To

No. 23/1/2012--WELFARE
GOVERNMENT OF INDIA
Ministry of Finance
Department of Financial Services
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Sh.M.R. Kumar,

Executive Director (Personnel),
Life Insurance Corporation of India,
Central office “Yogakshema”
Jeevan Bima Marg,
Mumbai-400021.

New Delhi, dated the : February, 2013.

Subject:- Launching of Special Recruitment Drive for filling up the backlog reserved
vacancies for SCs/STs/OBCs. :

- Sir

dekdkdhkhdk

I am directed to refer your letter No. Ref: -CO/ER/Res 11/1213/L007 dated 2%12,201%

regarding seeking certain clarifications on the subject mentioned above

follows:-
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Issues on which ear comments

L

are sought =

Comments

L.

Since reservation for OBCs came
into force with effect from
8.9.1993, while examining the
entitlement for OBCs we are
excluding the strength of the
employees appointed prior to
8.9.1993. Kindly guide us
whether the practice followed by
us is in order.

Action of LIC is in order.

In LIC, reservation to SC/ST is
provided in recruitment as well
as promotion whereas to OBCs it
is provided in recruitment only.
There is no reservation in
promotion to OBCs. You are
requested to guide us whether
our understanding of the same is
in order.

There is no reservation for OBCs in
promotion.

As to whether all India
reservation percentage are to be
applied for recruitment in Class
II, III and IV also, where the
recruitment is done at regional
level and not at All India level.

Reservation percentage prescribed for
respective regions only will apply in the
cases of recruitments held at regional levels,—
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In LIC at present only pre-
promotional coaching is given to
SC/St employees. However, no
reservation in promotion is given
to OBCs whether it is mandatory
to  provide  pre-recruitment
training and  pre-promotion
coaching to OBC candidates.

Though there are no reservation for OBCs in
promotion, however, in order to improve the
chances OBC employees for selection to the
higher categories of posts, LIC may extend
opportunities to OBC employees the
facilities to attend training programme as per
their training needs and also provide advice
and guidance by superior officers, wherever
desired, to improve the quality of work of
OBC employees working under them.

Information regarding the criteria
laid down by DOP&T for
assessment of eligibility of a
candidate including OBC
candidate for the guidance of

Recruitment Board/Selection
Board/DPCs may please be
provided.

As per DOP&T’s guidelines, wherever a
Selection Committee/Board exists or has to
be constituted for making recruitment to 10
or more vacancies in Gr. C and D
posts/services, it shall be mandatory to have
one member belonging to SC/ST and one
member belonging to minority community in
such committees/boards. Where, however,
the number of vacancies against which
selection is to be made is less than 10, no
effort should be spared in finding a SC/ST
Officer and a Minority Community Officer
for inclusion in such Committees/Boards, In
case of non-availability of suitable officer in
the department belonging to SC/ST/Minority
Community, an officer from other
Department may be nominated to the
Selection Committees/Boards.

Whether periodical meetings are
to be held with the Welfare
Associations for OBCs. In this
regard we wish to mention that in
LIC no Unions/Association is
recognized.

As per DOP&T instructions, , the CEO may
hold meetings only with the majority OBC
employees association in their institution at
least twice in a year and that the time gap
between the two meetings should not be
more than six months. (copy enclosed).

Yours faithfully,

Qﬁ Nk

Under Secretary(WELFARE)
Tel. No. 011-23748725
Fax:23747018, 23360250
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FsN0210/116/95-5CT(B)

Government of India

M;Lm.stry of Finance
Department of Economic Axfalrs

(B anking Divisioen)
?*ﬁﬂ*

‘New Delhi, the 24th May, 1996.
Toy
The chief Executives of all public sector banks/FIs,

The Exegutive Director, Reserve Bank of India,
Cen"rﬁl of ice, Mumbaie '

Supjecti Oaar\ex ly meetincs representatives of SCs/STs/
OBC._,. ®
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classes, there nave been demand for holdlnc a §imila;f quarterly
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\XD F2/3/97-8CT(B)

G@W%rnneat of Indla

Ministry of Finance
Department of Egonomic Affairs

(Banking Divigien)
Wik add

New Delhi, the 5th June, 1998,

To,

Tne chief Executives of All Public Sector Bapnks/FLs.

The Exective Director, Reserve Bank &f Iﬁ@ia, Cwatral @Efi@<
Mumbali . ]

Subjecti-Meetings with OBCs employees represeﬁtativeso‘
B Rk kkE kAR AR EA

sir,
I. am direatad to refer to this Division sfletter of even

number dated 17th November; 1997 on the above subjeet”wherein 1%
was stipulated that the meeting with the represemtatives of OBC '
employees association(s) may be held by banks' managemeat on aerual
basgis. fRepresentations have bsen received from OBC Bank Employees
welfare Agseciation requesiing for holding such meetings on. quarterly
basis inastead of annually. _The matter has peen re-examined by the.’
government. Keeping in view the desireability of autonomy as well
as expediency, it has been decided to’ leave the matter to bank
managemeénts to decide the frequency of meetings depending upon
various factors including the number of issues raised by such
Associations. It is, therefare, requested that the last two lineg
of this Division's lotter No. 2/3/97-SCT(B) dated 17th vaember, 1997

h
s Y

may b€ read as under -

" the chief Executives may hsld meeiings only wiﬁh the
majority OBC Employees Association im their ' balks at

least once in a year." , J/,/(jEQ;Jh./1

( C.B.PRASAD )
Under Secretary to the Govarnment ~f India.
Cory fur information to : - Jf .
1. Li3ison Officers for OBCg inm all public sector banks/FIs
including RBI. :
2. Pergonnel Adviscr, Indian Banks Associatiom, Mumbai.

3. Ms. P.Bolin2, Dy. .Becy. and Liaison Officer for OB€ in Banka/FIs.

4. RRB Se€ciion. ,/z;%éN,,{
- £ Ca ASAD )

Under Secretary to t.he,c;:waxmm—?nt of. I‘ncu,a.
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N6.F.2/3/97-SCT (1) f .
Government of Jndia ’
Ministry of Finance l '

Depirtment of Econoic Affairs.
(Bankiag Division)

‘3_‘?0%0‘6@6
The Chier Executives of AHPablic Sector Banks/Financial Institutions.

The Exccutive Dircclor, Reserve Baank ¢f Jrdia, flead Office, Mumbai.

Merntings with OB Cs Ewpluyess representatives.

|

| zm directed o Invite your kind attentioa 0 Banking Diviston's lemter of even No. dated

15.06.1998 (copy enclosed) wherein it was desired that the Chicf Crecutives of Public Sector
[1ardes/Financial Institutions may beld meetings with the suriarity QRC Ewployees association at
least once in A year. !
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New Iychi_the 9% Jannary, 2001,”

i

‘ Yours fmthful.),
- . (AT HO'MASﬁ
Ueder Seerciiny 1o the Government of Tndia.
LoDy Lo:- i
. The Chie! Livison OfGcers for OBCs in All Publ‘_ic Seclor
Banks/Finaacial TustitutionsMeserve Back of India.
4 The Personnel Adviser, IndianBanlds Associafion, \lumb&x‘ T
A The Cluef ] Liaisoa OPILU“Z Fou OUC\ I!..vL_n.-v D«,. qon I\cn I)Ulu
4, RKB Sccuon (L.mluub Division). o i e e e
5. Ceopyto ¥ N0.10/36/2000- SCI(L)
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NoeF.2/3/27-SCT(B)

G . vernment of India
Ministry »f Pinance
Department of Economic Affairs

(Banking Divisi~m)

*krkkhk
New D lhi, the 17th November‘?qy’
To, '

The Cchief Ewccutives of all public sect:r banks/FIs.

The Executive Directsnr, Reserve Bank of India, Central Office,
Mumbai .

Subject: “Mcitings with OBCs emplayces reypresentatives.

*khkkkhkhkhkhkkk¥k

Sir,;
I am dircscted to refer t: this Divisibn's letter

N,1.10/116/55-3CT(B) dated the 24th May, 1996 wherein it was
stipulated tn€ chief executives may hnld meetings with the
associations which represent the interests of SC/ST and OBC

emplcocyees in the bank. However, Gohvernment have received

- . representation that separate meetings for OBC employees associ-

VR

- atlons may b¢ held oty th€ managements »f the banks to look into

their grievances. The matter has been examined in consultation
with the Indian Banks' Association and it has been decided that
the .Chief Executive may hold meetings only with the majority
OBC emplny€es asswbiation(s) in their banks.on annual basis.

" Yours faithfully,

,A/&Emﬁwf

L

( c.B.Prasad )
Under Secrctary to the Government of Indias

(1) The Lial_ .n Crxficers f£or 0OBCs(bky name) in all the public
sect ¥ Han 3 FIs including RBI).

(2) Ms. F.bB-lina, Deputy Secretary & Liaison Officer for OBCs

' in pan s FIs £sr infHhrmation.

(3) RRB sSectiom fur their taking necessary actinn  with -
résegéct of RREg,.
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( c.B.Prasad )
Unider Sccretary to the Gavernment of India.



