campus at Palampur and the following offices located
outside its municipal limits but included in Palampur Town —
H.P. Krishi Vishwavidhalaya Campus, Cattle Development
Office/Jersey Farm, Banuri, Sericulture Office/Indo-German
Agriculture  Workshop/HPPWD Division, Bundla, Electrical
Sub-Division, Lohna, D.P.O. Corporation, Bundla, Electrical

1200

1500
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HESEE Division, Ghuggar.

(7) Mandi District:

Chhuhar Valley of Jogindernagar Tehsil, Panchayats in thunag
Tehsil-of Bagraa, Chatri, Chhotdhar, Garagushain, Gatoo,
Garyas, Janjehli, Jaryar, Johar, Kalhani, Kalwan, Kholanal,
Loth, Silibagi, Somachan, Thachdhar, Tachi, Thana, Panchayats
of Dharampur Block- Binga, Kamlah, Saklana, Tanyar and
Tarakholah, Panchayats of Karsog Tehsil — Balidhar, Bagra,
Gopalpur, Khajol, Mahog, Mehudi, Manj, Pekhi, Sainj, Sarahan
and Teban, Panchayats of Sundernagar Tehsil — Bohi, Batwara,
Dhanyara, Paura-Kothi, Seri and Shoja.

1200 1500

(8) Sirmaur District:

Panchayats of Bani, Bakhali (Pachhad Tehsil), Bharog Bheneri
(Paonta Tehsil), Birla (Nahan Tehsil), Dibber (Pachhad Tehsil)
and Thana Kasoga (Nahan Tehsil) and Thansgiri Tract

1200 1500

(9) Solan District :

Mangal Panchayat. 1200 1500

(10) Remaining areas of Himachal Pradesh not included in (1) to
(9) above. 320 400

13. Uttar Pradesh:

Areas under Chamoli, Pithoragarh and Uttar Kashi Districts 2000 2600

14, Uttarakhand:

Areas under Chamoli, Pithoragarh,Uttarkashi, Rudraprayag and
Champavat Districts

2000 2600

R. K. PRADHAN, GENERAL MANAGER
[ADVT .-111/4/Exty./646/2021-22]

Note: The amendment regulations were published in the Gazette of India, part I1l, section 4 vide following
notifications, namely:-

S No. Notification Number Dated Gazette Publication date | Date metioned in OSR
1 31/SUP/97 12.01.1988 13.02.1988 12.01.1988
2 31/SUP/861 07.05.1988 28.05.1988 07.05.1988
3 31/SUP/2139 29.07.1988 22.10.1988 29.09.1988
4 PAD/177/3/88 09.12.1989 30.12.1989 09.12.1989
5 PAD/177/1/89 09.12.1989 30.12.1989 09.12.1989
6 PAD/177 05.03.1994 09.04.1994 05.03.1994
7 PAD/177 21.07.1995 28.10.1995 21.07.1995
8 PAD/177 17.08.1996 09.11.1996 17.08.1996
9 PAD/177 19.11.1996 07.12.1996 19.11.1996
10 PAD/177 12.05.1999 12.06.1999 12.05.1999
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11 PAD/SUP/177 09.09.1999 09.10.1999 14.10.1999
16.10.1999
12 | PAD/SUP/177 22.05.2000 17.06.2000 17.06.2000
13 | PAD/SUP/177 28.08.2001 08.09.2001 08.09.2001
14 | PAD/SUP/177 29.11.2002 21.12.2002 21.12.2002
15 | PAD/SUP/177/49 10.05.2006 08.06.2006 08.06.2006
16 | PAD/SUP/177 25.03.2008 05.04.2008 05.04.2008
17 HRMD/SUP/177/001 28.03.2019 08.02.2021 28.03.2019
18 HRMD/SUP/177/002 28.03.2019 08.02.2021 28.03.2019
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