
Nat ional  Bank tor  4 lgr icu l ture and Rura l
Deve lopmen t  emp loyees '  I l ous ing  Loan  Ru les ,  1996 .

T I  T L E

i  )  T h e s e  R u l  e s  s h a l  I  b e  t e r m e d

A g r i c u l t u r e  a n d  R u r a i  D e v e l o p m e n t

r 9 9 6 .

a s  t h e  H a t i o n a l
Ernp l  oyees '  Hous iag

B a n k  f o r
L o a n  R u I e s ,

i i )  T h e s e  R u l e s  s h a l l  c o m e  i n t o  f o r c e  o n

a r e  a p p r o v e d  b y  t h e  l o a r d  o f  D i r e c t o r s

A g r i c u l t u r e  a n d  R u r a l  D e v e l o p m e n t .

the day on which the same
o f  t he  l {a t i ona l  Bank  fo r

2 .  E L I G I B I L I T Y

Housing loans shal l  be granted to  employees of  t ,be Bank at  the
Bank ' s  d i sc re t i on  and  sub jec t  t o  such  te rus  and  cond i t i ons  as  l a id
d o w n  b y  i t ;  . .

i )  Ind iv idual  Housing toans

T o  p e r m a n e n t  e m p  I  o y e e s  r + i  t h  a  m i n i m u m  o f  t b r e e  I f  e a  r g
u s i n t e r r u p t e d  s e r v i c e ,  i n c l u d i n g  t e m p o r a r y  s e r v i c e .  T h i s
requ i remen t  i s  re la rab le  hav ing  rega rd  to  such  fac to rg  as  tbe  Bauk
may  cons ide r  f i t .

i i )  S o c i e t y  t o a n s

To co-operat ive bousing soc iet ies formed by conf i rmed employees of
the  Na t iona . I  Bank  f  r r r  Ag r i cu l  t u re  and  Rura I  Deve l  opmen t  and
reg is te red  under  any  l aw  re la t i ng  to  co -ope ra t i ve  soc i c t i cs  fo r
t h e  t i m e  t r e i n g  i n  f  o r c e  i n  I n d i a  .  T t r e  B a n k  E 8 Y .  a t  i  t s
d I - se re t l on .  pe rm l t  a  co -6pe ra t l ve  hous ing  soc feEy  to  e f i n i t  aB  a ,
member,  a  person who is  not  aD e-rnployee of  the Bank,  subject  to
auch  eond i t i ons  as  i t  may  impose .

3 .  P U R P O S E q

A )  l . { a i n  P u r p o s e s  i n d i v i d u a l  a s  r + e I  I  a s  s o c i e t y  l o a n s
g r a n t e c i  f  o r  a n ]  o n e  o f  t h e  f  o l  I  o r + i n g  p u r p o s e s ;

w i l l  b e

r ' L o  a c q u i r e  l a n d  a n d  c o n s t r u c t  a  b o u s e  t h e r e o r l ;



i i )  t o  cona t ruc t  a  new house  on  the  l and  a l ready  owaad  o r  ob
ta i 'ned on loug leage bagig for  not  leea tban 30 : rc t r t  by the
emp loyee  e i t he r  so le l y  o r  j o in t l y  w i th  any  o the r  Pe reon ;

i t i )  t o  p u r c h a s e  a  r e a d y  b u i l t  f l a t / h o u s e ;

i v )  t o  a c q u i r e  a  f l a t / h o u s e  i n  a  c o - o p e r a t i v e  h o u s i n g  s o c i e t y ;

v )  t o  a c q u i r e  a  f l a t l h o u s e  o f f e r e d  f o r  s a l e  l n c l u d l n E  t b o a e
o f fe red  on  h i re  pu rchase  o r  l ong  l eaee  fo r  a t  l eas t  30  yea rs  by  a
G o v e r n m e n t  / S t a t u t o r y  B o d y  p r o v i d e d  t h a t  t h e  c o n d i t i o n a  o E
sa le / l ease  a l l ow  the  buye r  t o  mor tgage  o r  ass lgn  the  f l a t / house  i n
favour  of  the Banh

B)  O the r  pu rposeg

Al ternat ive ly ,  loans gubject  to  the l in i ts  ind icated iu  the second
prov ieo  to  Ru le , lA  sha l l  be  g ran ted  once  du r lng  tbe  se rv i ce  o f  aa
employee for  en larg iog - i iv ing accounodet ioo/carry ing out  essent ia l
i tens of  rork  in  aD er is t ing house orrned by the employee or  by
h l s /he r  Epouae  e i t bc r  so le l y  o r  j o in t l y  o r  by  tbc  emPloJ ' ce  j o in t l y

wl th  any other  person,

P r o v i d e d  t h a t  i f  t h e  h o u s e  { s  o * n e d  s o l e l y  b y  t h e  s P o u s s  o r
j o in t l y  by  tbe  enp loyee  and  h i s , / t r " "  spou r ie  o t r  Jo in t l f  by  tbe
er tp loyee wi th  any otber .  pergon,  i .he! '  sbat l  be requrred to  Jo int ly
execute the mortgage in  favour  of  the Bank;
Prov ided a lso that  the i tems of  work deerned to be ceeent ia l  for

tbe purpose of  th is  Rule shal l  be speci f ied by the Bank f rom t i rne
to  t ime

Prov ided  fu r the r  t ba t  such  l oans  ma l ' be  g raa ted  fo r  acqu i r i ng  l and
a n d / o r  c o n s t r u c t i n g  f l a t s / b o u s e s  o r  p u r c h a s e  o f  f l a t s / h o u s e s
aaywhera in  Ind ia.

:1. toetf LIHITS

A)  Ind i v idua l  Fous ing  Loans

L o a n  l i m i t s  s h a l l  b e  f i n e d w i t h  r e f a r e n c e  t o  :



i )  90 t  o f  the  es t imated  cos t  o f  rand and/or  bu i rd ing / f ra t  o rhouse (95 t  in  the  case o f  Group .C '  employees) ;  o r

i f  )  r a t e  o f  I o a n  i . e .  n u m b a r  o f  t i m e s  a t  p a y
s p e c i f i e d  b y  t h e  B a n k  f r o m  t i m e  t o  t i m e ;  o r

a a  n a y  b e

i i i )  t he  max imum guan t ' um o f  hous ing  l oan  admiss ib le ,  as  spec i f i ed
by  the  Bank  f rom t ime  to  t ime ;  o r

i v )  t h e  b a l a n c e  a m 6 u r t  p a y a b r e  b y  t h e  e m p l o y e e  t o  t h e
b u i l d e r / v e n d o r ;  o r

v )  t h e  a m o u n t  a p p l i e d  f o r  b y  l h e  c m p l o y e e ,  w b i c h e v e r  i s  t h c
I  oweet

p r o v i d e d  t h a l  e m p l o y e e s  i n  G r o u p  ' B '  a n d  G r o u p  ' C r  s b a l l  b e
ent i t led to  such min imum quantum of  loan a! ,  maj ,  be spebi f ied by
the Bank f rom t ime to t ime,  tak ing in lo  considerat ion the above
c r i .  t e r i a ;

P rov ided  a leo  tba t  t be  I im i t s  f o r  i nd i v idua l  l oana  fo r  en la rg ing
exis t ing acconunodat ion/carry ing out  egseut ia l  i tems of  work ln  tbe
exist lng aeconrnodation o-rmed by the employee or his/her spouse orj o i n t l y  b y  t h e  e m p r o y e e  a n d  h i s / b e r  s p o u s e  o r  j o i n t r y  b y  t h e
emp loyee  w i th  any  o tbe r  pe rson  sba l l  be  f i r ed  n i t h  re fe reace  to
c lauee  A  above  and  sha l l  a l so  be  subJec t  t o  sucb  l im i t  as  the  Bank
may  f i x  f o r  t he  pu rpose  f rom t ime  to  t ime ,  wh icheve r  j . s  l ower .
P rov ided  fu r the r  Lha t  t he  Ioan  I i n r i t s  sha l I  be  ca l cu la ted  w i tb
re fe renes  to  the  subs tan t i ve  pos t  o f  t he  emp loyee  and  sha l l  be
f i xed  hav i r rg  rega rd  to  

' f ac to rs  
such  as  p i y  f i nanc ia l  pos i t i on

a n d  r e p a y i n g  e a p a c i . t y ,  B X t e n t  o f  s u p e r a n n u a t i o n  b e n e f i t s
admiss ib le ,  pe r iod  o f  se rv i ce  rendered  and  rena in ing  yea rs  o f
se rv i ce  i n  t , he  Bank .

8 )  S o c i e t y  L o a n s

L i m i t s  f o r  s o e i e t y  l o a n s  s b a l l  b e  f i x e d  w i t h  r e f e r e n c e
amount  of  loan admiss ib le  to  each employee menber  of  theo n  t h e  b a s l s  o t  t h e  e r l t e r l a  r p e l  t  s u t  l n  R u I  c  r e A .

t o  t h e
s o c i e t y ,

c )  A d d i t i o n a l  l o a n s

A n  e m p l o y e e  c a n  u t i l i s e  o n l y  o D e  o f  t h e  a b o v e  f a c i l i t i e s  v i c .
r n d i v i d u a l  o r  s o c i e t y  L o a n ,  r + h i c h  w i l  i  b e  g r a n t e d  o n I - v  o n c e
d u r i n g  h i s / h e r  s e r v i c e  i n  t h e  B a n k ,  s u b j e c t  t o  R u I e  4 D  h e r e i n



bel .or r .  Bo*ever ,  the Baok f r?y,  wi tb ln  the l  i rn i te  prescr ibed in
Rule 1a,  grant  an addi t ioaal  loan to  an emploree rbo has a l readl ,
ava i l ed  o f  a  hous inE  loan ,  e i t he r  as  a  soc ie t y  l oan  o r  as  an
i n d i v i d u a l  I  o a n  u n d e r  a n y  o f  t h e  . f o l  I  o w i n g
ci reumstaDces ;

i )  i f  t h e r e  i s  e s c a l a t i o n  i n  a c q u i a i t i o n / c o n e t r u c t i o n  c o s t
a n d  t h e  e m p l  o l r e e  h a s  b e e n  u n a b l  e  t o  c o r n p l  e t e  t h e
acqu la i t i on /cons t ruc t i on  H i tb  the  he lp  o f  t he  o r i g ina l  l oan  and
h i s / b e r  o r n  r e s o u r c e s .  I n  s u c b  c a s c a ,  a p p l i c a t l o n  f o r  t h e
addi t ionai  loan should be made not  ear l ier  than e i r  months and not
la ter  than tuenty four  months f rom the date of ,  d isbursemant  of  the
f i r s t  l n s t a l m e n t  o f  t b e  l o a n ,  w h i c h  p e r i o d  m a ,  b e , r e d u c e d  o r
e x t e n d e d ,  a s  t h e  c a s e  m a y  b e ,  b y  t h e  e a a c t i o n i n g  a u t h o r i t y ,
Lav ing regard to  the c i rcumstances of  the case;

l i )  i f  t h e  f l a t / h o u s e  i s  s t l i l  u n d e r  c o n s t r u c t l o n ' a a d  t b e r e  h a sbeen  aD inc rease  i n  the  emp loyee ' s  emo lumen ts  due  to  rev i s ion  i n ,pay scales or  promot ion to  a h igher  grade and tbe emproyee becomes
e l i g i b l e  f o r  a  h i g h e r  l o a n  l i m i t ;  '

i i i  )  f o r  p r o v i d i n g  s u c h  e s s e n t i a l  i t e n s  o f  r o r k  a s  m a y  b e
spec i f i ed  by  the  Baak  f rom t ime  to  t ime ,  o r  work  no t  i nc luded  i n
t h e  o r i g i a a l  e s t i m a t e s  r * h i c h  i s  s u b s e q u e n t l y  r e q u i r e d  t o  b e
nnder taken,  and the ernployee is  r rnable to  meet  the cost  oE such
a d d - t i o a a l  i t e m s  o f  s o r k  w i t b  t h e  h e l p  o f  o r i g i u a l  l o a n  a a d
h is /he r  onn  resou rces ;

i v )  f o r  en la rg ing  ex i s t i ng  acconrnod .a t i on  acqu i red  w i th  the  a i . J
o f  hous ing  Ioan ;

v )  f o r  p a y m e n i :  o f  s t a m p  d u t y / r e g i s t r a t i o n  e h a r g e s  i n  r e s p e c t  o f
p r o p e r t y  a c g u i r e d  * w i t h  t h e  a i d  o f  h o u s i n g  I o a n ;

v i )  f o r  a n y  o t h e r  p u r p o s e  a s  m a y  b e  a p p r o v e d  b y  t h e  B a n k  f r o m
t i m e  t o  t i m e .

D )  F r e s h  l o a n

i )  N o t w i t h s t a n d i n g  a n y t h i n g  c o n t a i n e d  l "  T i a " ; - ' n u I " " ,  t h e  B a n k
h ? Y ,  a t  i t s  d i s c r e t i o n ,  s a n c t i o n  a  f r e s h  I o a n  u p t o  t h c  l i m i t  l a i d
d o s n  i n  c l a u s e  ( v )  h e r e o f ,  t o  a n  e m p l o y e e  w h o  h a s  a l r e a d y  b e e n
g r a n t e d  a  l o a n  u n d e r  t h e s e  R u l e s ,  e i t h e r  a s  s o c i e t y  l o a n  o r  a - . r  a n
i n d i v i d u a l  l o a n .  I n  d e c i d i n g  w h e t h e r  o r  n o t  a  f r e s h  l o a n  m a y  b e
s a n c t i o n e c i ,  t . h e  . r a n k  m a y  t a k e  i n t c  a c c o u n t  t . h e  f  o i  I  o r + i n g  f  a c t o r s ;



a)  the  emp loyee  has  no t  been  ab le  to  u t i l i se  tbe  f i r s t  l oan
even though the loan was sanct ioned and d isbursed to  h im/her  but
fo t  genuine reaaons he/she could not  occupy the house and had
re€unded  the  l oan ,  w i th  i n te res t ,  i f  t t r y  acc rued
the reon ;

b )  l o a n  f o r  a c q u i s i t i o n  o f  l a n d  o n l y  w a s  a v a i l e d  o f  a n d  f o r
r e a s o n s  w h i c h  a r e  c o n s i d e r e d  b y  t h e  B a n k  t o  b e  g e n u i n e ,  t h e .
emp loyee  p roposes  to  d iepose  o f  t he  l and  and  acqu i re  reg iden t i a i
a c e o m r n o d a t i o n / j o i n  a  e o - o p e r a t i v e  h o u s i n g  s o c i e t y  a t  a n o t h e r
p l  a c e ;

c )  t h e  f l a t  a l r e a d y  a c q u i r e d  h a s  b e c o m e  i n a d e q u a t e / u n s u i t a b l e
fo r  h i s /he r  res idence / res idence  o f  h i s /he r  dependen f . s  on  accoun t
o f  i n c r e a s e  i n  t h e  s l z e  o f  h i s / h e r  f a m i l y ,  c h a n g e  i n  h i s / h e r
s ta tus  i n  t he  Bank  o r  some o tbe r  g round  accep tab le  to  the  Bank ,
o e c e s g i t a t i n g  h i s / h e r  m o v i n g  i n t o  a  I a r g e r  a c c o n u n o d a t i o n ;

d )  o n  g r o u n d s  o f  h e a l t h  o f  t h e  e m p l o y e e  o r  h i s / h e r
d e p e n d e n t s  p e r m a n e n t l y  r e s i d i n g  w i t h  b i m / h e r ,  i t  b e e o r n e s
necessary for  the employee to acgui re aecor tnodat ion in  another
l o c a l i t y  i n  t h e  c i t y  o r  i a  a n o t b e r  p l a c e  w h e r e  h e / s h e
p r o p o s e s  t o  s e t t l e  a f L e r  r e t i r e m e n t ;  l

i i )  A  reques t  f o r  a  f resh  l oan  to  acqu i re  ano the r  p rope r t y  i n
the  aame p lace  w i l l  no t  o rd ina r i l y  be  cons ide red  excep t  on  the
g r o u n d s  o f  h e a l . . h  o f  t h e  e m p l o y e e / h i s  o r  h e r  d e p e n d e n t s
p e r m a n e n t l y  r e s i d i n g  w l t h  h i m / h e r  o r  a n y  o t h e r  g r o u n d  o f  e x t r e m e
h a r d s h i p  a c c e p t a b l e  i o  t h b  B a n k ;

i i i )  T r a n s f e r  a l o n e  u i l i  n o t  b e  a n  a c c e p t a b l e  g r o u n d  f o r
s e e i : i n g  a  f r e s h  l o a n ;

i v )  T h e  c o n d i t i e n s  s u b j e c t  t o  w h j e h  a  f r e s b  l o a n  w i l l  b e
s a n e t i o n e d  a r e ;

a )  a  m i n i m u r n  p e r i o i  o f  f i v e  y e a r s  s h o u l d  h a v e  e l a p s e d  f r o m  t h e
d a t e  o n  r + h  j - c h  t h e  p r o p e r t y  v r i  t h  t h e  h e l p  o f  f  i r s t  I  o a n  w a s

^ a c q u i r e d / w a s  r e a d y  f o r  o c c u p a t i o n .  T h e  p e r i o d  o f  f i v e  y e a r s  i l € r y ,
howover,  be re laxed in sases where tbB rcguost  fcr  g=*.Gct :h- . i ,g t l8- i .o
acgu i re  anc ther  aceo: r rnodat ion  is  based on  med ica l  E ibund-s  

-o i - -any

o t h e r  g r o u n d  o f  e x t r e m e  h a r d s h i p  a c c e p t a b l e  t o  t h e  B a n k ;

b )  ( i )  t h e  p r o p e r t y  j . s  d i s p o s e d  o f  t c  a n o t h e r  e m p l o y e e  o f
' t h e  B a n k  w i t h  t h e  B a n k ' , s  n e r r n i . q _ s i  o n ;  o r

( i :  I  t h e  p : o p e r t y  i s  d i s p o s e d  o f  t c  a n  o u t s i d e r  o n
g r o u n d s  o f  u n d ' : e  h a r ; s h i p  w i t h  t h e  B a n k , s  p e r r n i s s i o n ;



c )  t h e  o u t a t a n d l n g  I i a b l l i t y  i n  r e s p e c t  o f  t h e  f i r s t  l o a n  i s
fu l l y  repa td  w i th  i n te reg t  a t  euch  ra te  aa  may  be  de te rm ined  by
the Bank;

c l )  t h e  s a l e  p r o c e e d s  o f  t h e  f i r s t  p r o p e r t y  a r e  f u I l y  u t i l i s e d
t .owards  the  cos t  o f  acqu is i t i on  o f  t he  ne i {  p rope r t y ,

v )  sub jec t  t o  wha t  i s  s ta ted  above ,  t he  quan tum o f  f resh  l oan
s h a l l  b e  r e g t r i c t e d  t o

a )  t he  d i f f e rence  be tween  the  cos t  o f  t he  nen  acco r rnoda t ion  and
t .he eale proeeeds of  the aeconsnodaf lon/proper ty  acqui red c i . th  the
h e i p  o f  f i r a t  l o a n ;  o r

b )  9 0 t  o f  t h e  c o s t  o f  t h e  n e ? i  p r o p e r t y  (  9 5 t  i n  t h e
c a s e  o f  G r o u p  ' c '  e m p l o y e e s  ) ;  o r

c )  t he  ra te  o f  l oan  i , e .  number  o f  t imes  o f  pay  o r

d)-  tue maxi rnurn quantum of  loan as may be speci f  ied by the Bank
f rom t ime  to  t ime ;  wb icheve r  i s  t he  l owes t .  ,

E )  Aqqreqa te  ce i l i nq

An  emp loyee  may  be  pe rm i t t ed  to  ava i l  o f  a  l oan  and  have  recou rse
to  h i s /he r  P rov iden t  Fund  ba lance  eub jec t  t o  au  agg rega te  ce i l i ng
on housing loan and advance/wi thdrapal  f rorn Prov ident  Fund aa may
b e  s p e c i f i e d  b y  t h e  B a n k  f r o m  t i m e  t o  t i m e .

5. II ITERE-ST

?he  loans  gha l l  ea r r y  i n te res t  as  may  be  dec ided  by  the  Bank  f rom
t i m e  t o  t i m e .  T h e  a m o u n t  o f  i n t e r e s t  s b a l l  b e  c a l c u l a t e d  o n  t h e
ba lanee  o f  t he  l oan  ou ts tand ing  as  on  the  l as t  day  o f  each  mon tb
and  sha l l  be  payab le  as  pa r t  o f  t he  i ns ta lmea t  o r  i n  such  manner
as  the  Bank  may  d i  rec l .

6 .  SECURITT

( i )  T h e  p r o p e r t y  i n c l u d i n g  t h e  e m p l o y e e ' s  i n L e r e s t  i n  t h e  l a n d  o r
t h e  e n t i r e  a p a r t m e n t  t o g e t h e r  w i t h  t b e  e r n p l o y e e ' s  u n d i v i d e d
in te res t  i n  t he  l and ,  con tnon  a reas  and  fac i l i t i es  appur tenan t  Lo
s u c b  a p a r t m e n t  a c g u i r e d  w i t h  t h e  a i d  o f  t h e  l o a n  s b a l l  b e
n o r t g a g e d  t o  t h e  B a n k  b y  a  r e g i s t e r e d  E n q i i s h  m o r t e a g e  a s  s e c u r i t y
f o r  t h e  l o a n  a n d  i n t e r e s t  t h e r e o n .



where the loan for  en larg ing an ex ls t ing house or  apar tment  has

been  g ran ted ,  t he  house  o r  apa r tmen t  sba l i  be  so  mor tgaged ;

t {he re  l he  p rope r t y  o f fe red  as  secu r i t t r  i s  Jo in t l y  owned  by  Lhe

emp loyee  w i th  any  o the r  pe rson  i nc lud ing  h i s /he r  spouse ,  mor tgage

s h a l I  b e  e x e c u t e d  j o i n t l y  w i l h  s u e h  P e r s o n  i n  f a v o u r  o f  t h e  B a n k '

P r o v t d e d  t h a t  t h e  s a n c t i o n i n g  a u t h o r i t y  I T r t r Y  '  a t  h i s  d i s c r e t i o n '

a c e e p t  t h e  s e c u r i t y  o f  a n  e q u i t a b l e  m o r t g a g e  o f  t h e  a b o v e  s a i d

p r o p e r t y  w i t h

a )  a n  u n d e r t a k i n g  t o  e x e c u t e  a  r e g i s t e r e d  d e e d  o f  m o r t q a g e  i n

s u c h  f o r m  a s  m a y  b e  r e g u i r e d  b y  t h e  s a n c t i o n i n g  a u t h o r i t y ;

b )  a n  u n d e r t a k i n g  n o t  t o  c r e a l e  o r  p e r m i t  c r e a t i o n  o t

a n y  o t h e r  m o  r  t g  a g  e  o r  e n c u m b r a n c e  o D  t h e

p r o p e r t y  w i t h o u i  t h e  p r i o r  w r i t t e n  a p p r o v a l  o f  t h e  B a n k ;

c  )  a  < i e m a n d  p r o r n i s s o r y  n o t e  i n  f  a v o u r  o f  t h e  t s a n k  f  o r

t h e  o u t s t , a n d i n g  h o u s i n g  I  o a n  I  j ' a b i  1 i  t y  '  i n  t h e

p resc r ibed  f  o rma t  ,  r e l l eeJab l  e  eve ry  Lh ree  yea rs  ;

d )  s u c h  o t h e r  a d d i t i o n a l  s e c u r i t y  a s  m a y  b e  c o n s i d e r e d

necessa ry  by  the  Bank .

i i )  I n  t b e  c a s e  o f  s o c i e t y  l a a n s  g r a n t e d  u r r d e r  R u l e  2 ( i i ) ,  t h e

e n t i r e  p r o p e r t y  i o c l u d i n g  t h e  I a n d  a n d  f l a t s / h o u s e s  e o n s t r u c t e d

t h e r e o n  s h a l I  b e  m o r t q a g e d  t o  t h e  B a n k  b y  a  r e g i s t e r e d  E n g l i s h

m o r t g a g e  a s  s e c u r i t y  f o r  t h e  I o a n  a n d  i n t e r e s t  t h e r e o n '

T h e  s a n c t i o n i n g  a u t h o r i t y  m a y ,  h o w e v e r ,  a t  h i s  d i s c r e t i o n ,  a c c e p t

t b e  s e c u r i t y  o f  a n  e q u i t a b l e  m o r t g a q e  o f  t h e  s a i d  p r o p e r L y  o n  t ' h e

t e r m s  a n d  c o n d i t i o n s  a s  s p e c i f i " e d  i n  p r o v i s o  t o  s u b - c l a u s e  ( i )  o f

t h i s  R U I  e  .

1 j . 1 )  I n  t h e  C a s e  o f  s o o l 6 t y  I o a n a .  l h e  s o o i c t y  m a y  s r s q t o  a  o h a r g e

or  cha rges  i u  f avou r  o f  app roved  i ns t i t u t i ons  o f  wh ich  Lhe  o the r

m e m b e r e  o f  t h e  s o c i e t y  a r e  e m p l o y e e s ,  i n  r e s p e c t  o f  f l a t s  a c q u i r e d

by  sucb  members ,  such  o the r  cha rge  o r  cba rges  to  rank  pa r i  passu

w i t h  t h e  c h a r g e  i : :  f a v o u r  o f  t h e  B a n k  i n  r e s p e c t  o i  t h e  I o a n

advanced  t c  t be  scc i  e t y  by  ' che  Bank ,  iR  rega rd  to  those  members

who  a re  con f i  rmed  emp l  oyees  o f  t he  t sank .



i v )  Creabion of  second/par i  passu charge by employees who have
a v a i l e d  o f  t h e  B a n k ' s  h o u s i n g  l o a n  u n d e r  t h e s e  R u l e s  m a y  b e
a l l o s e d ,  s u b j e c t  t o  t h e  f o l l o w i n g  c o n d i t i o n s ;

a )  p r i o r  v r r i t t e n  p e r m i s s i o n  o f  t h e  B a n k  s h a l l  b e  o b t a i n e d  f o r
c r e a t i n g  s e c o n d / p a r i  p a s c u  c h a r g e ;

b )  t h e ' s e c o n d / p a r i  p a s s u  c h a r q e  s h a l l  b e
r e s p e c t  o f  a d d i t i o n a l  f i n a n c e  t o  b e  r a i s e d  f o r
c o s  t  o f  t h e  f  I  a  t / h o u s e  o r  f o r  m e e t i n g  t h e
a d d t l l o n s / a l t e r a t l o n s  t o  t b e  s a i d  f l a t / h o u s e ;

c )  t he  I  oans  shou id  be  ob ta ined
f i n a n c i a l  i n s t i t u t i o n s  a p p r o v e d  b y  t h e  B a n k .

v )  T h e  d e p o s i t  o f  t i t i e  d e e d s  m a y  b e  a c c e p t e d  c n , b e h a l f  o f  t h e
B a n k  b y  t h e  s a n c t l o n i n g  a u t h o r i t y  o r  s u e h  o t h e r  o f f i e t a l  o f  t h e
B a n k  t r h o  i s  c o m p e t e n t  t o  d o  e o  u n d e r  t h e  N a t l o n a l  B a n k  f o r
Agr i cu l t u re  and  Rura l  Deve lopmen t  Genera l  regu la t l ons  o r  under  a
power  o f  A t to rney  execu ted  i n  h i s  o r  he r  f avou r .

v i )  wh i l e  a  comprehens ive  repo r t  as  to  the  t i ' t l e  t o  bhe  p rope r t y
f rom an  advoca te  o r  f i rm  o f  so l i c i Lo rs /  advoca tes  show ing  tha t
t h e  t i t l e  t o  t h e  p r c p e r t y  i s  c l e a r ,  m a r h e t a b l e  a n d  f r e e  f r o m
a l  l e n c u m b r a n c e s  a n d  p l a n s  a n d  e s t i m a t e s  a p p r o v e d  b y  t b e
c o m p e t e n t  a u t h o r i t y  w i l l  b e  p r i m a  f a c i e  a c c e p t a b l e .  t h e
Eank  Lese rves  t -he  r i gh t  t o  have  fu r the r  i nves t i ga t i on  rega rd ing
t h e  t i t l e  t o  t h e  p r o p e r t y ,  a t  t h e  c o s t  o f  L r r €  b o r r o w e r .  A
s e a r c h  r e p o r t  i n  r e s p e c t  o f  t h e  l a n d  f o r  a  p e r i o d  o f  a t  1 e a s t  1 2
I ' ea rs  P r io r  t o  t he  exeeu t ion  o f  ag reemen t  f  o r  sa l  e  i n  f  avou r  o f  . .
t he  emp loyee  and  fo r  a  subseguen t  pe r iod  t i l l  t he  amoun t  o f
Ioan  i s  d i sbu rsed  to  the  emp loyee  and  the  mor tgaqe  o f  t he
p r o p e r t y  i s  c r e a t e d  i n  t h e  B a n k ' s  f a v o u r  i s  r e g u i r e d  t o  b e
subn i t t ed .  I {owever ,  t be  Bank  rese rves  tbe  r i gh t  t o  ca l l  f o r
a  s e a r c h  r e p o r t  f o r  a n y  p e r i o d  p r i o r  t o  t h e  s a i d  p e r i o d  o f
1 2  y e a r s

c r e a t e d  o n l y  i n
mee t ing  the  ba lance

c o s  t  i  o i l a r d s

on l  y f rom

i n  r e s a r d  t o
m o r t g a g e s  s u c h

b o r n e  b y  b h e

( v i i )  T h e  B a n k  s h a l l  n o t  r u : d e r t a k e  a n y  I i a b i i i t y
c o s t s ,  c h a r g e s  o r  e x p e n s e s  a r i s i n g  o r . l t  o f  I  o a n s  o r
a E  ! g a m E  d u t y .  c t e , T h e e e  c h a r g e s  s h a l  I  b e
bor row ing  emp lo lee  o r  soc ie t y  conce rned .

DISBURSEHENT OF LOAN

i )  D i s b u r s e m e n t  o f  t h e  l c a n  s h a l l  b e  a t  t h e  d i s c r e t i o n  c f  l h e
B a n k  a n d  s h a l l  b e  c o - r e l a t e d  t o  a c t u a l  p r o g r e s s  i n  a c q u i s i + , i o n  o f
l a n d  a n d  i n  p u ; c h a s e / c o n s t r u c t i o n / e x t e n s r o n , / e n l a r g e m e n t  o f  t h e
t l a t / h o u s e  e x c e p t  i n  t h e  c a s e  c t  s e l f  c o n s t r u c t i o n .  T h e  e m p l o y e e



sha l l  be  requ i red  to  c rea te  a  mor tgage  o f  t be  p rope r t y  i n  f avou r
o f  t h e  B a n k  a n d  p r o d u c e  s u c h
documen ta /ce rL { f l ca tea / i n fo rma t ion  as  may  be  requ i red  by  the  Bank
before eaeh d igbursement .

i i )  I n  c a s e  o f  s e l f  c o n s t r u c t i o n  e i t h e r  b y  w a y  o f  i n d i v i d u a l  l o a n
o r  s o c i e t y  l o a n  t h e  f i r s t  i n s t a l m e n t  s h a l l  b e  d i g b u r s e d  a t  3 0 t  o f
the  sanc t i oned  i oan ,  on  c rea t i ng  mor tgage  i n  favou r  o f  t he  Bank ,
o f  t he ' l and  a longw i th  tbe  house  to  be  cons t ruc ted  the reon .  The
e e c o n d  i n s t a l m e n t  a t  4 0 t  o f  t b e  s a n e t i o n e d  l o a n  s h a l l  b e

-d i sbu rsed  on  the  cons t ruc t i on  o f  house  reach ing  p l i n th  l eve l . .
T h e  b a l a n c e  i n s t a l m e n t  o t  3 0 t  s h a l l  b e  d i s b u r s e d  w h e n  t h e
cone t ruc t l on  reacb€s  tbe  s tage  o f  comp le t i on .

i i i )  Be fo re  d i sbu rsemen t  o f  t he  tb i rd / f i na I  j . ns ta lmenL  o f  t he
Ioan .  l nspec t i on  w i l l  be  ca r r i ed  ou t  by  tbe  Ban l ' s  eng inee r  to
a s c e r t a i n  w b e t h e r  t h e  c o n a t r u c t i o n  h a g  r e a c b e d  t b e  s t a E e  o f
compl eti  on .

EXPLAilETIOH

' 8 t a g e  o f  e o m p l e t i o n "  f o r  t b e  p u r p o s E  o f  t b i s  R u l e  m e a n a
cons t ruc t i on  n i t h  a l l  wa l I s ,  f r ames  o f  doo rs  and  n indows  f i xed  and
roo f  s lab  cas t ,  I eav ing  i n te rna l  and  ex te rna l  san i ta ry ,  p lumb ing
a n d  e l e c t r i c a l  i n s t a l l a t i o n ,  p l a s t e r i n g ,  f l o o r i n g  a n d  s h u t , t e r s  f o r
doors and windor*s y i t  to  be Cone.

PERIOD AND }TODE OF REPAY}TEIIT OF LQAN

i )  T h e  p r i n c i p a l  a m o u n t  o f  t h e  l o a n  s h a I I  b e  r e c o r . e r e d
f i r s t  i n  a  m a x i m u m '  o f  1 8 0  m o n t b l y  i n s t a l m e a t s  a n d  t h e  i n t e r e s t
t h e r e a f t e r  i n  a  m a x i m u r n  o f  1 2 0  m o n t h l y  i n s t a l m e n t s ,  w i t h  t h e
p o r t i o n  o f  t b e  I o a n  c a r r y i n g  b i g h e r  r a t e  o f  i n t e r e s t  b r e a t e d  a s
h a v i n g  b e e n  r e p a i d  f i r s t .  T h e  e m p l o y e e  i l d f ,  i f  h e / s i r e  B c  '

d e s i r e s ,  r e p a y  t h e  l o a n  a t  a n  a m o u n t  h i g h e r  L h a n  t h e
s t i p u l  a t e d  r n o n t h l y  i n s t a l m e n t .

i i )  T h e  i n s t a l m e n t s  o f  r e p a y m e n t  s h a l l  b e  d e d u c t e d  f r o m  t h e
m o n t b l y  p a y  a n d  a l l o w a n c e s  o f  t h e  e m p l o y e e .  I f ,  f o r  a D y  r e a s o n ,
t h e  p a y  a n d  a l l o w a n c e s  o f  a n  e m p l o y e e  i n  a n y  m o n t h  a r e
i n s u f  f  i c i  e n t  t o  m e e t  t h e  m o n t h l  y  i n s t a l m e n t  p a t ' a b I  e ,  o r  L h e
e r n p l o y e e  p r o c e e d s  o n  l e a v e  w i t b o u t  p a y  a n d  a l l o w a n c e s ,  h e / s h e
s h a l l  a r r a n g e  t o  p a y  t h e  f u l i  i n s t a l m e n t  o r  a n y  s h o r t f a l l
t h e r e i n  d i r e c t l y  t o  t h e  B a n k .

T h e  f i r s t  i n s t a l m e n t  o f  r e p a y m e n t  s h a l l  b e  p a y a b l e  b e f o r e  t h e
o f  L h e  m o n t h  f  o i  I o w i n g  t h e  r n o n t h  i r r  $ r h i c h  t h e  a c g u i s i t l o n ,

L
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conatruct ion or  en largement  of  thc land/ f la t /house is  completod or
tnenty four  monthg f rom the date of  d isbursement  of  tbe loan (or
f i r c t  i na ta lmen t  t hb reo f )  rb i chcve r  1s  ea r l i e r .

Tbis  per iod may be oxtended by such fur tber  per iod as the Bank
m a y  d e c i d e ,  i f  i t  i s  s a t i g f i e d  t b a t  t h e  d e l a y  i n  a c q u i s i t i o n ,
cong t ruc t i on  o r  en la rgemen t  i s  f o r  reasons  beyond  the  con t ro l  o f
the  bo r row ing  emp loyee .  o r  soc ie t y ,

iv)  The outs tanding amount  in  respect  o f  the loan and in te-rest
tbereou payabie by 'an employee on account  of  a  loan taken through
a  s o c i e t y  o r  d i r e c t l y  f r o m  t b e  B a u h  s h a l l  b e  l i a b l e  t o  b e
adJua tad  on  h ia /be r  dae t ,b  o r  aa r l i e r  ceega t ion  o f  se rv i ce  i n
the Bank f rom the contr ibut ion to  tbe prdv ldent  Fund,  the
amoun t  o f  g ra tu i t y ,  commuta t l on  va lue  o f  pens ion  payab le  o r
f rom tbe month ly  peneion/ farn i ly  peDslon payable,  or  any other
amount  payabie by tbe Bank to  or  in  reapect  o f  the employee or  by
en fo rc ing  the  secu r i t y  o f  t he  mor tgage .  '

9 . INSTIRA.HCE. VAIUATION, II{SPECTION AIID T.{AII{TEI{ATICE

i ) Insurance

The ernploS'ee or  thc soc iety  concerned shal l  insure the proper ty
mortgaged in  favour  of  the Bank as regui red by the Eank.

i i )  F i n a l  V a l u a t i o n

A f t e r  t b e  c o n s t r u c t i o n  o f  t h e  f l a t / h o u a e / b u i l d i n g ,  t h e  e n p l o y e e  o r
t h e  s a c r e t y  a s  t h e  c a s e  m a y  b e ,  s h a l l  a r r a n g e  f o r  i t s  f i n a l
v a l u a t i o n  b y  a  g u a i i f i e d  e n g i n e e r  a n d  s u b m i t  t b e  r e l a t i v e  r e p o r t
t o  t h e  B a n k .

i i i  )  I n s p e c t i o n

T h e  e m p l o y e e  o r  t b e  s o c i e t y  c o n c e r n e c l  s h a l l  a l l o w  i n s p e c t i o n  o f
the  proper ty  and submi t  in fo rmat ion  as  may be  ea l led  fo r  by  the
B a n k .  T h e  s o c i e t y  s h a i l  a l s o  a l l o w  t h e  B a n h  t o  i n s p e c t  i t s  b o o k s
of ,  account ,

iv )  l . ta intenaace

T h e  e m p l o y e e  o r  t b e  s o c i e t y  e o n c e r n e d  s h a l l  m a i n t a i n  t h e
f l a t / h o u s e / b u i l d i n g  a c q u i r e d ,  c o n s f r u c t e d  o r  e n l a r g e d  w i t h  t h e
h e l p  o f  t h e  B a n k ' s  h o u s i n g  l o a n  i n  g o o d  t e n a n t a b l e  r e p a i r  a n d
c o n d i t i o n ,  f r e e  f r o m  a l I  e n c u r n b r a n c e s  ( o t h e r  t h a n  t h c s e  c r e a t e d

l : )



wttb the approval  o f  the Bank)  and Pay l lun ic ipa l  or  o ther

loca l  ra tes  and  taxeg  regu la r l y .  An  annua l  ce r t i f i qa te

( J u l y - , I u n e )  i n  t h i s  r e g a r d  s b a l l  b e  s u b m i t t e d  b v  t h e

e m p l o l r e e / a o c i e t y  t o  t b e  B a n k  t i l l  t h e  l o a n  t o g i t h e r  w i t h

i n t e r e s t  i e  f u l l y  r e P a i d  t o  t b e  B a n k '

1 0 .  S P E C I A L  C O N D I T I O N S  F ' O R  S O C I E T I E S

i )  The  bye - laws  o f  t he  soc ie t y  ava i l i ng  o f '  hous ing  l oan  under

these  Ru Ies ,  sha I l  r equ i re  the  p r i o r  w r i t t eu  apProva l  o f  l he

Banh .  A l so ,  du r ing  the  csn t l nuance  o f  t he  mor tgage ,  t he  bo r row ing

s o c i e t y  E h a l I  n o t  a d d  t o ,  a l t e r  o r  a m e n d  a n y  o f  i t s  b y e - l a w s ,

r u l e s  o r  r e g u l a t i o n s ,  w i L h o u t  t b e  p r i o r  w r i t t e n  c o n s e n L  o f  t h e

Bank .

i i )  The  soc ie t y  sha l l  no t  bo r row  any  money  f ro rn  ou ts ide  agenc ies

w i tbou t  t he  p r i o r  n r i t t en  aPprova l  o f  t be  Bank

i i i )  The  Bank  may ,  a t  i t s  d i sc re t i on ,  i f  r eques ted -  by -  t he  l * t anag ing

corruni t tee of  the soc iety ,  deduct  f rom tbe pay and a l logances of

employee members of  the soc iety ,  sueh amount  4s may be not i f ied

by the ltanaging conrnittee or otber authority managing the

a f fa i r s  o f  t he  soc ie t y ,  as  a re  payab le  by  the  emPloyee  mernbers

to  fhe  soc ie t y .  The  emp loyee  members  w i l l  no t  be  en t i t l ed  to

gues t i on  the  Bank ' s  ac t i on  i n  deduc t i ng  sucb  amoun ts  f rom

the i r  pay  and .  a l l ovances .  I l oHever ,  t he  r i gh t  o f  t he  emp loyee

nrembers to  recover  f rom the soc iety  any amount  due to

them,  i nc lud ing  aDy  sum wrong ly  i n t ima ted  to  the  Bank  by

t h e  s o c i e t y ,  i g  
' n o t  

a f  t e c t e d  i n  a n y  m a n n e r  b y  t h i s  r u l e .

i v )  I f  an  emp loyee  member  o f  t be  soc ie t y  d ies  o r  ceases  to  be  i n

s e r v i c e ,  t b e  b o r r o r i n g  s o c i e t y  i s  r e q u i r e d  t o  t a k e ,  w h e r e v e r

D e c e s s a r y ,  a I ' , I  s t e p s  t o  e D s u r e  t h a t  t h e  o u L s t a n d i n g  l o a n  i n

respec t  o f  such  aa  emp l .oyee  toge the r  w i tb  i n te res t  t he reon  i s

f u l l y  r e p a i d .  I n  c a s e  f u i l  r e F a y m e n t  i s  n o t  P o s s i b l e  f o r  a n y

r e a s o n  o r  i f  t b e  d e a t h  o r  c e s s a t i o n  o f  s e r v i c e  o e c u r s  b e f o r e  t h e

m o r t g a g e  o f  t h e  P r o P e r t y  b o r r o w i n g  s o c i e t y  m a y  b e  r e q u i r e d  t o

ey rqgg6  foE  E1 ;b r t t t u t l sn  o f  ; 1ns tho r  c l$g ib l r  rmp loyoe  e f  t he  Benk '

subject to the mortgage being -eree,i. lLed in favour of the Bank and

on  such  te rms  and  cond i t i ons  as  tbe  Bank  may  s f - i pu la te '

I I .  GENERAL TER},{S AND COHDITIONS

T h e  f o l l o w i n g  t e r m s  a n d  c o n d i t i o n s  w i t i  b e  a p p l i c a b l e  t o

s o c i e t y  I o a n s  a s  w e l l  a s  i n d i v i d u a i  l o a n s ;

t l



i )  Acqu ie i t i on /cons t ruc t l on  o f
f cq  the  bona f lde  pe rsona l  use  o t
h i s l h e r  f a m i l y .

f La ts /hous6a  sha l l  o rd ina r i l y  be
the employee and/or  members of

i i )  The  bo r row ing  emp loyee  o r  soc ie t y  sha l l  be  deemed  to  have
covenan ted  w i th  the  Ban t  t ba t  he /she  o r  t he  soc le t y ,  aa  the  case
may  be ,  w i l l  comp ly  w i th  the  p rov l s iona  o f ,  t he  t l r ban  Land  (Ce l l t ng
a n d  R e g u l a t i o n )  A c t ,  L 9 7 6 ,  i n  s o  f , a r  a s  t h e y  m a y  b e  a p p l i c a b l e , ' o r
a n y  o t h e r  l a w  f o r  t h e  t i m e  b e i n g  i n  f o r c e ,  r e g u l a t i n g  t h e
a c g u l s i t i o n  o r  u s €  o f  u r b a n  l a n d  a n d  s h a l I  a b s o l v e  t h e  B a n k
a g a t n e t  t h e  e o n g e q u e n e e s  o f  a n y  f a i l u r e  t o  c o m p l t '  w i t h  t h e
p rov i s lous  o f  t he  sa id  ac t  o r  such  o the r  l aw ,  as  the  case  may  be .

i i i )  An  emp loyee  o r  i n  case  such  emp loyee  has  d ied ,  h i s /he r  he i r s
o r  l e g a l  r e p r e s e n t a t i v e s ,  s h a l l  n o t ,  w i t h o u t  t b e  p r i o r  p e r m i s E i o n
o f  t b e  B a n k ,  t r a n a f e r  o r  o t h e r w i s e  d i s p o s e  o f ,  o r  c r e a t e  a n y

cons t ruc ted  o r purehased or  otberr r ise acgui red wi th  a loan
from the Bank,  which loan togetber  H{ th in terest  thereon
has not  been repaid in  fu i l .  The Baak may,  nh i ie  grant ing
sucb permiss ion,  impose such condi t ions as i t  may,  daem f i t .

i v )  P a r t i a l  l e t t i n g  o u t  o f  t h e  f l a t / h o u s e  f l i t I  i n  n o  c a s e  b e
perrn i t ted by the Bank.

v i  T h e  p r o p e r t y  m o r t g a g e d  t o  t h e  B a n k  b y  t h e  s o c i e t y  o r  t h e
e r n p l o y e e  c o n c e : l e d ,  s h a l l  b e  r e c o n v e y e d  b f  t h e  B a n k  a f t e r  t h e
e n t i r e  a m o u n t  o f  t h e  l o a r i  h a s  b e e n  f u l l y  r e p a i d  w i t h  i n t e r e s t ,  a t
t h e  c o s t  o f  t h e  s o c i e t y  o r  t h e  e m p l o y e e  c o n c e r n e d .

v i )  The  Bank  i s  en t i t l ed  to  reca l l  any  l oan  gove rned  by  these
R u l e s ,  i f  i t  i s  s a t i s f i e d  t h a t  t h e  l o a n  h a s  n o t  b e e n  p r o p e r l y
ob ta ined  o r  u t i  I  i sed .

in terest ,  whether  by way of
in any other manner, in

s a l e ,  n o r t g a g e ,  l e a s e ,  l i c e n s e  o r
the reeldeatial aceormrodatlon

co r respcndence ,  e t c .  and  d i sbu rsemen t  and
I  be routed through or  r1Bdg _b.y .9r  ad justed

the  emp loyee  eonce rned  i s  f o r  t he  t ime

v i i  )  A l  I  a p p l  i c a t i o n s ,
.::f-ePetr@eut of loans shal- - . { n  

f h E  o t f i c e  i n  w h i c h
b e i n g  a t t a c h e d .

v i i i ) A n  e m p l o y e e  d e s i r o u s
r n a n n e r ,  t h e  r e s i d e n t i a l
f  rom the  Bank ,  r+h i  ch  I  can

o f  t r a n s f e r r i n g  o r  d i s p o s i n g  o f  i n  a n y
a c c o n r n o d a t i o n  a c q u i r e d  w i i h  a  l o a n

l r , a s  n o t  b e e n  r e p a i d  i n  f u l 1 ,  e h a l l  n o t

t a
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do so unlesa Permi t ted in  wr i t ing by tbe Bank '  Whi le  grant ing auch

permiss ion, tn l  Bank rnay s t ipu late gucb ter r rg and condi t iona as i t

may deem f i t  inc lud ing , "p" i **ot  o f  tbe auts tanding balance of  the

loan  w i th  i n te res t  t be reon '  i n  on

o f  I e t t i n g  o u t  o r  c r e a t i n g  i n

res ldent , ia l  accownodat ion acqul

wh ich  Ioan  has  no t  been  rePa id
- o U t " i t t  

B a n k ' s  P r i o r  P e r m i s s i o u  a

raLe  as  may  be  s t iPu la ted  bY  tb t

the hel  P of  a  I  oan f  rorn tbe Ban

the reon ,  has  been  rePa id  i n  f u

p rope r tY  has  been  du lY  d i scha rg

e a g e  o f  t r a n s f e r  o f  a  f l a t  i n  a

soclet ,Y shaI  l  r - ro t  admi t  a  t rar

p r i o r  w r i t t en  Perm lss ion  o f  t be

favou r  o f  t he  Bank  i n  resPec t  o

L2. DETAUTTS AND PE!{ALTIEg

i )  F .  d
happening

a ) f a i l u r e t o c r . e a b e , r r i t h i n t b e t i m e s t i p u l a t e d b y t h e B a n k , a
m o r t g a g e i n f a v o u r o f t h e B a n k a s s e c u r i t l ' f o r b h e l o a n a n d
in te res t  t he reon ,  a f te r  max ine  ou t  a  marke tab le  L i t I e  t o  tbe  l and

and  comp}y ing  w i th  a l I  o the r  cond i t i ous  and  ensu r iog ,  i a  t he  case

o f a l e g a l m o r t g a g e , L h a t t ' h e m o r t g a g e d e e d i s c } u l y r e g i s t e r e d ;

b )  f a i l u r e  t o  P a Y  o r l  t h e  d u e  d a t e  a t r

a n  i n s t a l m e u t  o f  t b e  i r r t e r e s t ;

c ) t r a n s f e r o f a h o u s e o r b u i l d i n g c r a p a r t m e n t c o n s t r u c t e d o r

;:: . :=3e-EutSed with the help of a loan taken fro;n the Eank' whether by

, : r :  - tE?- ;61: -saIe,  
or  o therwise,  wi thout  pr ior  apProval  in-w: i t ing of  the

B a n k .

d )  c o n s t r u c t i o n  o f  a  h o u s e  o r  b u i l d i n q  e x c e p t  i n  a c c o r d a n c e  w i t h

t h e  p , l  a n s  a s  a c c e p t e d  b y  t h e  B a r i k ,  o f  r n a k i n g  a n y  a d d i t i o n s  o r

a l t e r a t i c n s  t o  t h e  h o u s e  o r  b u i l d i n g  c o n s t r u e l e d  w i t h  t h e  h e l p  o f

t h e  I  o a n  t a k e n  f  r c m  t h e  E a n k  r . r i  t h o u t  t h e  p r i o r  a p p r o v a l  i n  } t r i L i n g

c !  t h e  B a n J < ;

e f  a u I  t  s h a l  l  b e  c l e e r n e d '  t o  h a v e  o c c u r r e d  o n  t ' h e

o f  a n y  o f  t h e  f o l l o w i n g  e v e n t s '  n a m e l y ;

i ns ta lmen t  o f  P r iuc iPa l  o r

t 3



e)  fa i l u re  to  comp ly  w i th  any  o f  t he  p rov {E rons  o f
tF" ternrs and c.ondit ions of the various documenre
favour  of  the Bank;

these  ru l  es  o r
e recu ted  i n

f )  i f ,  l n  t h e  o p l n i o r r  o f  t b e  B a n k ,  t h e  l o a n  h a s  n o t  b e e n  p r o p e r l r
ob ta lned  o r  p ropo r l y  u t i l i sed ;

s )  i f ,  i n  t he  op in ion  o f  t he  Bank ,  t he  acco r rnoda t ion  has  been  used
f  o r  any  pu rpose  .o the r  t han  f  o r  accomrnoda t ion  o f  t he  emp l  oyee
a n d / o r -  h i s / h e r  f  a m i r l  m e m b e r s ,  w i t h o u t  t , h e  p r e v i o r i e  w r i t t e n
pe rm iss ion  o f  t hc  sanc t i on ing  au tho r i t y .

i i )  Ho tw l tbe tand ing  any th ing  to  the  con t ra ry  i n  t hese  Ru les  o r  i nany document  executed in  respect  o f  the loan,  on the occura 'ee ofa  de fau l t ,  t he  en t i re  ou ts tand ing  ba lancc  o f  t he  l oan  due  f rom theemployee connr i t t ing the defaul t ,  shal l ,  Et  the opt ion of  theBank,  become repayable for thwi th  together  r i th  normal  in tereetpayable under  Rure 5,  and penar  in terost  oD the ent i . re  bouaing
loan  ava l l ed  o f ,  so  however ,  t ha t  t he  agg rega tE  o f  sucb  i n te res t
shal l  be 18 percent  per  anrurn,  f roar  thc date of  defaul t  or  theda te  o f  d lebu rsemen t  o f  t he  i i r c t  i nc ta rmen t  o f  t be  l oaq ,  as  mar rbe  dec ided  by  the  Bank ,  t i l r  t he  da te  o f  repa l {nen t  t be reo f  i nf  r r l  l

i i i )  F u r n i s h i n g  w r o n g  o r  f a l s e  i n f o r m a t i o n  o r  c e r t i f i c a t e s ,  € t c .
w11 l  render  the  emp loyee  eonce rned  I i ab le  fo r  d i sm lssa l  o r  auch
o t h e r  p e n a l t y  a a  m a y  b e  l e v i e d  f o r  b r e a c h  o f  d i s c i p l i n e  a r r d
m isconduc t  and  the  en t i re  ou ts tand ing  l oan  w i th  pena l  i n te res t
w i l l  b e e o m e  r e p a y a b t e  f o r r h w i t h .

i v )  EJ l y  m isuse  o f  f ac i l i t i es  w i l l  a l so  be  cons ide red  b reach  o f
d i s c i p l i n e / m i s c o n d u c t  f o r  p u r p o s e  o f  t h e  t ( a t l o n a l  B a n k  f o r
Agr i cu l t u re  and  Rura l  Deve iopmen t  (S ta f t )  Regu la t i ons ,  I gg2 ,  and
w i l l  b e  l i a b i e  t o  b e  d e a l t  r i t h  a c c o r d i n g l y ,

v )  T h e  p r o v i s i o n s  c f  t h e s e  R u l e s  s h a l l  b e  w i t h o u t  p r e j u d i c e  t o
t h e  r i e h t  o f  t h e  B a n k  t o  i n s t i t u t e  d i s c i p l i n a r y  p r o e e e d i n g s
aga ins t  an  emp loyee  fo r  hav ing  consn i t t ed  a  de fau l t  i n  compr r i ng
w i t h  t h e  p r o v i s i o n s  o f  t h e s e  R u l e s  o t r  a n y  a g r e e m e n t  e r e c u t e d

a defaul t  be ing construed as misconduct  under  the

' t e g u l a t i o n s  1 9 9 2 .
or tgrr iculture and Rural Developmcnt (  s taf f  )

13. SAHCjIoNIXq_ASIE9RTTY

F .  s o e i e t y  l o a n  o r  a n  i n d i v i d u a l  I o a n  m a y  b e  s a n c t i o n e d  b y  t h e
E r e c u t i v e  D i r e e t o r  o r  c h i e f  G e n e r a l  l . r a n a g e r  o f  G e n e r a l
Admin i s t ra t i on  and  p remis . ' s  Depar tmen t  i n  Eead  o f f i ce  o r  ch ie f
G e n e r a l  M a n a q e r / G e n e r a I  r { a n a g e r  o r  o f f i c e r - i n - i h a r g e  o f  a
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R C g l o i i a l  , O f , f L c e  o r  T r a i . n i a g  E g t a b l l g h n c n t  o r  E a a d  O f  f  i c e

Depar tment  locatad outa lde t {umbai  (not  bc low tbc rank of  an

o f f l c c r  1 n  G r a d e ' E ' )  l a  a c c o r d a n c e  w l t h  t h c  p o r e r a  a a  m a y  b c

dclagated to thcm by tha chalrrnaa f,rotn tins to tlnte.

14. POWER TO nXE$D TEE'ngl88

Tbe Bank reserveg tbe r ight  to  amend these Rulcs f rom t lme to t ime

in such manner as i t  deeme fi t .  Eowevef, no such arnendment wil l

opc ra ta  to  a f fec t  t he  amoun t  and  pe r lod  o f  l oa t r ,  r a ta  o f  l n te res t ,

a .nd tbe manasr  of  recov€ry of  loan wi th  ln tcreat  a l ready agreed

uDo l r  o r  g l ven  c f f cc t  t o .

15. MTERPRETATIOff OLRUI,ES

Tbe powcr to interpret tbese Rulea rcsts nlth ths Cbalrman aud i i

h i s  a b s e n c e  t h e  H a n a g i n g  D i r e c t o r ,  w h o  e b a l l  i s s u e  s u c h

inst ruct ions a8 nal r  be neceasar I r  to  g ive af  f ,cc t  . " to  thc prov ie ioaa

o f  t hese  Ru I  es .  I n  cage  o f  eny  doub t /d l sPu te  r sga rd ing  the

interpretat ions of  the Rulea,  tbe decia ion of  Chai rman/ l {anaging
D l r e c t o r  s h a l  l  b e  f  l n a l  a n d  b i n d i u g  u p o n  t l i e  s o c l . e t y  . o r  t h e

employee eoneerned.

16. REPEtrt OT TEE NATIOilAt BATTK FOR AGRIfi'LTIIRE AI{D
RtrRAt DEI'EIOPHETTT EI.TPIOYSES' EOgSIilG IOAH RUT,ES. I98I-

Hi tb  the coming in to force of  these Rul .es,  the l la t ional  Bank for

Agr icu l ture and Rura i  Development  Emnr loyees '  Eousinqr  Loan Rules,

1 9 8 3 ,  s t a n d  r e p e a l e d .  T h e  i n t e r e s t g ,  r i g h t s  a n d  l i a b i i i t i e s  o f

the emplo l feeg and tbe in terests  and r ights  of  tbe Bank in  resPect

of  loans a l ready grantad r lader  tha copt ioned Rules,  shal l  not  be

a f fec ted  by  th i s  repea l .

l \


