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UCO BANK (OFFICERS!) SERVICE REGULATIONS, 1979
PRELIMINARY

In exercise of the powers conferred by Section 19 read with Sub-section
(2) of Section 12 of the Banking Companies (Acquisition and Transfer of
Undertakings) Act, 1970 (5 of 1970), the Board of Directors of. UCO Bank
in consultation with the Reserve Bank of India and with the previous
sanction of the Central Government hereby makes the following regulations,
namely :—

CHAPTER - |

Shorttileand 4. (1) These regulations may be called UCQO Bank
SOTCESREEIN (Officers”) Service Regulations, 1979.

(2) These regulations shall come into force on the 1st
day of July, 1979"

Officers to 2. (1) These regulations shall apply to all Officers of the
mﬁ“;is Bank and to such other employees of the Bank to
apply whom they may be made applicable by the

competent authority to the extent and subject to

such conditions as such authority may decide.

(2) They shall also apply to officers transferred/
posted/deputed outside India except to such extent
as may be specifically or generally prescribed by
the Competent Authority.

(3) They shall, however, not apply to emgloyee
appointed/engaged in any country outside Jndia
and permanently serving there.

Definitions 3. In these regulations, unless there is anything
repugnant to the subject or context-

(a) “appointed date” means the 1st July, 1979;
(b) “Bank” means UCQO Bank;

(c) “Board” means the Board of Directors of the Bank;
* Subject to amendments made thereafter.
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“Competent Authority” means the authority
designated for the purpose by the Board;
“emoluments” means the aggregate of salary and
allowances, if any;

“family” means and includes the spouse of the
officer (if the spouse is also not an employee of
the Bank) and the children, parents, brothers and
sisters of the officer wholly dependent on the officer
but shall not include a legally separated spouse;
"Government” means the Central Government;
“Guidelines of the Government” shall mean such
guidelines as may be issued by the Government
and shall include the recommendations made in the
Report of the Committee constituted by the
Government's Resolution No.F.4 (26)/72/IR dated
19th July, 1973, as accepted by Government
together with modifications or alterations thereof as
may, from time to time, have been or be made by
the Government;

“Managing Director” means the Chairman and
Managing Director of the Bank;

“Officer” means a person fitted into or promoted
to or appointed to any of the grades specified in
Regulation 4 and any other person, who
immediately prior to the appointed date, was an
officer of the Bank, and shall also include any
specialist or technical person as fitted or promoted
or appointed and any other employee to whom any
of these regulations has been made applicable
under regulation 2;

“pay"” means basic pay including stagnétion
increment;

“salary” means the aggregate of the pay and
dearness allowance;

“year” means a contineous period of twelve
months;

“calendar year” means the period commencing
from the 1st day of January of a year and ending
with 31st day of December of the same year.
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Grades and
Scales of pay

CHAPTER-II

Grade and Categorisation of Posts

4. (1)

{a)

(b)

(c)

(d)

4. (2)

(a)

(b)

(c)

(d)

On and from 1.11.1987, the scales of pay specrﬁed
against each grade shall be as under :—

Top Executive :

Grade Scale VI
Senior Management Sclae V
Grade Scale IV

Middle Management Scale Il
Grade

Scale I

Junior Management Scale |
Grade

Scale VIl Rs. 6400-150-7000

Rs. 5950-150-6550
Rs. 5350-150-5950

Rs. 4520-130-
4910-140-5050-
150-5350

Rs. 4020-120-
4260-130-4910

Rs. 3060-120-
4260-130-4380

Rs. 2100-120-4020

On and from 1.7.1993, the scales of pay specified
against each grade shall be revised as under :

Top Executive
Grade

Scale VI

Senicr Management Scale V
Grade

Scale IV

Middle Management Scale lli
Grade

Scale Il

Junior Management Scale |
Grade .

Scale VIl Rs. 12650-300-

13250-350-13600-
400-14000

Rs. 11450-300-
12650

Rs. 10450-250-
11450

Rs. 8970-230-"
9200-250-10450

- Rs. 8050-230-

9200-250-9700
Rs. 6210-230-8740

Rs. 4250-230-
4940-350-5290-
230-8050
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4. (3)

5.(1)

(2)

(b)

(c)

Note :

MNothing in sub-regulations (1) and (2) shall be
construed as requiring the Bank to have at all time,
Officers serving in all these grades.

(The guidelines issued by the Government in terms
of proviso to Regulation 4 (i) are given in Annexure~
1)

Subject to the provisions of Regulation 4 (2), on
and from 1.11.1992, the increments shall be
granted subject to the following sub-clauses :(—

The increments specified in the scales of pay set
out in Regulation 4 shall, subject to the sanction
of the Competent Authority, accure on an annual
basis and shall be granted on the first day of the
month in which these fall due.

Officers in Scale | and Scale I, 1 year after
reaching the maximum in their respective scales,
shall be granted further increments including
stagnation increment (s) in the next higher scale
only as specified in (c) below subject to their
crossing the efficiency bar as per guidelines of the
Government.

Oificers including those referred to in (b) above
who reach the maximum of the Middle
Management Grade Scales Il and lll shall draw
stagnation increment (s) for every three completed
years of service after reaching the last stage of the
Scale Il or Scale lll as the case may be subject to
a maximum of two such increments of Rs. 230/-
each for officers in the last stage of Scale 4l and
one such increment of Rs. 250/- for officers in the
last stage of Scale II.

Provided that on and from 1.11.1994 officers in
substantive Scale lll i.e. those who are recruited
in or promoted to Scale Il shall be eligible for
second stagnation increment three years after
having received the first stagnation increment.

Grant of such increments in the next higher. scale
shall niot amount to promotion. Officers even after

4
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(@)

receipt of such increments shall continue to get
privileges, perquisites, duties, responsibilities or
posts of their substantive Scale | or Scale Il as the
case may be.

An additional increment shall be granted in the
scale of pay for passing each part of Certified
Associate of Indian Institute of Bankers
Examination on or after the appointed date.

Explanation | :

In the case of an officer who has passed Part | or
Part Il of Certified Associate of Indian Institute of
Bankers Examination as an officer before the
appeinted date, the additional increment, or
increments as the case may be, shall be given
effect to from the appointed date provided that he
has not received any increment or received only
one increment, for passing both parts of the said
Examination.

Explanation 1l :

On and from 1.11.1987 officers who reach or have
reached the maximum in the pay scale and are
unable to move further except by way of promotion
shall subject to Government guidelines, if any, be
granted Professional Qualification Allowance in lieu
of additional increments in consideration of passing
CAIIB Examination as under :—

Those who have passed : (i) Rs. 100/- p.m.

only Part | of CAIIB after one year of
which Rs. 7571-
shail rank for ,
superannuation
benetits.

Those who have passed : (i) Rs. 100/- p.m.

both Parts of CAIIB after one year, of
which Bs. 75/-
shall rank for
superannuation
benefits.
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(b)

MNote :

(0

{is Rs.250/- p.m.

r after two years,
of which Rs. 200/-
shall rank for
superannuation
benefits.

On and from 1.11.1994, other things being equal,
the gquantum of Professional Qualification
Allowance shall stand revised as under :—

Those who have passed : i) Rs. 120/- p.m.
only Part | of CAIIB after one year
on reaching

top of the scale.

Those who have passed :i) Rs.120/- p.m.
both parts of CAIIB after one year
on reaching
top of the scale.

i) Hs.300/- p.m.
after two years
on reaching top
of the scale.

Provided that officers who are eligible to draw Fixed
Personal Allowance in terms of Regulation 5 (3)
(b) shall draw Professional Qualification Allowance
one year/two years after receipt of such Fixed
Personal Allowance respectively for Part | and |l

as the case may be.
v

Ll

If an officer who is in receipt of Professional
Qualification Allowance is promoted to next higher
scale, he shall be granted, on fitment into such
higher scale, additional increment (s) for passing
CAIIB to the extent increments are available in the
scale and if no increments are available in the scale
or only one increment is available in the scale, the
officer shall be eligible for Professional Qualification
Allowance in lieu of increment (s).
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3. (a)

Note :

(b)

On and from 1.1.1994 revised Professional
Qualification Allowance shall rank for Dearness
Allowance, House Rent Allowance arid
Superannuation Benefits.

All officers who are in the bank's permanent
service as on 1st Movember, 1993 will get one
advance increment in the scale of pay. Officers who
are on probation on 1st November, 1993 will get
one advance increment one year after
confirmation.

There shall be no change in the date of annual
increment because of advance increment.

An officer who is at the maximum of the scale or
whe is in receipt of stagnation increment (s) as on
1st November, 1993, will draw a Fixed Personal
Allowance from 1st November, 1993 which shall be
equivalent to an amount of last increment drawn
plus dearness allowance payable thereon as on 1st
November, 1993, plus house rent allowance, at
such rates as applicable in terms of Regulation 22.
The Fixed Persconal Allowance given hereunder
together with House Rent Allowance, if any, shall
remain frozen for the entire period of service :

Increment DA as on Total F.P.A. payable

Component 1.11.1993 where bank's
accommodation
is provided
(A) (B) C) .
Rs. Rs. Rs. i
230 579 236
250 6.30 257
300 7.56 308
400 10.08 411

Note: i}, FPA. as indicated in (C) above shall be payable

to those officer employees who are provided with
bank’'s accommodation.
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el o =afeaat &t afafa T fFan smom
Iuiafam (1) F 39E 9o & Fiem & fou 8% =i
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(faf=m 6% gigs Ft wdl $ IR TEHH 50 Il
e o Anfewt faera sHeEm-3 d fau o ¥)

Categorisation

i)

(iii)

(v)

(c)

6. (1)

(2)

FP.A. for officers eligible for House Rent Allowance
shall be (A) + (B) + House Rent Allowance drawn
by the concerned officer employees when the last
increment of the relevant scale of pay as specified
in sub-regulation (2) of Regulation 4 is earned.
Professional Qualification Allowance, if any, payable
in the year of receipt of F.P.A. shall stand shifted to
next year.

The increment component of Fixed Personal
Allowance shall rank for superannuation benefits.

An officer who has earned this advance increment
shall draw the quantum of Fixed Personal Allowance
as mentioned in (b) above, one year after reaching
the maximum of the scale.

(The guidelines issued by the Government in terms
of proviso to Regulation 5 are given in Annexure 2)
Having regard to the responsibilities and functions
exercisable, every post of an officer in the Bank shall
be categorised by the Board or any authority
specified by the Board in this behalf as falling in any
one of the grades or scales mentioned in regulation
4 and such categorisation may be reviewed by the
Board or such authority.

Provided that the categorisation of the posts in
existence on the appointed date shall be done before
the expiry of two years from that date in accordance
with guidelines of the Government, if any, and shall
in respect of the posts in the senior management
and top executive grades be done by a committee of
the Managing Director and such other perséns as
may be appointed by the Government fog the
purpose.

For the purposes of categorisation of posts under
Sub-regulation(1), every branch of the Bank shall be
classified by the Bank, in accordance with criteria to
be approved by the Government as small, medium,
large, very large or exceptionally large category.
(The guidelines issued by the Government in terms
of Proviso to Regulation & are given in Annexure 3)

8
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8. (1)
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Categorisation
on the
appeinted date

Fitment in the
scales of pay

CHAPTER-II

Fitment of Existing Officers and Promotees in the new
grades and scales of pay—

i

Subject to the provisions of Regulation 6, the
various posts of officers in the Bank on the
appointed date shall be categorised.as specified
in the Table below :-

TABLE

Posts Grade in which placed

General Managers Top Executive Grade
Scale VII

Deputy General Managers  Top Executive Grade
Scale VI

Assistant General Managers Senior Management
Grade Scale V

Grade “A" Senior Management
Grade Scale IV

Grade “B" Middle Management
Grade Scale Il

Grade"C” Middle Management
Grade Scale |l

Grade "D" Junior Management

8. (1)

Grade Scale |

Provided that any difficulties and anomalies arising
out of the above categorisation shall be referred
o a Commitiee consisting of the Managing Director
and such other persons as may be appointed by
the Government for this purpose for its decision.

Every dfficer of the Bank who immediately before
the appointed date holds a post specified in column
1 of the Table below Regulation 7 and whose post
has been categorised in the grade specified in
column 2 thereof; shall be fitted in the scale of pay
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(2)

(3)

(4)

3tefEd o & fn en &, T3 39 4oit & oo @
A9 5§ YHH e aem FosE Son H# e
FIET F HAY AR F ARG @er Fo9En
fraa fafy & 3% @ 39 23 38 a99 3in 5eE uw
g 97 E |

3u-faf¥ad (3) % 316 #F §U Tu FaTHA | 39 YE
fra sfusrt sfoga w9 7 gfaq fam 59 5%t g
A H It daagie, e #E €, 39 fafy #1 e
= wem fom fofa #1 o fom fafu @ 3% o
Faghe WA @1 9H 91 |

afe faq fafa ¥ 3% @ 39999 F nur W fafs=
aftew o 71 W A1 F s e #1 ag
IoaE B @ & W W fram o @ & qu
FAHE H e SeAghe ¥ P Uw sfusfE S
I Ft Fem-23em faftrn Hivsa 1 s g0t 1
e Faaa &t 3ve wlEm & aEn afatEt &
e wum e sua fees wien weeHy &
U I 0 99 ¥ F46E 29 EE W Bl
T agmmri i T s s A Faa maa fs
Traa fofu +1 9 et favm =e @ &0 9, 3% W
A4y 79 g & 3 o fagm So 6 & fem feo
S FUT 391 IR AEA F 9gfad Hed 30 50
geiifaa 4ot § 399 fFuaT F0 F fou 37 s=enme
H 9% 50 WEvEE IiEdd B o wEAl §

Iu-fafam (1) =1 =i

FaA Ja1- Fram & s afz et 9 5w e
% o % fom sifosay SeT 641/- T T wa e @1
¢ S § g9 % I9¥a & 3H 641/-5 "A
feran smam |

(fafram 8(1) Ft vl & 3FHER SFR W AT fF
Y APy fReTa sHEg-4 § Ry T R)

(@)

(3)

(4)

applicable to that grade in such a manner that his
salary in that scale shall have relation with the
aggregate pay plus dearness allowance payable to
him immediately before the appointed date in
accordance with the guidelines of the Government.

Subject to sub-regulation (3) on being so fitted in
the new scale of pay such officer shall be eligible
to draw the next increment, if any, in such, new
scale on the date on which he would have been
eligible to draw an increment immediately prior to
the appointed date unless intimated to the contrary.

Where two or more officers of different seniorities
in the scales of pay immediately prior to the
appointed date are fitted at the same stage in the
new scale of pay, different dates may be fixed for
the eligibility of such officers for the next increment
in the new scale of pay.

Where in the course of aforesaid scheme of
fitment, officers have to be fitted in two different
scales depending on whether they are located in
the Head Office or in the field or metropolitan areas
or other areas, the mere fact that on the appointed
date they happen to be posted at a particular place
or office shall not by itself entitle them to a fitment
in a particular grade and the Bank may make
suitable changes in placements so as to fit them
in an apptopriate grade, having due regard to their

inter se seniority. M

Explanation to sub-regulation (1)

Where in any bank the maximum pay ranking for
dearness allowance under the existing rule of
service is less than Rs. 641/-, for the purposes of
fitment in the new scale of pay the same shall be
assumed to be Rs. 641/-.

(The guidelines issued by the Government in terms
of Regulation 8 (1) are given in Annexure-4.)

10
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9.

10. (1)

(1

(n
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¥ wes daaafe & 33-1/3 wiawd a% duEr G
Jogie F woeaed §a9a § g gfe F 33-1/3
yfaed o, 399 & o |t F\ 9, fF s

75 fafram 3 san feea @ 7@ 39 99 [ SR E
oo ferEn we, St 27 9

aﬂmﬂm;

Adjustment
allowance

Parsonal
allowance

10. (1)

ii)

If the pay of an officer after fitment in the new scale
of pay in the manner referred to in regulation 8 is
at the maximum of that scale ang even then the
salary of such officer is lower than the aggregate
of pay and dearness allowance payable to him
immediately before such fitment, together with
additional increment if any, that may be taken into
account for fitment of an officer in the category to
which he belongs, the difference shall be paid to
him by way of adjustment allowance till such time
as he is promoted to a higher scale. If salary on
such promotion is still less than the aggregate of
salary and adjustment allowance payable to him
immediately before such promotion, the difference
shall continue to be paid to him as adjustment
allowance; so, however, the adjustment allowance
payable after such promotion shall be absorbed in
the future increments to the extent of 33-1/3% of
each such increment, or of 33-1/3% of increase
in salary as a consequence of such increment,
whichever is lower.

If the salary and allowances, if any, payable under
these regulations to an officer after fitment in the
new scale of pay in the manner referred to, in
regulation 8 is lower than-the aggregate of pay and
such allowances as are set out in the explanation
to this regulation and were payable to him
immediately before such fitment, the difference
shall be paid to him as personal allowance which
shall be absorbed in the future increments fo the
extent of 33-1/3% of each such increment gr of
33-1/3% of the increase in the salary as a
consequence of such increment, whichever is
lower.

Explanation—

The allowances referred to in this regulation
payable before fitment are the following :-

House Rent Allowance, wherever payable;
Personal Allowance:

1
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Absorption
against future
increments and
mnoereases

11

iii)
iv)

v)
Mote :

(a)

(b)

(2)

Transfer Allowance;

Compensatory Dearness Allowance to officers in
Grade 'A’;

Special Allowance.

The house rent allowance, wherever payable shall
mean :-

Where a house rent allowance was payable to the
officer immediately before such fitment, the amount
of such allowance; or

Where immediately before such fitment in
accordance with rules of service then applicable,
an officer had been provided with a rent-free
accommodation or allowed to hire accommodation
on reimbursement basis, such allowance only as
would have been payable to him under these rules
as house rent allowance or 10% of pay on fitment
in the new scale of pay, whichever is higher.

Provided that where an officer is eligible for house
rent allowance in terms of regulation 22, the
amount of personal aliowance, if any, payable to
him under clause(a) or (b) above shall be set off
against such house rent allowance and difference,
if any, after such set off shall alone be payable to
him.

The amount of rent on account of fumiture @ 2'/,%
of the new basic pay be protected for the payment
of Personal Allowance.

For the purpose of computation of the personal
allowance provided in sub-regulation 1 above, suctr
of the foregoing allowances excluding city
compensatory allowance as mentioned in the
explanation above would have ceased at any time
to be payable to the officer under the rules
applicable to him before fitment in the new scale
shall be excluded.

For the purpose of absorbing the allowances
mentioned in regulations 9 and 10, the 33-1/3%

12
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(2)
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#13 +t A=t e 39-fafm (1) # sfefeq foem
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fafu ® 3 @ d% Ft 931 § A 9T F FTER
AT U4 Wl WH S T §, 39 121984 F
fafael & 31T @M Fae 999 @ 9w § fou
forea &9 @t sEfa <1 9wl | 39 v F faeed &
yam &4 7 IuE e e 6y & defas v
¥ 9u dem+ § fafam 8§ 3fefea 0% 4 @
S SR S o AFEghe 79 % e e aw =

Option for
existing Officers

12. (1)

(2)

(3)

referred to therein shall be applied firstly for
absorbing the adjustment allowance, if so
necessary, and then the personal allowance.

Notwithstanding anything contained in these
regulations, an officer in the service of the Bank
immediately before the appointed date shall have
the option to continue even after that date in the
scale of pay applicable to him immediately before
the appointed date by communicating to the Bank
within 30 days of the receipt of the intimation
regarding his fitment in the new scale of pay.

Provided that such option shall continue to have
effect only till the officer is promoted to a scale in
the scales of pay set out in Regulation 4 higher
than the scale of pay to which the scale of pay
under his entitlement immediately before the
appointed date corresponds in accordance with
Regulation 7.

Save as provided in sub-regulation (3) where an
officer has exercised such option, he shall continue
to draw pay and allowances according to his
entitlement in the service of the Bank immediately
prior to the appointed date.

Provided that in any case the officer shall not be
eligible for the perquisites under such entitiement
but shall be entitled only to such perquisites as are
admissible to him under these regulations. =

Any officer who has exercised option referred to
in sub-regulation (1) and continues to draw pay and
allowances according to his entitiement in the
service of the Bank immediately prior to the
appointed date, in terms of sub-regulation(2) shall
be allowed to opt for pay and allowances as
applicable under these regulations on and from
1.2.1984. On exercising such option, he will be
fitted notionally on the appointed date into the new
scale of pay in the manner referred to in Reguiation

13
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13. (1)

(2)

(3)
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Appeal against 13. (1)

fitment

(2)

(3)

8 and after granting him the increments he would
have received in terms of these regulations upto
31/1/1984, he shall be fitted in the scale of pay set
out in Regulation 4(1) as on 1.2.1984 in
accordance with guidelines of the Government
issued thereunder.

Provided that if aggregate of pay and allowances
payable under these regulations to the officer after
fitment as above is lower than the aggregate of pay
and allowances that were payable to him as on
31.1.1984 before such fitment, the difference shall
be paid to him as a Personal Allowance which shall
be absorbed in the future increments to the extent
of 33-1/3% of each such increment or 33-1/3 % of
the increase in the salary as a consequence of
such increment whichever is lower.

Any officer aggrieved by a fitment accorded to him
in the new scales of pay, may prefer an appeal to
the Committee constituted by the Board for this
purpose.

Such appeal shall be preferred within 30 days of
the receipt of the communication of the fitment
accorded to him.

The Committee may after giving an opportunity to
the officer concerned to make his representation
in the matter make such decision as it thinks fit;

Provided that the Board may of its own motion
review any such decision and where it reveiws any
such decision, it shall give an opportunity to, the
officer concerned to make his representation in the
matter.

14
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15. (1)

(2)

(3)

16. (1)
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Appointments

Probation

Confimation

CHAPTER-IV

Appointment, Probation, Confirmation, Promotion,
Seniority and Termination.

14.

15. (1)

(2)

(3)

16. (1)

(2)

All appointments in and promotions to the officer
grade shall be made by the competent authority
in the light of the guidelines of the Government, if
any :

(The guidelines issued by the Government in terms
of Regulation 14 are give in Annexure-5.)

An officer directly appointed to the junior
management grade shali be on probation for a
pericd of two years.

An employee of the Bank promoted as an officer
in the junior management grade shall be on
probation for one year.

An officer appointed to any other grade shall be
on probation for such period as may be decided
by the Bank.

Provided that the competent authority may, in the
case of any officer, reduce the period of probation
or dispense with probation.

An officer shall be confirmed in the service of the
Bank if, in the opinion of the competent authority,
the officer has satisfactorily completed the training
in any institution to which the officer may have been
deputed for training, and the in-service training in
the Bank;

Provided, that an officer directly recruited 10 the
junior management grade may be required also to
pass a test in a language other than his mother
tongue.

If in the opinion of the competent authority an
officer has not satisfactorily completed either or
both the trainings referred to in sub-iegulation_(1)
or if the officer has not passed the test referred to
therein, the officer's probation may be extended by
a further period not exceeding one year.

15
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Promotions

Seniority

(3)

(a)

(b)

17. (1)

(2)

18. (1)

(@)

Where during the period of probation, including the
period of extension, if any, the competent authority
is of the opinion that the officer is not fit for
confirmation—

in the case of a direct appointee, his services may
be terminated by one month’s notice or payment
of one month's emoluments in lieu thereof; and

in the case of a promotee from the Bank's services,
he may be reverted to the grade or cadre from
which he was promoted.

Promotions to all grades of officers in the Bank
shall be made in accordance with policy laid down
by the Board from time to time having regard to
the guidelines of the Government, if any.

For the avoidance of doubts it is clarified that this
regulation shall also apply to promotions of any
category of employees to the junior management
grade.

(The guidelines issued by the Government in terms
of provisio to Regulation 17 are given in Annexure-
6)

Each year, the Bank shall prepare a list of officers
in its service showing their names in the order of
their seniority on an all India basis and containing
such other particulars as the bank may determine.
A copy of such list shall be kept at every branch
or office of the Bank.

Seniority of an officer in a grade or scale shall be
reckoned with reference to the date of his
appointment in that grade or scale. Where there
are two or more officers of the same length of
service in that grade or scale, their inter-se-
seniority shall be reckoned with reference to their
seniority in the immediately preceding grade or
scale or the previous cadre to which they belonged
in the Bank’s service. Where two or more officers
have the same length of setvice in such precéding
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Age of
fetirement

(3)
(@)

(b)

(c)

(4)

(5)

19. (1)

grade or scale or such previous cadre, their
seniority shall be determined with reference to their
seniority in the immediately preceding grade or
scale or cadre, as the case may be.

Subject to the provision of the sub-regulation (2) :

The inter-se seniority of officers directly recruited
in a batch to any grade or scale shall be reckoned
with reference to the rank allotted to them at the
time of such recruitment.

If officers recruited under the general category and
reserved category are allotted to any bank, the
seniority inter-se amongst the candidates so alloted
who join on the same date shall be determined in
accordance with the marks obtained by such
candidates without adding notional marks for the
reserved candidates.

If, however, two or more categories of officers such
as technical field officers, agricultural field officers
and general officers join on the same date and if
there is no system of maintaining separate seniority
list for the different categories of officers, seniority
in the common seniority list shall be determined
on the basis of the date of birth.

In the case of an officer whose probation has been
extended, his seniority shall be reckoned just below
all the officers, if any, recruited or promoted in the
same batch along with him.

Mothing in this regulation shall affect the sepiority
among themselves of the officers as existing
immediately prior to the appointed date. :

The age of retireiment of an officer-employee shall
be as determined by the Board in accordance with
the guidelines issued by the Government from time
to time—

“Provided that the Bank may, at its discretion, on
review by the Special Committee/Special
Commrittees as provided hereinafter in sub-

17
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(2)

regulation {2) retire, if it is of the opinion that it is
in the public interest, an officer employee on or at
any time after the completion of 55 years of age
or on or at any time after the completion of 30
years of total service as an officer employee or
otherwise, whichever is earlier.

Provided further that before retiring an officer
employee, at least three month's notice in writing
or an amount equivalent to three months'
substantive salary/pay and allowances, shall be
given to such officer employee;

Provided further that an officer aggrieved by the
order of the Competent Authority, as provided in
sub-regulation (2) may, within one month of the
passing of the order,. give in writing a
representation to the Board of Directors against the
decision of the Competent Authority, and on receipt
of such representation from the concerned officer,
the Board of Directors shall consider his
representation and take a decision within a period
of three months. Where the Board of Directors
decides that the order passed by the Competent
Authority is not justified, the concerned officer shall
be reinstated as though the Competent Authority
has not passed the order;

Provided also that nothing in this regulation shall
be deemed to preclude an officer employee from
retiring earlier pursuant to the option exercised by
him in accordance with rules in the Bank. ,

Explanation -

An officer employee will retire on the iast day of
the menth in which he completes his age of
retirement.

The Bank shall constitute a Special Committee(s)
consisting of not less than three members to review
whether an officer employee should be retired in
accordance with the first proviso to this regulation.
Such Committee(s) shall, from time to time, review

18
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Termenation of

service

the case of gach officer employee and no order of
retirement shall be made unless the Special
Committee(s) recommend(s) in writing to the
Competent Authority the retirement of the Officer
employee.

(The guidelines issued by the Government in terms

of proviso to Regulation 19(1) & (2) are given in
Annexure-7.)

20.(1) (a) Subject to sub-regulation 3 of regulation 16 where

(b)

(c)

(d)

(e)

the Bank is satisfied that the performance of an
officer is unsatisfactory or inadequate or there is
a bonafied suspicion about his integrity or his
retention in the Bank’s service would be prejudicial
to interests of the Bank, and where it is not
possible or expedient to proceed against him as
per the disciplinary procedure, the Bank may
terminate his services on giving him three months'
notice or emeluments in lieu thereof in accordance
with the guidance issued by the Government from
time to time.

Order of termination under this sub-regulation shall
not be made unless such officer has been given a
reasonable opportunity of making a representation
to the Bank against the proposed order.

The decision to terminate the services of an officer
employee under sub-regulation (a) above will be
taken only by the Chairman and Managing Director.

The officer employee shall be entitied to 4ppeal
against any order passed under sub-regulation (a)
above by preferring an appeal within 15 days to the
Board of Directors of the Bank. If the appeal is
allowed, the order under sub-regulation (a) shall
stand cancelled.

Where an officer employee whose services have
been terminated and who has been paid an amont
of three months emoluments in lieu of notice and
on appeal his termination is cancelled, the amount

19
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(f)

(9)

(i)

(ii)

paid to him in lieu of notice shall be adjusted
against the salary that he would have earned, had
his services not been terminated and he shall
continue in the Bank's employment on same terms
and conditions as if the order of termination had
not been passed at all.

An officer employee whose services are terminated
under sub-regulation(a) above shall be paid
Gratuity, Provident Fund including employer's
contribution and all other dues that may be
admissible to him as per rules not withstanding the
years of service rendered.

Mothing contained hereinabove will affect the
Bank’s right to retire an officer employee under
Regulation 19 (1).

An officer shall not leave or discontinue his service
in the Bank without first giving a notice in writing
of his intention to leave or discontinue his service
or resign. The period of notice required shall be 3
maonths and shall be submitted to the Competent
Authority as prescribed in these regulations.

Provided further that the competent authority may
reduce the pericd of 3 months or remit the
requirement of notice.

An officer against whom disciplinary proceedings
are_ pending shall not leave/discontinue or’resign
from his service in the bank without the prior
approval in writing of competent authority and any
notice or resignation given by such an officer before
or during the disciplinary proceedings shall not take
effect unless it is accepted by the Competent
Authority.

Disciplinary proceedings shall deemed to be
pending against any employee for the purpose of
this regulation if he has been placed under
suspension or any notice has been issued to him
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(iii)

21. (1)
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(iiy

(i)
(ii)
(iii)

(iv)
21: (2)

it # @ Fe Iu ew sHuwRE At
T TE GhE & 9 3R 4 99 9% ofad 9es
NN W 76 TEH Wieen s wtem Amw aiiE
7o = fau =me |

e Afuwdl & fGve sHymwis SEater s S
T ¥ 3aH T sfuafiar #t ai@ 1 gum gwst
IOt HfEA FIEAS FEaTed T ' a9 3R
395 IFd AfGH W 9T = T 99 9% 3@
wER I W A 9% Har § @) datua afuwr
faftar &t aifE § 9% T8 da9 AR/ S 9
T8 Fom | g e afastiy § o9 swem
37eTal B g & o9 H JHE 9 HH 6
STt 3R 37 W A wRy Wi T8 &= e S

-V
el

01.11.1987 T 941 3TF I ¥, HeTS w1 AT 59
YFR Eil-

R W sifEw widE sima st an 3udEE
Ted FIH A 3TER 1960=100F1 faar iwa
T 600 3F F FW 4 37 T Foaw e g fwEe
F e & w2y som

weE s Fefafed 2 w g dm e
%.2,500/- 7 FF H 0.67%, 57 (+),

%.2,500/- ¥ S TF %.4,000/- FF Ta9 = 0.55%,
g1 (+), ’
%.4,000/- ¥ F9 g 5.4,260/- 9% a4 F1 0.33%,
T (+),

%.4,260/- ¥ FH daq F 0.17%
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Dwarness
ahlowrance

(iii)

21. (1)

(i)

(i)

21. (2)

to show cause why disciplinary proceedings shall
not be instituted against him and will be deemed-
to be pending until final orders are passed by the
Competent Authority.

The officer against whom disciplinary proceedings
have been initiated will cease to be in service on
the date of superannuation but the disciplinary
proceedings will continue as if he was in service
until the proceedings are concluded and final order
is passed in respect thereof. The concerned officer
will not receive any pay and/or allowance after the
date of superannuation. He will also not be entitled
for the payment of retirement benefits till the
proceedings are completed and final order is
passed thereon except his own contributions to
CPF.

CHAPTER-V
Allowances :

On and from 1.11.1987, Dearness Allowance
Scheme shall be as under :—

Dearness Allowance shall be payable for every rise
or fall of 4 points over 600 points in the quarterly
average of the All India Average Working Class
Consumer Price Index (Genenral) Base 1960=100

Dearness Allowance shall be payable as pgr the
following rates :—

(i) 0.67% of ‘pay' upto Rs. 2500/- plus,

(i) 0.55% of ‘pay’ above Rs. 2500/- to Rs. 4000/
- plus,

(i) 0.33% of 'pay’ above Rs. 4000/- to Rs. 4260/
- plus,

(iv) 0.17% of ‘pay' above Rs. 4260/-

On and trom 1.7.1993, Dearness Allowance
Scheme shall be as under :—
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Mouse rent
mllowance

(i)

(i)

MNote :(i)

(ii)

22. (1)

()

Column |

Dearness Allowance shall be payable for every rise
or fall of 4 points over 1148 points in the quarterly
average of the All India Average Working Class
Consumer Price Index (General) Base 1960=100

Dearness Allowance shall be payable as per the
following rates :—

(a) 0.35% of ‘pay’ upto Rs. 4800/- plus,

(b) 0.29% of ‘pay’ above Rs. 4800/- to Rs. 7700/
plus,

(c) 0.17% of ‘pay’ above Rs. 7700/- to Rs. 8200/
plus,

(d) 0.09% of ‘pay’ above Rs. 8200/-

‘Pay’ for the purpose of Dearness Allowance shall
mean basic pay including Stagnation Increments.

Prcfes;ional Qualification Allowance shall rank for,
dearness allowance with effect from 1.11.1994.

Where an officer is provided with residential
accommodation by the bank, on and from
1.11.1994, a sum eqgual to 4 % of the basic pay in
the first stage of the scale of pay in which he is
placed or the standard rent for the accommodation,
whichever is less, will be recovered from him.

Where an officer is not provided any residential
accommodation by the bank, he shall be eligible
on and from 1.11.1992 for House Rent Allowance
at the following rates :—

Column Il d

Where the place of

HRA payable shalkbe

work is in

(i) Major ‘A’ Class Cities

13% of the pay p.m.
specified as such from

time to time in

accordance with the

guidelines of the

Government & Project

Area Centres in Group ‘A’
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Column | Column ||

Where the place of

HRA payable shall be

work is in

(ii)

(i)

(iv)

Other places in Area |

and Project Area

Centres in Group ‘B’

Area |l and State 10"/,% of the pay

Capitals and Capitals p.m.

of Union Territories

not covered by (i)

and (jii) above

Area Il 9'/,% of the pay
p.m.

12% of the pay p.m.

* Provided that if an officer produces a rent receipt,

Note :(i)

(i)

the House Rent Allowance payable to him shall be
the actual rent paid by him for his residential
accommodation is excess over 4% of the pay in
the first stage of the scale of pay in which he is
placed or 150% of the House Rent Allowance
payable as per Column |l above whichever is lower.
‘Pay’ for the purpose of House Rent Allowance
shall mean basic pay including stagnation

increments in terms of revised pay scales as on
1.7.1993.

Professional Qualification Allowance shall rank for
House Rent Allowance with effect from 1.11.1994,

Where an officer resides in his own accom-
modation he shall be eligible ier*a,Housg Rent
Allowance on the same basis as mentioned in
proviso to sub-regulation (2) as if he were paying
by way of monthly rent a sum equal to one twelfth
of the higher of A or B below :-

A
The aggregate of :-

i) Municipal taxes payable in respect of the
accommodation; and

i) 12% of the capital cost of the accommodation
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23.

(1)

(F)
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(2)
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(1)

(2

including the cost of the land and if the
accommodation is part of a building, the
proportionate share of the capital cost of the
land attributable to that accommodation,
excluding the cost of special fixtures, like air
conditioners or

B

The annual rental value taken for municipal
assessment of the accommodation.

Explanation :-

For the purpose of this Regulation “standard rent”
means :-

(a) Inthe case of any accommodation owned by the
Bank, the standard rent calculated in
accordance with the procedure for such
calculation in vogue in the Government;

(b) With effect from 1.4.1990 where accommodation
has been hired by the bank, contractual rent
payable by the bank or rent calculated in
accordance with procedure in (a) above,
whichever is lower.

in this Regulation and in Regulation 23 Area |, Area

Il and Area lll shall mean as under :—

Area | - Places with a population of more than 12
lakhs.

Area Il - All cities other than those included in
Area | which have a population of 1 lakh
and more. 4

v
Area lll - All places not included in Area | and Area
II. ?

(The guidelines issued by the Government in terms
of proviso to Regulation 22(2) are given in
Annexure-8)

An officer shall be eligible for the following other
allowances namely -—

i) On and from 1.11.1993, if he is serving in a
place mentioned in column 1 of the Table below,
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(iv)
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AR 1.11.1987 1 3R I9% Ik ¥, aft
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a City Compensatory Allowance at the rate
mentioned in column 2 thereof against that place
shall be payable.

Places Rates
(1) (2)
(a) Places in Area | 4-1/2% of basic pay
and in the State subject to a
of Goa maximum of RBs.335/-
per month. :

‘(b) Places with population 3 1/2% of basic pay
of 5 lakhs and over  subject to a maximum
and State Capitals of Rs. 230/- per
and Chandigarh, month.

Pondicherry and Port
Blair not covered
by {a) above.

ii) A special area allowance at such places and at
such rates as may be decided by the Board from
time to time having regard to the guidelines of
the Government.

iii) If he is serving in an area to be specified as
project area falling in Group A or Group B a
project area compensotory allowance at the rate
of Rs. 40/- p.m. or Rs. 25/- p.m., according as
the area has been classified as Group A or
Group B.

iv) On and from 1.1.87, if an officer is transferred
from one place to another in the midst of an
academic year and if he has one orwmore
children studying in school or college in the
former place, a mid-academic year transfer
allowance of Rs. 150/- p.m., from the date he
reports, to the latter place upto the end of the
academic year in respect of all the children,
provided that such allowance shall cease if all
the children cease studying at the former place.

v) On and from 1.11.1987, if an officer is deputed
to serve outside the bank, he may opt to receive
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(vi)

(wvii)

® 7% 3 Fiatgaa ue § ety ufteferdt wre =
TEAI ® A gE 3 G F e a9 & 12%,
wfuFan . 700/- wiaf+gfF swn 3R @ it a1 5@
I WE W RHYT T W 3IW W i, T W
TFAT 7,

g 3% wiafafs § 3 06 F TRE ®E W
feord el S B 39 wfafgea fem man & &t &
9T F 6%, uwan §. 350/- Wil wen 33
o :

W= 7% 3R fF aft FE aifert 35 % gfwem gwm
i gFE wew % w9 § @ ofem da vt 9§
yiaHge fFa S & a1 9 W a9 #6%,
AuFad & 350/- WG I W F H O
&I |

fear s 1.11.1987 F1 3R 30% @ |, ofz Iz fet
It A0t F 9T W AMAR F8 9 T4 7 @7
T Foret oW H Fa 7 T wee= F w9 8 e
FIAT & T IH TAAENS ¥ H F1E 4 S @y F
o 39F Fa7 F1 6%, vifeT fus ¥ ifus 5. 250/
gfd 9% AN 9w e | e gen e
wigeafafa & waem & fou 397 amn oo, s fat
v % fan 78

W fafEn 6 % e Faw €, F T @
i % gfomraEy 3 FE Afued 3= SaEE
H AT~ F 9 8§ & 52 ¢ a1 39 grilem
Wi % Tt B9 Fit fafy ¥ o ad #6 aafa @
forEt YT S AN Yo &g F€ 2m

famim o 1989-90 3iN ITF @< @, ofx Iz &
tE v 3 &9 fE e ¥ s 31 A sk 30
faden =1 afedi &1 7T =@ 90 & @ 38 R
TS dEEet & fo % 150/~ dEreRl wen T
S |

vi)

vii)

the emoluments attached 1o the post to which
he is deputed. Alteranatively, he may in addition
to his pay, draw a deputation allowance of 12%
of pay, maximum Rs. 700/- and such other
allowances he would have drawn had he been
posted in the bank’s service at.that place.

Provided that where he is deputed to an
organisation which is located at the same place
where he was posted immediately prior to his
deputation, he shall receive a deputation
allowance equal to 6% of his pay, maximum
Rs. 350/-.

Provided further that an officer on deputation to
the Training Establishment of the bank as a
faculty member or 1o Banking Service
Recruitment Board shall be eligible for
deputation allowance at 6% of his pay, maximum
Rs. 350/-.

On and from 1.11.1987, if he is required to
officiate in a post in a higher scale for continuous
period of not less than 7 days at a time or an
aggregate of 7 days during a calendar month,
he shall receive an officiating allowance equal
to 6% of his pay, subject to maximum of Rs. 250/
- p.m. for the period for which he officiates.
Officiating Allowance will rank as pay for
purposes of Provident fund and not for other
purposes. Provided that where an officer comes
to officiate in a higher scale, as a consegdence
solely of the review of the categorisation of posts
under Regulation 6, he shall not be eligible for
the Officiating Allowance for a period of one year
from the date on which the review of the
categorisation takes effect.

On and from financial year 1989-90 if he is
posted at a branch where books are closed on
31st March and 30th September a closing
allowance of Rs. 150/- for each of the two
closings.
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(wiii)

(ix)

(x)

fooqult (%) #0 ¥ F5 750 47 I=E W fom =wE w, S 390

(&)

fefies 1-1-1990 F1 3R 36F 9% ¥, 9k 9% &

fe7 Fard-umm § fawee fen o & SR e

H &9 | 59 2] o2 &1 30 o € o 39 %35/

gfeae Fa1 faaee wen fean smom |

af% 3 3EFY & (o7 awe @ TEh F e &

g 1 F1 #a1 € o 39 W an W ¥ 72 S g

7 70T |

i 1.11.1987 %1 31 6% a5 ¥, A 9% F1 4

T Tt F w@w 16 feled fFE we w 89 ©

a1 3% w9 2§ 3fefad 21 ¥ vdq o 9 g
A 18

i) 1000 Tex X IFH qA9 T 5%, ATUFIH

wifys, 939 1500 HRT % 130/-

T 59 96 9 ®=&H

HT AT FEt

i) 1500 T2t 3 ITY I F 6-1/2%,

31y, T 3000 Hiex §  Hfuman 5. 160/~

FH AR a6 =H

iii) 3000 Hizx 3T IFH I F 15%,

aF SR 9 ©H sffasan 5. 600/-

fees Sd Tl gedl | fot gu e R A o e
¥ fow 1000 Hex =1 38T IfoF ] F=E IR Tl
uedl B, 49 AfustE #1000 WX IR IWE
T S a6 F=1 & AU 37 o W 9&a qul $99
39 it F sl A o I fee o F d
ftreeTe fan s arel qed @ $9H Hel e T fan
s | feqiE 1.11.1987 3 30.4.1989 F = fean
T e Sge 9 e 9o 1 %, 1989 # I

Note : (a)

(b)

viii) On and from 1.1.1990, if his working hours
during a day are split with minimum interval of
2 hours, a Split Duty Allowance of Rs. 35/- p.m.

ix) If an officer is required to work as custodian of
a vault or locker on a holiday, a diem allowane
at the rate to which he is entitled.

x) On and form 1.11.1987, if he is serving in a
place mentioned in column 1 of the table below,
a hill and fuel allowance at the rate mentioned
in column 2 thereof :-

Place Rate

i) Place with an altitude of 5% of pay subject to
100 metres and above be maximum of
but less than 1500 Rs. 130/-
metres and Mercara
Town.

ii) Place with an altitude of 6',% of pay
1500 metres and above subject to a maxi-
but less than 3000 mum of Rs. 160/-.
metres.

iii) Place with an altitude of 15% of pay subject
3000 metres and above. to a maximum of
Rs. 600/-.

Officers posted at places with an altitude of not less
than 750 metres and which are surrounded by hills
with higher altitude which cannot be reac;had
without crossing an altitude of 1000 metres or
more, will be paid Hill and Fuel Allowance at the
same rate as is payable at centres with an a!tltude
of 1000 metres and above.

Hill and Fuel Allowance presently paid at any
centre not covered by the above classification shall
stand withdrawn. The allowance already paid
between 1.11.1987 and 30.4.1989 shall not be
recovergd. From 1st May, 1989 onwards the
guantum of allowance paid as on 30th April under
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24. (1)

(=)

mmﬂ@ﬁawm%ﬁﬁméﬁmaﬁi
SrE A T F A a9 e [ aEeE)
¥ @R 30 30F H fAd T® 97 F e, 0 s
Heawy fean ST |
e =i /A T2l ¥ w2 A ool 09 4
fafve fafem 23(v), 23(vi) @ 23(x) F IS
SRl i, ST W TE A A $ S
qO A9 ¥ AR R S |
(fafrm 23(ji) % 9iash &1 Il % FTAR FWHER T
st fFe T AR feei seu-9 § i M ¥)

HEI-VI

g™

iyt 319 uiEr & fou fFu T arafas fafea
= #1 Frefefigs s T sfrafd F foe o @,
3121];._":-

Tafre =1

1.11.1994 1 3 36 o F At z70 31
% gfER & o fr e fefeen = S
F wm 13 fafade ot @ oww 2 ¥
faafd @t & e R i s fag s
F1 A 3R F & gHO-GE 2 A S 3T T =
fm % 2R < it T Ufy F A A 3@ =" @

e 291 &
ROt
Bt aifde wfagfd
1 2

g gEuT T %.1,500/-
Oyl gaud Ao

aftg gaaT a9l %.2,000/-
I=T FOIOTEE At

NB :

24,

the old provisions alone shall be protected in the
case of officers posted at that centre on or before
that date till the time they remain posted at that
centre in the same scale of pay.

Payment of Deputation Allowance, Officiating
Allowance and Hill & Fuel Allowance in terms of
Regulation 23(v), 23(vi) and 23(x) related to Basic
Pay to continue in terms of Old Basic Pay till the
existing rates/multiplying factors are revised.
(The guidelines issued by the Government in terms
of Proviso to Regulation 23 (ii) are given in
Annexure 9)

CHAPTER-VI

Perquisites :

(1)  An officer shall be eligible for reimbursement of
medical expenses actually incurred by him in
respect of himself and his family on the following
basis, namely :—

(a) Medical Expenses

On and from 1.11.1994 reimbursement of medical
expenses to an officer in the grade specified in
column 1 of the Table below and his family may
be made on the sirength of the officer's own
certificate of having incurred such expenditure
supported by a statement of accounts for the
amounts claimed subjeet to the limit specified’in
column 2 thereof :—

Table
Grade Reimbursement limit p.a.
i 2
Junior Management and Rs. 1500/-
Middle Management Grade
Senior Marmagement and Rs. 2000/-

Top Executive Grade
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fomuht: () Iwim & 7 a;E fafeen Tema ofw F1 siEER

(i)

(=)

i wE ® owg afew o fedt oW
Sfofan fusm T F A T § sfew T8
fafrcel Seal A=A 3 a9 1994 & feg
fafeeen om. F1 w2 R, iy TR R
frama, 1994 F o FuRE T SO |

TEEA

v fafem ¥ whed ¥ fog sfeed & ofew #
ofa/oeh, wig nfsE g9 iR Tia enfsd A
faer & wnfirer &0

oA # wet E@d

() 1.11.1994%1 3ir 36% @< ¥, srevarel H Wil 84
ST F AmE # 100% % 3R 9fEr ¥
TRl ¥ WA B 75% 7% % @9 S g #
T | TER & AR & S ER §HE-HEE T
fraifia Ieaan dim ¥ e fae, TRt R
¥ R w e ' Em S el S S

(i) e o 395 uREn F gew 8, gt e
e F 9t E oA R aR W TRt

3, fomg rafterd SRferfadi 8 SR a1 39
ofEn ¥ gee wuar SR AR SR (e
4 &m o 3 g0 AR Froft w3
@ wFa ¥ feg W@ Awd d iegd SR A

(i) 1.11.1994F 71 35 W% §, AIAHIE ST F
yfgsfat it 3% 5 fafean fawil 70 W
T F -EEEA WHE W

Note:(i)

(ii)

(b)

An officer may be allowed to accumulate unavailed
medical aid so as not to exceed at any time three
times the maximum amount provided above.

For the year 1994 the reimbursement of medical
expenses under the medical aid scheme shall be
enhanced proportionately for two months, i.e.
November and December, 1994.

Explanation :

‘Family’ of an officer for the purpose of this regu-
lation shall consist of spouse, wholly dependent
children and wholly dependent parents only.
Hospitalisation Expenses :

() On and from 1.11.1994, hospitalisation charges
will be reimbursed to the extent of 100% in the
case of an officer and 75% in the case of his
family members in respect of all cases which
require hospitalisation. Reimbursement on the
basis of bills, vouchers, etc., of expenses
incurred shall be subject to ceilings determined
from time to time in accordance with the guide-
lines of the Government.

(i) The officers or members of their families (as the
case may be) are expected to secure admission
in a Government or Municipal Hospital or any
private hospital, i.e. hospitals under the manage-
ment of a Trusf, Charitable Institution or religious
mission. But in unavoidable circums-tances the
officers or their family members or both may
avail themselves of the services of one of the
approved private nursing homes or priva'te
hospitals approved by the Bank. Reimbursement
in such cases should, however, be restricted to
the amount which would have been reimbursable
in case the patient was admitted to. one of the
hospitals mentioned above.

(i) On and from 1.11.1994, medical expenses
incurred in respect of the following diseases
which need domiciliary treatment as may be
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(3

i 3 Fafeeen @ #1 o srear o Wt @ W
ST i A S fafre @l Ft s &
o 100% 7% 3 30F TER F GEEl &
o ¥ 75% a% wiaufd # S -

F8 i, 7 F o, foh, fwa St
FAfqen & it 99HE |

s IR ¥ A e sk ) A 9 s
fordmy 5 7R & Sfetay safe ¥ fag ) sno
aafa %1 IeerE T fEar T € @ wiae ¥ '-
¥ T 90 f&Ai @ 3w dm

399 sufafm () § Sfeafaa fafeen wm (R
T # st anfe o i ) ¥ ¥ g
vy wfaene S g fom alde &S
faferear (R svoare 3 st anfe o wnfivr &)
I #f Iuee 9, FRys-aved 390 @ dREdd 6
for, 3% s T =1 fafryea = EEa € sl AR
frRvs quee UET o ST ¢ o gt At fefwa
wrg (Rl sruare 3wt anfe ot wifte @) ¥ fog
frm T #1 ¥ # @ Fav @ wE % STER
& fafwem @ F1 faafd F 98 &)

fafere wemaT 3R sroETa 3 wdt # gfaum fefad
sfeeifet @1 ot 2 s |

(fafram 24 % d<g 1 WER g0 910 Ay fFed
¥qau-10 § faw m ¥ )

sfeFr §% T WEW U 0% 99 F fag
it FweR T am | fEg, ARk 9% = @
HuEd F G I9eE 0 Ghdl ¢ ee fo
ST 1.11.1994 F7 3T I0F A® A YA IFTEH
¥ wuH TS F 4% % aUet UTE @ A F
e fRod @, @ A S8R, P S0 |

Pwsidontial
Moommodation

Note :

25

(2)

(3)

certified by the recognised hospital authorities
and Bank's medical officer shall be deemed as
hospitalisation expenses and reimbursed to the
extent of 100% in case of an officer and 75% in
the case of his family members :—
Cancer, Leukaemia, Thalsamea, Tuberculosis,
Paralysis, Cardiac Ailment, Leprosy, Kidney
Ailment, Epilepsy, Parkinson's Disease,
Psychiatric Disorder and Diabetes.
The cost of medicines etc. in respect of domiciliary
treatment shall be reimbursed for the period stated
in the Specialist's prescription. If no period is
stated, the prescription for the purpose of
reimbursement shall be valid for a period not
exceeding 90 days.
Notwithstanding the medical benefits (including
hospitalisation etc.) listed in sub-Regulation (1)
above and in complete substitution of the same,
the Board may decide to retain in an unaltered form
medical benefits (including hospitalisation, etc.) as
available in the Bank on the appointed date and if
the Board so decides, all officers shall be eligible
for reimbursement of medical expenses only as per
the terms and conditions obtaining in the Bank on
the appointed date for grant of medical benefits
(including hospitalisation, etc.)
Medical Aid and Hospitalisation facilities shall also
be admissibie to the officers who are placed under
suspension.

"
(The Guidelines issued by the Govt. is terms of
Regulations 24 are given is Annexure-10)  *

No officer shall be entitled as of right to be provided
with residential accommodation by the bank, it
shall, however, be open to the bank to provide
residential accommodation on payment by the
officer on and from 1.11.1994 a sum equal to 4%
of the basic pay in the first stage of the scale of
pay in which he is placed or the standard rent for
the accommodation whichever is less.
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26. (1)

27.

28.

(2)

v A T A WOEHAR R 3Tere S T
A1 sfaedt ¥ 3% S9HE F M W F 1% S
e Hfafea afe a9 S |
(fafrm 25 % @ag & TR T S Avee fHem
FgEg-11 # g m ¥ )

ofs d% T T ATEm FEen IYEs HUE Al 8
At faett, o, T8 s weE yur SHfusE g g
SO | ‘
TR % AR fAeTal § AR °1S 5 qiesd
sfuwfei 1 se a8t afusdt 1 fwmE
4 % for ¥ ¥ U F IWN FE A AT AW
&1 St |
FF 5 TR F Al 3TN WET F ATEE
faeri % Y TN5-9HY W 9% W S T
et & smar R s =fey |

(fafma 26 % TiGF F1 vAl & SFTEN THR T
S fFu T et feeid sEed 123 fag T R)

Panks car for
parsonal
purposes

Loan for the:
% woR ¥ A e # oW § g s
qUse 3T W €9 A A1 fEEt favm wm F g
¥ =T T faEEE wd Wil § o7 d Fan i v
S F1 SR A1 Y TR Gied S g B
Yo & Tl € |
(fafam 27 ¥ v Ht v & IER TR T A/
forn T wriey faei sEET-13 # Ry M ) .8
S5 B 8w S A A g e L??“M;Tu

e F fou 1 T, W @ ATEHE F @i 4
fmio 3% forq o TR, W At UEHE F i@ A
R F e SF TR B0 YeH R S g § 16
FU G & AveEl fHerl # AE § TEd @
nUsd Z S &9 & 1 et fage e dey
Fe T fEYT T wEl & e e s

26. (1)

27.

28.

Provided that a further sum equal to 1% basic pay
in the first stage of the scale of pay will be
recovered by the bank from an officer if furniture
is provided at such residence.

Provided further that, where such residential
accommodation is provided by the bank, the
charges for electricity, water, gas and conservancy
shall be borne by the officer.

(The Guidelines issued by the Gowt. is terms of
Regulation 25 are given is Annexure-11)

Nq officer, other than the officers authorised by the
Board, in accordance with guidelines of
Government, shall be allowed the use of the Bank's
car for personal purposes.

The use of the Bank’s car for personal purpcses
should be subject to the rules formulated by the
Bank in accordance with guidelines of the
Government from time to time.

(The guidelines issued by the Government in terms
of proviso to Regulation 26 are given in Annexure-
12)

The Bank may grant to an officer confirmed in the
Bank's service loans for the purchase of a motor
car or other conveyance subject to such terms and
conditions as the Board may decide either
generally or with reference to any particular loan
having regard to the guidelines of the Government.
(The guidelines issued by the Government in terms
of proviso to Regulation 27 are given in Annexure-
13)

The Bank may grant to an officer confirmed in the
Bank’s service, a loan for the purchase of land for
construction of a house or for purchase or con-
struction of a house, flat or apartment or for exten-
sion or renovation of a house, flat or apartment on
such terms and conditions as the Board may
decide generally or with reference to any particular
loans .having regard to the guidelines of the
Government.
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(The guidelines issued by the Government in terms
of proviso to Regulation 28 are given in Annexure-

(Tt 285 9igs F1 vl & TN TR T F0
fn 7o areyh foe@ sEe-14 8 o T F)

14)
EE = Entertainment 29, The Bank may reimburse to an officer such
WA Fm 29, TR F Ay feerl % 3FER Avsd fraifE ;
7 2l R F iy BT am entertainment expenses, and such fees for
7ok Mo & e m F1 TEISA A 3R aaii o foe membership of clubs and professional institutions
e AR SHEETE TN F e F 7o S giagid as may be decided by the Board in accordance

3% TW F S g

with the guidelines of the Government.

(The guidelines issued by the Government in terms
of proviso to Regulation 29 are given in Annexure-
15)

(Fafrem 29 % Tigs Ft Y15 AR &R g0 I/
fn Mo arfee faeiE sEEw-15 1 fag me ¥)

7 { Proferential  30. The Bank may allow 1% additional rate of interest
iy w30, faedt stfart & =afaana 9w § soET 993 ofER & ke e over its ruling rate of interest on Fixed Deposits,
e = et Tem F Wy 9gE @ § s F v |E ' Saving Deposits and Recurring Deposits in the
= !

name of an officer, individually or jointly with any

FH], @9 31 TEd SHATEE W ds 50 el 5 member of his family.

¥ uF wiaya fas == fem s wm

§ﬁ Leave
Kinds of Leave  31. Subject to the grant of leave being determined by

TR Fwn 31 M T FAETIFA $ IR W EFA F A7
fuart Fr yon =t gigdt oF &1 o= 3w -

the exigencies of service, an officer shall be eligible
for the following kinds of leave :—

(F) A=HEF gEl a) Casual Leave

(@) wifasr g2 b) Privilege Leave

(m  Fmmt gEl c) Sick Leave

(2) sAffes S gt d) Special Sick Leave s
(3 wafq e) Maternity Leave .

(=) fomn 909 i mmERT ggt
(@) faim s ggt 3in favm ggt

aEe gE 32 (1) e sifusit ad § 12 we-fawi 1t o afefemi
Hied FfET g3 OF W IA T0N, vy fed
waa # = fl & sifue o @gt w1 3em ad
o = | |

f) Extraordinary Leave on loss of pay
g) Special Casual Leave and Special Leave

UnsualLeave 32. (1) An officer shall be eligible for casual leave on full
emoluments for 12 working days in a year provided
that not more than four days casual leave may be
availed of at any one time.
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aimE g8 33. (1)

33

().

(3)

(5)

34. (1)

2)
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(2)

Privilege leave  33. (1)

(2

(3)

(4)

(5)

Sick leave 34. (1)

(@)

Casual leave not availed of in any year may be
suffixed or prefixed to sick leave in the following -
year.

An officer shall be eligible for privilege leave
computed at one day for every 11 days of service
on duty provided that at the commencement of
service no privilege leave may be availed of before
completion of 11 months of service on duty.

An officer on privilege leave shall be entitled to full
emoluments for the period of leave.

The period of privilege leave to which an officer is
entitled at any time shall be the period which he
has earned, less the period of leave availed of.

On and from 1.1.1990, privilege leave may be
accusmulated upto not more than 240 days except
where leave has been applied for and it has been
refused.

An officer desiring to avail of privelege leave shall
ordinarily give not less than one month's notice of
his intention to avail of such leave.

On and from 1.1.1989, an officer shall be eligible
for 30 days of sick leave for each completed year
of service subject to a maximum of 18 months
during the entire service. Such leave can be
accumulated upto 540 days during the entire
service and may be availed of only on production
of medical certificate by a medical practitioner
acceptable to the bank or at the bank’s discretion
nominated by it at its cost. ’

In respect of the period of sick leave an officer shall
be eligible to receive one half of the full
emoluments. Provided that if an officer so desires,
the Bank may permit him to draw full emoluments
in respect of any portion of the sick leave granted
to him twice the amount of such period on full

emoluments being debited against sick leave
account.
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37. (a)

Lapseofieave 38.

The Bank may require any officer desiring to
resume duty on the expiry of sick leave, to produce
medical certificate saying that he is fit for duty.

On and from 1.1.1989, where an officer has put in
a service of 24 years, he shall be eligible to
additional sick leave at the rate of one month for
each year of service in excess of 24 years subject
to a maximum of three months of additional sick
leave.

Leave upto a period of 3 months at a time may be
granted by way of maternity leave including in
respect of post-natal period or at the time of
miscarriage or abortion, so however, that no more
than 12 months of such leave shall be available
during the entire period of service of the officer.

An officer shall be eligible for extraordianry leave
on loss of pay for not more than 360 days during
the entire period of service. Such leave may not
be availed of except for sufficient reasons on more
than 90 days at a time.

Provided that in very special circumstances, the
Board may grant extraordianry leave on loss of pay
to an officer upto a total period of 720 days.

An officer may be granted special casual leave and
any Special leave as may be decided by the Board
is accordance with the guidelines of the Gowt.

»

All leave shall lapse on the death of the officer or
if he ceases to be in the service of the Bank,
provided that where an officer dies in service, there
shall be payable to his legal representative sums
which would have been payable to the officer, if he
has availed of his privilege leave, that he had
accumulated at the time of his death.
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Recall forduty 39,

Fumnishingthe 40,

leave address
1o the Bank

Mode oftravel 41,

and expenses
on travel

Provided further that where an officer retires from
the Bank's service, he shall be eligible to be paid
a sum equivalent to the emoluments of any period
of privilege leave that he had accumulated.

An officer on leave may be recalled to duty by the
competent authority whenever the Bank deems fit
to do so, but if the officer is at that time out of
station, he shall be eligible to be paid the actual
expenses incurred by him and the members of his
family for coming back to the station and if the
officer and the members of his family go back to
the same station from which he was called, for the
return journey also.

An officer, who has been sanctioned leave and
leaves his place of duty shall furnish to the Bank,
the address at which he can be contacted while
out of station.

CHAPTER-VIII
Reimbursement of Expenses on Travel

On and from the date specified by the Board the
following provisions shall apply whenever an officer
is required to travel on duty :—

(1) (i) An Officer in Junior Management Grade may

travel by 1st Class or AC Sleeper by train.

He may, however, travel by air (economy, class)
if so permitted by the Competent Authority,
having regard to the exigencies of busindss or
public interest.

(i) An officer in Middele Management Grade may
travel by 1st Class or AC Sleeper by train. He
may, however, travel by air (economy class) if
the distance to be travelled is more than 500
Kms. He may, however, travel by air (economy
class) even for a shorter distance if so permitted
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by the Competent Authority, having regard to the
exigencies of business or public interest.

(ii) An officer in Senior Management or Top
Executive Grade may travel by train AC 1st
Class or by air (economy class).

(iv) An officer in Senior Management or Top
Executive Grade may travel by car between
places not connected by air or rail provided that
the distance does not exceed 500 Kms.
However when a major part of the distance
between the two places can be covered by air
or rail only the rest of the distance should
normally be covered by car.

(v} Any other officer may be authorised by the
competent authority, having regard to the
exigencies of business, to travel by his own
vehicle or by taxi or by the Bank’s vehicle.

(2) (i) For air or rail travel a single fare for the officer

(3)

(4)

will be reimbursed.

(i) For travel by road by his own vehicle such rate
on a kilometer basis as may be decided by the
Bank from time to time havirig regard to the type
of vehicle used, the cost to be incurred and the
terrain covered, will be reimbursed.

(i) Where hiring of a taxi is permitted, the actuai
taxi charges will be reimbursed.

(iv) For travel by public motor or water transport: the
actual fare will be reimbursed.

Actual expenses incurred for transport, and
porterage will be reimbursed.

On and from 1.6.1995 an officer in the Grades/
Scales set out in column 1 of the Table below shall
be entitled to Halting Allowance at the
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corresponding rates set out in Column 2 thereof :

Grades/Scales Daily Allowance (Rupees)

of Officers Major ‘A’ Area | Other
Class Cities Places

1 2

Officers in 250.00 200.00 175.00

Sclae IV and above

Officers in 200.00 175.00 150.00

Scale I/11/111

Provided that

(a) Where the total period of absence is less than
8 hours but more than 4 hours, Halting
Allowance at half the above rates shall be

payable.

(b) Officers in various Grades/Scales may be
reimbursed the actual hotel expenses, restricting
to single room accommodation charges in ITDC

 Hotels, subject to the limits as given below :—

Boarding Charges (Rupees)
Grades/Scales Eligibility Major ‘A’ Area |  Other
of officers fo stay Class Places
Cities
1 2 3 4 5

Scale VI & VIl 4" Hotel 250.00 200.00 175.00
Scale IV & V 3" Hotel 250.00 200.00 175.00

Scale Il & Il 2* Hotel 200.00 175.00 150,00
(Non-AC)

Scale | 1* Hotel 200.00 175.00 150.00
(Non-AC)

(c) The Board may prescribe reimbursement of
additional limit in excess of the limite prescribed
in proviso (b) above in accordance with the
guidelines of the Government.
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(d) Where lodging is provided at bank's cost/
arranged through the bank free of cost, 3/4th of
the Halting Allowance will be admissible.

(e) Where boarding is provided at bank's cost/
arranged through the bank free of cost, 1/2 of
the Halting Allowance will be admissible.

(f) Where lodging and boarding are provided at
bank's cost/arranged through the bank free of
cost, 1/4th of the Halting Allowance will be
admissible. Where, however, an officer claims
boarding expenses on a declaration basis
without production of bills for actual expenses
incurred, then he shall not be eligible for 1/4th
of the Halting Allowance.

(g) A supplementary diem allowance of Rs. 10/- per
day of halt outside headquarters on inspection
duty may be paid to all inspecting officers.
Explanation :

For the purpose of computing Halting Allowance
‘per diem’ shall mean each period of 24 hours
or any subsequent part thereof, reckoned from
the reporting time for departure in the case of
air travel and the scheduled time of departure
in other cases, to the actual time of arrival.
Where the total period of absence is less than

24 hours, ‘per diem’ shall mean a period of not
less than 8 hours.

(The Guidelines issued by Gowt. in ters of
proviso to Regulation 41 are given is
Annexure 16)

42. (1) (i) An officer on transfer and the members of his

family will be eligible to travel to the place of
posting by the same mode of travel and class

of accommodation by the officer as in the case
of travel on tour.

(i) When the members of the family travel by road,
the entitlement will be the actual or the 1st Class

a8
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rail fare for the distance covered, whichever is
less.

Explanation :
“Family” for the purpose of this regulation will
be limited to the spouse as also children,
parents, brothers and sisters residing with and
wholly dependent on the officer employee.

(2) (i) On and from 1.7.1993 an officer on transfer will
be reimbursed his expenses for transporting his
baggage by goods train upto the following

limits :—
Pay Range Where he Where he has
has family no family
Rs. 4250/- p.m. to- 3000 kgs. 1000 kgs.
Rs. 6210/- p.m.
Rs. 6211/ p.m. Full Wagon 2000 kgs.
and above

(i) On and from 1.1.87, if an officer eligible for full
wagon avails of the facility of ‘Container Service’
by railways, he will be reimbursed actual charges
for one container if he is in Junior or Middle
Management Grade and for two containers if he
is in Senior or Top Management Grade. If the
baggage is transported by road between places
connected by rail, the reimbursement will be
limited to the actual freight charges against
submission of bills subject to the cost not
exceeding the cost of transport of the maximum
permissible quantity by goods train. If there is
no railway station or railway out-agency at the
old or new place of posting, the officer will be
paid the actual cost of transporting the baggage
by road up to the nearest railway station/out-
agency. If both the places do not have railway
station/out-agency the officer will be paid actual
cost of transporting the baggage by road upto
the stipulated weights by an approved transport
operator.
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(iiiy An officer who owns a car will be eligible to claim
the cost of transporting it by train to the place
of transfer, at goeds train rate, and 'where the
car is driven by road, the cost of so taking it, at
the rates decided by the Board.

(iv) An officer who owns a scooter, motor cycle or
any other vehicle, will be eligible to claim the cost
of transporting it to the place of transfer at goods
train rate; and if the vehicle is transported by
lorry, the actual lorry charges. If the vehicle is
driven by road, the officer will be eligible to claim
at the rates decided by the Board.

(3) On and from 1.1.87, an officer on transfer will be
eligible to draw a lump sum amount as indicated
below for expenses connected with packing, local
trasportation, insuring the baggage, etc.

Grade Lump sum

Top Management and

Senior Management Rs. 1500/-
Middle Management and
Junior Management Rs. 1000/-

(4) An officer transferred to any station shall be eligible
to claim halting allowances for the period spent on
journey at the same rates as in the case of travel
on tour.

Provided that on and with effect from 30.10.87
where no Residential Accommodation is made
available by the Bank to an officer at the new'place
of posting and where such an officer may incur
additional expenses in the process of taking over
charge, for reasons beyond his control, the
Competent Authority may consider, on merit, grant
of Halting Allowance to him upto a maximum period
of 15 days or till the time the guarters are made
available to him, whichever is earlier.

On Retirement, an officer will be eligible to claim
travelling allowance, baggage and other expenses
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LeaveTravel 44, (i)
Concession

(i)

(ii)

for himself and his family as on transfer from the
last station at which he is posted to the place
where he proposes to settle down on retirameant.

During each block of four years, an officer shall be
eligible for leave travel concession for travel to his
home town once in each block of two years,
Alternatively he may travel in one block ol two
years to his home town and in the other block to
any place in India by the shortest route

On and from 1.6.1991 once in every 4 years when
an officer avails of Leave Travel Concession he
may be permitted to surrender and encash his
Privilege Leave not exceeding one month at a time.
Alternatively, he may whilst travelling in one block
of two years to his home town and in other block
to any place in India, be permitted encashment of
Privilege leave with a maximum of 15 days in each
block or 30 days in one block. For the purpose of
leave encashment all the emoluments payable for
the month during which the availment of the Leave
Travel Concession commences shall be admissible,

Provided that an officer at his option shall be
permitted to encash one day’s additional privilage
leave for donation tp the Prime Minister's Reliel
Fund subject to his giving a letter to the Bank 1o
that effect and authorising the Bank o remit the
amount to the Fund. "

The mode and class by which an officer may avail
of leave travel concession shall be the same as in
the case of travel on transfer, and other terms and
conditions subject to which the leave travel
concession may be availed of by an officer, shall
be as decided by the Board from time to time.
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Provident Fund 45, (1)

and Pension

(2)

(3)

CHAPTER-IX

Terminal Benelits

Every officer shall become a member ol the
Provident Fund constituted by tha Bank, unless he
is already a member of that Fund and shall Agree
to be bound by the rules governing such fund.

The Provident Fund rules framed shall provid@ that
on and from 1.11.1993—

(a) in case of an officer governed by the Pension
Scheme, contribution to the Provident Fund shall
be made only by the officer at the rate of 10%
of pay without any matching contribution on the
part of the bank.

Provided that no adjustment on account of
provident fund contributions already made for
the period 1.7.1993 to 31.10.1993 shal be
made.

(b) in case of an officer not governed by the Persion
Scheme, contribution to Provident Fund by the
officer and a matching contribution by the bank
shall be made at the rate of 10% of pay.

Provided that no adjustment on account of
provident fund contributions already made for
the period 1.7.1993 to 31.10.1993 shall be
made.

Officers joining the bank's service on o atter
29.9.1995 shall be governed by the Pension
Scheme.

Provided that the following categories of oficers
shall not be covered by the Pension Schenne.

a) an officer who was in service of the bank prior
to 29.9.1995, unless he has specifically
exercised an option to become member o the
Pension Scheme in response to bank's motice
to that effect.
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b) an officer who is recruited on or after 29.9.1995
at the age of 35 years and above, and who has
elected to forego his right to Pension in lerms
of the Pension Scheme.

Note : ‘Pay’ for the purpose of Provident Fund shall mean

46. 1)

2)

basic pay including stagnation Increments,
Officiating Allowance, Professional Qualification
Allowance and increment component of Fixed
Personal Allowance.

Every officer, shall be eligible for gratuity on :—
a) retirement
b) death

c) disablement rendering him unfit for further
service as certified by a medical officer approved
by the Bank;

d) resignation after completing ten years of
continuous service; or

e) termination of service in any other way except
by way of punishment after completion of 10
years of service.

The amount of gratuity payable to an officer shall
be one month's pay for every completed year of
service, subject to a maximum of 15 months’ pay.

Provided that where an officer has completed more
than 30 years of service, he shall be eligible byway
of gratuity for an additional amount at the rate of
one half of a month's pay for each completed year
of service beyond 30 years.

Provided further that pay for the purpose of
Gratuity for an officer who ceased to be in service
during the period 1.7.1993 to 31 .10.1994 shall be
with reégard to scale of pay as specified in sub-
regulation (1) of regulation'df_
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b) an officer who is recruited on or after 29.9.1995
at the age of 35 years and above, and who has
elected to forego his right to Pension in terms
of the Pension Scheme.

Note : ‘Pay’ for the purpose of Provident Fund shall mean

2)

1y

basic pay including stagnation Increments,
Officiating Allowance, Professional Qualification
Allowance and increment component of Fixed
Personal Allowance.

Every officer, shall be eligible for gratuity on :—
a) retirement
b) death

c) disablement rendering him unfit for further
service as certified by a medical officer approved
by the Bank;

d) resignation after completing ten years of
continuous service; oF

e) termination of service in any other way except
by way of punishment after completion of 10
years of service.

The amount of gratuity payable to an officer shall
be one month's pay for every completed year of
service, subject to a maximum of 15 months’ pay.

Provided that where an officer has completed more
than 30 years of service, he shall be eligible by-way
of gratuity for an additional amount at the rate of
one half of a month's pay for each completed year
of service beyond 30 years.

Provided further that pay for the purpose of
Gratuity for an officer who ceased to be in service
during the period 1.7.1993 to 31.10.1994 shall be
with regard to scale of pay as specified in sub-
regulation (1) of regutation‘-—l_
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49. (i)

(iv)

v)
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iii}

If the fraction of service beyond completed years
of service is 6 months or more, gratuity will be paid
pro-rata for the period.

CHAPTER-X

Transferability

Every officer is liable for transfer to any office or
branch of the Bank or to any place in India.

Every officer shall be available for Bank's duties
at any time of the day.

An officer shall be eligible for joining time on one
occasion, and not exceeding seven days, exclusive
of the number of days spent on travel, to enable
him :—
(a) to join a new post to which he is appeinted while
on duty in his old post; or
(b) to join a new post on return from leave.

During the joining time an officer shall be eligible
to draw the emoluments as applicable to the place
of transfer.

In calculating the joining time admissible to an
officer, the day on which he is relieved from his old
post shall be excluded, but public holidays following
the day of his relief shall not be included in
computing the joining time.

No joining time will be admissible to an officer when
the transfer does not involve a posting to a drﬂerant
place.

No joining time will be admissible to an officer when
his posting is of temporary nature, irrespective of
the fact that the posting is to a place or station
other than the one at which he is permanently
posted.
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CHAPTER-XI
MISCELLANEOUS

The Managing Director may, from time to time,
issue such instructions or directions as may, in his
opinion, be necessary for giving effect to or
carrying out the provisions of these regulations.
Wherever these regulations require that any matter
shall be in accordance with the decision of the
Board and where such a matter is covered by the
recommendations made in the Report of the
Committee constituted by Government's Resolution
No. F. 4(26)/72/IR dated 19th July, 1973, as
accepted by the Government, together with
modifications or alterations thereof as may, from
time to time, have been or be made by the
Government, such recommendations shall, until
varied be deemed to be decisions of the Board.
In interpreting any of these regulations, unless the
context otherwise requires, service of an officer,
shall be regarded as including his service in the
existing bank and also his service in the Bank prior
to the date of coming into force of these
regulations.

Any rule, regulation, order, agreement, resolution
or other instrument, or any usage, custom,
convention or practice, governing any matter dealt
with in any of these regulations including
allowances, perquisites and facilities, shall, on the
date when such regulation comes into forcé” and
unless the contrary is provided in these regulations,
shall cease to have effect in regard to such matter;
Provided that these shall not affect the validity of
anything done or any claim arising, prior to that
date in pursuance of such agreement, rule,
regulation, resolution, other provision or usage,
custom, convention or practice.

It any question arises as to the application or
interpretation of any of these regulations, .it shall be
referred to the Board for its decision. !
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ANNEXURE - 1

The following guidelines are issued -by the Government in terms of
proviso to Regulation 4(1) of the UCO Bank (Officers’) Service Regulations,

1979 :—

(1)

(2)

Every Officer who is governed by the scales of pay as in force
as on 31.10.1992 shall be fitted in the scale of pay set out in
Regulation 4(2) as on 1.7.1993 on stage to stage basis, i.e. on
corresponding stages from first stage onwards and the
increments shall fall on the anniversary date as usual except
where provided otherwise.

Officers in substantive Scale Il i.e. those who are recruited or
promoted to Scale lll and who are in receipt of first stagnation
increment shall be given second stagnation increment w.e.f.
1.11.1994, or three years after having received the first stagnation
increment, whichever is later.

ANNEXURE -2

The following guidelines are issued by the Government in terms of proviso
lo Regulation 5 of the UCO Bank (Officers’) Service Regulations 1979.

The movement of officers in Scale-I and Scale-ll to the higher stages in
the next scale after reaching the maximum in their respective scales shall
be subject to their crossing the Efficiency Bar which shall apply only in
the following cases :—

iy Where an officer employee is under suspension;

i) Where a disciplinary action has been initiated against an gﬂicex
employee;

i)

NOTE :

»

Where an officer employee has earned an adverse remark from the
Reporting Authority in the Reporting Year preceding the date on which
the officer employee is due to cross the Efficiency Bar and the same
has been conveyed to the officer employee.

(a) Where the Efficiency Bar operates in terms of (ii} above, the case of
the concerned officer employee shall be reviewed every year well
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before the next due date for crossing the Efficiency Bar. The delay in
crossing the Efficiency Bar under this prevision shall not be more than
three years after which if the disciplinary proceedings are still not
concluded, the increments shall be released with retrospective effect.

Where the Efficiency Bar has been applied in terms of (iii) above, bul
the rating improves subsequently, the increment shall be released after
one year. Average remark or rating shall not be treated as adverse
for this purpose.

ANNEXURE -3

The following guidelines are issued by the Government in terms of
yroviso to Regulation 6 of the UCO Bank (Officers’) Service Regulations,
1079.

) The categorisation of posts in existence on the appointed date shall

be done keeping the following criteria in mind :

i) The top executive grade would normally include all executives
under the Managing Director such as General Managers, Joint
General Managers, Deputy General Managers, etc. The main
criterion for this categorisation will be their share in the policy
making, Review and Control functions of the Bank as a whole.

i) The Senior Management Grade would include Assistant General
Managers and heads of functional departments in the Head
Office exercising either operational or advisory responsibilities in
both policy making and area reserved for Head Office functions.
Officers having full functional responsibilities for certain large
geographical areas with supervision over sizeable portion of the
Branches of the Bank, Managers of exceptionally large
Metropolitan Branches and very large branches and the principal
officer responsible for training will also be at this level. .

i) The Middle Management Grade would include Managers of large
and medium size branches. Second line officers in large branches
as well as Region/Area/Division/District and like officers will also
fall in this category.

iv)  The Junior Management Grade would comprise all other officers.
It would include Managers of small branches and pay offices,
Accountants or second line officers in small and medium
branches and other offices.

a7
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v) In the cases of experts/specialists like Economists, Statisticians,
Law Officers etc., as the role of all these officers vary from Bank
to Bank, the grade of these officers will have 1o be determined
by the Board on the basis of their experience, expertise and
starding in their respective professions.

vi)  The categorisation of posts as on the appointed date in each of
the grades and scales (including that of the experts/specialists)
should be done in such a manner that as far as possible the
aggregate of Basic Pay and D.A. of an official in the new scale
bears a reasonable relationship to the aggregate of basic pay
and D.A. drawn by an Officer immediately prior to the appointed

1 Sl Frerfed HFETSH ¥ SR R AT- s
vij Regarding classification of branches for the purpose of
wrEr Ft St SHEEE § "HeUS GEHR categorisation of Managers w.e.f. financial year 1995, the
x } 3 E following norms shall be adopted :
(%) B2l Y@ T &1 Ful B | SEied AGTHA-| e o Criteri | .
S s 3 owd tegory usiness Criteria ncumbency
? of branch
4 ¥ FH !
'{a) Small Branches Average aggregate deposits Scale-|

(@) mEm/ g T %1 9] % A Se SR AaaA-ll and advances below Rs. 2

yTE iy T @ e 2 FUE croses during the last 2 Years
3 3ay fus &4 15 m % A (b) Medium/Main Average aggregate deposits Scale-ll
- X i branches: and advances of Rs. 2 croses

and above but below Rs. 15

' - e
(M ==t FmEy T 2 N1 F IR S SEmryEt -l crores during the last two

years.

si afipdt 1 sied 15 FUs ¥ :

iR ; {c) Large Average aggregate deposits Scale-lll
3 a8 e g 50 S 7 Branches and advances of Rs. 15 crores

H %4 and above but below Rs. 50 p

crores during the last two years.
(9) o 9L YHET T 1 Sl F AR A ST FaaA-IV
3iw sfipi 1 3fEd 50 S Fo 3R
I8 wfus feg 150 Fig 0 & 54

{d) Very Large Average aggregate deposits Scale-IV
Branches and advances of Rs. 50 crores
and above but below Rs. 150
crores during the last two years.

(3) wAwfas agt T E1 al F AR g SHrerE FEAAH-V (s) Exceptionally Average aggregate deposits Scale-V
I i afi %1 siEa 150 Fg %o Large Branches and advances of Rs. 150
i 3aa afgw crores and above during the

last two years.
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Note :

1. There will be no staff linkage to the above norms.

2. Each year in the month of May, the bank may undertake an exercise
in the matter of classification of branches on the basis of the above
criteria and upgrade or downgrade branches taking into account two
years of average business i.e..average aggregate deposits and
advances during each of the last two financial years.

ANNEXURE - 4

The following guidelines are issued by the Government in terms of
Hegulation 8(1) of the UCO Bank (Officers’) Service Regulations, 1979 :—

(1) The general principle to be followed for fitment of an officer in
the new scale as on the appointed date is to work out the
aggregate of pay and D.A. drawn by the ofiicer before the
appointed date and fit him at such a stage in the new scale of
pay where his salary will be equal to or just above the aggregate
of pay and D.A. drawn by him before the appointed date, subject
however, to the following provisions :—

Explanation :

Pay drawn immediately prior to the appointed date shall include
besides basic pay such other’pay/allowances as have the same
character as basic pay and reckoned as such for the purpose of
both DA and superannuation benefits.

(2) In‘respect of officers fitted in the Junior Management Grade, i.e.
Scale-l under new scales, an amount equal to the next increment
due to him in the scale applicable to the officer immediately<prior
to the appointed date (existing scale) should be added to the pay
in the existing scale and fitment in the new scale worked out
accordingly. Where an officer has already reached the maximum
in his existing scale the amount of increment to be added shall
be the last increment drawn by him. The amounl to be added
shall be the actual quantum of increment alone and not the D.A.
paid thereon.

(3) In respect of officers. fitted in Scale-ll and above in the new
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scales, the benefit of additional increment referred to In Para (2)
above would be available provided their basic pay in the existing

scale is equal to the basic pay in the existing scale of an officer
fitted into the Scale-l.

(4)  For the purpose of fitment in the new scales of pay the D.A.
actually drawn by the officer immediately before the appointed
date shall be taken into account subject to the following provision :

Where the rate of D.A. is paid in any bank on a percentage basis
subject to a limitation on the maximum basic pay that shall rank
for D.A. and such maximum basic pay is less than Rs. 641 /-, this
shall be assumed to be Rs. 641/-.
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ANNEXURE -5

The following guidelines are issued by the Government in terms of
Regulation 14 of the UCO Bank (Officers’) Service Regulations, 1979 :—

The Competent Authority for the purpose of promotions to various scales
In the officers’ cadre shall be as follows :—

For promotion from Committee Comprising
TR wffa &1 WA 1
1. Junior Management Grade One Deputy General Manager
5 y A - 37 NEHEuE 3R A Scale | to Middle Manage- and two Assistant General
k “_ E \ﬁﬂﬁ N i 2 ment Grade Scale Il Managers.
wea yaud Aot SaAEE 1 H TETAF HEEas .
2. Middle Management Grade One General Manager and
2. [ yaed Ao g9aEE I H T HemaEs AR 31 39- Scale Il to Middle Manage- two Deputy General Managers.
= e L . . | 3. Middle Management Grade The Chairman & Managifig
3. e yaud FOn gaEE 1 E Ao 3 yad s @ i Scale Ill to Senior Management  Director or the Executive .
S wEea #oi a9 IV | FHETEE Sy, a1 A Grade Scale IV Director, two General
a1 ZE TR it Managers or, in the absence of
# = 3 second General Manager, a
i i Deputy General Manager.
4. aftg yEuT 40t SEwEE IV H e I Ay PR, 4. Senior Management Grade The Chair man & Managing
afig weua Ao FaaEE VE FATES RS 79 W Scale IV to Senior Mangement  Director, the Executive
e Grade Scale V ; Director & one General
Manager.
50



LEin wiafa =1 T

Ae g Jad [y, JiEn
& faegms

5. g v&uT S Sg999E VH
I FEIEH A0 JFAEE V) H

6. 3I=9 FEUEF I SAEHE VIF
Ieg FETES A0 A VI H

Ny § g9y Hous, 9
& frews
A - AT | F I99EA || @ F0EE || ¥ FaEE H w5
winfa &1 13T F9 d@n 1 97 2 § sfeataa aiF ¥ 2 1 fee 9, 4
3UA 3feeifed weAm &1 wgafaa sifa/ sHgfaa st &1 s
e 3 Iueen & A1 3§ At F we F w9 # wif fe som | R
af wffy 3 sfcefan geam o1 378 st 76 &1 & seatem S,
I St & wew # aimfea few s o 8 b fefa
wfafa § 4 sfaswd &6 3 5 3 sfusd, S fs s = 1 s 2.
Sfeafad & | gedifag Tem, e =R ¥ fou wS=i #t 96 & 399
e FHW F N AR 9= 3 it wew § o @ 518 sun/a0
aur ufnfa = = So%i § 9 Fmseat

g -6

o1 % (AfoFr) e fafram, 1979 % fafem 17 5 sogs #t vl @
3ER W 7 Fefafes ariclt frem o feg § -

(1) ey e Fafafen sesm! & S w e S § ga
Ayl w5t wW=fa #t 9 F amee R aheei @ =R
T el # Ay wfE 9 aw. 3, R qea @
faem m St @t adae G F oo F awar 2

(2) W& # fifmdi i 9 v U uEE AEES F WMR W s

WIHIod], Fe 9 UF JaT0F ¥ g8 3aEH F o w6 @ o S

51

For promotion from Committee Comprising

5. Senior Management Grade
Scale V to Top Executive
Grade Scale VI

The Chairman & Managing
Director, the Government
Director and the Reserve
Bank of India Director.

6. Top Executive Grade Scale VI
to Top Executive Grade
Scale VI

The Chairman & Managing
Director, the Government
Director and the Reserve Bank
of India Director.

For promotion from Scale | to Scale Il and from Scale Il to Scale
lll, the composition of the Committee would be as mentioned at
S.No. 1 and 2. However, if a SC/ST officer of the designation
mentioned therein is available within the Bank, he would be
included as a member of the Committee. But in case where no
officer of the designation mentioned in the composition of the
Committee is available member belonging to SC/ST may be co-
opted. In that case, the composition of the Committee would be
4 officers instead of 3 officers as mentioned against S. No. 1 and
2. The co-opted member may be one scale above the level for
which promotion is made and he/she will function like other
regular members and participate in all the meetings of the
Committee.

ANNEXURE - 6

The following guidelines are issued by the Government in terms of
provisio to Regulation 17 of the UCO Bank (Officers’) Service Regulations,
1979 .— 2

(1) The Board shall formulate the eligibility criteria and details of the
processes to be employed for promotion of officers from one
scale/grade to another, subject to the following provision. This
should be done not later than 6 months from the appointed date.
Till such time as the new promotion policy is formulated, the Bank
may, subject to the approval of the Board, continue with the
existing promotion practices.

{(2) Subject to the availability of vacancies and the eligibility crileria
given below, all promotions whether from one scale to another
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(3)

a)

b)

c)

d)

e)

or one grade to another shall be on the basis of merit with
weightages, if any for service record, educational/professional
qualifications, etc., as may be prescribed by the Board from time
to time, except that the Board shall not provide any weightage
for seniority.

The minimum eligibility in terms of number of years of service
for promotion from one officers’ scale to another shall generally
be as under:—

From Junior Management Grade Scale-1 to Middle Management
Grade Scale II—7 years of satisfactory service in Junior
Management Grade Scale-l;

Provided that the officer has put a minimum of two years service
in a rural branch. As regards specialist officer, he should take
the requisite rural branch experience as and when he switches
over to the main stream of banking.

NOTE : The proviso to the above guideline will become operative
in respect of promotions to be made w.e.f. 1/6/1988.

From Middle Mapagement Grade Scale-li to Middle Management
Grade Scale-lll - 5 years of satisfactory service in Middle
Managemet Grade Scale-ll;

Provided that the officer has put in 2 minimum service of three
years as an officer in a “rural” and/or “semi-urban” branch. This
is inclusive of the two years rural branch experience prescribed
for promotion from JMG Scale | to MMG Scale Il. As regards
the specialist officer, he should take the requisite rural/semi-urban
branch experience as and when he switches over to the main
stream of banking. :

NOTE: The proviso to the above guideline will begcome
operative w.e.f. 1.6.1988.

From Middle Management Grade/Scale-lll to Senior
Management Grade/Scale IV - 5 years of satisfactory service
in MMG Scale-lll.

From Senior Management Grade/Scale-IV to Senior
Management Grade/Scale-V - 3 years of satisfactory service in
SMG Scale-IV.

From Senior Management Grade/Scale-V to Top Executive
Grade/Scale-VI-2 years of satisfactory service in SMG Scale-V.
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From Top Executive Grade/Scale-V| to Top Executive Grade/

Scale-VII - 3 years of satisfactory service in Top Executive Grade
Scale-VI.

The above eligibility criteria may be relaxed suitably in.case where
the number of eligible officers is less than three times the number
of posts available in the next higher scale/grade.

All promotions will be made only prospectively. In case, the imple-
mentation of promotions is delayed due to unavoidable reasons,
promotions can be effected from a date not earlier than the date
on which DPC/competenet authority cleared the promotions.

The number of persons to be considered for promotion from one
scale to another shall normally be restricted to three to four time
the number of posts for which promotions are being considered:;

Provided that the Board of Directors may relax this criteria in
exceptional circumstances after recording the reasons therefore
in writing.

All promotion to Senior Managerment Grade Scale-V will be made
by a committee consisting of Managing Director, Executive
Director and one General Manager of the Bank on the basis of
the evaluation of the past performance and assessment of the
potential of the eligible officers by the such committee.

All promotions to Top Executive Grade Scale-VI and VII will be
made by a Committee of Directors consisting of the Managing
Director, the Gowt. Director and the RBI's Director on the Board
of the Bank on the basis of evaluation of the past performance

and the assessment of the potential of the eligible officers by such

Committee. 4

There shall be no appeal against the decision of the Committee
of Directors (indicated at para 6 above). However, an officer
aggrieved with the decision of the Committee may make a
representation to the said Committee within a period of three
months from the date on which the promotion was announced.
The Committee should consider such representations as soon
as they are received and, in any case, not later than six months
from the receipt of the representation and review or modity its
earlier decision if considered necessary. The decision of the
Committee shall be recorded in writing.
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(b)

(c)

The. decisions of the Committee have to be placed before the
Board of Directors for ratification before being implemented.

The afore-mentioned guidelines notwithstanding, an officer
employee of the bank, whether he/she is recruited as a sports
person or otherwise, be considered for one out of turn promotion
in his/her entire career, after he/she wins a medal for the country
or is awarded a National Award by the Government of India or a
prize in an individual event or in team event as a playing member
of the team in Olympics, Asiad or any other international event
in which either all the nations are eligible to participate or a few
selected on the basis of their performance and past record, have
been invited to participate.

If an officer employee wins an award, prize, medal in any other
international event, or in exceptional cases, if an officer employee
has been continuously performing well and winning tournaments,
championships, prizes, medals, etc. at the National level, and the
bank considers the Officer's case fit for out of turn promotion,
the bank may promote him/her after seeking the views of the
Banks' Sports Board.

Further, as a one time measure, those sports persons who have
given repeated outstanding performances at the international level
in the past, after joining the Bank’s service and have won medals/
trophies /tournaments/championships in major international
events but have not been given any out of turn promotion, may
also be. considered by the bank for out of turn promotion, if
necessary, in consultation with Banks’ Sports Board.

ANNEXURE-7

The following guidelines are issued by the Government in terms of

10 (1)

(i)

proviso to Regulation 19(1) & (2) of the UCO Bank (Officers’) Service
Negulations, 1979 :—

The age of retirement of an officer in the Bank shall be
determined in accordance with the following conditions :—

An officer employee of the Bank recruited/promoted prior to 19th
July, 1969 shall retire on completion of 60 years of age.
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(i)  An officer employee of the Bank recruited prior to 19th July, 1969
but prornoted as an officer on or after 19th July, 1969 shall retire
on completion of 60 years of age.

(i)  An officer employee of the Bank recruited whether as an Award
staff or as an officer employee on or after 19th July, 1969 shall
retire on completion of 58 years of age.

Fe W Far-HaE
(2) FFHA VU 36F S 5 umfEl & amel F i F
fersr wfafa Tt faamita wS=fa afafa enft o e far
¥ fafrm 17 % sl 391 TSt & fog ofea = & sfit W
% F FRus qed § T 90 e aueE, Sl RS O
oA figd 9% ¥ fRys e &

(2) The Special Committee for reviewing the cases of the officers in
Scale-V and above shall be the DPC constituted for their
promotion under regulation 17 of the Officers' Service Regulations
i.e., the Chief Executive, Government Director and the RBI
Director on the Board of the Bank.
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ANNEXURE-8

The following guidelines are issued by the Government in terms of
proviso to Regulation 22 (2) of the UCO Bank (Officers’) Service
Hegulations, 1979 :(—

For the purpose of Regulation 22 (2) (i) and other Regulations, Major
‘A’ class cities shall mean the following cities effective from 1/8/1982 :—

Ahmedabad, Bangalore, Mumbai, Calcutta, Delhi, Hyderabad and
Chennai.
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ANNEXURE-9

The following guidelines are issued by the Government in terms of
proviso to Regulation 23 (ii) of the UCO Bank (Officers') Ser\:r.ice
Hegulations, 1979 :—

With effect from 1.1.90, a Special Area Allowance may be paid to the
Olficer Employees at places indicated in column 1 below and at the rates
indicated in column 2 till such time they are withdrawn or modified either
wholly or partiallv.

Provided that if at any of the places indicated in column 1 below Hill
and Fuel Allowance as provided under Reg. 23(x) is also payable, then
Ihe officer shall be eligible to draw only higher of the two allowances and
ot both. Provided further that if such higher of the two allowances is less
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Ihan the aggregate of Special Area Allowance and Hill and Fuel Allowance
drawn by the officer on 31.12.1989 then such difference shall be protected
a8 personal allowance till such time the officer remains at that place.

Fem 1 FeH 2
e Coel
21009 3001 &
3000 7F A=
1. P
(1) frsin & gz e : 500 650
¥ oo foer | T & S Aol W
25 . Ot I
@ fm F g v d 25 A WH 400 525
& F1 BIgH YV e foren
(3) §qi RS e 300 375
2. ARIS 400 525
3. EuA @ FeER geee
(F)=fm 3EEE (I =R wied) 400 525
()3T TE 9 IEHME, S IEHH, 500 650
iR T TRREE BEEE
4, faiEwa 400 525
5. TR EINEYE 500 650
6. IEW 80 100
7. HEEE 80 100
8. fgu
(%) frgu & T & 400 525
(@) g7 #E F Srew q HET 300 375
9. AT 300 375
56

Column 1 Column 2
Pay from  Pay from
2100 3001
to 3000 to above
. Mizoram
1) Chimptuipui Dist. of Mizoram and areas 500 650
beyond 25 Kms. from Lunglei Town in
Lunglei District of Mizoram
2) Throughout Lunglei District excluding 400 525
area beyond 25 Kms from Lunglei town
of Mizoram
3) Throughout Aizawal District 300 375
. Nagaland 400 525
. Andaman & Nicobar Islands
a. South Andaman (including Port Blair) 400 525
b. MNorth & Middle Andaman, Little
Andaman, Nicobar & Narcondum Islands 500 650
. Sikkim 400 525
. Lakshadweep Islands 500 650
o
. Assam 80 100
. Meghalaya 80 100
. Tripura
a. Difficult areas of Tripura 400 525
b. Throughout Tripura except Difficult Areas 300 375
. Manipur 300 375
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HeW 1 Fem 2
ELES 99
2100 % 30018
3000 7 i
10. 3TEUTEE $2 9
(F) U= Y29 & g9 & 500 650
(@) T &5 FI SISH 9UU ST YW 400 525
11. 59 T F7AR '
1. Fgan fSen
(=) FaEa et
(@) et
() H=®R 500 650
() "SR
. (i) g faem
(F) g 9@ dTe
(@) dsT T e
(M) IFFIE 500 650
(7) Amie
(ii) TEEE AER
(1) ¥ ® AR ¥ TR d9F F 89 400 525
3k fFamEt &t 3R ¥ w9
& &9 & fou
(2) ¥ &5 & fom 500 850
. Bre foer
) frar gedia & 3T
9EET & TR 500 650

57

(@) fFraen aedle & 30 e I

Column 1 Column 2
Pay from Pay from
2100 3001
to 3000 to above
10.Arunachal Pradesh
a. Difficult Areas of Arunachal Pradesh 500 650
b. Throughout Arunachal Pradesh except
difficult areas 400 525
11, Jammu & Kashmir
1. Kathua Distt.
a. Niabat Bani
b. Lohi 500 650
c. Malhar
d. Machhodi
2. (i) Udhampur Distt.
a. Dudu Basantgarh
b. Lander Bhamag lllaca 500 650
c. Thakrakote
d. Nagote
(i} Tehsil Mahore
1. For areas upto Goel from 400 525
Kamban side and areas upto "
Arnas from Keasi side.
2. For the rest of the areas. 500 650
3. Doda Distt.
a) lllaquas of Padder in Kishtwar Tehsil
b) Niabat Nowgam in Kishtwar Tehsil 500 650
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Column 1 Column 2

HIe™ 1 Fe™ 2
Enet I
2100 % 30019
3000 T i
4. o f5em
(F) FTHFHRE, T9M1 3N Frag 500 650
(F) I9FF F H AW A E & 400 525
e el & o wft
5. =wen e
(%) #vi s frem, SRR ise 500 650
3R FE 3o
(@) =ifaa 400 525
6. 5 iR TE e
9 AR e o F i, B W@ e 300 375
T FETaAt et @ 3 A1 foei & 9
i 8 & B
7. 37 &E § S 39 (1) ¥ (6) 9 #H i 300 375
Tel %, Wg S arafas FEEm war 7 8
fremier # g § i ¥ @ 3T ®E W
5% U9 R 5 399 WIE F @
THE-HHE W HE Yol & 4y Hifeq
|
12, feur=ea wewr
1. (&) Jen 51 &1 Tt e 500 650
1. (@) 91 f9a F1 TR 3FAdsd 500 650
1. (M) @Rl R whfa e 500 650
1. (u) f=n faen 500 650
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Pay from  Pay from
2100 3001
to 3000 10 above
4. Leh Distt.
a) Zanskar, Noyama and Nobre 500 650
b) All places in the Distt. other than 400 525
those covered in (a) above
5. Barmulla District
a) Entire Gurez Niabat, Tangdar 500 650
Sub-Division and Keran lllaga
b) Matchill 400 525
6. Poonch & Rajouri Distt.
Areas in Poonch and Rajouri Distt. 300 375
excluding the towns of Poonch and
Rajouri and Sunderbani and other
Urhan areas in the two Districts.
7. Areas not included in (1) to (6) above, 300 375
but which are within the distance
of 8 Kms. from the line of Actual
Control or at places which may be
declared as qualifying for border allowance
from time to time by the State Government
for their own staff. -
. Himachal Pradesh ’
1. {a) Pangi Sub-Division of 500 650
Chamba Distt.
1. (b) Bharmour Sub-Division of 500 650
Chamba Distt.
1. (c) Lahaul & Spiti Distt. 500 650
1. (d) Kinnaur Distt. 500 650
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Column 1 Column 2
HieE 1 HleH 2

Pay from  Pay from
2100 3001
to 3000 to above

EhEt ELE
2100 & 30013

3000 H i

1. (e) Dodra-Kawar Tehsil and Parganas of 500 650
(2) FEn-FaR Sele ain St 500 650 Chhaibis, Pandrabis, Gram Panchayat
; : . g of Munish Darkali and Kashapat of
Teifad o e femen fw Ramput Tehsil of Simla Distt.
TG FEHIA F1 A STt . ;
e o 1. (f) Pargana of Pandrabis of Kulu Distt. 500 650
: 1. (g) Chhota Bhangal and Bara Bhangal
- (NF Bt F TN T o 650 area of Palamupur Sub-Division of
. (B)FEl e % TeEy AgESA & 500 650 Kangra Distt. . 500 650
BT AT I TG 90T &

1. (h} Janandru Panchayat area of
() < S wE fir 500 650 Bhatiyat Tehsil of Chamba District 500 650
T i

. (@) ST aEEld & HE, TR,

1. (i) Mahog, Sarhan, Gopalpur, Teban,
Pokhi, Nanj, Khanoj, Bagra, Sainj- 500 650
Mahudi and Balidhar Panchayats

TR, e, 9rEl, 99, @H, 500 650 of Karsog Tehsil
T, H T SR AR R 1.(j) Simia Town and its suburbs 500 650
. () fomen vt 3T 9% STEUE F 3@ 500 650 (Mashobra, Dhalli, Taradevi,
(T, e, A, ﬂmﬂ. Kasumbpti, Jatog and Tutu)
S 3R 22) 1. (k) Gram Panchayat Deothi
! aklech areas) and Parganas 500 650
. (2) 333t 1M GEEE (A §9) 3 500 650 3L ’ '

of Naubis, Saraban, and Barabis

fymen o9 & TR Tedia & Aifas, of Rampur Tehsil of Simla Distt.

AEE 3R afas ToE

. (3) 4E o & Sifet TR aedia & 500 650
e "2 3 YA deEia & T,
A1gl, |iER WiedTd, JEEE 9y,

1. () Chhuhar Valley of Jogindernagar Tehsil, 500 650
Panchayats of Gattoo, Bagraa, Chatri,
Thachadhar Garragus Hain, Kalahari,
Thana Silibagi, Chhetdhar, Chanvar,
Tachi, Johar Kholanal, Somachan
Loth, Jaryar, Janjehi and Kalwanr
of Thunag Tehsil of Mandi Distt.

1. (m)Mangal Panchayat area of Solan Distt. 500 650
. (3) W fFa &1 9 T9EE A 500 650
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YETEd 8
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2. () = faer &1 9ue dedi 300 375
2. (w) = fqa &1 g = SR 300 375
EiER i
2. (¥) saert I 300 375
2. () TAYL et 300 375
2. (B) FHM dewie, 394 2 (M) ¥ e 300 375
AT F BeH
3. TATE-SH3 &=, yddt 3 @ 2E ae 80 100
Fog il 1 9= w@vs
13. IR W_&F
1. (%) == fsem =
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Column 1 Column 2
Pay from Pay from
2100 3001
to 3000  to above
1. (n) Outer-Saraj and Malana 500 650
Panchayat area of Kulu Disti.
1. (o) Trans-Giri Tract of Sirmur Distt. 500 650
2. (a) Janjehli Block (excluding area covered 300 3rs
in 1{1).above Chachiot Tehsil of Mandi
Distt.)
2. (b) Trah Chopal Tehsil of Simla Distt. 300 375
2. (¢) Churah Tehsil of Chamba Distt. 300 375
2. (d) Munr Panchayat and Belaj Pargana 300 375
of Chamba Distt.
2. (e) Dalhousie Town 300 375
2. (f) Rampur Tehsil 300 375
2.(g) Karsog Tehsil Minus the 300 375
Panchayat indicated under 2(c) above
3 Manali-Ujhi areas, Parvati and 80 100
Lagg Valley and Banjar Block
of Kulu Distt.
13. Uttar Pradesh
1. (a) Chamoli Distt. —
1. (b} Dharchula "
1. (c) Munsiyari 500 650
1. (d) Bhatwari Development Blocks
(except District Headquarters of
Uttarkashi) ==
2 Other areas of Border Districts 300 375

of Pithoragarh and Uttarkashi
(including District Headquarters
of Uttarkashi) g
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ANNEXURE-10

The following guidelines are issued by the Government in terms of
Regulation 24 of the UCO Bank (Officers') Service Regulation, 1979 :—

Reimbursement of hospitalisation expenses under Regulation
24 (1} (b) (i) shall be in terms of Hospitalisation Scheme laid down under

Scale of Officer Limits

(a) Junior Management Grade (i) Bed Charges

employees.
(b) Senior Management Grade () Bed Charges
Scales IV and V and Top Self : Bs. 300/-

Scale | and Middle Management
Grade Scales Il and L.

Self : Rs. 225/-
Family : Rs. 180/-

(i) Other Charges

One and a quarter times
the limits laid down under
the Hospitalisation scheme
applicable to workmen

Executive, Grade Scales
Vi and VII.

Family : Rs. 240/-

{iiy Other Charges

One and half times the .
himits laid down under the
Hospitalisation Scheme
applicable to workmen
employees.
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ANNEXURE-11

The following guidelines are issued by the Government in terms of
proviso to Regulation 25 of the UCO Bank (Officers') Service Regulations,
1979 :—

(iy  An officer should be provided accommodation by the Bank only
if he does not have his own house at that centre. Exception to
this, on account of his own house being far below the status of
the officer, may be made only in exceptional cases with the
approval of the Board of Directors.

(i)  No officer should be allowed to lease his own house to the Bank
for residential purpose for himself.

Note :-  Own house should include a house owned by an officer in his

own name or in the name of his wife or a dependent child.

As an exception to Sub-para (i) of the above guidelines, in genuine
cases where an officer is not in pesition to occupy his house as
the same is not vacated for his occupation by the tenants, the
bank may, entirely at its discretion and depending upon facts of
the case, provide the concerned officer with Bank's
Accommodation. However, the Bank must ensure that the officer
has taken positive steps including legal, and is vigorously
pursuing the same, for obtaining vacant possession of the flat.
The facility of bank's accommodation may be withdrawn after the
officer succeeds in obtaining possession of his flat or it becomes
clear that he is colluding with the tenants etc. in not getting it
vacated.

ANNEXURE-12 %

The following guidelines are issued by the Government in terms of
proviso to Regulation 26 of the UCO Bank (Officers’) Service Regulations,
1979 —

(1) The facility of personal use of the Bank’s car should normally be
confined to executives in the Top Executive cadre of the Bank.
The Board may, however, extend this facility to such other officers
as may-be-considered necessary having regard to the specia!
circumstances of the Bank.

-




(2) Only non-air conditioned cars below 16 H.P. should be provided
to the officers. An officer of the Bank who is authorised by the
Board to use the car for personal purposes would be required to
pay a sum of Rs. 150/- per month for the first 500 kms. and
Re. 1/- per km. beyond 500 kms.

(3) No air-conditioner should be installed in the cars provided to the
executives. Where, however, airconditioned cars have been
provided to the executives or air-conditioners have been installed
in the cars provided to the executives befcre the issue of the
revised guidelines, the rate of recovery would be Rs. 200/- per
month for the first 500 kms and Rs. 1.25p. for each-km beyond
500 kms.
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The following guidelines are issued by the Government in terms of
provigo to Regulation 27 of the UCO Bank (Officers’) Service Regulations,
1679 —

The Board shall lay down the terms and conditions on the basis
ot which loans for the purchase of motor car or other forms of
conveyance shall be sanctioned to an officer subject, however,
to the following conditions :-

(1)  An officer drawing a basic pay of less than Rs. 6210/- p.m. shall
not be eligible for a loan for purchase of a motor car.

However, a physically handicapped officer drawing a basic pay
of less than Rs. 6,210/~ p.m. shall be eligible for a loan for pur-
chase of special motor car marketed by Maruti Udyog Ltd., prov:-
ded he has completed 5 years of continuous service in the Bank.

(2) The maximum amount of loan that may be granted lor the
purchase of motor car shall be 80% of the cost of the motor car
subject to a maximum of Rs. 1,60,000/-. The maximum amount
for purchase of any other conveyance shall be 80% of the
conveyance subject to a maximum of Rs. 30,000/-.

The maximum ceifling of Rs. 30,000/- mentioned at para(2) above
will not be applicable in the case of Agrl. Field Officers and
Markating Officers; in their cases the amount of loan will be
subject to a ceiling of 90% of the cost of the vehicle.
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The following guidelines are issued by the Government in terms of
proviso to Regulation 28 of the UCQ Bank (Officers’) Service Regulations,
1979 —

The Board shall lay down detailed terms and conditions on the basis of
which loans may be sanctioned to an officer confirmed in the bank service
for purchase of land and/or for construction of a house or for purchase of
or for construction of a house/flat/apartment subject to the following
conditions :—

. ELIGIBILITY :

(0

(ii)

(iii)

The rate of interest on the above loans will be as follows :

Motor Car Loan — 8.5% p.a. (Simple) for loan upto Rs. 80,000/-
and higher of Bank Rate or 12% p.a. (Simple) for loan beyond
Rs. 80,000/-.

Scooter/Motor Cycle Loan — 7.5% p.a. (Simple) for loan upto
Rs. 15,000/- and higher of Bank rate or 12% p.a. (Simple) for
loan beyond Rs. 15,000/-.

Loan, together with interest thereon shall be repayable in not
meore than 200 monthly instalments in the case of motor car and
in not more than 84 monthly instalments in the case of loan for
purchase of any other tonveyance.

ANNEXURE - 14

Only an officer who has completed 5 years of continuous service
in the bank shall be eligible for loan. Provided that the competent
authority may relax this condition in such cases where the officer
was in the confirmed service of public sector bank or public sect-::ur
financial institution or Reserve Bank of India or Central
Government/State Government or an undertaking of Centre/
State Government before joining the service of the bank and had
not availed of any housing loan from his previous employer.

Ex-servicemen may account their past military service for the
purpose of eligibility after their confirmation in the Bank.

If the husband and wife either working in the same bank or in
different banks or one spouse working in Central Government/
State Government or public enterprises or some other
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Government Institute or local body etc., HBA will be admissible
to only one of them. The bank will obtain a certificate from the
employee that no HBA has been aviled of by his/her spouse or
will be availed by him/her.

(iv) 214 (iv) A bank officer on deputation to a Govt. Department or on foreign
oL & A7 9% 39 T d% T & T!g.ﬁ'quagm 9 &1 TR S /=2 service will be entitied for HBA from his/her parent bank only.
(v) Frofas sfusm st qi-ﬁ'qiﬂl O F UF o W 3 g% ¥ 4 . (v) O:ic:ﬁ:s; untf!r-;r su“sp)tens:tm will tjlsoﬂl:e ;ligibl:: for HBA¥but t::y
e afiryg s ; shauld furnish collateral security in the form of sureties from two
Efﬁ v . Bk ﬁ_ ST E permanent officers of the Bank.
(vi) 1 s ST _E! '\Hiﬂ 7 fah wFar & AT T A (vi) The officer shall be entitled to housing loan only once in his
3t fereit t et H 34 "?‘;}% TE0 71 AffEd - S i service career and under no circumstances he will be sanctioned
7@ fom s | afe et sifaerl T T s () H auifeted TR # a second or additional HBA. If an officer has availed himself of
S s o et A WS (i) 3 weitfeafas s HBA for construction of house etc. as specified in para 5 (i) he/
3 3 she will not be entitled to HBA for enlargement of accommadation
& fomnr s1gar R-fmio &g w0 #1 9@ T6
X specified in para 5 (ii) and vice-versa.
2 S : 2. PURPOSES :
() ¢ =i AT T AN I W - for =T | (i) Acquiring a plot and constructing a house thereon;
(i) UFER F EW 3UG1 IEH/IES Wd/Oe1 & \@Y §gad §9 (i) Constructing a new house on the plot already owned by the
qiftd wiie W TE-fE | official or jointly with his/her spouse;
(iii) TeRRI AT HE ©E o A 3 W IE-FE w6 RS (i) Getting a plot under co-operative schemes and building a house,
% Ty SR H T A e e | where title will vest on the official after the house is built.
X § ﬂ\ (iv) Enlarging living accommodation in an existing house owned by
(v) SERRR L iﬁ‘f el & W o TR H the official or jointly with spouse. The total cost of the existing
T B I fER ¥ F99E 2 (I T T S 3R 3 structure (excluding cost of land) and the proposed additions
R yEIfad IRad 1 F6 ged Faiia ave § S9eT 9@ 2 9 - should not exceed the prescribed cost ceiling.
(v) T=F A S8 YT ITH TaEH R At e | ﬁmq i (v) Conversion of hire-purchase into outright purchase of house/flat
¥ foFe TR 3 YA 59 3 i T, ST o T from State Housing Boards or similar Govt. controlled bodies and
g & fi °ﬁ 3 outright purchase of new ready built house or flat from Govt.,
i, M R A 7Y Fw Se 1i-Govt. or local bodies, Housing Boards, Development
P THEYA GlS ¥ | Au_.horities etc. and from private parties. .
(vi) TE-famdmY FeEr U wewnl wEe e afifeE | (vi) Purchasing of house/flat under self financing housing scheme
Tid & Gl | and co-operative Group Housing Societies.
(viiy TE-Faiond SF/uRae WE ¥ fau mown St g—qﬁa‘v} ¥, 9§ (vij Repayment of loan taken from bank/private source for house
Frfor sy & T A construction, even if the construction has already commenced.
(viii) Rl SaTdty R 3 e -me-Frame %'EI o —_—T (viij  Constructing the residential portion alone of the building on a plot
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which is earmarked as shop-cum-residential plot in a residential
colony. .
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3. CONDITIONS :

(M

(ii)

(iii)
(iv)

The official should not.have availed of any loan or advance for
the purpose from any other Government source and Housing
Board, other semi-Government, local Bodies or Development
Authorities etc. Where such loan has been availed of, HBA can
be granted if the bank employee undertakes to repay the
outstanding loan forth with in one lumpsum.

The official or spouse or minor child should not already own a
house in the town/urban agglomeration where the house is
proposed to be constructed or acquired.

The title to the land should be clear.

Advance for ready built house or flat is admissible for outright
purchase only. The purchase can be from Government/semi-
Government bodies, Housing Boards, Development Authorities,
Registered Co-operative Societies etc. or from private parties.

4. COST CEILING :

(i)

(ii)

(i)

(iv)

Cost of house excluding cost of land should not exceed Rs. 8
lakhs for Major ‘A’ Class Cities and Rs. 6 lakhs for other Cities.
The ceiling may be relaxed upto 25% based on merit by the bank.
It would however be incumbent on the sanctioning authority to
satisfy himself regarding means of finance and sources thereof
before accepting cost of house in individual loans.

In the case of enlargement to existing accommaodation the total
cost of the existing structure and the cost of enlargement should
not exceed the limit. -

If CPF withdrawal is also taken for house building, the total
amount of CPF withdrawal and the house building advance should
not exceed the limit.

If the advance is for constructing residential part of the building
on a shop-cum-residential plot situated in a residential colony :-

(a) the cost of land, he cost of super-siructures of the proposed

residential portion ard shop(s) should not exceed the eeiling
limit.
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5.

6.

(b) the entire property including the shop(s) and the residential
portion should be mortgaged.

{c) the entire building including the shop(s) should be insured
against fire, lightning, floods etc.

AMOUNT OF ADVANCE :

() Rs.5.00 Lakhs in the case of all officers; or the estimated cost
of purchase/construction, whichever is least in the case of -~

(a) Construction of a new house on an existing plot;
(b) Purchasing a plot and constructing a house thereon:

(c) Purchase of a ready built house or flat which has not been
occupied. The above limit is further subjected to the repaying
capacity of the official.

(i) In the case of enlarging the accommodation on existing house
the amount admissible is 50 times the monthly pay or Rs.60,000/-
or estimated cost of enlargement, whichever is least.

DISBURSEMENT OF ADVANCE :

Disbursement of instalment is to be related to the progress in the
construction of the housing unit. However, where individual land
documents are available, equitable mortgage should be essential
before disbursement of the loan. This should be subject to legal opinion
to be furnished to the sanctioning authority.

Mortgage or mortgage deed would mean creation of equitable
mortgage and not registered mortgage.

For purchase of land and construction—single storeyed house—20 %

or the actual cost of plot, whichever is less on execution of aggrement,
50 % of the balance on execution of the equitable mortgage deed and

the balance on the construction reacning the plinth level. "

For purchase of land and construction—Double storeyed house—15%
or the actual cost of plot whichever is less, on executing the agreement,
50% of the balance on execution of the equitable mortgage deed and
the balance on construction reaching plinth level.

For the purpose of house/flat from cooperative group housing society-
disbursement of loan within the sanctioned limit may be made in the
light of demands made by the co-operative group housing society,
subject to obtention of equitable mortgage as early as possible.
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7. TIME LIMIT FOR UTILIZATION OF ADVANCE :

(i) Purchase of land : Deal for purchase of land should be
completed and the sale deed produced within six months, failing
which the advance should be refunded in lump sum.

(i) Purchase of house : Acquisition of mortgage to Bank should be
completed within 3 months. Extension of time limit may be
granted by the competent authority.

(i) Purchase of new flat: It should be completed within three
months unless extension of time limit is granted.

Surety in certain cases : In addition to execution of mortgage/
agreement, the surety of an approved permanent official is necessary
before releasing the sanctioned advance or any part thereof to :

(a) Officials who are not permanent.

(b) Officials who are due to retire from service within 18 months
following the date of application for advance.

(c) Permanent officials (covered by (b) above) requiring the advance
for the purchase of a ready built house.

8. CONSTRUCTION :

i) Adherence to Plans: The construction should be exactly
according to-the approved plan and specification on the basis of
which the advance was sanctioned. Prior concurrence of the
Ministry of Urban Development or other concermned local body

as the case may be is necessary for any deviation. 3

i)  Time limit: The construction should be completed within 18
months of the date on which the first instalment is drawn.
Extension of time is permissible upto one year by the competent
authority and for a longer period by the Chairman & MD or ED
if the work is delayed due to circumstances beyond the bank
officer’s control.

iii)  Insurance : On completion of construction/purchase, the house
should be insured by the official at his cost against fire, flood
and lightning for the full value of the house. The insurance policy
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should be deposited with the bank and the premia receipts should
be produced for inspection. The insurance should be kept alive
till liguidation of advance.

iv) Maintenance : The house should be maintained in good repair
at owner's cost and kept free from all encumbrances. The official
should pay all taxes regularly and furnish a certificate an wally
to that effect. Annual Inspection may be carried out by the
competent authority for checking up the maintenance.

#. INTEREST:

i) Upto Rs. 1.10 lakhs - 5% p.a. (Simple)

i) Above Rs. 1.10 lakhs - 11% p.a. (Simple)
10. REPAYMENT OF ADVANCE :

i) The loan, together with interest thereon, shall be repayble in not
more than 240 monthly instalments provided that the officer may
select to repay in a shorter period if he so desires. The amount
of interest on housing loan should be recovered in 60 instdlments
only after the principal has been adjusted in full in 180
instalments. In case, however, the repayment is to be effected
in a shorter period, the number of instalments towards principal
and interest should be in the ratio of 3:1, the principal being
adjusted first in full.

i) In the case of construction of new house, recovery will commence
from the pay of the month following the completion of the house
or the 18th month after the date of payment of loan whichever is
earlier. If the loan is taken for purchase of a ready built house,

recovery will commence from the pay of the month following that
in which the advance is taken.

il In the case of construction of a new house by a Governrfient
agency, recovery will commence from the pay of the month
following the completion of the house or the 36th month after
the date of payment of the first instalment, whichever is earlier.

iv) The interest will be charged from the date of the payment of the
loan or the first instalment of loan where such loan is paid in
instalments. The amount of interest will be calculated on the
balance outstanding on the last day of the month.

v) In the process of recovery, the portion of the loan carrying higher
rate of interest will be treated as having been refunded first. .
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Girade and Rs. 5000/- per annum in the case of an officer in Top Executive
tirade. The reimbursement would be made only on the production of actual
rceipts. However, expenses incurred upto 50% of the limit may be
feimbursed on the basis of a certificate by the concerned officer.

The categories of Officers upto SMGS-V entitled to reimbursement of
mission fees for membership of clubs/associations would be determined
the Board of each bank. However, reimbursement of such admission
shall in no case exceed Rs. 1000/

For Officers in the rank of Dy. General Manager and above, the bank
lake corporate membership of one club located at its Head Office/
I Office/Zonal Office.The Officers availing the facility of corporate

mbership shall not be eligible for reimbursement of fee as referred to
para 3 above.

ANNEXURE-16

The following guidelines are issued by the Government in terms of

proviso to Regulation 41 of the UCO Bank (Officers') Service Regulations
1979.

With effect from 4.10.1996, if officers in Top Executive Grade (Scales
VI & VII) are unable to stay in ITDC hotels in Delhi and in other hotels in
Calcutta & Mumbai within the tariff limit of ITDC hotels, they may be
fmimbursed actual lodging expenses for staying in other hotels not

mceeding 125% of the tariff of their entitle class at Mumbai, Calcutta and
Dalhi,

-

Note :- In the event of any controversy arising out of Hindi version of this
Booklet, the original English text of it will be treated as authoritative.
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