)

F.No.11/3/2013-Welfare
Government of India
Ministry of Finance
Deptt. of Financial Services
3" Floor, Jeevan Deep Bldg.. Parl. Street,
New Delhi dated: 03 .09.2013.

To
1. The Chairman/CMDs of all Public Sector Banks/Fl¢ and PSICs.
2. Chief General Manager, RBI,HO, Mumbai

Subject:- Meeting of the Nodal Officers’ under the Chairmanship of Secretary, M/o Mioority
Affairs on implementation of 15 Point Programme and Follow-up action on Sachar
Committee report.

Sit;

[ am directed to invite a reference to DoP&T's Office Memorandum No. 39016/7(S)/2006-
Estt (B) dt. 8" January, 2007 (Copy enclosed) on the above subject and to say that = the last meeting
of nodal officei%eld under the Chairmanship of the Secretary, Ministry of Minority Affairs on the
implementation  of 15 point programme and follow up action on Sachar Committee Report. It was
observed that while the overall recruitment of minorities by PSBs has been steady at 7.4%. the bank
wise reasons for some banks where there has been a shortfall are not convincing. It was. therefore,
emphasized that DoP&T’s guideline on the recruitment of minorities in PSBs may be again reiterated
to PSBs.

In view of the foregoing para, CEOs of all PSBs . Fls and PSICs are requested to instruct the
Appointing  Authorities under their control to scrupulously follow the DoP&T’s Guidelines as
contained in their O.M. dated 08.01.2007 and initiate concertive efforts to enhance recruitment of
minorities communities in PSBs, Fls and PSICs.

Please acknowledge the receipt of this letter.

Yours faithfully.

-

, 3)(6()7/0' 7

J.Y Phaugal )

r Secretary to the Govt. of India
Tel. No. 011-23748725

Fax No. 23742207, 23747018 & 23360250




No, 39016/748)/2006 -Estt (B) :

.. & . UGovernment of India -

M:mstry of Personnel ‘Public erevances & Pensmns
Department of Personnel B Tra:(nlng -

Doess

' OFFICE MEMORANDUM ' : 5

Subject:- Prime Minister’s New 15- Point Programme for the Welfare

i B B

nf Minnrities-Measures to give cpecinl conzideration to

minorities in recruitment.

LR Y

The unders1gned 1s directed to invite attentlon to the mstrucmon<

contalned in this Department’s O.M.No. 39016/9(s)/ 89- Estt (B) dated-

16™ August, 1990 (copy enclosed) regarding inclusion of one member
belonging to  Scheduled Castes/S'cheduled Tribes and one Member
belonging to minority community in the Selection ‘Committees/Boards

constituted for making recruitment to Group ‘C’ and Group D’ posts.

>

2. As the various Ministries/Depariments etc, are aware, ‘the Prime
Minister’s New 15-Point Programme for the welfare of Mmontles,
inter-glia provicdes for giving special consideration to minorities in
recruitment and for this purp.ose making the- Selection Committees
representative. Available evidence indicates that the representatibﬁ of
minorities in Government service and public sector emp-loyment is not
satisfactory and certa_inly not in proportion to the population of the
minorifies Government is C()f'_'LTTlLLLC,Cl tc ensuring fair representaticd to

the minorities in Government employmunt including public seé'tor

(“

enterprises, public secter b :11 and financial institutions and th

[
Railways. To this' end, it is expected that the Central and stare

Governments will give special consideratio ; minorit in
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‘autonomous 3 b_odies ete.

ms’m.ctpd to scmpu]ous]y observe the fo]low ng amdelmes -

a_‘fld aﬂ appomtmg authontles mav ;be{_'_

(i) The composition of Selcé_tion» Coﬁzr;iitt(;es _should be .

representative, It should be mandatory to have one member

belonging to SC/ST And one member belongi'ng to minority

community in Selection Boards/Committees for making

recruitment to 10 or more vacancies.

'(_ii) Where the number of vacancies f\gaj_nst which selection is
to be made ss than 10, cfforts should be made to have the
Scheduled C,as te/Tribes officer- and a Minority community

~officer included in such Committees/Boards.

ppomntments in

1

(1i1) Wide " puH ty should be given to all

SD

Government, public sector enterprises and public sector banks
and financial institutions, Advertisements should be issued in
the language(s) spoken by large number of people of the
State/UTs, apart from English and Hindi. Further, for Group
C & D level posts, having only basic qualifying _requiljememts,
information about \/écancicé for recruitment should also be
disseminated through schools and colleges in that area, in

addition to normal channels

(iv] Where there is concentration of minority community

Il N % 5
local areas, the | vacancy circular in local

D

ras by suitaile

nwage may be distributed in those
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ofﬁces/autonomous bodiesnalso The consolldate'd report Biel TESPEC

all pubhc sector en’rerpnses and pubhc sector banks andlﬁnanmal_"vf

institutions will be sent by the Departmcnt of Publie F‘nte:rpr{ses and”

the Department of Economic Affairs respectlvcly ___Mmzstry o{ ‘Home

Affairs will furnish the consohdated data in respect of the Cent a_l Police B

Forces/Centlal Para Military Forces and also issue SLutable guldeLnes

to Stite Governments for recrultment/representatmn of Mmorl’ues in

st MMarch shall be

submitted by 301 A_pril and that for 30% September. by 31st October of

The consolidated annual position for period

Siete Poboe Forces. Report Tor the half YEau Cuunig

every year in Proforma-I.
ending. ‘31 March shall ‘be submitted by 30% April each year'ﬁ'n
Proforma-II. The first half yearly report shall br J.Ol' the pcuod endmg

31st March, 2007..

paes ]

8. It is further 'requ‘thed that the information re]a‘dng to.the total
nu‘nber oi existing employeeq QGroup -wise) and those belonging to
mmonty communities, as on 31.03.2007 may also be furnished to this

Department and the ernstry of Mmorlty Affairs, alongwuh the first hall

yearly report.

6. Similar instructions in respect of public sector enterprises and
financial institutions, including pubhc sector banks will be issued by -
the Department of Public Enterprises and Ministry of Finance

Hindi version will follow.
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As the Ministries/vepartments of
¢f Indis are awave, thé instructions cont
Jepartnant's Od No,18/1/74~Estt, (3CT) dat
enjoin upon the Ministries/Jepartments fo
Scheduled Castes/3cheduled Tribes Officer
ting Selacthon Commlireas/Boards for 2Ty
posts/services under tham. In this Depari
39U16/6{(3 }/87-Estt.(B) dated 10th June, 19
vepartments were irstructdd to nominate = me
minsrity community alse in the Selection Com
Tor recruitment to Group C and Sroup W poesty
cverall sancticned strengih of the Commitie
has beem‘ob:ervea that in spite of thé abov
a number of Selaction Committess/Boards are
varicus Ministries/Departments which do not
Tepresentative balonging to the scheduled C
scheduled Tribes and the minority communiti
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