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UNION BANK OF INDIA

CENTRAL OFFICE
239. VIDHAN BHAVAN MARG

.Mumbai-400 021, the 22th April 2000

No. OSR/in. In exercise of the powers conferred by sec-
tion 19, read with sub-section (2) in section 12 of the Ban-
king Companies (Acquisition and Transfer of Uudertakings)
Act", 1970 (5 of 1970), the Board of Directors of the Union
bank of India in consultation with the Reserve Bank of India
and with the previous sanction of the Central Government,
hereby makes the following regulations further to amend
Union Bank of India (Officers) Service Regulations, 1979—

1. (1) These regulations may be called the Union Bank
of India (Officers') Service (Amendment) Regulations, 2000.

2. Save as otherwise provided in these regulations, they
shall come into force on the date of their publication in the
Official Gazette.

2. In the Union Bank of India (Officers') Service Regu-
lations, 1979

(a) in regulation 12, after sub-regulation (3) the following
sub-regulation shall be inserted, namely :—

(4) any officer,—
(a) who had exercised option referred to in sub-regu-

lation (I) and

(2) who continued even after the first day of February,
1984 to draw pay and allowances applicable to
him immediately before the appointed date; and

(c) who continues in regular service of the bank on or after
the first day of April, 1997.

may be allowed to opt for pay and allowances as applica-
ble under these regulations on and from the first day of April,
1997; on exercising such option, he will be fitted on the pay
in such a manner that the pay as set out in Regulation 4(2)
alongwith the dearness allowance payable thereon as on
01-04-1997 is nearest to his existing salary (i.e. pay plus dear-
ness allowance) being drawn in terms of sub-regulation (2) on
31-03-1997.

(b) in regulation 23,

(i) after sub-regulation (iii), the following proviso shall
be inserted namely :—

'Provided that on and from the first day of April,
1997, the provisions of this sub-regulation shall have
effect as if for the letters, figures and words "Rs. 40
p.m. or Rs. 25 p.m.", the letters, figures and words
"Rs. 125 per month or Rs. 100 per month" had been
respectively substituted';

(ii) after sub-regulation (iv), the following proviso shall
be inserted, namely :—

'Provided that on and from the first day of April,
1997, the provisons of this sub-regulation shall have
effect as if for the letters, figures and words "Rs. 150
p.m.", the letters, figures and words "Rs. 300 per
month" had been substituted.';

(iii) in sub-regulation (v), after the second proviso, the
following proviso shall be inserted, namely :—

'Provided that on and from the first day of April.
1997 the provisons of this sub-regulation shall have
effect as if,

(A) for the letters and figures "Rs. 700" the letters and
figures "Rs. 1000" had been substituted;

(B) for the fritters and figures "Rs. 350" occurring at both
the places in first and second proviso, the letters and
figures "Rs. 500" had been substituted';

(iv) after sub-regulation (vii), the following proviso shall
bo inserted, namely :—

'Provided that on and from the financial year 1997-
98. the provisons of the sub-regulation shall have
effect as if for the letters and figures "Rs. 150" the
letters and figures "Rs. 250" had been substituted'.

(v) after sub-regulation (viii), the following provison shall
be inserted, namely :—

'Provided that on and from the first day of April.
1997 the provisions of this sub-regulation shall have
effect as if for the letters and figures "R,s. 35 p.m.",
the letters, words and figures "Rs, 70'" per month
had been substituted";

(c) in regulation 32, after sub-regulation (21, the following
provision shall be inserted namely:-

"Provided that Casual Leave not availed of in the
year 1997 or in any subsequent year may be suffixed
or perfixed to sick leave in the following three
years",

..(d) in regulation 42,—
d) in sub-regulation 2(i), for the words and figures "On

and from 1-7-1993", the words and figures "On and
from 1-7-1993 but before 1-4-1997" shall be substi-
tuted,

(ii) after sub-regulation 2(i), the following sub-regulation
shall be inserted, namely :—

"2(i) (a) On and from the first day of April, 1997, an
officer on transfer will be reimbursed his expenses
for transporting his baggage by goods train upto the
following limits :

Pay Range

Rs.,.'4250 per
month to
Rs. 6210 per
month
"Rs. 6211 per
month and
above.

Where an officer has
has family

3000 kgs.

Full wagon

Where an officer has
no family

1500 kgs.

2500 kgs.

(iii) in sub-regulation (3), for the words and figures "On
and from 1-1-1987", the words and figures "On and
from 1-1-1987 but before 01-04-1977" shall be
substituted;

(iv) after sub-regulation (3), the following sub-regulation
shall be inserted :—

3(a) "On and from the first day of April 1997 an
officer on transfer will be eligible to draw a lump
sum amount as indicated below for expenses con-
nected with packing, local transportation, insuring
the baggage, etc :—-

- Grade

Top Executive and Senior
Management

Middle Management and Junior
Management

Lump Sum

Rs. 5000

Rs. 4000

G. R. ANAND
General Manager (P)

Foot Note : The amendments carried out earlier in the above
regulations were published in the Gazette of
India vide Notification Nos. with dates as
under :—

Sr. No.

1

3
4
5

Notification No.

OSR/1
OSR/2

OSR 4

OSR/7
OSR/12

Date

17-08-1987

02-12-1987

09 02-1989
30-10-1992

20-08-1996
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INDUSTRIAL RELATIONS DEPARTMENT
I Mumbai-400 021, the 13th August 2000

(No, 3(A)/13-8-2000.—Tn exercise of the powers con-
loreci by section 19 read with sub-section (2) of section

12 of the the Banking Companies (Acquisition and Transfer of
Undertakings) Act, 1970 (5 of 1970), the Board of
Director of Union Bank of India in consultation with the
Reserve Bank of India and with the previous sanction of

the Central Government, hereby makes the following Regu-
Ihtiorti to amend further the Union Bank of India Officer
Employees (.Discipline & Appeal) Regulations, 976

namely :—
1 SHORT TITLE AND COMMENCEMENT :

(1) These Regulations may be called Union Bank of India
01 defer Employees' (Discipline & Appeal) (Amendment)
Regulations, 2000.

(2) They shall come into force on the date of their-
Publication in the Official Gazette.

In the Union Bank of India Officer Employees
Discipline & Appeal) Regulations, 1976, in regulation 14,

in lib-regulation (1). in clause (a) in sub-claus (ii), for
item (2), the following shall be substituted, namely :—

(2) Where the enquiry is held by an outside agency,
1/3. of. the basic pay which the officer employee was
drawing on the date prior to the date of, suspension
for the next three months and 1/2 of the basic pay
which the officer employee was drawing on the date
prior to the date of suspension fa- the remaining period
of suspension"

Foot Note :.—Earlier amendments to Union Bank of India
Officer Employees' (Discipline & Appeal) Regulations, ,1976
were published in the Gazette as per details given below.
S.No., Notification No. & Dated

1. Part III—Section 4, 1st March, 1997.

. Mumbai-400 021, the 31st October 2000
No 3{c)/31-l0-2000,—In exercise of the powers con-
fiirtfed by section 19 of the Banking Companies (Acquisi-
tion and Transfer of Undertakings) Act, 1970 (5 of 1970),
the [Board of Directors of Union Bank of India in consul--
tatl&n-wlth the Reserve Bank of India .and with the previous
sanction of the Central Government hereby make the
following Regulations further to amend the Union Bank of
1 India Officer Employees' (Conduct) Regulations, 1976
namely :-

1 (1) These Regulations may be. called the Union Bank
©:' India Officer Employees' (Conduct) Amendment Regu-
Mkras, 2000.

(I) They shall come Into force on the date of their
publication in the Official Gazette.

2 In the Union Bank of India Officer Employee*1 (Con-
due) Regulations, 1976, after regulation 24, the following
regulation shall be inserted, namely :—

'24A. Prohibition of Sexual Harassment of Working
Women ;

(1) No officer employee shall indulge in any act of
sexual harassment of any woman at her work
place.

(2) Every officer employee who is in-charge of a work
place shall take appropriate steps .to prevent sexual

harassment to any woman at; such work place.
EXPLANATION—For the purpose, of- this regulation,
"sexual harassment" includes such unwelcome sexually
determined behaviour (whether directly or otherwise) as—

(a) physical contact and advances;

( b ) d e m a n d or request for sexual favours;
(c) sexually- coloured remarks;

(d) showing pornography; or
(e) any 6ther unwelcome physical verbal or non-

verbal conduct of a sexual 'nature.
G. R. ANAND

General Manager (P)

OFFICER EMPLOYEES (ACCEPTANCE OF JOBS IN
PRIVATE SECTOR CONCERNS AFTER RETIREMENT)

REGULATIONS, 2000

No. 3(b)/3l-10- 2000.—In exercise of powers conferred
by Section 19 of the Banking Companies (Acquisition and
Transfer of Underiakings) Act, 1970 (5 of 1970) and in
supercession of the notification published in the Gazette of
India vide Part III—Action 4 dated 15-4-95, the Board of
.Directors of the Union Bank of India in consultation with
the Reserve Bank of India and with the previous approval
of the Central Government hereby makes the following
Regulations, namely :—

SHORT TITLE AND COMMENCEMENT :—

(1) These Regulations may be called Union Bank of
India Officer Employees (Acceptance of Jobs In
Private Sector Concerns after Retirement) Regu-
lations, 2000.

(2) These Regulations shall come into force from the
date of their publication in the official .Gazette.

2. APPLICATION :—

These Regulations shall apply to all Officer Employees of
the bank except :-—

(i) Chairman of the bank;
(ii) Managing Director of the bank;,

(ili) Whole time Director, if any-;

(iv) Officer Employees covered under the Bank's
(Employees) Pension Regulations, 1995;

(v) Those Who are in casual employment or paid from
contingency;"

(vi) The Award Staff;
(vii) Officers on contract.

3. DEFINITION :—
- In-these- Regulations unless the, context otherwise r e -

qiiires :

(a) 'Bank' means Union Bank of India;
(b) 'Board' means the Board of Directors of the Union

Bank of India;

(c) 'Competent Authority' means the authority em-
powered by the Board tor the purpose of these
regulations;

(d) 'Employment in private concerns' means :—

(i) an employment in any capacity including that
of .an- agent, under a company (including a
banking company), co-operative society, firm
or individual engaged in trading, commercial,
industrial, financial or professional business
and includes also a directorship of such com-
pany (including a banking company) and
partnership of such firm, but does not include
employment under a body corporate, wholly
or substantially owned or controlled by the
Central government or a State . Government;

(ii) setting up practice, either independently or as
a partner of a firm, as adviser or consultant
in matters in respect which the person :—

(a) has no professional qualifications and the
matters in respect of which, the practice

is to, be set up or is carried on are relat-
able to his Official knowledge or ex-
perience or

(b) has professional qualifications, but the
matters in respect of which such Practice
is to be set up are 'Such as are likely to
give his clients an unfair advantage by
reason of his previous official position, or

(d) has to undertake work involving liaison
of contact with the offices or officers of
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EXPLANATION :—For the purpose of this clause, the
expression "employment under a co-operative society" in-
eludes the holding of any office, whether elective or other-
wise, such as that of President, Chairman, Manager, Secre-
tary, Treasurer and the lite, by whatever name called in
such society.

"Officer employee" means a person who has held a super-
visory, administrative or managerial post in the bank or any
other person who was appointed and/or has functioned by
an officer of the bank at the time of his retirement by
whatever designation called.

4 ACCEPTANCE OF EMPLOYMENT AFTER RETIRE-
MENT :—

(1) If a person who immediately before his retirement
was holding tile post of an officer employee and
wishes to accept any job in private concern before
the expiry of two years from the date of his
retirement, he shall obtain the previous sanction
of the bank to such acceptance.

(2) Subject to the provision of sub-regulation (3),
the bank may by order in writing, on the appli-
cation by a person, grant, subject to such condi-
tions, if any, as it may deem necessary, permission,
or refuse, for reasons to be recorded in the order,
permission to such person to take up the job in
private concern specified in the application.

(3) In granting or refusing permission under sub-
regulatio (2) to a person for taking up any
commercial employment the bank shall have regard
the following factors, namely :—

fa) the nature of the employment proposed to be
taken up and the antecedents of the employer;

(b) whether his duties in the employment which
he proposes to take up might be such as to
bring him into conflict with the bank;

(c) whether the officer employee while in service
had any such dealing with the employer under
whom he proposes to take employment as it
might afford a reasonable basis for the suspi-
cion that such person had shown favours to
such employer;

(d) whether the duties of the commercial unploy-
ment proposed involve liaison or contact work
with bank;

(e) whether his commercial duties will be such
that his previous official position or know-
ledge or experience under bank could be used
to give the proposed employer an unfair
advantage:

(f) the emoluments offered by the proposed em-
ployer, and

(g) any other relevant factor.

(4) Where within a period of sixty days of the date
of receipt of an application under sub-regulation
(2), the bank does not refuse to grant the permis-
sion applied for or does not communicate the
refusal to the applicant, the bank shall be deemed
to have granted the permission applied for.

Provided that in any case where defective or in-
sufficient information is furnished by the applicant
and it becomes necessary for the bank to seek
further clarifications or information from him, the
period of sixty days shall be counted from the date
on which the defects have been removed or com-
plete information has been furnished by the appli-
cant.

(5) Where the bank giants the permission applied for
subject to any conditions or refuses such permis-
sion, the applicant may, within thirty days of the
receipt of the order of the bank to that effect,
make a representation against any such condition
or refusal and the bank may make such orders
thereon as it deems fit;

Provided that no order other than an order cancel-
ling such condition or granting such permission

without any conditions shall be made under this
sub-regulation without giving the person making
the representation an opportunity to show cause
against the order proposed to be made.

(6) Every order passed by the bank under this Regu-
lation shall be communicated to the person con-
cerned.

G. R. ANAND
General Manager (P)

BANK OF BARODA

HEAD OFFICE : BARODA

Baroda, the 18th October 2000

No. HO : OSR&IR : 27/108G/2642.—In exercise of the
powers conferred by section 19, read with sub-section (2)
of section 12 of the Banking Companies (Acquisition and
Transfer of Undertakings) Act, 1970 (5 of 1970), the Board
of Directors of Bank of Baroda in consultation with the Re-
serve Bank of India and with the previous sanction of the
Central Government, hereby makes the following Regulations
to amend further the Bank of Baroda Officer Employees'
(Discipline & Appeal) Regulations, 1976 namely :—

1. Short Title and Commencement:.

(1) These Regulations may be called the Bank of
Baroda Officer Employees' (Discipline & Appeal)
(Amendment) Regulations, 2000.

(2) They shall come into force on the date of their
publication in the Official Gazette.

2. In the Bank of Baroda Officer Employees' (Discipline
and Appeal) Regulations-, 1976, in regulation 14, in sub-
iegulEtoin ( I ) , in clause (a) in sub-clause (if), for item
(2), the following shall be substituted,, namely :—

"(2) Where the inquiry is held by an outside agency,
1/3 of the basic pay which the Officer employee was
drawing on the date prior to the date of suspension
for the next three months and 1/2 of the basic pay
which the officer employee was drawing on the date
prior to the date of suspension for the remaining period
of suspension."

V. G. SUBRAMANTAN
General Manager (HUM)

Foot Note :—Earlier amendments to Bank of Baroda Offi-
cer Employees' (Discipline and Appeal) Regulations, 1976
were published in the Gazette as per details given below:

Sr. No., Notification No. Published in the Gazette
of India dated

1. HO :OSR&IR: 27/108/1043 09-09-1989
dtd. 12-7-1989

2. HO : OSR & IR : A/10/13/871 08-08-1998
dtd. 21-4-1998

SYNDICATE BANK
PERSONNEL DEPARTMENT
STAFF WELFARE DIVISION

HEAD OFFICE

Manipal-576119, the 20th November 2000
CORRIGENDUM

No. 5568/HO/SWD/AMEND/2000.—In the Bank's Noti-
fication on "Amendment to Bank Officer Employees' (Accep-
tance of job, in Private Sector concerns after retirement;
Amendment Regulation 2000" published on Page No. 3184
and 3 1 8 5 i n Part III S e c t i o n o f the Gazette o f I n d i a d a t e d

.12-7-2000 and the corrigendum published on Page No. 4142
in Part III Section 4 of the Gazette of India dated 7-10-2000,
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the first para of the Notification be replaced and read as follows:

Existing Para

No. 5137/0012/PD/SWD/2000.—In exercise of powers
conferred by Section 19 of the Banking Companies (Acquisi-
tion & Transfer if Undertakings) Act, 1970 (5 of 1970) and
in supersession of the notification published in the Gazette
of India vide 430/S/0089/PDIRD(O) dated 1-2-95 and
3439/S/0098/PD/IRD(O) dated 1511-95 (Gazette dated
4-3-95 and 9-12-95 the Board of Directors of the Syndicate
Bank in consultation with Reserve Bank of India with the pre-
vious approval of the Central Government hereby makes the
following Regulations, namely :—

To be Replaced with and read as

No. 5137/0012/PD/SWD/200O.—In exercise of powers
conferred by Section 19 of the Banking Companies (Acqui-
sition and Transfer of Undertakings) Act 1970 (5 of 1970)
and in supersession of Syndicate Bank Officer Employees
(Acceptance of Jobs in Private Sector Concers after Retire-
ment). Regulations, 1979 as amended vide notification No,
430/S/0089/PD/IRD(O) dated 1-2-1995 and 3439/S/0098
PD IRD (O) dated 5-11-95 the Board of Directors of the
Syndicate Bank in consultation with the Reserve Bank of
India & with the previous approval of the Central Govern-
ment hereby makes the following Regulations, namely :

Y. M. PAI
General Manager (P)

Manipal, the 29th November 2000

No. 4268/0089/PD : IRD(O)/Reg. 6(2).—In exercise of
the powers conferred by section 19 read with sub section (2)
of section 12 of the Banking Companies (Acquisition and
Transfer of Undertakings) Act, 1970 (5 of 1970) the Board
of Directors of Syndicate Bank in consultation with the Re-
serve Bank of India and with the previous sanction of the
Central Government, hereby makes the following regulations,
namely :—

1. Short Title and Commencement:

(1) These Regulations may be called the Syndicate Bank
Officer Employees' (Discipline and Appeal) Amend-
ment Regulations, 2000.

(2) They shall come into force on the date of their
publication in the Official Gazette.

2. In the Syndicate Bank Officer Employees' (Discipline
and Appeal) Regulations, 1976 in regulation 6, for sub-

regulation (.2), the following sub-regulation shall be substi-
tuted, namely:—

"(2) Whenever the Disciplinary Authority is of the
opinion that there are grounds for inquiring into the
truth of any imputation of misconduct or misbehaviour
against an officer employee, it may itself enquire into,
or appoint any other person who is, or has been, a public
servant (hereinafter referred to as the Inquiring autho-
rity) to inquire into the truth thereof.

Explanation—when the Disciplinary Authority itself holds
the inquiry any reference in sub-regulation (8) to sub-regu-
lation (21) to the Inquiring authority shall be construed as
reference to Disciplinary Authority".
Name off the Officer Y. M. PAI

Designation of the Officer General Manager (P&S).

File No. Reg. 6 (2)
Foot Note : The amendments carried out earlier in the

above regulations were Gazetted as per details, given below :

Notification

2.

3.

4.

Number and Date

. 2276/0089/PD: IRD(O) dated 6-7-2000.

1129/0089/PD : IRD (O)
dated 13-4-1998.
2077/S/0089/PO: IRD (O)
dated 21-8-1997
2720/S/0089/PD : IRD (O)
dated 4-11-1996.

Gazette Issue No. and Date

Issue No. 34 of Gazette
dated 19-8-2000

Issue No. 18 of Gazette
dated 2-5-1998

Issue No. 37 of Gazette
dated 13-9-1997

Issue No. 2 of Gazette
dated 11-1-1997
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