No 1/12/2011-1F- II (Vol. IIT}
Government of India
Ministry of Finance
Department of Financial Services
Jeevan Deep Building, 3rd floor,
Sansad Marg, New Delhi — 110 001
Dated 21% October, 2025
To:
~ CMDSIDBI
Chairman SBI/ NABARD
MD EXIM Bank/NHB/IIFCL/NaBFID
MD & CEO of all Public Sector Banks/ [FCI Limited

Subject: Applications invited for appointment to the post of Chief Executive Officer in
the National Credit Guarantee Trustee Company Ltd.

Sir/Madam,

National Credit Guarantee Trustee Company Ltd (NCGTC) was incorporated on
28.03.2014 as wholly owned Government of India Company, under Companies Act, 1956.
Applications are invited from eligible candidates for the post of Chief Executive Officer (CEO)
in NCGTC. Detailed guidelines for selection of CEQ, NCGTC are enclosed.

2. The respective Organizations are requested to forward the applications/ names of the
willing officers in the attached format with vigilance clearance from their Chief Vigilance
Officer (CVO) concerned, together with the applicant’s curriculum vitae, one passport-size
photograph along with attested copies of their Annual Performance Assessment Reports
(APARs) for the last five years (complete in all respects) i.e., from 2020-21 to 2024-25, to this
Department in a closed cover, superscripted “Application for Chief Executive Officer, National
Credit Guarantee Trustee Company Lid.”. The applications may be submitted to: Sh. Anil
Kumar, Under Secretary, Department of Financial Services, Ministry of Finance, Room No.16,

Jeevan Deep Building, 3rd floor, Sansad Marg, New Delhi — 110 001.

3. Last date for receipt of applications is 11" November 2025. In case the closing date
happens to be public holiday, the next working day will be the last date for treceiving of

applications.



4. This department will, in no case, be responsible for non- receipt of applications or any
delay in receipt thereof. The Government reserves the right to cancel or withdraw the selection
and appointment process at any stage due to administrative exigencies, if any, without

assigning any reasons therefor.
5. This issues with the approval of competent authority.

Encl.: as above

Yours sincerely,

e
Pooja Sharma

Under Secretary to Govt. of India

Copy to:

1. Director, NIC (with the request to upload a copy of this circular on DFS website)
2. CEO, NCGTC (with the request to upload a copy of this circular on NCGTC website).



Guidelines for selection of Chief Executive Officer (CGM level in SIDBT) in National Credit Guarantee
Trustee Company Limited under the administrative purview of the Department of Financial Services

1, Mede of Appointment, — Deputation/Contract basls

2, Eligibility. - Chief General Managers (CGMs) or General Managers (GMs) who have served for
minimum years of service as GM of Public Sector Banks (PSBs) or Financial Institutions (Fls) concernad, under
the administrative purview of the Department of Financial Services, and have a residual service of at least two year
on the date of vacaticy, are eligible to be considered for appointment. The ‘minimum years of service as GM of
Public Sector Banks (PSBs) or Financial Institutions (Fls) concerned’ means the candidate available for selection

should be etigible for selection as CGM in PSBs/FIs concerned, '

2.1 The minimum service requirement may be relaxed with the approval of the Finance Minister, {f sufficient
candidates are not available for selection.

3, Recommendations. ~— Selection committee to be chaired by Secretary; with an officer at the level of
Executive Director to be hominated by Reserve Bank of India and two experts with subject matter knowledge
relating to PSBs and Fls to be nominated by FSIB, Joint Secretary in charge of IF Division, DFS shall be the
Member Secretary of the Commiites. Selection committee will recommend for consideration of competent
authority, the Finance Minister, the candidates for appointment as CEQ, NCGTC. .

4, Methodslogy for making recommendations, — 50% weightage shall be given to the marks awarded by
the Committee, on the basis of the interaction and the Annual Performance Appraisal Report (APAR) scotes for the
preceding five years (maximum 10 marks for each year) tespectively. Where one or more APARs have not been
written for any reason during the relevant period, the Committee may consider the APARs of the years preceding
the pericd in question. Balance 50% weightage to be decided by the Commitiee based on parameters such as
technical knowledge, managerial capacitics, diversity of experience, general and economic awareness, and overall

personality.
4.1 The Committee will finalize the results based on the APAR scores and outcome of the interaction as detailed

above and send iis recommendations, along with the ranking, comments (if any), and the marks given in the
interaction, for consideration of competent authority.

5. Validity of recommendations. —The recommendations shall be valid for a period of up to one year or as
per orders 1ssued by the Department of Financial Services, and may be extended with the approval of the Finance

Minister.

6. Vigilance clearance. —A candidate in respect of whom vigilence clearance from the Chief Vigilance
Officer of PSBs/FIs concerned is available will be considered for interacticn. Vigilance clearance from the Central
Vigilance Commission and Reserve Bank of India will be obtained before appointment of & candidats.

7. Term of appointment. —The term of appointment will be for an initial period of three years and may be
extended based on performance up to the age of superannuation, or until further order, whichever is earlier.

8. Pay Scales. — CEO, NCGTC will draw consolidated salary of CGM {CGM position operational at SIDBI),
if appointed on contract basis, The extant guidelines of the lending institution concerned [PSBs/FI}, along with a
deputation allowance shall be applicable in case of deputation. The perquisites of CEQ, NCGTC will also be at
present, that of CGM SIDBI, till fresh guidelines on perquisites are framed and approved by the Competent

Authority.



FORM OF APPLICATION

Post applied for

Affix your Passport |
To size  photograph

' duly signed across
Shri Anil Kumar
Under Secretary, Department of Financial Services,
Ministry of Finance, 3* floor,
Jeevandeep Building, Sansad Marg, New Delhi — 110 001.

1. | Name in Full (in Block Letter)

2. | Father’s/ Husband’s name

3. | Date of | Day Month | Year 4, Ageason | Day Month | Year
birth 11.11.2025 | -

5. | Nationality

6. | a) Academic
Qualification Board / Year of Subject Percentage
University Passing

b) Professional
Qualification Board / Year of Subject Percentage
University Passing

7. | Details of Experience and brief service particulars

Post (regular/ Period (From — | Scales of Pay | Nature of Duties | Remarks / any

ad-hoc)/ To) and Basic Pay other

Organization information

details relevant for the
post

8. | Name /address of present employer / institution:
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9 | Present post held:
10. | Date since present post held:
11. | Complete Postal Address, Telephone and E-mail particulars:
Permanent Address:
Present Postal Address:
Email | Telephone | Office | Mobile
12. | Any other relevant information in support of application:

20f3




DECLARATION:

I do hereby declare that all statements made in this application are true, complete and correct to
the best of my knowledge and belief. I understand that in the event of any particular or information
furnished by me, found false / incomplete or ineligible, my candidature will be rejected or
cancelled and in the event of any statement information found false even after appointment, my
services are lable to be terminated without any notice.

No. of Encl.: Sheets

(Signature of Candidate)

NAME:
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