
F.No. I /2 /2026-Welfare
,ffA lI{if[t/ covernment of India
BT dTr6rq/ Ministry of Finance

P<Iffq tqr(r E {rrr/ Departm€nt of Financial Services

Jeevan Deep Building, Sansad Marg,
New Delhi, the 12tt June 2026

To,

1. The Deputy Governor, Reserve Bank of India (RBI), Mumbai.
2. The Chairman, Insurance Regulatory and Development Authority of India

IRDAI), Hyderabad.
3. The Chairman, Pension Fund Regulatory and Development Authority

(PFRDA), New Delhi
4. The Chairman, State Bank of India, H.O. Mumbai.
5. The CEO & MD, LIC of lndia, Mumbai.
6. The Chairman, NABARD, Mumbai.
7. The Chief Executive, Indian Banks' Association (IBA)
8. The MD & CEOs of all Public Sector Banks (BoB/BoI/BoM/Canara

Bank/ CBoI/lndian Bank/IOB/ PNB/P&SB/ UBot/ Uco Bank).
9. The CMDs, Public Sector Insurance Companies

(NICL/NIACL/OICL/UIICL/AICIL/GIC Re}.
10. The CMD/CEOs, Financial Insritutions (SIDBI/EXIM Bank/NHB/

IIFCL/IFCILINaBFID).

SubJect: De-resereatloa of Vecaaclee - Revlsed tlmellnes for conslderatlon
of proposals by thc Mlatstrles/Departments - reg.

Madam/Sir,

I am directed to refer to the above-mentioned subject and to forn ard
herewith a copy of DoP&T's O.M. No.36O2O /6 /2025-pp(Res-2) dated
26.05.2026, the contents of which are self-explicit, for information and
compliance of the instructions contained therein.

tlErefqlf ou rs fai thfu lly,
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GOSWAMI

ryr{rrr 3rMt/ sECTroN oFFrcER
Tele:01 1-23748725

E-mail: sct@nic.in

TiirGf.6: qql $ntira/Encls.: As above.



Copy to:

1. Establishment Section, DFS in respect of Department.
2. R.R.B. Section, DFS for issuing similar instructions to RRBs.
3. All Sectoral division of DFS - for information.
4. The CLOs of DFS - for information.
5. Notice Board of DFS.
6. NIC Cell, DFS with a request to upload it at the Website of Department.
7. Guard File.

ftn,;i
(* w4t^'

z't' )6
Jft-d'il:Ers Gr{T3fi / AM IT GOSWAM I

rytTrT 3rfu6.rtl/ SECTTON OFFTCER



No. 36020/6/202$PP(Res.-2)
Govemment of lndia

Ministry of Personnel, Public Grievances and Pensions

Department of Personnel & Training

Establishment (Res) Section

Kartavya Bhawan-3, New Delhi
26e May, 2026

OFF ICE MEMORANDUM

Sub: De-reservation of vacancies - Revised timelines for consideration of proposals by

the Ministries/Departments -reg.

The undersigned is directed to state that that this Department has issued oM No

36020]02]2007 -Estt. (Res. ), dated 07.12.2009 (copy enclosed) which contains detailed

guidelines regarding de.reservation Of reserved vacancies and prescribeS a prOforma for

submission of proposals for de-reservation.

2. As per the existing instructions, there is a general ban on de-reservation of reserved

vacancies in case of direct recruitment. However, powers have been delegated to the Ministries/

Departments for de.reservation of vacancies falling in promotion quota. The above instruc{ions

dated 7.12.2009 inter-alia provide as under:-

De-reservation of Direct Recruitment Vacancies - As per the inslructions. there is a

general ban on de-reservation of reserved vacancies in case of direct recruitment.

Ho*erer, rn rare and exceptional cases, where a Group A post cannot be allowed to

remain vacant in public interest, the Administrative Ministry is required to consult

National commission for scheduled castes (NCSC) in case ol vacancies reserved for

scs, National commission for Scheduled Tribes (NCST) in case of vacancies reserved

for sTs and National commission for Backward classes (NCBC) in case of vacancies

reserved for OBCs.

After obtaining the comnlents of the concerned commissions. the administrative Ministry

is required to submit a proposal to a committee comprising of secretaries of Ministry of

social Justice and Empowerment (MSJE), DoPT and concerned Administratave Ministry

for consideration and recommendation and such recommendataons are finally

considered by the Minister in charge of DoPT and afier approval, such DR vacancies are

dereserved.

De-reservation of Promotion Vacancies - As per the above instructions, the power to

accord approval for de-reservation of the reserved vacancies has been delegatec to the

administrative Ministries and Departments subiect to conditions which inter'alia include

that no candidate belonging to the reserved category is available within the zone of

consideration or extended zone of consideration; and thal the Liaison officer has

concurredintheproposal;andthattheproposalhasbeenapprovedbytheJoint
Secretary concerned.

These instruc{ions further provide that before taking a decision to de'reseNe the

vacancy, the administrative Ministry/Department must submit the proposal in the

prescribed proforma to DoPT and the concemed commission (NCSCNCST, as



applicable) and wait for a period of at least two weeks for their comments. lf no response

is received within two weeks, the administrative Ministry/DePartment may presume that

DoPT or the concerned National commissaon, as the case may be, does not have any

comments to offer, and may proceed to take a decision to de-reserve the vacancies.

3. The aforesaid instauctions relating to dereservation of promotion vacancies have been

reviewed in consuttation with NCSC, NCST and MSJE. ln partial modiflcation of the OM

36O2Al2l2OO7-Estt(Res) dated 7.12.2009, it has been decided that before taking a decision to

de-reserve a promotion vacancy under the delegated powers, the administlative Ministry /

Department, after sending the proposal in the prescribed proforma to DoPT and to the

concerned National Commission - NCSC in respect of vacancies reserved for SCs and to NCST

in respect of vacancies reserved for STs, shall wait for a period of at least one month for the

comments of the DoPT and the concerned National Commission.

4. lf no comments are received from DoPT or the concerned commission within one

month, only then the administrative Ministry I Department may take a decision regarding de-

reservation of the Said promotion vacancy. ln case the Ministry I Department receives

comments from the DOPT or the concerned Commission within one month. the comments so

received shall be considered while taking a decision in thdmatter. The remaining conditions and

provisions contained in the OM 36020/2/2007-Estt(Res) dated 7.12.2009 shall remarn

unchanged.

5. All the Ministries/ Departments etc. are requested to bring the revised time lines as per

the above instructions to the notice of all concerned.

6. This issues with the approval of competent authority

Encl: a/

To

a*ltth lFi ai-,-r ila'
r)eptt. o{ Pcr3i^!"a ?

'>i<(@,
it Lfaqu

{G\
(c viiay)

Deputy Secretary to the Government of lndia
Tel:2401 0550

2.
,.4:

4,

,-{ m. Secretaries of all the Ministries/Departments
Dep:irtment of Financial Services, New Delhi.
Department of Public Enterprises, New Delhi.
Railway Board, Ministry of Railways, Rail Bhawan, New Delhi. /r
The Secretary, National Commission For Scheduled Castes, sth Floor, Lok Nayak

Bhawan, Khan Market, New Delhi-1 10003.
6. The Secretary, National Commission for Scheduled Tribes, 6th Floor, B Wing, Lok- Navak Bhawan. Khan Market, New Delhi- 110003.

4 mL Secretary, National Commission for Backward Classes, Trikoot - 1, Bhikaji Cama
Place New Delhi - 1 10 066.
Office of Comptroller and Audilor General of lndia, 10' Bahadurshah Zafar Marg, New

Delhi

t

)



,r,.-. 3{:i20/2/2007-Estt(Res)
Gc',.'*rnment of lndia

Minislr,r of Pe;sonnel, P.G. & Pcnsions
Deoarimerrt of Personnel & Traini:-,g

tt**

New Delhi Deted the 7rh Decernber, 2009

e- E.Il.-.,E-.MEMOR{trLUM

subJect :- Revlsion of the prOforma for sending dereservauon proPosals.

The undersigned is directed lo invite attenti.i,t tc this Department's o M. No'

36011/20179-Estt(SaT) dated 2.11 1979 whereby prctormae for sendirrg proposals for

rjereservation of reserved vaLailcies were pi ;sciil.'e'J. l', vi,rw of the fact that a

rrun.tber Of developments likc' cre,rr.ion ol separate lialiorlal Comrnissions for the

scheduled castes and lhe scneduied Tribes, repla,"'ernent cf va?ancy based rosters

;t i.i based rosters, ban on exchange of reservatron l,etvreen SCs and STs hale

iixin prace, il has become necessary to modify the said profornrae'

reisageneralbanondereservationofreservedvacanciesincaseol
:itr!-?nt 

it--,21','; , l;i -7a 2nd qxc4n)i.n?l cases when a ,gg316y tn d

i-e'n1ie Cannot be airoWed tO Ie;na,,, r 3ijai lt il, r.,!rJil..l lriieies:.- l:re

ive Ministry/Department may prepare a proposal for dereservatlqn 6f the

2. The
i':r. a't fe(:!.t

Group 'A'
administrat
vacancy giving following information

(D
(ii)
( iii)
(iv)
(v)
(vi)
(vii)
(viii)
(ix)

Designation of the Posi
Pay scale of the Post;
Name of the service to rvhich the post belongs;

Duties and responsrbilitres attached to the post;

Educational and other qualifications prescrrbed for the post;

Efrorts made to lill uP the Post;
Reasons why it cannot be allowed to ie'Ilain vacant:

Justification for dereservation: anci

Any other relevant inforntation

3.Theadministrative[4inistrySha|lconsu|ltheNationalCommissionfor
scheduled castes in respecl of vacancy reserved for SCs , the National commission

for Scheduled Tribes in respect of vacancy reserved for STs and the National

Commission for Backward Cl;;;;. in respeit of vacancy reserved for OBCs. After

;;i.;;i;g the comments 
-oi tn" concernec commission, the administrative

r*ni.i.vio"prrtment shal! tsce the proposal alongwith the cornmission's comments

before a Committee 
"orp,i"rg 

oi thi Secretaries iir the Department of Personnel and

Training, the Ministry of- Social Justice and Empowerment' and the

Ministry/Departmentunder*r,i"ntt,"recruitmentistobemadeforconsiderationand
recommendation. The 

'eco,*"noation 
of the committee shall be placed before the

1,1jni;i;rl; charge of tf,u-6"partment of Personnel and Training for taking a final

decision. lf dereservation of the vacancy is approved, it can be filled as an unreserved

vacancy.



4. ln case of promotion , if suffrcient nurnber cf SCIST candidatee fit for prq'rnsrlen
against reserved vacancies are not available, srLch vacancies may be dereserveci and
filled by the candidates of other communities. The power to accord apprcval lo
dereservalion of the reserved vacancies in such cases is delegaled to the
administrative Ministries and Depa(ments subject tc.the following conditions:

no candidate belanging to the category for which the vacancy is
reserved is available within the zone of consideration or enended
zone of consideration or eligible for promotion in the feedei ;adre(s;
specified in the relevanl service / recruitment rules / ordei's;

(ii) the proposal for dereservation has been seen and concu!'reo in by
the Liaison Officer of the Minislry / Department;

(iii) the proposal for dereservation is agreed to at a level not lower than
that of Joint Secretary to the Government of lndia, in the
adiriinistrative Llinistry i Department (proper)concerned, and

(iv) in the event of disagreement between the appointing authority and
lhe Liaison Officer, the advice of the Deparlment of Personnel &
Training is obtained.

5. Before taking a decision lo dereserve a vacancy under the delegated powers,
the aoministrat,ve Min:stry i Deparrnent shali prepa;e a pioposal !n the proforma 3rve!r
in the Annexure and send one copy thereof each to the Department of Personnel &
Training and the National Commission for Scheduled Castes in respecl of vacancies
reserved ror SCs and to the National Commission for Scheduled Tribes in respect of
vacancies reserved for STs. After sending the proposal, the Ministry / Department
shall wait ior a period of atleast two weeks for the comments of the Department of
Personne & Training and the concerned National Commission. lf no comments are
received t'rom this Department or the concemed Commission within two weeks, the
administrative Ministry / Depanment may presume that this Deoartment or the
concerne<l National Commission, as the case may be, do not have any comments to
offer and may take a decision regarding dereservation of the vacancy. ln case the
Ministry / Department receives comments from this Department or the concerned
Commiss,on within two weeks, the comments so received shall be considered while
taking a decision in the matter.

6. Following points should be kept in view while sending the copy of the proposal
to the Commissions / Departmenl of Personnel & Training:

(i) 'cadre strength' with reference to reservation means the number of posts in
the grade which are to be filled by a particular mode of recruitment in terms
of the recruitment rules. lf in a grade having 200 posts, 40 per cent posts
are filled by promotion by selection, cadre strength for promotion by
selection in that grade will be 80,

'backlog reserved vacancy' means a vacancy which was earmarked
reserved in a previous recruitment year and an effort was made to fill up the
same but could not be filled and is still vacant; and

(ii)

(i)



(iii) the proposat / proforma duly filled in should be signed by an offtcer of the

rank of UnOei'-l-eiri"t"r,'oi 
-"Oor" in the atministrative Ministry /

DePartment.

T.TheAttached/Subordinateofficesetc.shouldnotsendtheproposa|directto
the oepartment or persorr-efano-riaining or to the. concerned National commission

They shoutd send the d;;ru th" aiministrrtire Ministry/ Department who will

examine the proposat 
"no-i"no 

it io the Department of Personnel and Training and to

ihe concemed National Commission'

g. A, the Ministries / Departments etc. are requested to bring these instructions

to the notice of all concerned'

9. Hindi version will follow

To

,K.G.Verma)
Director

Tel. No.23092158

1. Secretaries of all the MinistriesiDepartment.s

; ii"i-"on Om"",. tot S6t I STs in all the Ministries / Departments'

3. A, Officers ana S"Jtio'nrl.in" f..,'inilw of Personnel, Public Grievances and

Pensions and all attaihed/subordinate-offices of this Ministry'

4. blpi-,t"".t of Economic Atfairs' New Dglhi

;. O"i.ri.".t of Financial Services' New Delhi'

;. -O"[.i.".t 
of Public Enterprises' New Delhi'

I. Xii'#, 
,,:3I.* 

service commission/supreme Gourt or rndla/Election

commissionrLor i"iia -6eliet"iiavniiua sabha secretariaucabinet

SecretariaUCentr"t lig;irncl-' Commissi6n/President's SecretariaUPrime

Minister's Omcelriannini Commrsslonlstaff Selection Commission

9. tntoimatlon Centre, DOPT' New Delhi



Reference No.
Name of the Ministry I Department

ANNEXURE

Dated. .. .

PROPOS-AL FOR OER EqERVATIO N OF VACANCIES RESERV;D FOR
SCi{EDULED CASTES Ai\D SCH EDULED IRIBES IN PCSTS iLLES-EY

i !.lanie of the ffice/Organisation lo
v.rhich the post (s) relate

2. Farticulars of the post in which
vacancies are proposed to be
c,iei'es,Erveci

(a) Name of the post

(b) Group (Class)

(c) Scale of Pay

3. informalion abollt posts in the
promotion quota

(a) Mode of promotion viz by
Selection or Non-Selection or
by Departmental
Eramination etc.

(b) No. of posts already filled by the
given mode of promotion

(c) Nrrmber of backlog reserved
vacancies in respect of the
giuen mode of promotion

(d) Number of current vacancies to
be filled by the given mode of
promotion

(e) Total number of vacancies to be
filled (cunent vacancies +

backlog vacancies) by lhe given
mode of promotion

SCs STs... ... .. . .. . Total...

(0 Total number of posts in the
qiven mode of promotion (b+e)

ewlgtL

i

I

I

I

i

l

I

I

I

I



I

I

4. No. of Posts alreadY.held bY the

candidates aPpointed bY

reservation in the cadre

SCs. STs..

Cycte No..........Point No

6 Number of vacancies earmarked
reseryed

(a)Out of the curi'ent vacancies

(b) Backlog resewed vacancies

(c)Total reserved vacancies (a+b)

7. Number ofvacancies Proposed to

be dereserved

uCs.

SCs

STs

STs

STsSCs.

SCs

SCs.... .

S'l-s

8 c otro iS n n e o

ta) Whether the SC/ST candidates

who are eligible for Promotion
including those hoiding lowgt

oosrtioni in the general seniority

ii.t ,"te considered for Promotion

(b)Total number of SC/ST

candidates in the feeder grade

(c) No ol eligible SC/ST candidates

in the feeder graoe

STs....

SCs

SCs.

STs

(d) Number of SC,ST candidates

considered fit for Pi'olnotion

(e) Number of SC/ST candidates
considered not fit for Promotion

STs.

SCs ......STs

*I

5. lf cadre strength is less than 14 and

reseruation G given bY rotation'

cvcle no. and point no of the roster

on which the vacancY falls

I

I

I

I

I

i

I
I

1



(0 lf suificient number of SC/ST
candidates are not eligible ior
promotion on the crucial date, the
date on which the senior most
SC/ST candidate in the grade viill
become eligible for promotion

9. lf oromotion is bv selection

(a) Size of the normal zone of
consideration

(b) Size of the extended zone of
con:,ideralion for SCslSTr (5
times the total number of
vacancies)

(c) Nurnber of etigibie SC/ST
candidates in the extendetJ zone
of consideralion

(d) Number of SC/ST candidates
found fit for promotion

(e) Nunrber of SC/ST candidates
considered not fit for promotion

(f) lf sufficient number of SC/ST
candidates are not eligible for
promotion on the crucial date. the
date on which the senior-most
SC/ST candidate witl become
eligible for promotion and his
place in the seniority list

SCs STs........

SCs

SCs

SCs

..5ts

STs

SCs... STs... .

STs.........

I

i

I

I



lf oromotion is through Depz.tmental
Qualifying or Depar-tmental

Comoetitive Examinalion the

number of SC/ST candidates '^/ho

qualifi ed the examination

SCs STs...n
1

lt Whether other category can

are available in the Select
didates
l-ist for

appointment to the vacancies

sought to be dereserved

12(a)VJhether SC/ST candidates
considered unfit had ar'v adverse

entries ln their C'R's considered

bY the DPC

(b) lf Yes, whether such adverse

entries were communicated in

time to the SC/ST officer (s)

COr:Ceffled

13. Where interviews are

whether SC/ST candidates
on a daY or sitti

prescribed,

interviewed
the Selectio
the daY /
general
interviewed

n Committee
sitting on /

candidates

othe
ln

were
ng of
r than
which
were

14(a) lf ex-Post-facto aPProva

to the dereservation of
I is sought
vacancies,

the reasons whY ProPosal for Prior

Jeieservation was not made, and

what stePs have been taken to
prevent its recurrence

I

I

I

I

I

I

I

(c) Whether the cases of the eligible

SC/ST candidates not found fit for

oromotion were subrnitted I

i"pott"O to the Minister / t'/linister

of' State i DePutY Minister I

Secretary I Head of the

DePartm-ent as the case rnaY be

I

I

J



(b)The ievel at which it was decided
to fill the reserved vacancies by
other category candrdate (s)
without prior dereservation

it is certified

(1) that the proposal for dereservarion is agreed to at the level of Joint secretary tothe Government of rndia in the adminisirative Ministry r oepartineni.- 
- - -'-

(2) tnat the prooosal has been seen and concuned in b,), th? lilissn Offlc:r of the
ivirlis(ry / Departmeni.

(3) that copies of this proposal are simultaneously being sent to theNatlonal commission for Schedured castes / lriationar"commis.ion ro,.Scheduled Tribes and the Department of personnel & Training.

Signature. ..

Name of the Signing Officer...

To

(1) Department of Personnel & Training, New Delhi

National commission for Schedured castes / Nationar commission forScheduled Tribes.
(2)

Designation... .. . . . . . .

Tele. No...


