
PUNJAB & SIND BANK EMPLOYEES’ PROVIDENT FUND RULES

I   These rules are for the benefit of the employees of the Bank employed in India Republic.

DEFINITIONS

II In these rules unless there is anything repugnant in the subject or context.

(i) The fund shall be called “Punjab & Sind Bank Employees’ Provident Fund”.

(ii) The “Bank” means “Punjab & Sind Bank”.

(iii) The Directors means Board of Directors for the time being of Punjab & Sind Bank.

(iv) ‘Member’ means any person in the service of the bank who is also a subscriber toi the fund.

(v) ‘Council’ means the Council of Trustees constituted under rule III.

(vi) ‘Children’ means legitimate children, the step children but includes adopted children only if 
the Council is satisfied that under the personal law of the subscriber adoption  is legally 
recognized conferring the status of a natural child.

(vii) ‘Emoluments’ means basic pay, special allowance and officiating allowance but does not 
include any other allowance.

(viii) ‘Family’ means subscriber’s spouse, legitimate children, step children, dependent parents, 
sisters and minor brothers.

   
                                                      Provided that if a subscriber is satisfied at the time of nomination that
      

(a) His wife or children has or have deserted him / her and /  or they shall  henceforth be
deemed  to  be  no  longer  member  or  members  of  the  subscriber’s  family  unless  the
subscriber  subsequently  indicates  in  express  intimation  in  writing  to  the  Council  of
Trustees that any of them (to be named ) shall continue to so regarded.

(b) his wife has been judicially separated from him.

(c) His wife has ceased under the customary law of the community to which she belongs to
be entitled to maintenance, she shall henceforth be deemed to be no longer a member of
subscriber’s  family  unless  subscriber  subsequently  indicates  by  express  intimation  in
writing to the Council that he / she shall continue to be so regarded.

(ix) ‘Dependent’ means a person as defined in the Prident Fund Act XIX of 1952.

(x) ‘Fund’ means the Provident Fund in force.

(xi) ‘Subscriber’ means a confirmed  employee who is required under theses rules to subscribe to
the fund.

(xii) ‘Special allowance’ means a special allowance as given in Desai Award.



III.   CONSTITUTION AND MANAGEMENT OF THE FUND

1.  The fund shall be administered by a Council of Trustees strength thereof shall be atleast  four at
the discretion of the bank. The Council will be formed as under:

(i) Representative of the bank minimum two.

(ii) Representative of the Workmen one.

(iii) Representative of other subscribers one.

 2. The Council  shall  elect its own Chairman and he shall  exercise his individual  vote on any
question     under discussion and in case of a tie due to equality of votes he shall have the right to
exercise his casting or second vote.

3. The bank shall have the right to appoint a substitute if during the course of the working year of
the Council a vacancy occurs against the representatives nominated by it.

4. The subscribers shall have the right to elect a substitute for any of their representatives who
reigns from the Council or ceases to be a subscriber during the term of office of the Council.

5. The term of office of each council of Trustees shall be one year from the date of its constitution.

6. (a)  The workmen subscribers shall nominate one representative of the Council each year through
the union of workmen employees of Punjab & Sind Bank (being a representative union of workmen
staff which has been recognized to be a majority union of the bank) provided such representative is
posted at the station where accounts of the Fund are kept.

   (b)  The representative of  the  other  subscribers  i.e  subscribers  other  than workmen shall  be
nominated by the Bank provided such representative is posted at the station where accounts of the
Fund are kept.

7. The Council shall elect or appoint its own Secretary and he shall keep record of the decisions of
the Council and Accounts of the Fund. He shall also be responsible for keeping the record of the
Council. The Secretary may also be invested with such powers of the management of the trust as
the Trustees may from time to time in their absolute discretion determine.

8. Out of the money received from time to time the Council may keep in account or accounts in the
Post Office the amount which may be consistent with the investment pattern as prescribed by the
Income Tax rules from time to time. Any two of the Trustees may operate on the account jointly.

9. A resolution of Trustees passed by circulation and signed by a majority of Trustees shall be
as  valid  and  effective as  it  has  been  passed  at  the  meeting  of  the  Trustees  duly  called  and
constituted. Unlesss specifically provided in the resolution, date of the resolution shall be the date
on which last Trustee puts his signatures on the resolution.

10. The Council shall meet once a quarter and one half of the total membership shall from quorum.



11.  (a) On 31st March every year there shall be prepared a statement of the revenue account of the
fund. Out of the balance of the revenue account shall be appropriated to the account of the members
in each case interest as specified under rule X of the close of the period of account and the balance
if any, shall be carried to a reserve fund or funds at the discretion of the Trustees.

  (b) The Accounts of the Fund shall  be audited by the Auditors appointed Annually by the
Council for the purpose and auditors report will be made available to the subscribers and to the
Bank. 

IV. COMPULSORY SUBSCRIPTIONS

       All whole time employees of the Bank will be eligible to fund as and from the date of confirmation in
service, and every eligible employee shall be required to subscribe to the fund in accordance with the
rules.

V. NOMINATION

    1. The council shall require every subscriber to make a nomination conferring the right to receive the
amount that may stand to his credit in the event of his death occurring before the amount standing to his
credit has become payable. Provided that a subscriber may modify a nomination once made after giving
written notice of his intention to do so.

2.  Nomination  shall  save  as  hereinafter  provided  to  be  in  favour  of  one  or  more  members  of  the
subscriber’s family of the dependents and shall be made in the appended form. If a subscriber nominates
more nominees than one he may apportion the amount that may stand to his credit in the fund amongst his
nominees at his own discretion. At the time of making the nomination it  may in favour of any other
person or persons but  if the subscriber subsequently acquires family such nomination shall  forthwith
stands cancelled.

3. If the nominee is a minor the subscriber shall at the time of nomination state the age, date of birth of
the nominee and shall appoint a major person (as Guardian) to whom the amount standing to member’s
credit is to be paid on behalf of the minor nominee, in the event of the subscriber dying before minor
nominee attains the age of majority. If any person so appointed predeceases the subscriber before the
minor attains the age of majority, subscriber shall forthwith appoint person of full age to receive the
amount on behalf of minor nominee.

4. On death of subscriber not survived by a nominee the full amount due to the subscriber, according to
the rules,  shall be paid to the executors or administrators or his estate or Guarantee of a succession
certificate or at the absolute discretion of the Trustees, the amount or a part of the amount may be paid to
the widow, child or children of his / her or their guardian(s) or custodian(s) or a near relative (s) of the
deceased subscriber or any other person or person appearing them to be the proper party / parties to
receive the amount without representation to the estate of such deceased subscriber or any succession
certificate being obtatined,in such proportion as the Trustees may think fit and such payment shall be
good discharge of the Trustees against  all  claims whatsoever in respect of  the said fund by any one
whosoever claiming in respect of the said (fund) deposit of the deceased subscriber.



VI. SUSCRIBER’S ACCOUNT

(i) An account shall be opened in the name of each subscriber in which shall be credited.
1. The subscriber’s subscription. 
2. The contribution made by the bank to the subscriber’s account. 
3. The interest on the total money in the subscriber’s account.

(ii) Each subscriber shall be given a pass book in which shall be entered every year or after if so
required  the  credits  referred  to  in  sub  rule  (i)  and  also  the  advances  if  any  taken  and
repayments made by him. 

VII. CONDITIONS & RATES OF SUBSCRIPTION : 

        Every subscriber shall subscribe monthly to the fund as allowed under clause (2) of this rule :

1. Every  subscriber  shall  subscribe  monthly  to  the  fund  when  on  duty.  The  payment  of
subscription during leave shall be optional and no subscription shall be recovered when the
subscriber is on leave and he so directs in writing.

2. The amount of subscription shall be as under : 

(i) 10%  of  Basic  Pay  (or  such  percentage  as  may  be  fixed,  modified  under  any
subsequent  award  /  settlement)  and  full  amount  of  special  allowance  or  such
percentage of special allowance as may be fixed, modified under any subsequent
award / settlement and officiating allowance in case of workmen staff and sub staff.
Thgose workmen staff who were in the service of the Bank same rate on 50% of
CCA allowed to them. However, contribution on account of CCA will not exceed
Rs. 30/- per month.

(ii) For employees of the Bank not governed by the terms of the award 10% of the Basic
Pay or such Percentage as may be fixed, modified from time to time.

Subject that rate of PF deduction shall be governed by rule no. 6 (a) of part –A of
schedule VI to the Income Tax Act,1961.

(iii) Officers, workmen staff and sub staff, however, by giving their written consent be at
liberty to contribute in excess of 10% of rate of subscription upto 20 % of their
crnolurnents as proscribed clause VII(2) (i) and (ii) of rules or such amount which is
permitted under Income- Tax Act and Rules from time to time subject, however, to
the  condition  that  it  will  not  be  obligatory  on  the  Bank to  contribute  matching
subscriptions over and above the rates prescribed under Rules VII(2) (i) and (ii).

                                  “The Rate of voluntary subscription once opted by a subscriber by his written   
                                       consent can be altered only after written intimation of his desire to do so has been
                                   given by him not less than one calendar month in advance”.



iv) Provided further that where the amount of any contribution payable under these clauses
viz. (i),(ii),(iii) involves a fraction of a rupee, it may be provided for rounding of such fraction to
the nearest rupee, half of a rupee or quarter or a rupee. 

VIII. REALIZATION OF SUBSCRIPTION 

The subscription due from each subscriber shall be realized by monthly deductions from his basic pay.

IX. CONTRIBUTION BY THE BANK 

1. The  bank shall  make  a  monthly contribution to  the  account  of  each subscriber  equal  to  the
amount subscribed in term of Clause VII (2) (i) and (ii) of the rules.

2. In case a subscriber makes contribution at a higher rate in terms of Clause VII (2) (iii) of the
rules, the bank will only make a matching contribution mentioned in Clause VII (2) (i) and (ii),
not at the higher rate 

X. INTEREST 

Interest earned on the money of the fund invested under rule (XIV) shall be credited half yearly/yearly to
the accounts of individual subscriber pro-rata defraying expenses on account of stationery consumed for
the purpose of the fund and Council as may be agreed by Trustees in the meeting.

Subject that crediting of interest to the account of individual subscriber will be governed by Rule 6(b) of
part A of the Fourth Schedules to the Income Tax Act. 1961.

XI.     ADVANCES FROM THE FUND AND THEIR REPAYMENT 

(i) A temporary advance may be granted to a subscriber from the amount standing to
his  credit  in  the  fund  at  the  discretion  of  the  Council  subject  to  the  following
conditions :-
(a) No advance may be granted unless the Council is satisfied that the applicant’s

pecuniary circumstances justify it and that amount advanced will be expended
on one or more of the following subjects :- 

                    Circumstances in which withdrawals may be permitted. 

i) to pay expenses incurred in connection with illness of the employee or a member of
his  family .

ii) To  pay  obligatory  expenses  on  a  scale  appropriate  to  the  subscriber’s  status  in
connection  with  the  marriages,  funerals  or  ceremonies  which  by  his  religion,  is
incumbent on him to perform

iii) (a) To meet the expenditure on building a house or purchasing a site or a house and a
site,  and  in  the  case  of  an  employee  whose  pay  does  not  exceed  Rupees  five
thousand  per  month  also  on  additions,  substantial  alterations  or  improvements
necessary to a house, provided that the employee furnishes an undertaking to the
Trustees not to encumber alienate such house or site or house and site, as the case
may be. 



Provided further that in the case of an employee whose pay does not Rupees five
thousand per month, such house or site or such house and site shall not be deemed to
be an encumbered property merely because such house or site or such house and site
is-
i)     Mortgaged, solely for having obtained funds for the purchase of the said house
or site or the said house and site or for the building of such house to any of the
following agencies, namely Central Government: (b) a State Government, (c) a Co-
operative Society being a society registered or deemed to be registered under the Co-
operative Societies Act. 1912. or under any other law for the time being in force in
any State relating to Co-operative Societies: (d) an Institution: (e) a Trust: (f) a local
body or (g) a housing finance corporation; or

 ii) held in the name of any of the aforesaid agencies and the employee precluded
from transferring or otherwise disposing of that house or site or that house and site
without the prior approval of such agency.

                                   (iii)  (b) for repayment of loan previously raised for the purpose of construction or  
                                          purchase of a house 

“Provided further that for the purpose of subclauses (a) and (b) of rule XI (i) (a) (iii) a
site or house. or site and house mortgaged to the Bank for the purpose of raising
housing  loan  by  a  member  with  pay  than  Rs.5000/-  shall  be  treated  as
‘unencumbered’ for the purpose of allowing withdrawals from thc fund.”

iv) Meeting  the  cost  of  higher  education,  including  where  necessary,  the  travelling
expenses of  any child of the employee actually dependent in the following cases
namely- 
1. education  outside  India  for  academic,  technical,  professional  or  vocational

courses beyond the matriculation stage and 
2.  any  medical,  engineering  or  other  technical  or  specialized  course  in  India

beyond the matriculation stage.  

(v) To pay for the cost of passage to a place out of India of an employee or any member of  his
family.

(vi) To pay permia on policies of insurance on the life of the employee or of  his wife provided
that the policy is assigned to the Trustees of the Fund or at their discretion deposited with them
and that the receipts granted by the insurance the premia and from time to time handed over to
the Trustees for inspection by the Assessing officer.

               (vii)      to meet the cost of legal proceedings instituted by the employee for indicating his  
                              position in regard to any allegations made against him in respect of any act done or       
                              purporting to be done by him in the discharge of his official duty or to meet the cost of 
                             his defence when he is prosecuted by the employer in any Court of Law in respect of 
                            any official misconduct on his part. 
         
                            Provided that the advance under this clause shall not be admissible to an employee who
                          institutes legal proceedings in any court of law either in respect of any matter 
                           unconnected  with his official duty or against the employer in respect of any condition of



                           service or penalty imposed on him 
 
           (viii)  to meet the expenses of the damage caused to the movable or immovable property of the       
                    employee as a direct result of flood, cyclone, earth quake or other convulsion of nature or      
                    riot. 

ix) In case of an employee whose pay does not exceed Rs. 5000/- per month 

(1) to meet the cost of purchasing an equipment required by physically handicapped employee 
which will minimize his hardship on account of the handicap.

            (2) to meet his house hold expenses where the employee is discharged or dismissed or
 retrenched by the employer a dismissal or retrenchment, as the case may be, challenged by the
employee in any court or tribunal and the case is pending in that court or tribunal.

(b) Conditions for withdrawals for purposes above: 

          (i)     An advance if made for the object specified in Sub-clause (i) to an employee whose pay does  
                  not exceed Rs. Five Thousand Only shall not exceed six months pay or total of accumulation   
                  of exempted contribution and exempted interest lying to the credit of the employee, whichever
                  is less. Further an advance if made for objects specified in sub-clause (v). sub-clause (vi) sub- 
                  clause (viii) and sub-clause (ix) of Clause (a) shall not exceed three months pay or total of 
                  accumulation of exempted contribution and exempted interest lying to the credit of the 
                  employee. whichever is less.

                  Provided where a withdrawal is made in connection with purpose of illness S of employee or a
                  member of his family as per sub clause (i) to rule XI o (i) (a). Trustees may sanction non 
                  refundable withdrawal of an amount upto own contribution and interest thereon and 50 % of  
                  additional contribution made in terms of clause VIl (2) (ii) and interest thereon standing to the 
                  subscribers credit. if the subscriber has completed 10 years of service or is due to retire within 
                  next 10 years, for the serious ailment like kidney transplant or heart surgery of member or a  
                  member of his family provided the illness and cost of treatment is supported by necessary   
                 documents/evidence.
 

(ii) An advance if made for the objects specified in Sub-clause (0). (ii) of Clause (a) to an 
employee whose pay exceeds Rupees Five Thousand per month shall not exceed six months 
pay or the total of the accumulation of exempted contributions and exempted interest lying to 
the credit of the employee, whichever is less.

(iii)  An advance if made for the object specified in Sub-clause (ii) and Sub- clause (iv) of Clause 
(a) to an employee whose pay does not exceed Rs Five Thousand per month, shall be subject 
to the following conditions. namely- 

a) The amount of withdrawal shall not exceed one-half of the employee’s contribution to the 
fund with interest thereon.

                   b) The employee shall have completed five years of service 

b) The amount of the employee’s contribution to the fund with interest thereon is not less 
than  Rs. 1000/- 



Provided where a withdrawal is made in connection with purpose for marriage of subscriber's 
son or daughter as per sub clause (ii) of rule XI () (a). Trustees may sanction non refundable 
withdrawal of an a amount upto 75 % of own contribution and interest thereon and 50 % of 
additional contribution made in terms of clause VII (2) (ii) and interest thereon standing to 
subscriber's credit. if the subscriber has completed 20 years of service or 45 years of age. The 
member shall in such cases. submit the relevant marriage invitation card or other evidence 
alongwith the application. 

(iv) An advance if made for the object, specified in Sub-clause (iii) (a) and (ii) (b) of Clause (a) to
any employee whose pay exceeds Rupees Five iv) Thousand per month shall be subject to the
following conditions:- 
1. The amount of advance shall not exceed one-half of the amount standing to employee's 

credit or the actual cost of the house or of the site, whichever is less.

2.  The  construction  of  the  house  should  be  commenced  within  six  months  of  the
withdrawal and should be completed within one year from the date of the commencement
of the construction.

3.  If the withdrawal is made for the purchase of a house and/or a site for a house. the
purchase should be made within six months of the withdrawal. 

4.  If  the  withdrawal  is  made  for  the  repayment  of  a  loan  previously  raised  for  the
construction off or purchase of the house. the repayment of the loan should be made
within three months of the withdrawal. 

5. If the amount withdrawn exceeds the actual cost of the purchase or construction of the
house and or site or if the amount is not utilized for the purpose for which it is withdrawn
the excess or hole amount as the case may be shall be refunded to the Trustees forthwith
in lump-sum together  with interest  from the month of  such withdrawal.  The amount
refunded shall be credited to the Employee's account of the Provident Fund .

6.  The employee shall have completed 10 years of service/or is due to retire within next ten
years.

7. The withdrawal shall be permitted only if the house and/or site is free from encumbrance
and no   withdrawal shall  be permitted for purchasing a share in a joint  property or
building or house or land whose ownership is divided.

8. Where the withdrawal is for the construction of the house it shall be permitted in two or
more equal instalments ( not exceeding four), a later instalment being permitted only after
verification by the Trustees about the actual utilization of the earlier withdrawal.

v)      The withdrawal for the purpose specified in sub clause (iii) (a) of clause (a) by any employee whose
pay does not exceed Rupees Five Thousand per month shall be subject to the following conditions
namely:

i)    the amount of withdrawal shall not exceed:

a.   the employee’s basic wages and dearness allowance for thirty six months: or

     b.  the actual cost of building of the house or of the purchasing the house or site or the house and
the site: or



     c.   the employee’s contributions to the fund together with specified percentage of the employer’s
contributions to that fund, with interest thereon, whichever is less:

EXPLANATION: for the purpose of Sub clause (c) - specified percentage means:

1).     75% of the employer’s contribution forming part of the accumulation as on the date of the
authorization of payment, if the period of membership of the employee in the fund is five years
or more but less than ten years.

2).    85% of such contribution, if the period of membership of the employee in the fund is 10 years or
more, but less that 15 years, and

3).     100% of such contribution, if the period of membership of the employee in the fund is 15 years
or more.

(ii) The employee shall have completed five years of service or is due to retire within the next ten
years.

(i) The  withdrawal  shall  be  permitted  only  if  the  house  and/or  site  is  free  from
encumbrances.

(ii) No withdrawal shall be permitted for purchasing a share in a joint property or a building
or a house or land whose ownership is divided except where a site is owned jointly with
the spouse.

(iii) Where the withdrawal is for construction of house the paymen t of the withdrawal may
be sanctioned in such number of instalments (not exceeding four) as the trustees of the
fund think fit.

(iv) Where the withdrawal is for the construction of a house, the construction of the house
should be commenced within six months of withdrawal and should be completed within
twelve months of the withdrawal of final instalment.

(v) If the withdrawal is made for the purchase of house and/or a site for house, the purchse
should be made within six months of the withdrawal.

(vi) If the amount withdrawn exceeds the actual cost of the purchase or construction of the
house and/or site or if the amount is not utilized for purpose for which it is withdrawn,
the excess or the whole amount, as the case may be, shall be refunded to the trustees
forthwith in one lumpsum together with interest from the month of such withdrawal at
the rate prescribed in rule of the fund and the amount so refunded shall be credited to
the employee’s account in the fund.

(vii) A withdrawal for additions, substantial alterations or improvements necessary to the
house owned by the employee or jointly owned by the employee and the spouse may be
granted once and in one instalment only to an employee whose pay does not exceed
Rupees  Five  thousand  per  month  upto  Twelve  months  basic  wages  &  dearness
allowance or the employees’  own share  of  contribution with interest  thereon or the
amount standing to his credit in the fund. Wherever is less.
Provided that the said withdrawal shall be admissible only after a period of five years
from the date of purchase or completion of the house. Provided further that where the



amount withdrawn is not utilized in whole or in part for the purpose for which it was
withdrawn, the excess or the whole amount, as the case may be, shall be refunded to
trustees  forthwith  in  one  lumpsum  together  with  interest  from  the  month  of  such
withdrawal at the rate prescribed in sub rule (4) of rule (71) and the amount so refunded
shall be credited to the employees’ account in the fund.

(viii) An advance if made for the object specified in Sub clause VII of clause (a) of XI (i)
shall not exceed three months pay or Rs 500/- whichever is greater, but shall in no case
exceed half the amount to the credit of the employee.

EXPLANATION:

For the purpose of Rule No XI (i) b (iv), (XI (i) (b) (v) and XI (i) (b) (vi) pay includes basic pay
and dearness allowance, retaining allowance if any.

           XI (ii) REPAYMENT OF AMOUNT WITHDRAWAN

(a) An advance if made for the object specified in sub clause (i),(iii),(iv), (v), (vi), (vii), (viii)
& (xi)  (1) and (2) should be recovered from the subscriber in 12 to 24 equal  monthly
instalments at the discretion of the council.

(b) An advance if made for the object specified in sub clause (ii) shall be recovered from the
subscriber in 36 to 48 equal monthly instalments at the discretion of the Council.

Subject to where a withdrawal is allowed for the purpose specified in sub clause (iii) (a), (iii)
(b) and sub clause (vI0 of rule (xi) (i) (a) amount withdrawn need not be repaid.

A subscriber may at his option make repayment in a small of instalments.

Subject  the  circumstances  in  which  withdrawal  may be  permitted  & repayment  of  amount
withdrawn will  be  governed by Rule  no 68,  69,  70 and 71 of  Income Tax Rule,  1962 as
amended from time to time.

XI  (iii) Recovery shall be made in the manner provided by Rule VIII for the realization  and shall
commence on the occasion after the advance is made on which the subscriber receives not less
than 75% of his normal emoluments. Recovery shall  not be made except with the subscriber’s
content while he is on leave.

XI (iv) After the principal of the advance has been fully repaid interest shall be paid thereon at 1%
above the rates which is payable on the balance at the credit as approved in Meeting by the
Council.

“Pay” means to which the employee is entitled at the time when the withdrawal is granted.

XI (v)  SECOND WITHDRAWAL:

1. Same as in Sub rule (2) and Sub rule (3), a second withdrawal shall not be permitted until the
sum first withdrawn has been fully repaid.

2. A withdrawal may be permitted:
(a) For any purpose specified in clause XI (1) (a) (iii) or Clause XI (i) (a) (vi) of Sub-rule (1)

of Rule XI not withstanding that the sum withdrawn earlier for any purpose has not been
repaid.



(b) For any other purpose specified in Sub rule (1) of rule XI not withstanding that any sum
withdrawn earlier for any purpose specified in clause XI (1) (a) (iii) and clause XI (1) (a)
(vi) of the said rule XI has not been repaid.

3.   A withdrawal, referred to in clause (a) of Sub rule (2) of an amount equal to the difference
between the amount of withdrawal admissible under Rule No XI (i) (b) (v) as on the date of
application and the amount actually withdrawn by the employee for the purpose specified in
clause XI (1) (a) (iii) any time during six years proceeding the 3 rd day of October 1981 may
be permitted to the employee, whose pay dose not exceed Rupees Five Thousand per month
subject to the following conditions, namely:
(i) The employee had availed of  the  first  withdrawal  for  the  purpose of  a site  and

proposes to construct a house on the site so purchased, or
(ii) The  employee  had  availed  of  the  first  withdrawal  for  making  initial  payment

towards allotment or purchase of a house from any of the agencies referred to in the
second provision to clause XI (1) (a) (iii) and now proposes to withdraw the amount
for  completing  the  transaction  and  for  acquiring  ownership  of  the  house  so
purchased or

(iii) The employee had availed of the first withdrawal for construction of ahouse but the
said construction could not be completed due to shortage of funds.

4. Exempted contribution & Exempted interest 
Amount  of employee’s subscription and interest thereon to the credit of an employee.

5. Interest  shall  be recovered in  one or two instalments in month or  months  immediately
following the repayments of the principal.

6. (i)  The employer shall deduct such instalments from employee’s salary and pay them to
trustees. The deduction shall commence from the 2nd monthly payment made after the
withdrawal or in the case of an employee on leave without pay from the 2nd monthly
payment made after his return  to duty.

                         ii)    interest on advance would be credited to a separate account namely interest earned on
                             advances account which be the income of the Council and shall be  accounted for the 
                           revenue statement every year

XII. CIRCUMSTANCES IN WHICH ACCUMULATIONS ARE PAYABLE.

1)      If a subscriber dies or for the other reason ceases to be a subscriber the amount standing to his credit
in the fund including interest up-to-date shall become payable to him or his nominee subject to any
decrease authorized under rule XIII.

2)       no claim shall be entertained against the fund if made more than three years after the date on which
the amount due becomes payable.

3)       Any amount due from the fund shall cease to bear interest after three months from the date on
which the amount becomes payable.

4)       payment under sub rule (1) to the employee or his nominee in the event of his death, shall be made
within one month of the date on which they shall fall due. In the case of death of an employee who
has no subsisting nomination it shall be competent for the council to pay the amount due to the
natural hier  or hiers of the deceased employee provided that the Council is satisfied as to the
heirship of the claimant or claimants



5) Withdrawal on leave preparatory to Retirement

          Not withstanding anything contained in rule No XI ant its sub-rules, it shall be open to the trustees
of a provident fund to permit the withdrawal of ninety percent of the amount standing at the credit
of the employee if the employee takes leave preparatory to retirement , provided that of he rejoins
duty on the expiry of his leave he shall refund the amount drawn together with interest at the rate
allowed by the fund

XIII. DEDUCTION

1.  Subject to the provision of sub-rule (1) no deduction shall be made from the amounts standing to the
credit of a subscriber when final payment is made to him or his nominee under rule no . XII.

2 (i)  a)  A subscriber who has put in 10 years of service  and over shall be paid the full amount of Bank’s
contribution with interest.

        b) Those who have served five years or more but less than 10 years shall be entitled to the Bank’s
contribution 10% of such contribution with interest for each completed year of service.

       c) Those who have served for less than 5 years shall not be entitled to any portion of the Bank’s
contribution of interest on it. Where an employee dies before the completion of the period of five
years or where he is retrenched by the bank within the aforesaid period or where his service are
terminated on account of illness of physical disability or for reason beyond his control he or his
heirs or legal representative of nominees will receive the full amount standing to his credit in the
provident fund including the Bank’s contribution therewith interest thereon.

(ii) Effective 1st April, 1974.

          Where the amount has been forfeited to the fund under clauses 2(b) and 2(c) .The trustee may in
their discretion distribute such forfeited from time to time ratably amongst the members of the fund
by crediting their  respective account  with their  pro-rate  share on the opening balance e of  the
relevant financial year during which such forfeited arise or may transfer to Reserve fund

3.     There will  be no forfeited of any amount due to subscriber excepting in the case where he is
dismissed from service for misconduct causing financial loss to the bank and in such case limited
only to the extent of such financial loss and not otherwise. Amount so determined/fixed shall be
transferred to the bank towards appropriation of such financial  loss provided that  in such case
recoveries  made by the bank Shall  be limited to  the contribution made by it  to  the individual
account in accordance with regulation of the fund and accumulation thereof.

XIV INVESMENT

          All moneys of the fund not immediately required for the purpose of the fund shall be deposited in
the bank in current account styled Punjab & Sind Bank Employees Provident Fund Or Post office
Saving Bank A/C in indie at the discretion of the Council of Trustee. To the extent such money as
are not so deposited shall be interested in manner as allowed under Income Tax Rule No. 67 Such
investment shall be made in the name of the council and may when conditions of the investment
permit be made payable or transferable to the order of the President and the of the council.



         In the event of any capital appreciation being realized on the sale redemption or otherwise of any of
the securities in which the money of the fund may from time to time be invested. Such realized
appreciation shall be credited to the account of the member in such proportion as the trustees in
their absolute discretion shall decide or may at the Trustees discretion be set aside to from a reserve
fund against any loss caused by capital depreciation of any such securities  as aforesaid.

XV. REFERENCE OF THE DISPUTED CASES TO A REFEREE

1.       The decision of the Council shall be final and binding upon the subscribers and the employer in all
matters relating to the fund and in event of the Council being, equally divided in its opinion any
dispute between the employer and a subscriber his nominee in the event of his death. the dispute
shall be submitted for decision to a referee agreed upon by the Council

2)       In the event of the Council not agreeing upon a referee the dispute shall be referred to an authority
nominated for this purpose by a general or special order by the provincial Government and decision
of such authority will be final. The fees and expenses of referee agreed upon by the Council and the
authority to whom the dispute is referred shall be defrayed out of the fund

XVI. CLOSURE OF THE FUND

 Before closing of the fund all amounts due and all assets shall be realized and all liabilities shall be
liquidated. All accumulations due to members of the fund shall be paid and the surplus. if any shall
be paid to the members of the fund at the date of closing in proportion credit of each member

XVII. TRANSITORY PROVISION AND OPTION FOR EMPLOYEES

          Any employee who has been employed in this Bank and subscribes to the fund under Rules No.
VII, who has been in employment in other establishment to which E.P F. and Family Pension Fund
Act. 1952 apply or which is a Provident Fund Recognized by the office of Income Tax may pay to
this Fund. The entire amount but not part of the amount (a) at his credit in a former fund. (b) paid to
him as bonus is consideration of his service with his former employer provided  the Bank shall not
make any contribution in respect of amount so paid into this fund.

          Where an employee employed in this Bank leaves his employment before ten years of service in the
Bank, the amount of accumulations to the credit of such employee in the provident Fund left by him
may,  if  the  employee  so  desires  and rules  in  relation  to  such  provident  fund where  he  is  re-
employed so permit, be transferred to the credit of his account in the fund at discretion of trustees.


