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(ESKEICR]
(Rrsfrar damet )
e
T faeet, 29 Wi, 2017
1.3, 987 (3).—Fwl T TLHTL, TTRTAF ATHIOT S ATA=TH, 1976 (1976 FT 21) Fr T 17
& AT TFST GTT 29 FIRT T&ed ATRAT T TN HTd g0 3T TTT0 ATHI07 S (ATt e o
FHATAT A Al v w=ta) [=w, 2010 Fr stfeswid #3d g 39 ardi & Fag g o
ATERAIT | Tgol ThAT AT § AT e & AT 6T 7147 8, =9 a9l it gadt g+t | AEase
TTCET I SfIT FHIAT S0l & T FIA 6 qLAT, AT red =a| Fat g, srrid:-
1. "fereq T S W (1) = =ET F7 |ferd T TR GTHier 9 (SAteEa ST o
FHATAT r AgfE) =9, 2017 =
(2) T TSTIS § THRTIA T G &l Tqed gl
2. qfRTeTa: (1) =9 =t § S 7 T3 "92eT | = sruterd 7 2l,-
() “srfrfrae & srafore arefior & srfafam, 1976 (1976 #7 21) wfd &;

(@) “STETaa” AR & SAfsa & S SR FIHE FAT GEATT AT F1l T TR G e 07
gfdeeor 7 2-

1762 GI/2017 1)
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(i) TIH SATEAT F FF qediE 1, 2 3% 3 & g8 e (3) § AAiese aqg ‘& 9&r &if @it adt
FIT STEATIAT o 934 o Torg areT (Forferd A sitaeTe) i |TeATehT T, 3T
(ii) T ATLHAT  FF TLAT 6 % g1 e (3) § FBfAfEce a9z @ 9=t & forg adrer (e a7

AAATST) FHLAT;

(M) “afffa” & == et F fFew, 8 F i ars gy wisa afafq stfoua 2;

() i & = farsit it srqfeat § & A orgg AT srfenT 2

(3.) ‘AT IF | ATTAT § S T AqGAT & wqe (3) H AfAfdEee awd+ 9% 7 qaqedt s
FIAT o &qFd (2) § FafAase ITafer qreior S+ & 9999 F:3d 8, ¢

(2) s | ereai ST AfweARAT & S = Al § wgEq g e ufvwrfud |l €, g S
srterferae ® afearioa 8, agr o g, ST S e srterfeae # swwer: fam @ 8

3. 9T & Wail- T&T &1 Taw [oreeh [olT &= qTHI 6 & ATARTAT ST HHATAT A<k Hr
ST |l §, TIH A= T 6 & v (3) 7 Si47 o Famfaitase Bam @ g

TqEAHI: = [IAT F TASHT 6 [T, FARIAT F1 T Fedl 37T ATTRET & Thed T2 AT Fd
TU ATIRTRAT FT e G FAFRT &7 H ATET Ta&I, ST T8F IT AEMaLF 6 qie 9

qaTrHted T ST =R

4. 9 FT GoI: I THI-THT T HaiT EhIT G AT 0 M0 AREdS HEiar & &= & T@d
TU a9 UHT §&AT H Tai T oI HT HbT a7 et AT AT T g7 AL ST aret e
#T AT ATLTIA T TR

5. g i wgf: (1) F07 aewr g arg-aa o S e T fRarfadert F st worw o=
H fase 951 & forw e =9 Mt § o 9 gt § Mied Saeme i & q&d 6l S|

(2) T dF FHRT-THT UL HF T GLHTL 6 Tl 8§ ST A AA7 TATE FET SO q2reqT & =20
et Fzar, @t wdt  forw arearee 9 &1 7o T 3w 9 & 39 F9m (1) & o wgw &
ST STATAAT T AT AT T T(AIT AT il Flgd TLIEAT FT T TR AT ATHIGEH

TTCT STHRTOT ATEATERTL FHLAT AT B

(3) STET UT TAH AT =l /7 H&AT 1, 2, 3 3T 6 & g8 wTqew (3) # AfAfaee Gt 02 * form
TEAT SATHIGT TToa ST ZIRT &7 FL0N | FATTrd =l STt &, T & fgaa =< (ferfera ar
ATATST) T Srfora 3 0T & for sif=rer (32w & forw A= v oy s sreeft 5o afen §
STCAThT o STETY 9T, ST gl 9T AN g, ATATERTT o o0 AT S[TUT|

(4) ATATET SATHHTT TLEAT ST ATATAHT F 6 TLATq (HF<h & Torg sreAfsi= &t sifam =
TS TAT &= ATHIOT S T TUTIT HIAT|

(5) TEAT ATLHAT & FH T&ATE 1, 2, 3, 4 3T 5 F AMHA T+ (3) H faHEee a9g ‘F 97 ¥ agail
FTLAT % HF HEAT 6 F ATHA &+ (3) H AfATEt 99g @ 9% T (d & (o0 a9 a9 94T a9 6
1 ST & TUMET 07 SO Srerent R=F I1 I AT aEaias €9 § I 0l AT 2, et g
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6. e Tt T ‘% & Haer 7 sreder Mge WIAFET SR ofiT 99 '@ 3T 998 T & gae
H HgTIag® MERe TR g, Tis UAT 9IS g1 STadd AT S

I3 AR HSTIEHH o I U< Hls TGN Agl g af 948 ‘@ 3T 998 T & dag | o ereqeq
A sTfeERTT gl
TEHEIr: = FIHT & TASE & o, HeTEdd 9% | AT § S et JrHir 9% #°7 9g
ATEHTET TIH ATAT ol FH FeAT 4 F g v (3), ¥ fAfAfase afss y&gga afasr & w@e
(TFA-1V) T 7 OTh FT 7 g1 T &= AT S R 39 TR & qa1a o20ar S o srferfaam
FT G 17 T 3T 1T (1) F T8t TEqF o Siavd THLS doh 0 VAT Tl TR gl
7. 99g T S & forg swff: g v F 99 GrefAE qrHier §% gy SN wrted, a9 T
A= ST/ AT, s & | F.erad sq<pal a7 sARRAT & o &9 Javt
FEATI T T TG AT 7T U FTYHLO F T F=er F 98 U S Fea 7 T AT 39 5T
AT | [T ITo 3, TOrEeht 9% A aTer ITafersh JTHIT o 92 ATeahTar 8

T Rl AT G qEA-a9T U AT AR AT ANEsE gl & aqa A
ST, ST TSIt AT el 3T [T ST o ST fei=i &l AT f&ar S|

Ui T W T #wfEE & wfereor AT g aEE F A9 #AET 6 A4 o
FHATLIGE ol R & HATed THT-THT T AT AT ST qTHIT Sl o Ha9 |, gl doh FEId
g, =9 MFHT 9% ar g1
8. afafy #1 W& (1) T I I 7 siafdte AU 10 Suset F oqE™ a9g F 37 a9y = i
Tt & forg i Jqg v % forw sretee & @1l st & gy ate gq ke et &
TorRTTer % 29T Tq, IFT TAT & qaIedT =qe (2) § TET & A9, gt 3 & e (9) a7 (6) |
e aaeat & Hese a9+ aretl FiHTd 7 G0T-T0F 9 T5T HT ThT
(2) &€ 39 7w (1) 3 refie srfoa it 75 ey Ut |fata 7 FaTer TaaTid :3m)

9. Hieft welT sfix M=ifa ¥ forg e it Rfgw=aT: (1) o st A Fw Fear 1, 2, 3R 3 &
qEe e (3) § AafAfase a9y F 9al & T gl ff A G dr 6 & qed e (3) H
fafHfase aqg @ 9ai &t @Il 9T o dael § FAq AT FT Tk 9ol SATHIET T SATHERL 6
FTET AATY ToRAT STTUAT ST oI SIgET il | §&AT 7 % ATHq &aq+s (3) # fAHfase aqg v 9af ¥
HTeft AT & AT H T TEHAT T g T ST q9g @ Ul A W & O a9 gt
EARUGRIERER RS 1LeRi 1

g et AT % AT § AT H U siera gHt, Ategua Riet F 50 yiaed |
ATAF T BT, ATALTHAT [ T Tl o [o7T T4 Tav § FH F HF &l e AT (AT, A =q AT,
AT SIS S 37+ f9r wawh) | F[ S
(2) ==t sreafei= &1 99, e get atea S9 4w (1) Fr [fdse g, ST Fgar =1 & ST
T & GG & TF a9 0l TS AT FAT I I ST q ST A1 q@adi, & o A= grml




4 THE GAZETTE OF INDIA : EXTRAORDINARY [PART II—SEC. 3(ii)]

10. M= & forg =R fovg S &t &= sTet 92 Rt u & fore st | == o 9r-ary
TS & oA I o FANT hl STl &, ATHTT o H Iqereel RRAT &l §&47 o 3 AT 9¢ =
TR ST ST ®Tee & 99 & WA ® srades (Rfiew) safeat afga adt amr stetisn .
[EEIESER ST

TR ATLTI0T S| o A AT A¥ATAAT I FIES doh 9ol & vt A o= o s
11. NI Aol 9&1 vt AR &7 A9 ST (1) TEHT 99 6 forw 3fgse &t 1€ Rt &1 wree
o A o AT [ (LRIT o AL ST o6 AT AL AT
(2) ®TEE & F9 F forT srerr et T Rt S S S9e ¥ sreafHat ff watg g T A= g
TaFT T8 T2 €, T9Ted g1 ATUIT i< I RAAT ITHT=a==et & gTeT AT S|

12. NI & ICEIX 9g-SssaT: JT AT & wqed (2) § fafAafase uat it w=fa & Ao &
qEIY Hg-AeSaT THTHTT A T BIES ¢ 9o H 37 GIT AL S Aol I&1 o ATEAH | I TT
I F S AXATITT o dag § AIRATqd o g

13. ST S fAruefor: (1) =9 F=HT &7 a0 Fed T8, TR AT g6 & g2 §
HET 2 1 HT T AT S, A= Sasiadi i wrHF o gfvero o, wea
AL 6 AEEYS HGidl & JqaTe o= ™ ot & saftnat & forg smeeror Hifq & Iueer ang
2l

(2) ST ST, g STt i v @3 y=mt F Fni ¥ oy @fee oqt 6 g2 w6
IUTEY Y 3T T HAT, ATEd OFT g0 AT-997 9¥ 97 3w o fRanfadernt &
STET &A1 ATHIT Sl 6 62 §, STgT dh JReETd g, T 99 Fng gim

(3) TXT HAT AT F IO TF W T FAT T TH-ATST g UH TEATIAT w1 <F AT, Segie woe
FIEAT i F&AT 1, 2 3% 3 F A+ &aed (3) § e aqg ‘F 9al & o 9 o= a1
RTEE ¢ oA QAT & ad ST g WA T deaant<l oY foed e it aed i dda §em
1 TS TEEF (FTATAE) AT Seefioh 1 2 e v A i wfAfir ge v ety w1 §
STOAT, ivgid 9RAT dFawrT X g geae it 9 SEwee T I 98
(FrosmEamee) wrer 3ol £ 81

14. fAd== Y afRe: =7 fFawt & Fe=a f ofte 0T awr § [t 2l siw 6T a@r e

9% & T H UH TITEAE T AT AREeF Hgia ST FT Tl ST 39 [Iw & Iqadt
TATAT AT AT I HATad § FHHT HISATS F §L FLA & (T AA9TF 21|

Tt Aggt
(Raw 3 3E)
TAF 1T grfior §5 F 98 7 v/t
Fx Fffeor 9 T I9 LCoin)
.
(1) 2 (3) (4)
! TR T FRs e AT (56T ) R EEERELE]
2 T F e yEe AreET (T ) EERE]
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AT =h1 TS STHTEIROT

3 TR LT TefeT ATAFTL (The 111) SIS THIF

4 TE F SIS YE AT (F6 1V) T TATF

5 TR F Sz @ AT (T V) HETAT, HETTALT:
6 T ERIER RN CIEENIR)) FATT qETIF (Tgegd)
7 T T FATAT T (Tg3LelT) FEATAT T (Tg3LelT)

@l gt
[ffer 2 (1)(=.) ¥4
wrafr grefior F=t 3l 3% qwds 91 i =i
w wTefr yrftor = &1 A T dF ST
qeqi®

(1 ) 3) 4)
1 AreT TR9T ATHIT Faemrer S AAT T2 3% ATET TaeT

2 TSI SATT T S IEIEETACE] Arer T2

3 FAT TRTALT qTHIT SF AT F Arer T2

4 TeaRHET qTT 3% HERCkEY ATET TaeT

5 FEITAA T ITHT TF AT T2 % FETAA T2
6 S qretor T ATz eT A WA R E e

7 TS TERA ATHIT TF AT €22 EEE

8 g I &% IF % EFARS

9 w7 fagre grfior &% EEICEREECE] faT™

10 zeav fagm amfior &% EESCETE LD IEFARS

11 G TETE TS JTHIT 5 AT €22 EXIGEE

12 FETET I[TT qTHIT & & SfF TETET T

13 AT TSI ATHI SF AT IF SR

14 Hereg AT S AT w22 & LSRE)

15 | = gfarmom amfo & T e A gfermom

16 fRwm=e waor a3 USTTE A9 SF IR R
17 TATFAE TETAT oF AT w22 dF ST
18 S U= F I §F 3 Uz % ¥F o STEL-FOHT
19 AETE T oF I At <far ARETE

20 AT qTHIT 6 AT T2 % AETE

21 FATeH (AT JTHIT TF e 9% FATeH

22 ALY ITHIT §F T & A T FATeH

23 SATTr 0T I S FALT FF FATeH

24 LA JTHIOT T FALT FF A

25 THTeT AT TS FTHIOT o TaoT S At =T T TaT

26 e JTHIT SF AT T2 % TET TR
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27 THET AT I FF EERE LRI HET TR
28 | HETIISZ ATHIOT S & A 7RIS TS
29 g Fimwor grefior &= FF AT AT T
30 HIOqE =TT o TATEEE S A 2T afor e
31 ETAT T §F AT w2 3 T
32 st e & AT w2 fstes
33 AR JTHToT & AT w22 & BIEIELE
34 AT I qF HEREEEECIE L] Ny
35 IHA ITHOT TF AT T2 % artsar
36 qgas afme g §% FERECE] T
37 HTAT JTHIO T T % AT qfeArar EEIE]
38 ISTTE ITHIOT S ST AT SF EEIE]
39 AL ATHIT qF uSTe uE g a9 EEICH
40 FETET TSTEAT &1 JTHI0T SF I AT FETAT TISTEATT
41 TISTET A= YT S e 9F AEF DL U T[T TISTET
42 qeetad T & FERECE] Aty
43 T I &% TRTw s §% GIEERIE
44 TS AT FF T 9% A gEETE SERIEI
45 B g &= TATEEE S A 2T B
46 TATETATE AT ITHI % TATETETE aF SRR L
47 FETET Tt g & & SfF TETET T TI9q
48 TTHIOT S A SIS EETE AR I EIEEG
49 el AT T AT §5% TATEEE I A AT IeqT TS
50 TAET % IEIEETACE] EREREN]
51 FEIEEE:ED AAT T2 3% I T
52 g AT ITHI §F TSATS T S IeqT TS
53 IETEUE ATH T AT T2 % IATETE
54 FfrT yrfior e & AT S A AT afarft srer
55 Tfere 39 I g TF % Tt Fe
56 ¥ AT AT I FF e 3% A <= Tt Fe
el st
[ 5(1), 8(1) ¥ 12 @]
Hieft wt s =i g Wt
wE | T & oAwm e | Fatw st #HTefT et g ATy HYeft et 3 for sy =T
TR
) 2 (3) 4) (5)
1. FHATS T AAFET | (i) 50% et weff grey | AEIH Fgar: 18 T & Zuw faeg 30 7
(% 1) T8 F #T 50% ST Z1T; () Bft frem o § " aT ﬁ%ﬁﬁg
et & svew ff a1 =% | o sEel/amet ¥
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AT =h1 TS STHTEIROT

(i) =it v e %
50% T AT A=
AT 50% F WEE TF
i T S A
ST

AT

feoqur: 3= arwafIei @ srferear &
T, T e, F LS,
TAAT ST, yae, fafer, s
s 7 e ® Rft wmar g

(1) =TT 79T H fArorar)

foqur 1: B srefat T e VI
FAEAT IHH SeAA AT dE T
TLHT GO JTFAT T fEere ¥
TS T ATHT T AT 3T 21 3r2ram
FeAT VI S1raT S8 I=aaY T Fis
THTOT O TR ASATIIT HT T
AT ¥ FAqer gHET ST

oot 2: (i) 37 sreafert i g ===
F THT T qTOT § FHererdr e T
I, TATAT ITH F7A g FEAUZT FA
£ TE T T g aF FT a97 3w
ST

(i) TE F T T TSI A AT

T 6 wE T aAfy T FETET ST

gwar g & el gwr o e #
FIO = Fd g0 Bg Hed &l 3T

LA ERGEL)
EUERIERGEE)
TSI IT & efera
Jawt & FAvFiaEy i Fom
7 forforerr)

srafyr & forw agmT ST gar g aord &
afvefrer £ srafer & smr agm A a5
TEI &F ST
CIETIDE
FFYEL T FIAATET ST
et At 6 for === i ST o fore arerar T 3 fore == wiewar Tt foro afafa i
FHT=AT

(6)

®)

©)

(i) === st & ade (forfea
AAAT SAAATH) 3T ATATAEHT

TR §;

(ii)

y

e

(T srorar
SATATE) TAT ATATEHRIT | et

1 rerr et areefy | (FESEAT) T Ao

F ATAT ZO:
1| odver 80
(e EC
EREH
HAATS)
2 | graTaEr | 20
Wu

BEIRED
(Fgseef) F =7 7 =9
9 F AT BT
TR

(i) === forfaa ofvear, averTenTe T

dfaw o= v & w1 geaiad fare

F e X T ST, S s

TSI == =T = 8

1| o adter 50 3®

2 | |rEATET 20 #®

3 | T 30 3%
ERIEL NI

4 Rl 100 =%

(ii) forfera & wem wmaT RS AT

2 @i AT ST S Y
Ther grit v forfem afer
arafeq fFo w50 ST AT EiR

T=a T =T+ F
foro gfafy ffwfefea &
forersre fy-

1. g ITidAF  gTIor
o F AL - AeTE

2. O9AF dF T AT
R PEa RIS B AR E
aETIEE i uftE T =
3. U&E dF g
amfafics §%  afér
ST OETE HETIEdE i
itF & i W g
- qEET
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3 | g 100 (i) = Tow ¥ oqe | e Ber st s | oo afe wfafa %
% T I =T T A freferter 2 wamam;%%
1 e e & (1 ez 4o b R | Bt
) et A w | oo L | (2| T AT 0% || ww ¥ gt i
FH W AARTE AT OATATERTT S Rl T ST ST F
R DS | o || v o % R
ST TF TATAT STTUAT; e : afgret #1 T w7
(ili) TETHT=T F=T 3 AT - TR
(iv) TTaTeEr ¥ Ead 40% e,
T AT T AT ol A P — (%)ﬁ%ﬁ@m,mwaﬁ'(
et e | oo 3 e T oAt e F 50 sfera
TR (e S, | e o S0 A = e 2,
ELEECESE R LRI L o) ' o (@) Tt % oo 9w I § aw
P st i F A | i) sel o IS 0T | sl w e s i § e
ST AT O A TN | 0 wfy B wE Gy | & www 2w Srear Fowe gn
FAAT  ARAT F AER fem T o 3 FATE ST
AT H FAaH 35% ST . )
Y S S — (iv) TS S 39 F T H -
() PR 3 R (%) fafam witer, avarer A
A . AT qedTaa aTe % 60 wfaera
T TheT ST AT # S
aftafera e F e w ST T A AT E,
ST R A1 T 4 S (=) STr=Tf 35 oy e v aofy &
T W, S S R et # i i e,
AT AT A a AEATHR AT AqIAT G TR
T st o A o FrefiE & e i T gt i
ST ST T AT gt aAT T E S qerr f
FTAT AT F AT TEA AT F Hed gU FH § T@T ST
FefIai f TR qeT-aTeT
TR ST, (@R g (v) &t St forn w forfea
et gTeT sraE T i & TEET ST ATEATHTT E
TE IUeTee FEAAT F AR T
I TS qAT T ST -
T ARIAT AT FATAT STUIAT)|
FAE. | TF T ATH AT FOFT fe it mafa Heft w7eft % forg srgar H1eft wreff 3 for ey <frm

(1)

)

(©)

®)

FfesT wex oy (T 1)

qqg ‘F

3T 75 TirerT T g

ST st § & =few

ST

(i) 25 wigera =ieft weff grT

(i) Nefr TH F 25 e § &
10 widem faorfiFa &=
FFTSeT Afe X 15 wfae

(iii) st i RfReEt % 50%
T AT I9 T 50% T
FEE T A & i W

21 a9 § T g 32 a0
F T (@ g g
TET-gET T 9T fRw
TT O Iee/amRe w

LA ERGUCE]
EUERVERGEE)
TSI AT =T e
gt % ATiAT ¥ T
7 forforer)
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AT =h1 TS STHTEIROT

Tt § JHTOTI|

(I) FTEE TFTS<:

TTEe AFTSee % =T | ThH
T AT AT

(1) fafer sfgrare:

(i) =77 50 wiaera e
st F Ary Ry wTerar
e ReafEEmem T Aty

# e 5t a1 e,
E k8

(il) srferasmar % =7 ¥ =¥
FY FT AT ATAT THT
77 e gwarent & 3ty
afdsrt F w7 H
T g sfiT a8 smafar =
T FY TN

(IV) ST T4,

T o H TR 99 &
a9 F =y Bl v
I T 91EE AFr3ee
srerar faeq # wwei)

(V) Tore erferepTr

T 8 § UF I9 &
a9 F Ty Bl v
T ¥ fAovm
T

(VI fer srferrd:

(i) ¥IFaw 50 wfaaa F
T F AT WIEAT T
Freaframes @ FW,
TRET, ST, T9MET,
arteet, g s, FT
afrEeht, Feer arer Y
et off omET # T
IEVIEREICE DI K
(ii) ERTT & H qA AT HT
A

(VI) =\ e
arferaTa:

(i) ¥I7aw 50 wfaaa F=
T F G WEEAT AT

faafamme & et ot
gmaET # e =25t eroar

THAT,; 30T
(i) et & sreram facdhe
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AT T T T T AqA

froor Swerd,  fae,
Ffeel,  TgETEE, 99
e UTe, FHiY fEooe
AT gEHIEr, g
s, weEeE,  fafe,
AT AT wrar § =y

reraT e
ALITAT HT FOIAT oF

ST

et Wt & forg == widmar

NI ICE AT ECI

=i F g == afiear

T=fa & forg afafa &
RS LI

(6)

7

®)

©)

(i) wher (Frfera = steeres)
3T = o o et F e
F AGE THAT F A T

ERCACRIRCINGIIE
1| wheT 80
(Frfea CE
FaT
AATS)

2 | ArETeRtT 20
W‘

3 |7 100

EED

w71 afem mga g

iy whem (Frifgg  sroram
ATeTEd) H Ot Angar &
FH T AT T ATATHL F
oo fefRprt &t e g 6 301
% AUTT T FATAT ST,

(i) =TEATER ¥ AT 40%
FF U AL At et
Fot #fz F ww § fEwd
A B (AT ST,
AT AT ST T
2o y=m it sfiT FEE A
BT THI-FHT 9T ST At
FAET e F AqE
qTATEHE § I 35% i

9= = foar s,

(iv) st F sefam ameeT
F forw e i "reTeRe §
airgfea fAeumes F atar ™
IR TS FT TS GRE F e

Tt Freferfera
qqua  S/ETEarT AT
e afgewtfert & & A
ST ST FETS yEy
FfIFry (TFa-l) FT U
Y07 LT gl

() T A

() iEeE S
Frafaa smam T wfh s
Terer AfRTT (TheA-1)
T H A T HT AT

BT (R

(i) ST TUw Iz U=
T 12 27 T 2

(Il) B &5 =29

(i) e s
Frafia st = w e
Jae AfeERT (TRl
F w7 ¥ g a0 #
AL AT AR,

(ii) ST o goft 7=

ERS (A B
ElE

(i) === Forfae e, =reaTeR e o)

At o= a9 & F geatEd fare

% e e AT SToe, S s

THTS S T T

1| o o 50 ¥F

2 | AT 20 3%

3 | ST 30 =
ERIEL R R

4 | g 100 ¥

(i) 50 ==t Fr v Al G

25 3%

25 3%

(i) st @ T AT H SrATq
(F) FFwrr ffer sie St s
FA ATAT W (@) WOT A,
rAfHwar uTd &= Jfgd ww
THe, AAATE AT TAGT A=
LA ATAT AT

(iv) TETHTT =9 % ATHA H -

(®) Frfea oher, mmamer &x

AT qediaa are % 50 wfaera
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T vz e, §gFq af=a

MINISTRY OF FINANCE
(Department of Financial Services)
NOTIFICATION
New Delhi, the 29th March, 2017

S.0. 987(E).—In exercise of the powers conferred by section 29 read with section 17 of the Regional Rural
Banks Act, 1976 (21 of 1976) and in supersession of the Regional Rural Banks(Appointment and Promotion of
Officers and Employees) Rules, 2010, except as respects things done or omitted to be done before such supersession, the
Central Government, after consultation with the National Bank and the Sponsor Banks, hereby makes the following
rules, namely:-

1. Short title and commencement.- (1) These Rules may be called the Regional Rural Banks (Appointment of
Officers and Employees) Rules, 2017.

2) They shall come into force on the date of their publication in the Official Gazette.
2.  Definitions.- (1) In these rules, unless the context otherwise requires,-
(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976) ;

(b) “approved agency” means the Institute of Banking Personnel Selection or any other agency approved by the Central
Government for —

(i)  conducting examination (written or on-line) and interview for selection of the candidates by direct
recruitment to the Group ‘A’ posts specified in column (3), against serial numbers 1, 2 and 3, of the First
Schedule; and

(i)  for conducting examination (written or on-line) to Group ‘B’ posts specified in column (3), against serial
number 6, of the First Schedule ;

(c) “Committee” means the Committee constituted by the Board under rule 8;

(d) “Schedule” means any one of the Schedules to these rules;
(e) “Sponsor Bank” means the Sponsor Bank specified in column (3) of the Second Schedule which sponsors
the Regional Rural Banks specified in the corresponding column (2) thereof.
(2)  All other words and expressions used in these rules and not defined but defined in the Act shall have the meanings
respectively assigned to them in the Act.

3. Category of posts.- The category of posts to which officers and employees of the Regional Rural Banks may be
appointed shall be as specified in column (3) of the First Schedule.
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Explanation.— For the purpose of these rules, the officers may be functionally designated by the Chairman as
Branch Manager, Regional Manager or General Manager, depending on the work or functions assigned and the
Scale of the Officer.

4. Creation of posts.- The Board may create such number of posts as are necessary and may determine the number of
vacancies to be filled by direct recruitment or promotion, keeping in view the provisions of these rules and the guidelines
issued by the Central Government from time to time.

5. Method of appointment.- (1) The appointment to the posts specified in the First Schedule may be made in
accordance with the provisions contained in these rules and as laid down in the Third Schedule, and subject to such
guidelines as may be issued by the Central Government, from time to time.

(2) The National Bank shall frame, from time to time, in consultation with the Central Government, broad policies
which will cover manner of conducting examinations and interviews by the approved agency including the stages of
examination, composition of the interview panel for direct recruitment and determining the percentage of reserve list of
candidates under the proviso to sub-rule (1) of rule 9.

(3) Where an examination for any post specified in column (3), against serial numbers 1, 2, 3 and 6 of the First
Schedule is conducted by the approved agency in two stages, the marks obtained at the second stage examination shall be
taken into consideration for calculating weightage for the examination (written or online) and the candidates shall be
called for interview, wherever applicable, on the basis of the marks obtained in that examination.

(4) The approved agency shall, after conduct of examination and interview, forward the final list of candidates for
appointment to the concerned Regional Rural Bank.

(5) The minimum years of service for promotion to the Group ‘A’ posts specified in column (3), against serial numbers
1, 2, 3, 4, and 5 of the First Schedule and Group ‘B’ posts specified in column (3), against serial number 6, of the First
Schedule shall be reckoned as on the 1st day of April of the year in which the vacancy is expected to arise or has actually
arisen.

6.  Appointing authority.- The Chairman shall be the appointing authority in respect of Group ‘A’ posts and the
General Manager shall be the appointing authority in respect of Group ‘B’ and Group ‘C’ posts, if so authorised by the
Board:

Provided that if there is no incumbent to the post of the General Manager, the Chairman shall be the appointing
authority in respect of Group ‘B’ and Group ‘C’ posts also.

Explanation.—For the purposes of these rules, the expression “General Manager” means an officer of the
Regional Rural Bank not below the rank of Officer Senior Management (Scale IV) specified in column (3),
against serial number 4 of the First Schedule and designated as such by the Regional Rural Bank or an officer of
the Sponsor Bank deputed as such under the first proviso to sub-section (1) of section 17 of the Act.

7. Recruitment to Group ‘C’ posts.- The Regional Rural Bank shall, in making recruitment to Group
‘C’ posts, make a reference to the Employment Exchange, the Sainik Board or such other agencies catering to
the welfare of the Scheduled Castes, the Scheduled Tribes, Physically Challenged Persons or other special
category of persons as are recognised by the Central Government or the State Government having jurisdiction
over the Regional Rural Bank:

Provided that preference shall be given to candidates belonging to the Scheduled Castes, the Scheduled
Tribes or any other special category of persons, in accordance with the instructions or guidelines issued by the
Central Government in this regard, from time to time:

Provided further that the instructions on ‘recruitment of staff through Employment Exchange’ of the
Department of Personnel and Training, Government of India, issued from time to time, to the extent relevant in
the context of Regional Rural Banks, shall apply to these rules.

8. Constitution of Committee.- (1) The Board may, from time to time, constitute Committees, consisting of the
members specified in column (9) or column (6) of the Third Schedule, against the posts in the corresponding column (2)
of the said Schedule, for the purpose of recommending to the appointing authority, candidates for appointment by direct
recruitment to Group ‘C’ posts and for promotion to Group ‘A’ and Group ‘B’ posts, in accordance with the provisions
contained in the said Schedule.

(2) The Board shall determine the tenure of each such Committee constituted under sub-rule (1).

9. Validity of panel for direct recruitment and for promotion.- (1) A panel of selected candidates in respect of
direct recruitment to the Group ‘A’ posts specified in column (3), against serial numbers 1, 2 and 3, of the First Schedule
and Group ‘B’ posts specified in column (3), against serial number 6, of the First Schedule shall be prepared by the
approved agency and a panel of selected candidates in the case of direct recruitment to the Group ‘C’ posts specified in
column (3), against serial number 7, of the First Schedule and promotion for Group ‘A’ and Group ‘B’ posts shall be
prepared by the Committee:
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Provided that in the case of direct recruitment, a reserve list of candidates, not exceeding fifty per cent of the
notified vacancies, subject to a minimum of two candidates in each category (General, Scheduled Castes, Scheduled
Tribes and other special category), shall be drawn up to meet exigencies.

(2) The panel of selected candidates referred to in sub-rule (1) including the reserve list shall be valid for a period of one
year from the date of issue of the merit list or until a fresh panel is drawn, whichever is earlier.

10. Zone of consideration for promotion.- Where promotion to a post is made both under the normal channel as well
as the fast track channel, the zone of consideration shall be three times the number of vacancies available in the normal
channel; and in case of fast track channel, all eligible candidates including repeaters shall be considered:

Provided that the candidates who are eligible under the normal channel shall also be considered under the fast
track channel.

11. Filling up of vacancies to promotional posts.- (1) The vacancies earmarked for the normal channel shall be filled
up after the vacancies under the fast track channel are filled up.

(2) The vacancies earmarked for the fast track channel which remain unfilled for want of selection of adequate number
of candidates from that channel shall lapse and the said vacancies shall be filled up by way of normal channel.

12. Inter se seniority in promotion.- The inter se seniority in the case of promotion to the posts specified in column
(2) of the Third Schedule, in respect of all the empanelled candidates selected through the normal channel or the fast
track channel in their feeder posts, shall remain unchanged.

13. Reservation and relaxation.- (1) The provisions of reservation policy for the Scheduled Castes, the Scheduled
Tribes and other Special category of persons as per the guidelines of the Department of Personnel and Training,
Government of India issued from time to time, to the extent relevant in the context of the Regional Rural Banks, shall
apply to these rules.

(2) The provisions of relaxation of various conditions for the Scheduled Castes, the Scheduled Tribes and other special
category of persons as per the guidelines of the Department of Personnel and Training, Government of India issued from
time to time, to the extent relevant in the context of the Regional Rural Banks, shall apply to these rules.

(3) A one-time relaxation of one year service during the entire service period will be given to such candidates who
have passed Junior Associate of the Indian Institute of Bankers (JAIIB) of Indian Institute of Banking and Finance for
promotion both under the normal channel and fast track channel to the Group ‘A’ posts specified in column (3), against
serial numbers 1, 2 and 3, of the First Schedule and one more year in case of such candidates who have passed Certified
Associate of the Indian Institute of Bankers (CAIIB) of Indian Institute of Banking and Finance.

14. Power to interpret.- The power to interpret these rules shall vest in the Central Government and the Central
Government may issue such administrative instructions or guidelines in consultation with the National Bank as may be
necessary to give effect to and to carry out the provisions of these rules or to remove any difficulty in their
implementation.

FIRST SCHEDULE
[See rule 3]
Category of posts in each Regional Rural Bank

Serial number Classification Category of posts Designation
(1 @ (3) )
1 Group ‘A’ Officer Junior Management (Scale I) Assistant Manager
2 Group ‘A’ Officer Middle Management (Scale II) Manager
3 Group ‘A’ Officer Middle Management (Scale III) Senior Manager
4 Group ‘A’ Officer Senior Management (Scale IV) Chief Manager
5 Group ‘A’ Officer Senior Management (Scale V) Assistant General Manager
6 Group ‘B’ Office Assistant (Multipurpose) Office Assistant
(Multipurpose)
7 Group ‘C’ Office Attendant (Multipurpose) Office Attendant
(Multipurpose)
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SECOND SCHEDULE
[See rule 2 (1)(e)]

List of Regional Rural Banks and their Sponsor Banks

Serial Number Name of the Regional Rural Bank Sponsor Bank State
M (€3 3 “
1 Andhra Pradesh Grameena Vikas Bank State Bank of India Andhra Pradesh
2 Andhra Pragathi Grameena Bank Syndicate Bank Andhra Pradesh
3 Chaitanya Godavari Grameena Bank Andhra Bank Andhra Pradesh
4 Saptagiri Grameena Bank Indian Bank Andhra Pradesh
5 Arunachal Pradesh Rural Bank State Bank of India Arunachal Pradesh
6 Assam Gramin Vikash Bank United Bank of India Assam
7 Langpi Dehangi Rural Bank State Bank of India Assam
8 Bihar Gramin Bank UCO Bank Bihar
9 Madhya Bihar Gramin Bank Punjab National Bank Bihar
10 Uttar Bihar Gramin Bank Central Bank of India Bihar
11 Chhattisgarh Rajya Gramin Bank State Bank of India Chhattisgarh
12 Baroda Gujarat Gramin Bank Bank of Baroda Gujarat
13 Dena Gujarat Gramin Bank Dena Bank Gujarat
14 Saurashtra Gramin Bank State Bank of India Gujarat
15 Sarva Haryana Gramin Bank Punjab National Bank Haryana
16 Himachal Pradesh Gramin Bank Punjab National Bank Himachal Pradesh
17 Ellaquai Dehati Bank State Bank of India Jammu and Kashmir
18 J&K Grameen Bank J&K Bank Ltd. Jammu and Kashmir
19 Jharkhand Gramin Bank Bank of India Jharkhand
20 Vananchal Gramin Bank State Bank of India Jharkhand
21 Karnataka Vikas Grameena Bank Syndicate Bank Karnataka
22 Kaveri Grameena Bank State Bank of Mysore Karnataka
23 Pragathi Krishna Gramin Bank Canara Bank Karnataka
24 Kerala Gramin Bank Canara Bank Kerala
25 Central Madhya Pradesh Gramin Bank Central Bank of India Madhya Pradesh
26 Madhyanchal Gramin Bank State Bank of India Madhya Pradesh
27 Narmada Jhabua Gramin Bank Bank of India Madhya Pradesh
28 Mabharashtra Gramin Bank Bank of Maharashtra Mabharashtra
29 Vidharbha Konkan Gramin Bank Bank of India Mabharashtra
30 Manipur Rural Bank United Bank of India Manipur
31 Meghalaya Rural Bank State Bank of India Meghalaya
32 Mizoram Rural Bank State Bank of India Mizoram
33 Nagaland Rural Bank State Bank of India Nagaland
34 Odisha Gramya Bank Indian Overseas Bank Odisha
35 Utkal Grameen Bank State Bank of India Odisha
36 Puduvai Bharthiar Grama Bank Indian Bank Puducherry
37 Malwa Gramin Bank State Bank of Patiala Punjab
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38 Punjab Gramin Bank Punjab National Bank Punjab
39 Sutlej Gramin Bank Punjab and Sind Bank Punjab
40 Baroda Rajasthan Kshetriya Gramin Bank Bank of Baroda Rajasthan
41 Rajasthan Marudhara Gramin Bank State Bank of Bikaner and Jaipur Rajasthan
42 Pallavan Grama Bank Indian Bank Tamil Nadu
43 Pandyan Grama Bank Indian Overseas Bank Tamil Nadu
44 Telangana Grameena Bank State Bank of Hyderabad Telangana
45 Tripura Gramin Bank United Bank of India Tripura
46 Allahabad UP Gramin Bank Allahabad Bank Uttar Pradesh
47 Baroda UP Gramin Bank Bank of Baroda Uttar Pradesh
48 Gramin Bank of Aryavart Bank of India Uttar Pradesh
49 Kashi Gomti Samyut Gramin Bank Union Bank of India Uttar Pradesh
50 Prathama Bank Syndicate Bank Uttar Pradesh
51 Purvanchal Bank State Bank of India Uttar Pradesh
52 Sarva UP Gramin Bank Punjab National Bank Uttar Pradesh
53 Uttarakhand Gramin Bank State Bank of India Uttarakhand
54 Bangiya Gramin Vikash Bank United Bank of India West Bengal
55 Paschim Banga Gramin Bank UCO Bank West Bengal
56 Uttar Banga Kshetriya Gramin Bank Central Bank of India West Bengal
THIRD SCHEDULE
[See rules 5(1), 8(1) and 12]
Appointment by direct recruitment and by promeotion
SL Name of the Mode of Qualifications for direct recruitment Age limit for direct recruitment
No. post and appointment
classification

)] @ 3) ) (%)

1. Officer (1) 50% by direct | Essential qualification: Above 18 years but below 30
Junior recruitment  and R . . . years (relaxation of age in case
Management | 50% by ) %fCh,e 119r s degree O,f alrecogmsed University in of the Scheduled Castes, the
(Scale T) promotion; any discipline or its equivalent. Scheduled Tribes or candidates

. Note: Preference will be given to candidates | belonging to other special
s (i) 50% of the . . . . : : ;
Group ‘A vacancies for | Possessing degree in Agriculture, Horticulture, | categories, in accordancg with
. Forestry, Animal Husbandry, Veterinary Science, | the instructions or orders issued
promotion shall be ; . . . ; by the Central G t
filled under Agricultural Engineering, Piscic ulture, Agricultural | by the Central ~Governmen
normal  channel | Marketing and  Cooperation,  Information from time to time in this regard)
Technology, Management, Law, Economics or
and 50% under

fast track channel.

Accountancy;
(II) Proficiency in local language.

Notel: Candidates who have studied the language
of the State in standard VIII or above in Boards of
Education or School recognised by the
Government or candidates possessing any
certificate to the effect for standard VIII or above
will be considered proficient in that local language.

Note 2: (i) Candidate not having proficiency in local
language at the time of selection, will be given a
time of six months from the date of joining, to
acquire the proficiency.

(i1) The period of six months may be extended by
the Board for a further period of six months which
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Desirable:

may be extended by a further period of six months,
at a time, by recording the reasons in writing.
Provided that no such extension shall be granted
beyond the probation period.

Working knowledge of Computer

Selection process for direct recruitment Eligibility for Selection process for promotion Composition of
promotion Committee for
promotion
(6) @) (®) ©))
(i) The selection process includes | Promotion shall be | (i) The selection shall be on the basis | The Committee for

examination (written or online) and
Interview;

(ii) The division of marks for the
examination (written or online) and
interview shall be as given in the table
below:

1 | Examination | 80
. marks*
(written or
online)
2 | Interview 20
marks*
3 | Total 100
marks

* Implies weightage

(iii) Candidates in order of their merit in
the examination (written or online) upto
the ratio of 3:1 in proportion to total
number of vacancies will be called for
interview;

(iv) Candidates securing a minimum of
40% marks in the interview shall be
eligible for consideration in order of their
merit (in case of candidates belonging to
the Scheduled Castes, the Scheduled
Tribes or other special categories as per
the instructions or orders issued by the
Central Government from time to time,
minimum of 35% marks in the interview
shall be considered);

(v) List of successful candidates on the
basis of ranking accorded to them in the
combined performance of the
examination and interview shall be
prepared separately for the General, the
Scheduled Castes, the Scheduled Tribes
and other special categories as per the
instructions or orders issued by the
Central Government from time to time,
(separate State and Union territory wise
merit list shall be prepared based on merit

made from amongst
the employees
holding the post of
Office Assistant
(Multipurpose)
possessing
following
experience
and/qualification:

the

@D Normal
channel:

(i) must have ten
years’ experience as
Office Assistant
(Multipurpose) on
full time and regular
basis;

(ii) must have been

confirmed in the
feeder grade.

(II)  Fast  Track
Channel:

(i) must have six
years’ service as
Office Assistant
(Multipurpose) on
full time and regular
basis’;

(i) must possess
bachelor’s  degree
from a recognised
University;

(iii) must have been
confirmed in the
feeder grade.

of performance in the written test,
interview and last five years’
performance appraisal reports as per
the division of marks given below:

1 Written Test 50 marks
2 Interview 20 marks
3 Performance 30 marks
Appraisal
Reports
4 Total 100 Marks

(i1) The written test shall comprise test
in General English or Hindi and
General Banking knowledge and 50
marks allotted to written test shall be
further divided as under:

1 | General English | 20 marks
or Hindi

2 | General 30 marks
Banking
Knowledge

3 | Total 50 marks

(iii) In the case of normal channel,-

(a) the minimum qualifying marks
shall be 50% in aggregate of written
test, interview and performance
appraisal reports;

(b) selection of candidates for
promotion shall be made from
amongst the successful candidates in
the feeder grade, in order of their
seniority in the feeder grade.

(iv) In the case of fast track
channel,-

(a) the minimum qualifying marks
shall be 60% in aggregate of written
test, interview and performance

considering promotion
shall consist of the
following, namely:-

1. The Chairman of the
Regional Rural Bank
concerned

- Chairman

2. An officer
nominated by  the
Sponsor  Bank  not
below the rank of
Assistant General
Manager

- Member

3. An officer
nominated by  the
National Bank not
below the rank of
Assistant General
Manager

- Member

Note: If none of the
members of the
Committee belongs to
the Scheduled Castes or
the Scheduled Tribes,
the Board may
nominate an officer of
suitable position
belonging to the
Scheduled Castes or the
Scheduled Tribes as an
additional member of
the Committee.
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and the available preference given by the
candidates in the application form) for
provisional allotment of the candidates.

appraisal reports;

(b) selection of candidates for
promotion shall be made from
amongst the successful candidates in
the feeder grade in order of their
merit, based on the aggregate of their
marks in written test, interview and
performance appraisal reports.

(v) There shall be common written
examination and interview for both the

channels.

SL Name of the post Mode of Qualifications for direct recruitment Age limit for direct recruitment
No. and classification appointment
M (@) 3) “ )
2. Officer Middle (1) 25 % by direct (1) Information Technology: Above 21 years but below 32
Management recruitment and years (relaxation of age in case
(Scale II) 75% by promotion of the Scheduled Castes, the
Group ‘A’ ; (i) Bachelor's degree from a recognised | Scheduled Tribes or candidates

(ii) Out of the 25%
by direct
recruitment, 10%
from Specialist
cadre, namely,
Information
Technology,
Agriculture,
Treasury, Law,
Marketing,
Chartered
Accountants  etc.
and 15% from
experienced
officers

(iii) 50% of the
vacancies for
promotion shall be
filled under normal
channel and 50%
under fast track
channel.

University in  Electronics/Communication/
Computer Science/Information Technology or
its equivalent with a minimum of 50% marks
in aggregate; and

(i1) One year experience in the relevant field.

Desirable:

Certificate in ASP, PHP, C++, Java, VB, VC,
OCP, etc.

(IT) Chartered Accountants:

One year experience as a Chartered
Accountant.

(IIT) Law Officer:

(1) Bachelor’s degree from a recognised
University in Law or its equiv
alent with a minimum of 50% marks in
aggregate; and

(i) Two years’ experience as an advocate or
has worked as Law Officer in Banks or
Financial Institutions for a period of not less
than two years.

(IV) Treasury Manager:

Chartered Accountant or MBA in Finance
from a reputed Institute with one year
experience in the relevant field.

(V) Marketing Officer:

MBA in Marketing from any Institute of
repute with one year experience in the
relevant field.

(VI) Agricultural Officer:

(1) Bachelor’s degree from a recognised
University in any discipline in Agriculture,
Horticulture, Dairy, Animal Husbandry,

belonging to other special
categories, in accordance with
the instructions or orders issued
by the Central Government
from time to time in this regard)




24 THE GAZETTE OF INDIA : EXTRAORDINARY

[PART II—SEC. 3(ii)]

Forestry, Veterinary Science, Agricultural
Engineering, Pisciculture or its equivalent,
with a minimum of 50% marks in aggregate;
and

(i) Two years’ experience in the relevant
field.

(VII) General Banking Officer:

(i) Bachelor’s degree from a recognised
University in any discipline or its equivalent
with a minimum of 50% marks in aggregate;
and

(i) Two years’ experience as an officer in a
Bank or a Financial Institution.

Note: Preference will be given to the
candidates having degree/diploma in Banking,
Finance, Marketing, Agriculture, Horticulture,

Forestry, Animal Husbandry, Veterinary
Science, Agricultural Engineering,
Pisciculture, Agricultural Marketing and Co-
operation, Information Technology,
Management, Law, Economics and
Accountancy.
Selection process for direct recruitment Eligibility for Selection process for promotion Composition of
promotion Committee for
promotion
(6) @) 3 )
(i) The Selection shall be made on the | Promotion shall be | (i) The selection shall be on the basis of | The Committee shall
basis of examination (written or online) | made from amongst | performance in the written test, interview | consist of the

and interview as per the division of
marks given below:

Examination 80 marks*
(written or
online)
Interview 20 marks*
Total 100 marks

* Implies weightage

(i1) Candidates in order of their merit in
the examination (written or online) upto
the ratio of 3:1 in proportion to total
number of vacancies will be called for
interview;

(iii) Candidates securing a minimum of
40% marks in the interview shall be
eligible for consideration in order of
their merit (in case of candidates
belonging to the Scheduled Castes, the
Scheduled Tribes or  other special
categories as per the instructions or
orders issued by the Central
Government from time to time,
minimum of 35% marks in the
interview shall be considered);

the officers holding
the post of Officer
Junior Management
(Scale I) possessing
the following
experience
and/qualification:

@D Normal
channel:

(1) must have eight
years’ experience as
Officer Junior
Management (Scale
I) on full time and
regular basis;

(ii) must have been
confirmed in the
feeder grade.

(I) Fast Track

Channel:

(i) must have six
years’ service as
Officer Junior
Management (Scale

and performance appraisal reports for
preceding five years as per the division of
marks given below:-

Written Test 50 marks
Interview 20 marks
Performance 30 marks
Appraisal

Reports

Total 100 Marks

(ii) 50 marks allotted to written test shall
be further divided as under :-

Part (A)
Part (B)

25 marks

25 marks

(iii) The candidates shall be required to
appear for a written test comprising of
two parts namely Part (A) covering
Banking Law and Practice of Banking
and Part (B) covering Credit Policy,
Credit Management including Priority
Sector, Economics and Management.

(iv) In the case of normal channel,-

following, namely :-

1. The Chairman of the
Regional Rural Bank
concerned

- Chairman

2. An officer
nominated by the
Sponsor Bank not
below the rank of
Assistant General
Manager

— Member

3. An officer
nominated by the
National Bank not
below the rank of
Assistant General
Manager

- Member

Note: If none of the
members of the
Committee belongs to
the Scheduled Castes
or the  Scheduled




[9FT [I—=vs 3(ii)] AT =h1 TS STHTEIROT 25
(iv) List of successful candidates on the | I) on full time and | (a) the minimum qualifying marks shall | Tribes, the Board may
basis of ranking accorded to them in the | regular basis; be 50% in aggregate of written test, | nominate an officer of
combined  performance of the | .. interview and performance appraisal | suitable position
examination and interview  shall be (i) must haYe been reports; belonging to  the
prepared separately for the General, the confirmed ~in  the . . . Scheduled Castes or
Scheduled Castes, the Scheduled Tribes | feeder grade. (b) selection of candidates for promotion | . “gepeduled Tribes
and other special categories as per the shall be made from amongst the as an additional
instructions or orders issued by the successful candidates in the feeder grade, member of the
Central Government from time to time, in order of their seniority in the feeder Committee.
for provisional allotment of the grade.
candidates. (v) In the case of fast track channel,-
(a) the minimum qualifying marks shall
be 60% in aggregate of written test,
interview and performance appraisal
reports;
(b) selection of candidates for promotion
shall be made from amongst the
successful candidates in the feeder grade
in order of their merit, based on the
aggregate of their marks in written test,
interview and performance appraisal
reports.
(vi) There shall be common written
examination and interview for both the
channels.
SL Name of the post Mode of Qualifications for direct recruitment Age limit for direct recruitment
No. and classification appointment
)] @3 3) “ %)
3. Officer Middle | (i) 10% by direct | (i) Bachelor’s degree from a recognised | Below the age of 40 years
Management (Scale | recruitment and | University in any discipline or its equivalent | (relaxation of age in case of the
I1I) 90% by | with a minimum of 50% marks in aggregate; | Scheduled Castes, the
promotion; and Scheduled Tribes or candidates
Group ‘A’ - o , . belonging to other special
(i) 50.% of the | (ii) er}lmum five years’ experience as an categories, in accordance with
vacancies hf()ﬁ Officer in any Bank or Financial Institution. the instructions or orders issued
Ezonflioﬁleodn u; daer Note: Preference will be given to the | by the Cen.tral. Go‘vernment
normal  channe] | candidates  having  Degree/Diploma in from time to time in this regard)
and 50% under Banking, Finance, Marketing, Agriculture,
fast track Horticulture, Forestry, Animal Husbandry,
channel. Veterinary Science, Agricultural Engineering,
Pisciculture, Agricultural Marketing and Co-
operation, Information Technology,
Management, Law, Economics  and
Accountancy.
Selection process for direct recruitment Eligibility for Selection process for promotion Composition of
promotion Committee for
promotion
(6) (N ®) )
(1) The Selection shall be made on the | Promotion shall be | Normal Channel: The Committee shall
basis of examination (written or | made from amongst | . . . | consist the followin
online) and interview as per the | the officers holdi%lg (i) The selectlon‘shall b.e on t,h € basis persons, namely :- ¢
division of marks given below:- the post of Officer of performance in the interview and .
Middle Management perforrpance flppralsal reports for | 1. rhe Chairman of the
(Scale 1) possessing preceding  six years as per the | Regional Rural Bank
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Examination 80 marks*
(written or
online)
Interview 20 marks*
Total 100 marks

* Implies weightage

(i1) Candidates in order of their merit in

the
upto the ratio of 3:1

examination (written or online)

in proportion to

total number of vacancies will be called

for interview;

(iii) Candidates securing a minimum of
40% marks in the interview shall be
eligible for consideration in order of
their merit (in case of candidates
belonging to the Scheduled Castes, the

Scheduled Tribes

or other special

categories as per the instructions or

orders issued by
Government  from
minimum of 35%

the  Central
time to time,
marks in the

interview shall be considered);

(iv) List of successful candidates on the
basis of ranking accorded to them in the

combined

performance  of
examination and interview

the
shall be

prepared separately for the General, the
Scheduled Castes, the Scheduled Tribes
and other special categories as per the
instructions or orders issued by the
Central Government from time to time,

for provisional
candidates.

allotment of

the

the
experience
and/qualification:

following

(I) Normal channel:

(i) must have seven
years’ experience as

Officer Middle
Management  (Scale
II) on full time and
regular basis;

(ii) must have been

confirmed in the
feeder grade.

(IT) Fast Track
Channel:

(i) must have five

years’  service as
Officer Middle
Management  (Scale

II) on full time and
regular basis;

(ii) must have been
confirmed in the
feeder grade.

division of marks given below:

Interview 40 marks
Performance 60 marks
Appraisal

Reports

Total 100 Marks

(i) Performance Appraisal Reports
for the preceding six years shall be
considered for the purpose of
awarding marks for promotion.

Fast Track Channel:

(i) The selection shall be on the basis
of performance in the written test,
interview and performance appraisal
reports for preceding six years as per
the division of marks given below:

Written Test 50 marks
Interview 20 marks
Performance 30 marks
Appraisal

Reports

Total 100 Marks

(i) 50 marks allotted to written test
shall be further divided as under:-

Part (A) 25 marks

Part (B) 25 marks

(iii) The candidates shall be required
to appear for a written test
comprising two parts namely:-

Part (A) covering Banking Law
and Practice of Banking;

and Part (B) covering Credit Policy,

Credit Management including
Priority Sector, Economics and
Management.

(iv) In the case of normal channel,-

(a) the minimum qualifying marks in
the interview shall be 50%;

(b) the minimum qualifying marks in
the performance appraisal reports
shall be 50%;

(c) the minimum qualifying marks
shall be 50% in aggregate of
interview and performance appraisal
reports; and

(d) selection of candidates for
promotion shall be made from
amongst the successful candidates in
the feeder grade, in order of their
seniority in the feeder grade.

concerned

— Chairman

2. An officer nominated
by the Sponsor Bank not

below the rank of
Assistant General
Manager
— Member

3. An Officer nominated
by the National Bank not

below the rank of
Assistant General
Manager
- Member

Note:- If none of the
members of the
Committee belongs to
the Scheduled Castes or
the Scheduled Tribes, the
Board may nominate an
officer of suitable
position belonging to the
Scheduled Castes or the
Scheduled Tribes as an
additional member of the
Committee.
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(v) In the case of fast track
channel,-

(a) the minimum qualifying marks
shall be 60% in aggregate of written
test, interview and performance
appraisal reports;

(b) selection of candidates for
promotion shall be made from
amongst the successful candidates in
the feeder grade in order of their
merit, based on the aggregate of their
marks in written test, interview and

performance appraisal reports.

SL Name of the post Mode of Qualifications for direct recruitment Age limit for direct
No. and classification appointment recruitment
)] @3 3) “ %)
4. Officer Senior 100% by N.A. N.A.
Management (Scale promotion
1v)
Group ‘A’

Selection process for direct

Eligibility for promotion

Selection process for promotion

Composition of Committee

recruitment for promotion
(6) @) )] )
N.A. Promotion shall be made | (i) The selection shall be on the basis | The Committee shall consist

from amongst the officers
holding the post of Officer
Middle Management
(Scale III) on full time and
regular basis and having
four years’ experience in
the said post.

of combined performance in the
interview and performance appraisal
reports for preceding four years as per
the division of marks given below:

Interview 40 marks
Performance 60 marks
Appraisal Reports

Total 100 Marks

(ii)) Selection of candidates for
promotion shall be made from
amongst the successful candidates in
the feeder grade in order of their
merit, based on the aggregate of their
marks in interview and performance
appraisal reports.

of the following, namely:-

1. The Chairman of the
Regional Rural Bank
concerned

— Chairman

2. An officer nominated by
the Sponsor Bank not below
the rank of Assistant General
Manager

— Member

3. An officer nominated by
the National Bank not below
the rank of Assistant General
Manager

— Member

Note: If none of the members
of the Committee belongs to
the Scheduled Castes or the
Scheduled Tribes, the Board
may nominate an officer of
suitable position belonging to
the Scheduled Castes or the
Scheduled Tribes from the
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Regional Rural Bank or
Sponsor Bank or National
Bank as an additional

member of the Committee.

. ame of the pos ode o ualifications for direct recruitmen ge limit for direc
S1 N f th t Mode of Qualifications for direct itment Age limit for direct
No. and classification appointment recruitment
)] (2) 3) ) (%)
5. Officer Senior 100% by promotion N.A. N.A.
Management (Scale
V)

Group ‘A’

Selection process for direct | Eligibility for promotion Selection process for promotion Composition of Committee
recruitment for promotion
(6) @) (®) ©))

N.A. Promotion shall be made | (i) The selection shall be on the basis | The Committee shall consist
from amongst the officers | of combined performance in the | of the following, namely:-
hol@ing the post of Officer | interview and peﬁormance appraisal I. The General Manager of
Senior Management | reports for preceding six years as per .

. P . . the Regional Rural Bank
(Scale IV) on full time | the division of marks given below: N
. Division of the Sponsor Bank
and regular basis and Chai
having  three  years’ - -hairman
experience in the said Interview 40 marks 2. One of the Regional Rural
post. Bank Chairmen of the same
Performance 60 marks Sponsor  Bank, to be
Appraisal nominated by the Sponsor
Reports Bank
Total 100 Marks - Member
3. An Officer nominated by
National Bank not below the
(ii) Selection of candidates for | rank of General Manager
promotion shall be made from | — Member
amongst the successful candidates in
the feeder grade in order of their Note: If none.of the members
merit, based on the aggregate of their of the Committee belongs to
marks in interview and performance the Scheduleq Castes or the
appraisal reports. Scheduleq Tribes, the Board
may nominate an officer of
suitable position belonging to
the Scheduled Castes or the
Scheduled Tribes from the
Regional Rural Bank or
Sponsor Bank or National
Bank as an additional
member of the Committee.
SL Name of the post Mode of Qualifications for direct recruitment Age limit for direct recruitment
No. and classification appointment
M (@) 3) “ %)
6. Office Assistant (1) 75% by direct | Essential qualification: Between 18 years and 28 years
(Multipurpose) recruitment  and (I) Bachelor's degree or its equivalent of a (relaxation of age in case of the
G B’ 25% by ised University i fiscinline: Scheduled Castes, the
roup promotion; recognised University in any discipline; Scheduled Tribes or candidates
(I) Proficiency in local language. belonging to other special
) ) categories, in accordance with
(i) 70% of the Notel: Candidates whg have studied the | the instructions or orders issued
vacancies for language of the State in stqndard VIII or by the Central Government
promotion  shall above in Boards of Education or szhool from time to time in this regard)
be filled under | écognised by the Government or candidates
normal  channel | Possessing any  certificate to the effect for
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and 30% under | standard VIII or above will be considered
fast track | proficient in that local language.
channel.

Note 2: (i) Candidate not having proficiency
in local language at the time of selection, will
be given a time of six months from the date of
joining, to acquire the proficiency.

(ii) The period of six months may be extended
by the Board for a further period of six
months which may be extended for a further
period of six months, at a time, by recording
the reasons in writing, provided that no such
extension shall be granted beyond the
probation period.

Desirable:

Working knowledge of Computer.

Selection process for direct
recruitment

Eligibility for promotion Selection process for promotion

Composition of Committee for
promotion

(6)

@) (8)

(C))

(i) The Selection shall be made
on the basis of examination
(written or online);

(i) List of  successful
candidates on the basis of
ranking accorded to them in the
performance of the
examination (written or online)
shall be prepared separately for
the General, the Scheduled
Castes, the Scheduled Tribes
and other special categories as
per the instructions or orders
issued by the  Central
Government from time to time,
(separate State and Union
territory wise merit list shall be
prepared based on merit and
the available preference given
by the candidates in the
application form) for
provisional allotment of the
candidates.

Promotion shall be made | (i) The selection shall be on the

from amongst the | basis of combined performance in
employees holding the post | the written test and interview as
of Office Attendant | per the division of marks, given

(Multipurpose) possessing | below:
the following experience

and/qualification:

Written Test 70 marks
(I) Normal channel: Interview 30 marks
Total 100 marks

(i) must have ten years’
experience  as Office

. (ii)) The candidates shall be
Attendant. (Multipurpose) required to appear for a written
gn ‘full time and regular | oo comprising test in English or
asis;

Hindi and Arithmetic. 70 marks
allotted to written test shall be

further divided as under:
(i) must have passed 10th

standard;
English or | 35 marks
Hindi
(iii) must have been
confirmed in the feeder | | Arithmetic 35 marks
grade. Total 70 marks

(I Fast Track channel: | oy inimum  qualifying

marks shall be 40 % in aggregate

@ t h i , | of written test and interview;
i) must have five years

experience as Office | (iv) Selection of candidates for
Attendant  (Multipurpose) | promotion shall be made from
on full time and regular | amongst the successful candidates
basis; in the feeder grade in order of their

merit, based on the aggregate of

their marks in written test and
(i) graduation from a interview, prepared separately for

the General, the Scheduled Castes,
the Scheduled Tribes and other
special categories for provisional

recognised university;

The Committee shall consists
of the following, namely:-

1. The General Manager and
where there is no General
Manager, an officer nominated
by the Board of the Regional
Rural Bank

- Chairman

2. An officer of the Regional
Rural Bank concerned not
below the rank of officer scale
II as nominated by the Board

- Member

3. An Officer nominated by
the Sponsor Bank

- Member

4. An Officer nominated by
National Bank

— Member

Note: If none of the members
of the Committee belongs to
the Scheduled Castes or the
Scheduled Tribes, the Board
may nominate an officer of
suitable position belonging to
the Scheduled Castes or the
Scheduled Tribes from the
Regional Rural Bank or
Sponsor Bank or National
Bank as an additional member
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(iii) must have been | allotment of the candidates; of the Committee.
firmed in the feed
conirmed i the  feedet (v) There shall be common written
grade. . . .
examination and interview for
both the channels.
SL Name of the post Mode of Qualifications for direct recruitment Age limit for direct recruitment
No. and classification appointment
M (@) 3) “ %)
7. Office  Attendant | 100% by direct | A Minimum of Tenth Standard Pass or | Above 18 years but below 28
(Multipurpose) recruitment equivalent from an Education Board | years (relaxation of age in case
G ‘© recognised by the State Government and other | of the Scheduled Castes, the
roup skills required for specific jobs, as may be | Scheduled Tribes or candidates
decided by the Board. belonging to other special
categories, in accordance with
the instructions or orders issued
by the Central Government
from time to time in this
regard).
Selection process for direct Eligibility for promotion Selection process for promotion | Composition of Committee for
recruitment promotion
(0) ) (®) ©))
(i) Selection shall be made on N.A. N.A. N.A.

the basis of written test;

ii) The modalities of the written
test shall be decided by the
respective Board of Regional
Rural Bank in consultation with

Sponsor banks;

(iii) Lists of successful
candidates for appointment to
Office Attendant

(Multipurpose) shall be
prepared on the basis of ranking
accorded to them in the written
Test for General, the Scheduled
Castes, the Scheduled Tribes
and other special categories as
per the instructions or orders
issued by  the Central
Government from time to time,
separately;

@iv) The Committee for
selection shall consists of the
following, namely:-

1. The General Manager and
where there is no General
Manager, an officer nominated
by the Board of the Regional
Rural Bank

- Chairman

2. An officer of the Regional
Rural Bank concerned not
below the rank of officer scale
II as nominated by the Board
- Member
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3. An Officer nominated by the
Sponsor Bank

- Member

Note: If none of the members of
the Committee belongs to the
Scheduled Castes or the
Scheduled Tribes, the Board
may nominate an officer of
suitable position belonging to
the Scheduled Castes or the
Scheduled Tribes from the
Regional Rural Bank or
Sponsor Bank as an additional
member of the Committee.

[F. No. 7/25/2012-RRB]

SUCHINDRA MISRA, Jt. Secy.
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